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Black Faculty List 

Dr. Cyril A. Akpom 
Associate Professor 
Health Service Education 
Al06 East Fee Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Pat Barnes-McConnell 
Associate Professor 
Urban and Metropolitan Studies 
135 West Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Cathey Benny 
Associate Professor 
Natural Science 
2900 Northwind Drive 
East Lansing, Michigan 488 23 

Mr. James E. Bibbs 
Assistant Professor 
Intercollegiate Athletics 
2 2 4  Jenison Fieldhouse 
Michigan State University 
East Lansing, Michigan 488 24  

Mrs. Mary L. Brady 
Assistant Professor 
Health Service 
Life Sciences Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Alex J. Cade 
Professor 
Educational Psychology 
203 Erickson Hall 
Hichigan State University 
East Lansing, Michigan 488 24 

Dr. Theodore R. Chavis 
Professor, School of Social Work 
206 Baker Hall 

.Michigan State University 
East Lansing, Michigan 488 24 

Dr. Lloyd M. Cofer 
Professor 
Administration and Higher 

Education 
450 Administration Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Don Coleman 
Director, Minority Support Program 
College of Osteopathic Medicine 
3 2 2  East Fee Hall 
Michigan State University 
East Lansing, Michigan 48824 

Dr. Albert W. Dade 
Associate Professor 
Veterinary Medicine 
106-P Veterinary Clinic 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Joe T. Darden 
Associate Professor 
Urban and Metropolitan Studies 
134 West Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Lonnie C. Eiland 
Assistant Professor 
Natural Science 
3 21 North Kedzie 
Michigan State University 
East Lansing, Michigan 4882 4 
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Dr. Gordon Fooks 
Assistant Professor 
College or Urban Development 
W 26 Owen Hall 
Michigan State University 
East Lansing, Michigan 48824 

Dr. Patricia Gardner 
Instructor 
Department of Pathology 
A5 2 2  Fee Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Ms. Linda Gillum 
Instructor 
Audiology and Speech Sciences 
Audiology and Speech Sciences Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Robert Lee Green 
Dean, College of Urban Development 
117 West Owen Hall 

-Michigan State University 
East Lansing, Michigan 488 24 

Dr. Thomas S. Gunnings 
Professor 
College of Human Medicine 
Al02-B East Fee Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. James B. Hamilton 
Assistant Provost 
443 Administration Building 
Michigan State University 
East Lansing, Michigan 48824 

Dr. Ruth Hamilton 
Associate Professor 
Department of Sociology 
408 Berkey Hall 
Michigan State University 
East Lansing, Michigan 48824 

Dr. Robert A. Harris 
Associate Professor 
Department of Music -
211 Music Practice Building 
Michigan State University 
East Lansing, Micqigan 488 24 

Dr. Homer C. Hawkins 
Associate Professor 
Racial and Ethnic Studies 
153W Owen Hall 
Michigan State University 
East Lansing, Michigan 48824 

Dr. Albert C. Holloway 
Associate Professor - Social Work 
210 Baker Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Ms. Lillian Holloman 
Instructor 
College of Human Ecology 
208 Human Ecology Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Herman Hughes 
Associate Professor, Computer Science 
400-1 Computer Center 
Michigan State University 
East Lansing, Michigan 488 24 

Professor James P. Howard 
Community Medicine 
A306-E East Fee Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Maxie C. Jackson 
Assistant Professor 
Center for Urban Affairs 
146 West Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 
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Dr. Nell C. Jackson 
Professor 
Wornens Health and Recreation 
2 2 2  Jenison Fieldhouse 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Georgia Johnson 
Assistant Professor 
Medicine 
B 2 20 Life Sciences 
Michigan State University 
East Lansing, Michigan 48824 

Mr. Leroy Johnson 
Instructor 
Racial and Ethnic Studies 
155 West Owen Hall 
Michigan State University' 
East Lansing, Michigan 488 2 4  

Dr. Lee N. June 
Assistant Professor 
Counseling Center 
207 Student Services Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. George Logan 
. Assistant Professor 

College of Urban Development 
W-139 Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Mr. James Marshall 
Assistant Professor, Business Law 
2 20 Eppley Center 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. James McCray 
Assistant Professor 
Elementary and Special Education 
13726 Pembroke 
Detroit, Michigan 48235 

Dr. David A. McIntosh 
Assistant Professor, Engineering 
156 Engineering Building 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Lonnie McIntyre 
Assistant Professor 
Elementary and Special Education 
201 Erickson Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Mr. James Nevels 
Asststant Professor 
American Thought and Language 
293 Bessey Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Donald Nickerson 
Professor 
Elementary and Special Education 
25 2 Erickson Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Simeon Okpechi 
Assistant Professor, Business 
335 Eppley Center 
Michigan State University 
East Lansing, Michigan 488 24 

Ms. Rebecca Parker 
Instructor, Labor and Industrial 

Relations 
413 Kedzie Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Eugene Perrell 
Associate Professor 
Elementary and Special Education 
337 Erickson 
Michigan State University 
East Lansing, Michigan 488 2 4  

, 



Black Faculty List 
Page 4 

Dr. Joseph Patterson 
Professor 
Community Medicine 
370 Olin Health Center 
Michigan State University 
East Lansing, Michigan 48824 

Mr. Melvin Peters 
Instructor 
Department of English 
3 29 Morrill Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Eudora L. Pettigrew 
Professor 
Urban and Metropolitan Studies 
W123 Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Lennox A. Pike 
Professor, Community Medicine 
405 West Fee Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Mr. Jack Pitts 
Administrative Assistant 
College of Urban Development 
Wl47 Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Clifford J. Pollard 
Professor 
Botany and Plant Pathology 
3 2 4A Plant Biology Lab 
Michigan State University 
East Lansing, Michigan 48824 

Dr. William Powers 
Counselor, Counseling Center 
207 Student Services Building 
Michigan State University 
East Lansing, Michigan 488 24 

Mr. Manley Pratt 
Instructor, Anatomy 
356 Giltner Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Mr. Larry Redd 
Instructor, Tele-Communications 
320 Union Building 
Michigan State University 
East Lansing, Michigan 488 2 4  

Mr. Harry Reed 
Assistant Professor 
Department of History 
318 Morrill Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Leslie Rout 
Professor 
Department of History 
405 Morrill Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Charles Scarborough 
Associate Professor 
University College 
109 Brody Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  

Dr. Gloria Smith 
Associate Professor 
College of Education 
441  Erickson Hall 
Michigan State University 
East Lansing, Michigan 488 2 4  
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Dr. Dunstan S. Spencer 
Assistant Professor 
Agricultural Economics 
101 Cook Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Janice L. Stickney 
Assistant Professor 
Department of Pharmacology 
B308-B Life Sciences Building 
Michigan State University 
East La�sing, Michigan 48824 

Dr. Richard Thomas 
Assistant Professor 
Racial and Ethnic Studies 
15 2 West Owen Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Dozier Thornton 
Associate Professor 
Department of Psychology 
105 Olds Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Richard Walker 
Assistant Professor 
German and Russian 
A70l Wells Hall 
Michigan State University 
East Lansing, Michigan 488 24 

Mr. Robert Weil 
Associate Professor 
Department oJ Art 
44 Kresge Art Center Annex 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Clifton R. Wharton, Jr. 
President and Professor of Economics 
450 Administration Building 
Michigan State University 
East Lansing, Michigan 488 24 

Ms. Gatha Williams 
Instructor, Food Science 
1 Human Ecology Building 
Michigan State University 
East Lansing, Michigan 488 24 

Dr. Keith Williams 
Assistant Professor 
Department of Romance Languages 
A544 Wells Hall 
,Michigan State University 
East Lansing, Michigan 48824 

Ms. M. Williams 
Instructor, English Language Center 
1 Center for International Programs 
Michigan State University 
East Lansing, Michigan 48824 



MICHIGAN STATE UNIVERSITY 

CLIFTON R. WHARTON, JR, . PRESIDENT December 15, 1976 EAST LANSING • MICHIGAN • 48824 

Dear Drs. Charles Scarborough, Don Coleman, Joseph Patterson, James Howard, 
et al: 

Your two-part petition to the Board of Trustees has been received. 

Prior to the beginning of the public action meeting of the Board on Friday, 
December 3, 1976, I reporte� verbally the views of the Trustees on certain 
of the issues raised. This letter will attempt to summarize the major points. 

First, the Evaluation Committee was constituted utilizing existing govern­
ance groups (viz. , Elected Student Council of the Academic Council) and 
those representative bodies specifically created by the Board responsible 
for affirmative action issues (viz., Minority Advisory Council, l-lomen' s 
Advisory Committees). The final composition of the Evaluation Committee 
does include Black and white students, Black female (faculty and staff), 
Black male (faculty and staff), as well as white female, white male, 
Native American (male), Asian American (female) and handicapper (male). 
The prescreening of 21 from the 107 applicants did not preclude any member 
of the committee from reviewing the full list and adding to those selected 
for consideration. Indeed, certain members of the evaluation committee 
reviewed the remaining candidates and expressed satisfaction with the 
prescreening choices. The committee has already interviewed a short list 
of 6 persons and expects to complete their work in a week. Given the above, 
the Board concurred that the Evaluation' Committee should proceed as 
presently constituted and complete their work. 

Second, the new administrative structure where the Department of Human 
Relations reports jointly to the President and the Vice President for 
Federal Relations had previously been concurred in by the Trustees. It 
was on this basis that the position of Assistant Vice President for Human 
Relations was advertised and that applicants have been intervie,ved. The 
Trustees reaffirmed their prior position as to the joint reporting admini­
strative arrangement for the Assistant Vice President and the Department 
of Human Relations. 

Lastly, the Trustees reaffinned the statement which Chairman Hartin and 
I had previous made to your leaders that the Black Faculty- Staff Association, 
like any other university affiliated group, is welcome to appear at the 
Thursday evening public briefing sessions of the Board under established 
guidelines by contacting Mr. Baliard, Secretary to the Board. As with all 
groups and individuals, the Board uses these briefing sessions to hear 
views on matters of concern. In the present instance, such an occasion 
would provide an opportunity to hear your views on affirmative action, 
your recommendations on how this process can be strengthened, and 
especially how you might assist in the goal which we all share. (In this 
connection, the proposal for minority faculty recruitment which has already 
been approved by the deans but to which you have not responded, has been 
shared with the Trustees.) 
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We share your concern at the need for continued, vigorous efforts in the 
affirmative action area, especially as it relates to those areas or units 
where progress has been unsatisfactory. Further, we believe that the 
focus of attention should be on correcting those situations and assisting 
them in solving any deficiencies where they exist. 

Let me assure you that we remain strongly and totally committed to the 
goal of achieving affirmative action on this campus and always welcome 
constructive comments and centributory involvement by all segments of 
the university community. We are convinced that the most rapid and lasting 
p�ogress will occur in a collegial, cooperative, and participatory effort. 

If you have any further questione, please feel free to get in touch. 

cc Board of Trustees 

Clifton R. Wharton, Jr. 
President 



DRAFT 

MEt10RANDUM (for discussion purpose only) 

SUBJECT: Recruitment of Black Faculty 

The Black Faculty Association has been much concerned in recent 

years about the number of Black faculty members at MSU. Some weeks ago, 

the Black Faculty Association met with President Wharton to discuss their 

concerns. A sub-committee was formed to further carry on the discussion. 

This sub-committee also met with President Wharton and after a long 

discussion, it was agreed that one method of trying to increase the number 

of Black faculty members would be a nation-wide recruitment plan utilizing some 

of our present Black faculty as recruiters. In order that this plan proceed 

as efficaciously as possible and with a maximum utilization of the funds that 

might be available, the following guidelines are suggested: 

I. Memorandum to the Deans 

Michigan State University is committed to an affirmative action 

program. To reinforce this commitment, not only upon the part of the 

University but also upon the part of the Administration, the President will 

send a memorandum to the Deans of all the Colleges. The memorandum will 

request the Deans to actively support our Affirmative Action Program and 

whenever possible fill vacancies occurring in their departments with 

minority persons, using, if necessary, the provisions for exemptions from 

the tenure freeze. The memorandum will also describe the special recruit­

ment program being undertaken and will request their complete cooperation. 

II. The Cluster Plan 

MSU has 17 colleges. From information made available by the 

Black Faculty Association, Black faculty persons are found in all but 4 of 

these colleges. A roster should be drawn up assigning those faculty 
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members who agree to assist in the recruitmen t process to six discipline 

clusters. These clusters will be composed of the following disciplines: 

1. Science and Agricul ture (including Colleges of Na tural Science, 

Lyman Briggs and Human Ecology) 

2. Social Sciences (including Social Work, Criminal Justice, 

James Madison and Urban Development) 

3. Arts and Let ters and Communications (including Justin Morrill) 

4. Business and Engineering (including Ho tel, Restaurant and 

Insti tu tional Management, and Packaging) 

5. Educa tion, Physical Education, Intercollegiate Athletics 

6. Medicine and Health Sciences (Human, Osteopathic, Ve terinary, 

Nursing and Medical Technology) 

The individuals in each cluster would initially seek to identify 

those locations (viz., o ther colleges, universi ties) likely to offer 

s tronges t recrui ting possibili ties. Then, one or more persons from the 

cluster would be selec ted to make the recrui ting visits. Whenever possible, 

the cluster should seek to ascertain in advance possible vacancies and any 

spe�ia1 qualifications being sought for the position. The main objec tives 

of a recrui ting visit would be to ascertain a person's fu ture availabili ty 
if a posi tion becomes available. 

and to convince them to come to MSU/ Recrui ters will no t be au thorized to 

offer posi tions or to guaran tee employmen t. Upon return, the recrui ter will 

repor t on his or her assessmen t of the person interviewed to the appropria te 

dean or department chairperson. In the even t that a recruiting contac t is 

subsequen tly invi ted to visit the MSU campus, the recruiting cluster will 

seek to facili ta te the visit, including communi ty con tac ts, tours, e tc. 
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I II. Notification of Vacancies 

It is imperative that in some way the Black Faculty Association 

know in advance of the public announcement of any departmental vacancies. 

Academic vacancies generally fall into two categories: (1) retire­

ments and non-reappointments; ( 2) resignations. The time lag varies with 

the two categories. In the case of retirements and non-reappointments, 

the information is generally available anywhere from-six months to a year 

before the position is available. Resignations can vary from one month to 

six months. In all cases the procedure is the same, in that the department 

in which the vacancy will occur loses the position and must reapply to the 

Provost's office for a return of the position to the department. This 

"Notification of Vacancy" form must be approved by the Associate Provost. 

Here again, the lead time between the notification of intent and the posting 

of the position may vary from one month to a year. Since all of this 

information from all departments of the University must pass through the 

Provost's office, it might be possible for that office to periodically 

inform the Assistant Vice President for Human Relations' office of these 

prospective vacancies. The Human Relations Department could then turn 

this information over to the disciplinary cluster group that is conducting 

the recruiting. 

IV. Time Table 

It is imperative that this plan be put into operation as early as 

possible in the 1976-77 school year. Many departments know by January 1 

their possible vacancies and are in the process of filling them. A tentative 

timetable might be as follows: 



1. September - Circulation of this memorandum to members of the 

Black Faculty to secure the list of volunteers. 

2. October � Preparation of two lists: 

1) rossible faculty vacancies through cluster contacts with deans 

and department chairpersons. 

2) roo1 of qualified Black personnel, especially locations where 

prospects are greatest. 

3. November and December - Visits by our recruiters to key persons in 

or out of the pool. 

4. 

4. January - May - Continuation of the recruitment process on a lesser 
t> 

degree. 

5. June - Assess the entire recruitment process. 

V. 'Proposed Budget 

A sum of $5,000 will be administered to the Department of Human 

Relations for this purpose. It is estimated that this amount would allow 

a minimum of 10-15 persons to make recruiting tours of about 4-5 days each. 

Thus, a minimum of two recruiters/visits per cluster is assured. If visits 

,are shorter, or.if the funds are used to supplement other travel, a larger 

� number of recruiters/visits would be possible. 
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Potential Faculty Members in the Clusters 

1. Science 

1. Natural Science 

Cathey Benny 
Lonnie Eiland 
James Hamilton (Chemistry) 
Clifford Pollard (Biology) 

2. Agricultural and Natural Resources 

Dunstan Spencer 

I I. Social Sciences 

1. Urban Development 

Cyril Akpom 
Patricia Barnes-McConnell 
Joseph Darden 
Gordon Fooks 
Robert Green 
Homer Hawkins 
Maxie Jackson 
Leroy Johnson 
George Logan 
Endora Pettigrew 
Jack Pitts 
Richard Thomas 

2. University College 

James Nevels (ATL) 
Charles Scarborough (Nat. Sci.) 

3. Social Sciences 

Theodore Chavis (Social Work) 
Ruth Hamilton (Sociology) 
Albert Holloway (Social Work) 
Rebecca Parker (Labor and Ind. Relations) 
Dozier Thornton (Psychology) 

4. Human Ecology 

Lillian Holloman 
Gatha Williams (Food Science) 



5. Arts and Letters 

Robert Harris (Music) 
Harry Reed (History) 
Leslie Routt (History) 

- 6 -

Richard Walker (German, Russian) 
Robert Weil (Art) 
Keith Williams (Romance Languages) 

III. English Communications 

, 

Linda Gillum (speech 'c 

Larry Redd (Tele-Communication) 
Melvin Peters (Eng. ) 

IV. Business and Engineering 

1. Engineering 

Herman Hughes (Computer Science) 
David McIntosh (English) 

2. Business 

James Marshall (Bus. Law) 
Simeon Okpechi 
Clifton R. Wharton, Jr. (Economics) 

V. Education, Physical Education and Intercollegiate Athletics 

1. Education 

2. 

Alex Cade (Ed. Psy.) 
James McCray (Elem & Sp. Educ.) 
Lonnie McIntyre (Elem and Sp. Educ) 
Don Nickerson (Elem and Sp. Educ.) 
Eugene Perrell (Elem. and Sp. Educ.) 
Gloria Smith (Urban Counselling) 
Lloyd M. Cofer (Adm. and Higher Educ.) 

Athletics 

James Bibbs (Int. Athletics) 
Nell Jackson (Int. Athletics) 



, 

3. Counselling 

Lee June 
William Powers 

VI. Medicine 

1. Human 

Mary Brady 
Thomas Gunnings � 

Georgia Johnson 
Manley Pratt (Anatomy) 

- 7 -

Janice Stickney (Pharmacology) 

2. Veterinary 

Albert Dade 

3. Osteopathic 

Don Coleman 
James Howard 
Joseph Patterson 
Patricia Gardner 
Lennox Pike 



Air Roundtrip $250 

Hotel and Meals per day 30) 
x 5 = $250 

Miscellaneous 20) 

$500 

$500 per trip x 10 persons = $5,000 

, 



MICHIGAN STATE UNIVERSITY 

OFFICE OF THE DIRECTOR ' CENTER FOR URBAN AFFAIRS EAST LANSING • MICHIGAN • 48824 

M E M 0 R A N 0 U M 

TO: Dr. Clifton R. Wharton, Jr., President 

FROM: Bl ack Facul ty and Administrators -� 
(Sub-Committee: G. Logan, P. Lowry, J. Marshall) 

DATE: December 28, 1976 

SUBJECT: Recruitment of Black Faculty 

The draft concerning recruitment of Black faculty has been reviewed by the Black 
Faculty and Administrators Association. It is the opinion of that body that the 
draft proposal is an acceptable first step and should be implemented immediately. 

However, the membership has raised questions concerning the overall impact of 
this proposed recruitment plan. Consequently, the sub-committee that reviewed 
the draft proposal would like to meet with you to discuss these issues, and the 
implementation of the recruitment effort. 

In the interest of time, Section IV (Time Table) of your memo should be revised 
to reflect the following dates: 

.. 

1. January 10--review of proposal by Deans and by Black Faculty Association 
and other minority groups. 

2. January 10--

a. Circulation of this memorandum to members of the Black and other 
minority faculty to secure the list of volunteers. 

b. Preparation of two lists due January 24 . 
1) Possible faculty vacancies through cluster contacts with deans 

and department chairpersons. 

2) Pool of qualified Black personnel, especially locations where 
prospects are greatest. 

3. February through May--visits by our recruiters to key persons in or out 
of the pool. 

4. Delete 

5. June--Assess the entire recruitment process. 

Your response to the proposed meeting should be directed to George Logan, Center 
for Urban Affairs (3-9035). Thank you in advance for your efforts in this 
undertaking. 

cc: Charles Scarborough 



MICHIGAN STATE UNIVERSITY 

COLLEGE OF ARTS AND LETTERS ' OFFICE OF THE DEAN 

LINTON HALL 

Dr. Cl if ton R. Wharton, Jr. 
President 
Administration Building 

Dear C 1 if: 

EAST LANSING • MICHIGAN • 48824 

November 5, 1976 

I am writing in response to your invitation to comment on the memorandum circulated 
with the Administrative Group agenda concerning minority faculty recruitment. My 
comments represent my personal reaction to the proposal and not the views of others 
in the College. 

I. I hope I need not reaffirm my commitment to the University's affirmative 
action program and my consequent support of any plan that might make it more 
effective. I continue to be dissatisfied with the results (but not the effort ) 
of the minority affirmative action activities of my College. Any plan to assure 
more positive results will have my support. 

2. I would suspect that our implementation of the proposed plan for minority faculty 
recruitment would create a demand that a comparable plan be developed for other 
target groups in our affirmative action program (e.g., women) . This prompts me to 
ask whether the University can afford at this moment a recruiting effort that might 
become considerably larger by virtue of the fact that the University's affirmative 
action program extends beyond minority recruitment. 

3. While I real ize the realities that generated the idea of clustering discipl ines, 
I would suggest that the recommended clustering plan needs some reevaluation. Within 

my own College there are such wide disciplinary diversities that I doubt whether any 
individual cast in a recruiting role would know how to proceed in representing 
other discipl ines where positions might exist. My College itself probably needs at 
least three or four clusters of related discipl ines. The problem becomes more com­
plex when Arts and Letters is clustered with Communication Arts and Sciences, where 
the disciplinary range spreads from cl inical competency in speech and audiology to 
advertising to television technology. Perhaps what would be more appropriate would 
be a plan which provided a roster of minority faculty members willing to assist in 
recruitment which would provide a pool from which colleges and even departments 
could draw recruiting consultants on the basis of the particular interests and 
talents. As the plan now stands, I think the cluster plan is unrealistic. 

4. I have a real concern about the matter of identifying "those locations ... l ikely 
to offer strongest recruiting possibilities." While I stand open to correction, I 
suspect that it is impossible to identify a I imited number of such locations that 
has any meaning in terms of the variety of positions for which openings at MSU are 
apt to exist--unless those locations turn out to be colleges and universities with 
predominantly minority faculties. I have grave reservations about an institution­
alized effort to meet our affirmative action goals by cannibalizing those 
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institutions. real ize that such a position has implications that may run 
counter to MSU's affirmative action program and to providing opportunities for 
minority faculty to advance professionally, but I still feel strongly opposed to the 
idea of "raiding" such institutions. 

5. I wonder if the plan might be more effective if it concentrated attention on the 
task of recruiting minority faculty that are already in faculty positions as con­
trasted with those just entering the profession. Perhaps that is the intention, but 
it is not clear from the program description as it now stands. I offer this suggestion 
because it is my perception that we do make our openings known to the first job seeker 
through announcement of positions and direct solicitation of appl ications from depart­
ments in other institutions where those entering the job market for the first time 
get their degrees. A problem that we do not handle as well is the identification of 
available minority academicians who already have positions. I bel ieve a recruiting 
consultant might be most effective in concentrating on this target group. 

6. I would suggest that the role of the consultant recruiters should be spelled 
out more clearly. This plan will arouse hackles because some will perceive that 
it threatens the autonomy of a department in making the final decision on hiring. 
I know that such is not the intention. But that potential criticism could be 

disarmed by a more nuanced statement on the consultants role. 

7. \�hile I real ize the efficiency involved in having notification of vacancies 
routed from the Provost's office to the Human Relations Department to the proposed 
discipl inary cluster group, I would recommend that the plan contain a provIsion 
which made the channel of communication from department to dean to cluster group 
with a mechanism providing for a substantive exchange on the nature of the department's 
needs with respect to the position. This would, I think, assist the recruiting 
consultants in developing a feel for the position and would minimize chances of 
misunderstandings and confrontations about the total recruiting effort. 

I trust these remarks might be helpful and I stand ready to ampl ify on them. 

Sincerely, 

I) . 
Dean 

RES:emcw 



MICHIGAN STATE UNIVERSITY 

OFFICE OF THE DEAN • COLLEGE OF URBAN DEVELOPMENT 

OWEN GRADUATE CENTER 

November 15, 1976 

MEMORAN DUM 

To: President Clifton R. Wharton 

From: ROberr,1' � 
Subject: Proposed Minority Faculty Recruitment 

----------------------------�� --

EAST LANSING • MICHIGAN • 48824 

I have carefully examined the draft memorandum of October 22, which expresses 
the concerns of the Black Faculty Association regarding recruitment of minority 
faculty and proposes certain guidelines for a nation-wide recruitment effort. 
I support the recommendations of the Black Faculty Association, and I believe 
central administration must become involved in the actual review of candidates. 

I suggest, however, that recruitment of black and other minority personnel 
should extend to all levels, including non-academic employees. Several colleges 
have no black faculty on their staffs, and I have been informed that others 
have no blacks at any level on their payrolls. Although I have no desire to 
criticize any single area, because of its visibility Kellogg Center stands out. 
The impression of participants in the many special events held there would al­
most certainly be that the staff is all-white. But this is a university-wide 
problem, and many offices have no black or minority secretaries. A few years 
ago a program involving on-the-job training brought in several minority C-T 
workers who have proved to be efficient and productive employees, but the prog­
ram has been inoperative the past three years. 

The issue, as I see it, is not so much recruitment of black faculty but black 
personnel generally. 

I would be more than happy to discuss this matter with you more fully, should you 
be so inclined. 

RLG/rg 



MICHIGAN STATE UNIVERSITY 

COLLEGE OF SOCIAL SCIENCE' OFFICE OF THE DEAN 

BERKEY HALL 

November 5, 1976 

Clifton R. Wharton, Jr. 

President 

Michigan State University 

Dear President Wharton: 

--- ---------------

EAST LANSING • MICHIGAN • 48824 

IJ 

1\/1;( '[-I i! ,/\;\ .:.. i '\-1 f- ! 11,1 IV; i 'r1i: I( 

Following are some comments by Chairpersons and Directors in the 

College of Social Science with regard to the draft memorandum, 

"Proposed Minority Faculty Recruitment." 

Problems: 

Several believe that the proposal fails to adequately address all 

minorities and women. 

The plan is based on the premise that there is an existing, general 

pool of persons to recruit and available data indicate that this is 

false. Rather we are simply trying to move minorities from one 

faculty to another which will require significantly higher salaries 

if we are to be successful. 

The professional and disciplinary groups through their national 

organizations already have mechanisms for identifying minority can­

didates. These mechanisms are routinely used in faculty recruit­

ment. 

Suggestions: 

We would be more effective if we concentrated on support for minority 

graduate students which would increase the pool of candidates. 

A group such as envisioned in the proposal could be very helpful in 

talking with and helping to recruit candidates who are identified 

and brought to the campus. One of the greatest problems we have is 

in interesting minorities in coming to live in East Lansing. 

If the Provost's office were to make available positions for minority 

candidates only, and units could add faculty if they find a minority 

recruit it is believed by some there would be a real increase in the 

number of minority faculty. 



President Clifton R. Wharton, Jr. 

November 5, 1976 

Page 2 
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I doubt that these observations are greatly different than those 

you will receive from other sources. I thank you for the oppor­

tunity to comment; perhaps our strongest recommendation is that 

minority faculty help in persuading those candidates we do identify 

that this is a community in which they can lead a good and meaning­

ful life. 

Sincerely, 

Andrew 



CRW: 

The Black faculty recruitment plan looks feasible to me. However, 

I do see a problem with other constituencies in its being restricted to 

Black faculty. Certainly, the Latinos may get upset, and probably even 

the women, although that may be easier to handle because of their relative 

numerical superiority. Also, there may be a problem under Title VII of the 

Civil Rights Act, if someone wanted to push it, if we restrict the program 

to one racial category. 

This issue might be addressed by one of two alternative meth?ds. 

1. Rewrite the plan to refer to "minority" faculty, rather than 

solely Black, although keeping the emphasis that it was the Black faculty 

that raised the concern, etc., etc. As a practical matter, it probably 

would be the Black faculty that made most of the recruiting trips, anyway. 

2. Refer to the plan as a "pilot" program, starting out with the 

Blacks. If it appears fruitful, it could be extended to Latinos, Amer. 

Indians and even women. 

I know this complicates the situation, but I think we have to be 

concerned, especially if the plan is being formalized on paper and will 

be disseminated. 

One other minor point: It might be stated that recruiters should 

seek to see as many prospects as possible on each trip to make maximum use 

of the available dollars. 



MICHIGAN STATE UNIVERSITY 

COLLEGE OF OSTEOPATHIC MEDICINE 
I\IIi':ORITY COMPREHENSIVE SUPPORT SERVICE PROGRAM 

EAST FEE HALL 

December 3, 1976 

Dr. Blanche Martin, D.D.S. 
201 1/2 East Grand River Avenue 
East Lansing, MIT 48823 

Dear Dr. Martin: 

EAST LANSING • MICHIGAN • 48824 

Enclosed please find the following documents which support efforts of Black Faculty 
and Administrators to meet with the MSU Board of Trustees. 

:Memorandum to MSU Board of Trustees 
:Position Paper and Affirmative Action Program For 
Increasing Black Faculty 

:Eight (8) State News articles relatiye to ��U's 
Affirmative Action Program 

:Petition of Black Faculty Administrators 

l�e solicit your cooperation and support in frnvarding these materials to the proper 
channel for consideration by the MSU Trustees. 

Z;?� 
Don E. Coleman, Ph.D. 
Director 

DEC/bjm 



TO: 

FROM: 

RE: 

DATE: 

Black Faculty/Administrators Association 
Mrrchigan State University 
P.O. Box 336 
East Lansing, Michigan 

Board of Trustees 
Mrrchigan State University 

Black Faculty and Administrators Association 

Request for Hearing 

December 2, 1976 

At a specially called meeting of the Black Faculty and Administrators Association 
Wednesday night, December 1 ,  it '\Vas unanimously agreed to request a hearing with 
the Board of Trustees at its infonnation session on Thursday night preceding the 
January Board meeting and to be placed on the agenda for the regular meeting. It 
is therefore respectfully requested that representatives of our organization be 
granted an audience with the Board. This request is to discuss certain deficiencies 
in the adrnrrnistration and implementation of the affirmative action program. We 
have data to support the erosion and lack of effective leadership of the current 
program. 

l�e are enclosing some supporting evidence to substantiate our position on this 
matter. Because of the continual declining situation and our firm desire to see 
this university live up to its cOlnmitment and potential in the area of affirmative 
action, we are also enclosing a signed petition to further amplify our concerns 
'\Vi th reconrrnendations for beginning action in this area. 

Your prompt attention to this matter and request is greatly appreciated. 



, . , 

" 

Position Paper and Affirmative Action 

Program FO'r' Increasing Black Faculty 

Michigan State University 

The �1SU Black Faculty and Administrators are deeply concerned about the lack 
of University cOlTunitment to e:xpclJ1d the nwnber of black fclCUlty positjons. It:is 
evident, that without an aggressive affinnative action progrmn, it \.,.ill be impos-
sible' to reCluit, hire, and retain black faculty.. 

. 

Historical Perspective: 

On April 25, 1968, President Hannahl appointed the Committee of Sixteen. In 
it's final report, Dr. George M. Johnson's conunittee reported that· extraord.inary 
efforts should be made to effect· fundamental changes of attitudes and behaviors 
of all Americans toward minority group members in American society. Outstanding 
among the Corrrrnittee's recommendations wt::re: 

. 

:The University should aggressively search for minority faculty members 
to be employed in all colleges and departments of the University 

:A conscious and continuous effort should be made by the University to 
increase the number of minority group members in administrative positions 
throughout the University 

:A vigorous program should be carried fonmrd to increase. the mnnber of 
minority group members in the administrative-professional, clerical­
technical, and operational staffs of the University 

Michigan State University has a gloriolls histOl),' in being recognized as one 
of the outstanding land - gra nt institutions in the nation. Great pride is taken in. 
its efforts .to exert leadership in all aspects of life; in assisting the citizenry 
of Michigan in coping with educational, social, economic,

. 
and political problems. 

Hmvever, there exist a need to assess 'the internal concerns ,.,.hich affect the 
lives of Blacks in the University cOllllmmity; to assess the affi11native action 
commitment of the University and grapple with the lllobtrllsive techniques involving 
fictictious data rela�ing to the affinnative �ction program. 

Irrespective of the fact, that· presidential executive orders, major civil 
rights legislation, hundreds of millions of dollars in- fcdcn.ll enforcement 
expenditures, edicts from the Department of Labor, office of Civi1 Rights and the 
Equal OpportW1ity Commission, Jv\SlJ is still unsuccessful :in implementing an -
equitable affinnative action program for Bl(lcks. T ron.i cally, on <1.11 Ollr official 
University correspondence we declare ourselves to be "An Equal Opportunity Affirma­
ti ve Ac.tion Employer." 

I
P;esident .John 'A. lIannah served on the U.S. Civil 'Rights COllunission for over a 
decade. During h:is tenure ot office, insignificant gains are noted in affinna­
tive action programs at MSU. 

'
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M5lJ designates i t5el r .j n this Jnllnner, but docs Jlot exempl ify an eagerness 
, or ''Ii llingness to expend extra efforts to institute an <1ggressi ve program to 

hi re Blacks. M.SlJ can be described as playing a reluctant role in its conuni tment 
to affirmative action. . 

Why is �iSU derelict in efforts to develop an equi tab Ie program for identifying 
and recTIli ting Blacks? 

�1SlJ' s affirmative action program has pacified Blacks by :recognizing procedually 
but ignoring them in substance and spirit. 

Unfortunately in our affirmative action to recruit bl(lck facuJty, it has been 
a monumental exercise of frustration. 111e MSU community has not been apprised of 
any enthusiastic recruitment commitment, with special funds to support said 
program. 

. . A barrier l>Jhich needs to be resolved is ·the apathy of the University commlUlity . 
in creating a positive attitude which strengthens affinn:lt:i.ve action. In order to 
circumvent· responsibili ty, one can declare they are "powerless" to do a.nything 
about the situation. l11C ot.her alternative is to move aggressively to "right" the 
l.;rong evident in the academic conunlmi ty. Little empirical evidence has surfaced 
to suggest that MSU has displayed a positive conunitment and the follo\'1ing evidence 
is reported from the 1974-75 MSlJ Affirmative Action Report to the Department of 
Health, Education, & Welfare. 

Professors 

Assoc. Prof.' 

Asst. Prof. 

Instructors 

Black Tenured Faculty 

Table I Rank of Black Faculty. 

'Black Total " �1SU 

1,062· 14 

631 1 2 

467 19 

2, 239 so 

Percent 

2 

4 

2 

Black tenured faculty comprise 2% of total tenured . faculty 

Academic 'Personnel 

The following non-tenured academic persOlmel are listed: 

Specialist in respective Colleges and Departments 
1·lome Economis ts - College I·Juman EcoloI,ry 
Unclassified 
Assistant Instructbrs 
Librarians 
Lecturers 
411 Agents 
Assistant Clinical Professors 

IS 
5 
4 
3 
3 
3 
3 
2 

'" . ..  "-" --_ ... _ . , _ .. .. _----.-... .... ... _--_ .. __ ... . -.- ---� --'--"--'---'---�-'-,-"" ,- _.--.---. . ... -.---.---... ---..... - .� .. --�-----.-
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Post  Doctorate Fellows 2 
Special Programs 2 
Associate Clinical Professor · 1 

TOTAL 43 

: O.f tht'! total number (3 , 753) Board Appointments , blacks ( 1 19) l,"epresent 4% 

: 0£ the total number 'of AP pos itions (84 5) , blacks (30) represent 4% 
: Of the total Clerical -Technical staff ( 2 , 532) , bl acks ( 112) represent 4%  

: In the total labqr force (1 , 885) , blacks ( 238) represent ' 13% 

*Ironically b lack representation at MSU remai n hasica l ly in the 4% categm)" 
in three (3) principal areas o f  employment - Faculty , AcLnini strative Personnel ,  
<md C�erical-Technical. . A much more representative factor is evident in the . 
Labor Force which speaks to issues of equity . 

Blacks who comprise 1 2 - 15% of the national populatj on should have 12- 1 5% o f  
· .the faculty pos itions a t  l-15U .  There exis t a need to re -cli rect 'our J\ffirmative 
Action Program and ins ist upon an equitable pos ition for those l-.:ho have been 
denied faculty opportunities in the past . 

Black Faculty . Representation in Respective Colleges 

Col lege 

Ag . & Nat . · Res . 
Bus iness 
Corrun . Arts & Sci . 
Human Ecology 
James Madison 

. Justin J'vforrill 
Lyman Briggs 
Continuing Ed . 
Acadenric Services 
Instr . Dev . fl TelecolTun . 
Arts & Letters 
Education 
Soc ial Science 
J Juman Medicine 
Univers ity Col lege 
Osteopathic fo.1cdicine 
Engineering 
Provost 
VPSJ\ 
Nat . Science 
Veterinary fo.led.  
Exec . VP 
All other academic units 

" of faculty 

285  
105 
49 
S5  
11  
18  
1 2  
26  

8 
I S  

259 
1 73 
203 
1 33 
201l 

76 
86 
24 
34 

325  
7S 
20 

# of Black Faculty 

0 
0 
0 
0 

· 0 
0 

' 0 
0 
0 
0 
7 
6 
6 
5 
4 
3 
2 
2 
2 
1 
] 
1 
2 

TOTAL 4 2  

*111i5 data taken from 'J\ffirmative Action Report 

.- .. - . . . - - . . . .  --- ..... - -. - .. . ---�-. .  _ . _ .. - - - - .  -_. -.-- ---- .-.---.. ----.--. . ---. �- -. - -.-.-. - . -

. Percent 

o 
o 
o 
O · 
o 

· 0  
o 
o 
o 
o 
3 
3 
3 
4 
2 
4 
2 
R 
6 
o 
1 
5 

4 %  
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Philosophy : 

There exists a n eed to develop a nC\-I approach to a ffirm. .. 1. tivc ac tion at I'>LSU . 
TIle Black Faql1ty Adniinis trators approach shoul d  support a conc ept of "Eq u i ty" . 
The concept that "eqIJality between equal and unequn ] alike will not suff ice to 
achieve j us t ice , "  . Jus tice for ,.,lSU Black Faculty Aclministrators mus t  be seen as 
c losing the hitherto unclosed ga p betll/cen all opportunitic$ for black and wh i te 

. Americans . Black Faculty Admi nis trators do not need equal opportunity bl,lt 
,equi table opportunity .  

f\1..SU Black Fa culty Adminis trators· lIlUS t  serve as the ca ta lys t to engage in 
a s truggle for equi ty and demons trate Courage in our convictions . We mus t 
denounce our second class citizenship rolc in academe and struggle for the ' 
privi leges thereof. We should not allow decisions to be made ,,,,hich prevent 
admiss ion of blacks at the undergraduate and graduate levels under the guis e  
o f  enrol lment stability and austed ty programs . We mus t not san·ction articles 
and manuscripts \I/hich negate, delligrate , and bel ittlc ollr cult ure and go un -' 
challenged when documents contain hal f- tnlths . .  We Clln bes t serve the needs o f  
black s tudents i f  we are hired al ong educational lines . Without t enu're, we 

" 

serve at ,the pleasure of others, and the absenc� o f  security l eads to dismis sal . 

.. Today , t--lSU is retrogessing- -going b�ck on a connnitment made �luring the 
Civil Rights Movement .  We are witnessing one of the mos t acute retrenchmerit 
programs in the histo ry  of ,.,lSlJ . Facult ies are be ing cut back , travel is heing 
disall owed , research grants are in short supply or non -extinct, enrol lmen ts have 
been s tabilized , ' s  taff hiring has decreased , and sala ries have been frozen . Wi th 
a l l , of these inflationary economi c  events happening " it becomes necessary for 
one faction of the academic community to compete agains t another- -uncler the c ircum­
s tances , and his tory will bear us out·, the University wi ll again render minority 
individuals to s ccondary expendable s ta tus . To the extent and degree th at these, 
enactments become cLUnbersome upon MSU f�culty and admi nistrators , 1fill he the 
extent of s o l idarity of the secondary clas s  pos itio

,
n o f  .minor ity col leagues . 

Engendering the principle o f  "pre ferential treatment" as the prima ry 
criterion for selection , will be a step in the r i ght direction for breaking the 
cycle which has enmeshed the black psyche in a deep woven \"eb o f  inferiority 
'caused by abandonment ,  neurosis , appress ion , and social inj us tices . 

We must deal forthri ght wi th the myth of the. scarci iy anel lUlavai l abili ty 
of black, qualified educators , who certa inlY JIll lst be placed in the faculty 
tenure track , with comparab le pay and teaching/research respons ibil i t ies . 

Questions 
'

may arise relating to the DC<Ic1emic euphcm i sm (tbout w�l JltiI1g only 
Ph . D. ' s o  The use of certa in te n1li na l  dcgrces to fi l l  vari olls pos it ions o rt en t i mes 
is a "cop out" <md ti1 8  "qua l i fi cation syndrome" is uscd t.o discOllrtl gc our efforts 
to sea rch for the exj 5 t ing' pool 0 f qlla Ii [iccl bIn c k acaclcmiC<l l1s . E�ua t i  Ilg 
a cademic qua l i fications w i. th the Ph . D . degree mus t be reevll hm ted , d iagnos ed ,'  and 
reacted to in a pervas ively different mtl nner . 

As a response to the excuse that' qua] i fiecl bla cks cannot be found , the Bl ack 
Faculty Administrators appoin ted a committee las t yeDr to comp i le" a list of black 
educators which \Ye are prepared to share with t-lSU adminis trators in meeting real is ­
t ic a ffinnative action goals . 

_ ____ .......... �._-. ____ _ _  ... ... ... __ .... _ .. _. _� • •  _ _  ._ .. __ .... .... _ __ _ __ • • _ __ . _ �  ... '0- _ ._ . __ .. ___ • •  ___ _ ......-_ 
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We mus t work to d i. s pe l l the myth there exis t a sca rc ity o f  b l�l Ck educators . 
I f  ''Ie don ' t  initiate nn lIggress j ve p rogrnm of act i on for h i ri ng more black 
faculty , ollr role at MSU \\fi l l  cont inue to be of "second class" s ta tus . 

We mus t not a11O\'1 deci s ions to be made by Cllbnin is tra tors wh i ch ,..,.1 11 d isal low 
minorities into degree progranlc; under the gui se o f  en rol l ment s tab ility and 
austerity programs . 

111e 1'--15U AffiI1l1a tive Actl on Report indica tes tha t  no , lggress ive "acti on ''la s m1 de 
to enlarge black faculty rcpresentation at l-lSU . In an effort to £j nd sol ut ions 
to this problcm, J-ISU Black Facu lty Adminis trators makes the fo1 1o\'1ing reconnnendations . 

:Wc proposc ' the es tabl i shment of a fonna l s tructu Tcd organ i za t i onal program 
t o  deal with the recruitment of B lack faculty devoted to resolving problems 
of recruiting and retaining minorities for the tenured faculty s tream 

: Financially supporting the recruitment and traini ng' o f  minorit ies for ' 
various Col leges ' and Departments .a t '�LSU for tenured faculty pos itions . An 
equi table program of this nature constitutes a minima l level o f  respons iqi l i t)' 
for ]vlSU , 

Summary : 

A pos i tive affi nrn t ive act i on program mus t  speak to an enlightened educa ­
tiona l conununity devoid of tokenism ; one that demons trates good fa ith ;  one wh ich 
cngages in the search to discover new techn iques for evalua t ing program obj ecti ves ; 
one that demons trates' an inst itutional cOlTunitment to meet the needs o f  th e Un iver ­
s ity in this cra � 

� .. .  ,� . . .... _ . .. . .. .. . - ........ _ . -
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1\1 inori t ies 
If tllI� l;tatl' r-:ew,� intl'nds to puhlish 

ar[ irlt':" a hmll  :"lIrh s('ns il i l'(' B nil compll'x 
is�u,'s a� Ulillorily ,'nrolllJll'lIt. it  i)Wl'S it to 
:1 .... n�:III.'r,� In rill II I;lil' r\'I'(I;tin� job lind 10 
:," ! ,;-: 1 . 1 ' 1 - "'·r1i;oII: . Thl� art:d': "M; ;l()riL� 

. .  

rnrollmr'nL dl'rlinin� in  spi l e  of " rrirmal ivl' 
:1�lIUJi p lan" in \\' l'I l n " �tlay's is U(' is a 
d r:1 I 1 1:\[ ic \');;lIlI pl,.. ,,1 hnw SII('h illll'Ortiint 
suhj"c'ls C:III I'e ,'i�llJrh'd a nti h nw your 
rl'J.rl t·r$ rail hI' IlI i�I(',1. 

' 

In thl' first plan', a� r I ril'.1 1 0  l':>: pl,lin 10 
your rl'lmrlt'r, sl ll ll l 'n! . 'n r"" rn('nl�  :I nrl 
"affirnul ivl' a.-l inn ,bill''' :In' I WII :",' IMal!' 
I h in l:s. Onc j. l>lr il' l l v  a fundion 0 I " 
I\dm�iun� Orrin': I h •. , nlh,'r neals with 
laculLy ann sial! l'Olplny rncnt. 

Sc'c'nnnly, thl' assc'rLion a hout dC'dining 
min')riLy ('/lr/,IIOlI'nls is simply wronl{. 
�Iinoril\' ('lIrolln1l'nl in 1 975 was at all 
all · l ime

· 
U n ivl'rsily h igh of :1.30·1 . ,\ nolhl'r 

J:larin� fadllal ''nor, lolal l�" unjust iried 
sinn' your n'pnrl!'r had t h,' fi�url·s. was lh, 
s l ;l l !'nwnl thaI  "hy HI75. �IS ll's �pan i�l, 
('nrollnten� hal' ,lr""p,�,1 til 1 1 0 studrnts." 
'fhe tahl� fllrni�hc'rl ynur rt'j,urtl'r showNI 
\wy flt'arl)" thal t llI� fil{url' lI'as :I�ij, a�ain 
Ihl' hil!hl,�t lOin,·c 11'1' hl'�an lakin!.; a 
mi nority slu" .. nl c','nsus in J !l70. Thi� 
inchlrlc'n 2 1 11  sl lld ... nls who had itlentilierl 
thl'OIs('lvl's iI� Chi'·a nl)�. 

I\ISlI takt'� vl'ry �I'rio)u�ly its rllmmiL. 
nll'nl.� 10 l" l ual i l)! of oPl'orlUll i ly ,  and th!' 
Adlll i��ilJns Onirl' wllrks hom! 1 0  aUrad 

·1lllillilil·r1 rninnrily slllll t'nl� th rolll(h its h igh 
srhon! rI·t'tuil ill':- I'rngra ms. Y I't, your 
a rlirir 1:';1(',1 In rt'flrr.l th(' ('l )lIJml' n l� or 
offiri;ds of l h :l t ollie'(' on !'tl'PS I hat lhl'Y 
lakp to r rrrll i L  mi norit), sturlrn l s. I hr tYflt'S 
of pn,hlt'ms l'/lr()u nlrn',1 or n:lt i',nal trrnds. 
Thl'sl' are major suhjecls, h ;l d t h r  arl idl� 
intended to hI' an nhjl'rli('(' ni,�cussion . . 
1 11.�I I·arl, it r!'lir'd a lmost rnLirl,ly on m isin. 
Cormed stall'mrn l s  hy "rril ics," 

Finnlly, on a p" r�nl1al notl', I n'.�l'nt hring 
sing ie-ri out fnr cI,'r,.,� .. tl);y rpmarks wil h(lul 
hl'int: t:i\'cn an oppurtunity to n·spond. IL is 
parlicularlY u n fair  since stunl'nL  adOlission� 
is in no Woly part of 1Il,I' rt'sl'ul lsihil i tirs. fl· is 
scilely a fu nc�tion of lhc A d llJ is'ion� Offirc. 

Hohrrt I 'errin 
Vice I'rcsl Clt 'nt f'lr l In i\'rrsily 

and fcdr'rJI rr.lat ions 

_ . _ - _  .. . _ --._ ------ -.- - - . -.- _ - - - . ,  . .. ..:. __ .. -._-_ • . _. _ - �-.- --. .. - ............. _ .  --_.- I 
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Department needs . help, 'U' backing. • 

IS lax 
When the Human Relations 

Dept. was organized in 1972 as an 
extension of the former Equal 
Opportunity Programs, we had 
hoped - rather foolishly that 
discrimination within the Univer­
sity would cease and that hiring of 
minorities would increase through 
the affirmative action program. 
Unfortunately , this has not oc­
curred. i4he validity of this department 

. must now be ouestioned, since 
MSU's goals for 'hiring and enrol­
ling minorities, a primary function 
of the department, h ave never 
been met. And now, with the 
director's post in the Human 
Relations Dept. empty since Sept. 
1, the department is falling apart. 

A former employe of the federal 
government. Perrin apparently , 
did not profit from his experience. 
as he . has shown little . if any. 
sensitivity to the problems in­
herent in the department. 

Employes in the dep artment 
have been forced to increase their 
work load because of the vacant 
directorship. With little to its 
credit. the department is in n o  
pos ition to have its work deterio­
rate further. 

As if all this were not enough ,  
the University added . another 
thorn in the department's side last 
week. In adopting a new affirma­
tive action plan aimed at equal 

Though the MSU Board of 
Trustees h as continually ex­
pressed its support of affirmative 
action , President Wharton has not · 
fulfilled the University's obliga­
tion to the program, let alone 
pushed it . He has only recently 
made it known that the post should 
be f�led quickly. Because of his lax I attitude up to this point, we can , ! 

only conclude that pressure forced r 
this response. . . i 

L.  But we cannot forget the man 
who is· ultimately responsible for 
this shabby set of circumstances. 
The director of the Human Rela­
tions Dept. reports directly to 
Robert Perrin. vice president of 
University and Federal relations. 

opportunity for armed services be taken lightly . But it is abom­
veterans, the human relations in able that such statements could 
staff will be faced with more only be made after the former 
pressure. While the intent is ' director was no longer employed 
admirable and the pr0gram' is at MSU. 
necessary. the timing ' is bad. 
Creating a policy that is u nder the 
responsibility of a director who 
does not exist simply does not 
make it. 

Recently , the former director of 
the depart.ment criticized MSU's 
affirmative action implementation 
and specifically cited the lack of 
administrative action. It was the 
frustration over this matter which 
he said led to his resignation. 
Coming from this source, it cannot 

It is discouraging to note that 
officials at MSU must fear the loss 
'of their positions if they level 
criticism against the plans and 
procedures of the University. 

MSU's duty is clear. A new 
director who will prove the depart­
ment worthwhile must b� ap· 
pointed immediately, But most 
importantly, the University must 
make this possible by giving the 
programs of the department the 
priority they deserve. 

. 
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November 19 , 1976 
STATE NEWS 

Affirm ative action p lan under - fire 
By CHARLE�E G. G RA Y 
State �ew5 Staff Writ�r 

"The affirmative action pl:m at �ISu is 
designed to take away the opportunities 
blacks gained during the '60s . • •  there is a 

. steady erosion of opportu nities for black 
students and faculty at �ISU." 

These were the words of Joseph �k�Iil· 
lan, former director of the Human Relat[ons 
Dept. 'and currently vice ' pl'es:dent ··of I 
academic affairs at the U niversit v of 
Louisville . 

-

Mc�Iillan , who resigned his position Sept. 
1, said his resigr.:l.tion as director of the 
Human Rel:l.tions Dept . , a nonacademic unit 

of the Cniversity. WlS p rimarily bec:l.use of 
his ;;tead)' frustration with offici:l.ls regard· 
ing their lack of active implement:l.tion of the 
affirmative act ion plan of �ISt;. 

Mc�fillan said th�t his desire to pursue the 
academic area of a university. as previously . 
reported in a S tate �ews a�ticle Wednes· 
day, was a much less signiiicar.t reason ior 

. his resignation than his frustration with l� o1Jii:ia!s. . - . . " . ' . . " , 
"Affirmative action was on evervbnd\" s 

lips but l� far as doing �on\'e thir.g about 'it, 
nothi::� happened," �lc�I lH:!.n sa id . 

)lc�.lillan poin ted ,out t h3� since all of 
President Wharton 's cabinet appo intees 

( vice'presidents) h.a \·e bCl'n while. there 

. hlS been virt ually no black i r.put.  He .also 

s::.id that the cabinet's vi(-w has bl:en a 
conservath'e one rather th3n a liberal one 
that would be more' active in the i:nplemen· 
tation of aifirmalh'e :lction. 

Wharton was unavailable for comment. 
"�lSU is moving towards cuttin>; b�ck 

rathl'r than mo\:ing iorward ,on aifirmat;\'e 
, action," Mc�lilbn said. . .' ��_ . ; ;.  •• • 

' Mc�IiIlan said that even though the 
Univer�ity of Louisville has a ,  student 
popuiation of near!)" 16,500. it has nearly as 
m :ln \' black students as �IS U, wh ich has a 
stud� nt population of nearly 44,000. 

Mc�rillan said . however. that even though 
he tried working with different administra· 
tors to make affirmative action work , little 
was ac('omplished. 

r-.!C�!il13n said the trigg-e!' event for hi" 
lea\'ing in September was the t ransfer of 
Equal Opportu:Jity F.ellow;;hips (EOP) 
man!')" from the Human Re13tions Dept . .  , 
where he said it had been ior nearly seven . . 
years, to the graduate department . 

The fellowships arc given to qualified 
minority graduate students to assist them in 
obtaining skills in various academic fields. 

"President Wharton gave the feeble 
excuse that the money beHer belonged in 
the graduate dcp:J,rtment ," !l-lc�Ii11an said. 
"The only real affirmative action thing was 
the f�!lowship money for minority stu­

den ts . 
Mc�Iillan said that since the money was 

transferred prior to his resignation , more 
stringent requirements have been placed on 
it where it is much more diffi" ult for 
minoritr students to obt:l.in the fellowships. 

"That particular. act was too much ," 
Mc�Iillan said. "I was in a job concerning 
affirmative action but when trying to push 
it. nothing was done . There has been no 
sensitivity concerning it." 
. C. Patrie "Lash" Larrowe, faculty 
grievance official, said that affirmativ� 
action is much needed and long- overdue but 
that there has been more talk than action 
given it.  

Larrowe attributes most of the stagnation 
of the affirmative action plan to the lack of 
pressure put on the individual depJ.rlments 
of the University by the �ISU Board of 
Trustees and the Administration. 

"In the 20 vears I have been here ,  I have 
only once he�rd a chairperson say thlt we 
were u nder prf'S5Ure to h irr. 3. m :;1n�jty ."  . . . 

Larrowe said th�t the board of trustees 
has becn grossly derelict in the way 
affirmative action has been dealt with. 

. MSU trustee Aubrey Radcliffe. R·East 
Lansing, ho ..... e'ler, contends that MSU is 
doio; a good job on affirmative ac'tion . 

. "We must continue to improve on 
affirmative act ion to the point where it is not 
e\:en l.onger needed." 

Radcliffe said that a more aggressive 
effort should be made to hire blacks. He said, 
r-0wever. that everything W36 slowing down 
nltionwicie. . 

Radcliife stated emphatically that more 
black women proIe�sor:; should be recruited . 

� �r-� , I!t� � n��� lacks p lan implementation , 
. \ 

former director 
La:·/ .j· ... ·c a.;-ret.:d with Rat! · 

('!iffl' i:l I hat more r:linorit ie5 
should be hir!'d but Larrowe ' 
$aid th01t becausr oi �h(' lirr,itf'd 
numhc!' of hla��s with dodOI',  
ate�. fcr:,uitments should be 

implemcntt'd, 
Larrawe further stated L h3t 

Robert Perrin, vice prt'sidcnt ,)f 

University and federal rela· 
tions, should do ..... hat he hlsn't 
done " by offering economical 

inccnti\'es to different dep;\n,-

says 
ments to increase mir.ority 
litaff. · 

. 
. Perrin was una\'ailablc for 
comment. 

"lfyou're trying to gt't people 
ii�. depart ment�) to

. 
do some-

th:n� th:!y ha\'cn't dO:lt' trJ,c!i· 
tionally (hire minorities) you 
have to make it that it costs 
them s,ln1cthing (monE'Y IO:isi if 
they don·t. Then they ..... iil do it," 
Larrowe .i;J.id; 
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COUNCIL REPOR TS FINDINGS 

Mi no r ity  d ro p-outs h i gh 
Dy ellA ItLE;'\E Grt,\ Y 
Slat� News Staff Writ!'f 

The proportion of min(lrity studrnts to ' 
'Ironminoriti�s at MSU rapidly decreases 
' fom freshman to unior yeu, according tei II 
i n6 study by the minority advisory council. 

Itacial minority aumissions were exam in· 
d by the coundl as parlor a study requ!!sled . 
'" President Wh:lrton. 
. The rapid drC(raM! ('lUnd hy the exarnina. 
1'111 indicated that the drop-oul rail" for 

" Iillorily sludenls is higher than the rate for 
."rllninorilies. 

Following the rreshman claS$ of minority 
I udcnts in J970, the r('port t('''rated that 
:jrolhnenl fot the cla!'s that bt'll'an at 7SS 

" ne3scd to 510 in 1971, 550 in 1912 and 
:� in 1973.

' , 

Total undcrgTJdualc enrollment for the 
1me class was 7, 777lreshmen in 1970, 6,598 

:;OllhtmH>rl'� in 1971. B,Ii!l} juniors in 1972 !>It it� fin'lin��, thr' rniu')rit,' .1Iki,'I)[\' r,mncil 
and 7. 780 �enit>r� in 197:1. rC'cornmrndC'tllh�t a " nr\\

' 
nml �"ri�u:;".I<l" k 

1"ht' rC'pl)rl m:ule from the study st�trd h{' t�krn at r{'rrllilnwnl . or minur;t)" 
Ihal there must hi' a· Cnct!)r nt MSU thaI ' studenb. 1"hl' rnunril �\.l(rd t!1�t only 
works ag-:tinsl rl'(enth," of minority stu· ItontinllPd un pat;e 12/ 

(, Oc.lober 26. 
dents at thl' IIntlcrj!rnrluate lel'rI, 

• 

'
. 

' . 

[976 

During '!I,O, lhe percrnlaj!e of on·campus 
minority .';llldrnl� was nN.rly 6 p{'r cenl of 
thl' lolal slLldl'n! bnrly. During the ol'.xl two . 
yrars miunr;t ,. I'nr'llImeol inrrcased 10 7 per 
cent anrl !) per cenl r{'�pt'ctivcly. 

I low('v('r. lh{' . l1cn:{'n\OII:e fi)�ur('s hnl'(' 
bren droJ!l'inr. since 19,:'1. nccnrdinf," to Ih" 
r('I)('rt. Th" ("pnrt nl�o 1>lall'd Ihat M�U hns 
eltp"ri"nc{'d :III oVl'rall incr{'a�{' in non. 
minClrily students tlrat ltI:ly :u:counl fnr some 
of the d"dinl' in minnrily enrol1m"n!. 

Conlrar," to Ihr pallern dev('loped by . 
unrll'rg-r:ulll:ltC'S, l:rOldu�le minority �lul[C'nt 
enrnUml'nt has ri�l'n from 6 per cent in 1970 

to 8.5 /ler cl'nl in 1!li5. 
The Sluoy lItlribult'lf the .diHl.'rl'nce in 

grMlu:r11' :Inri und�r�:-r;Jdtl;'\te minority ('n. 
t(lllm!'n! 10 more " t;g-res,i\'c recruitment of 
minQrily �Iurll'nh al lhr J:radu;'lle lel·l'1. 

Arll'rcontJlletin� Ihe study and the report 

Minority �rop-:out rate high 
Icuolinntd Irom pagr. I) 

through "a (o'Jel'rll'd ('Hurl" 
"'ill lhr minorilY studl'nt popn· 
blion at M$lJ rl'3ch the level it 
should. 

Olen!. :ldmissioll�, tl'tenlion and 
fnn'er direction of minority 
stulll.'nl�. 

Somr of thl.' Uni'o'Hf.ity prn. 
J:r:lins irnplemrnlt'd IInMr Ihe 
Affirm:tlil'l' Action Plan sinfr 

In ' fondnsion. the COllncil 197\ have brC'n surfrssful, the 
report .tcfinrd minority admi�· ('ollncil �aid. Ho ..... eYCT. IhE' tt'-
�ions at MSU ;'IS a complex port indiralcd that othE'r pro· 
iSMIr.. A� :I r(l�us for fuluft> grams have failed 10 bring MSU 
(,Iler,;il's th(' roundl .<u�e:I'�lrd minrlrity enrollment up signi!. 
lhe University work on rt'c

_
"

_
i
_

L. 
_

_ 

"
_

'
_

'
_

Ll
�Y_. 

--------1 

.. ---- ...... .  P • • •  - • 

__ �_ ... .  __ - - _ .  __ ._._. __ • • • • ___ • __ .. _____ • __ • ___ . _._ • • _ _ 

. . _._- .,_._._-_._._-------------_. 



faste r t h a n  p u b l i c  
ca n p ay ,  repo rt s ay s 

By SEAN HICKEY 
Stale News Slaff Wril('r 

Tuition at slate schools is ri�ing fasler 
than the public's ability to pay for it. Rales 
at Michigan's . ,12 public colleges lind 
universilies have risen 14 per ,cen t  this 
year, 

According to a report released Tuesday 
by the State Ilo:ml of Education, tuition has 
gone up 150 per cent in the past 11 years 
while state per capiLa income has risen only 
120 per rent. 

"Over the past �ellen years the state has 
brIm in £inancial difficulty. The only way 

. higher education can survive is to raise 
tuition," said John Porter, superintendent 
of the Slate Board of Education. 

Porter said that 70 t o  80 per rent of 
Michigan's public and u niversity money is 
lied into salaries. ' 

"Unless we can reduce staff, freeze 
salaries or cut hack services, tuition will 
have to rise," Porter said. 

This year's 14 per cent fi!{ure covers all  
puhlic two-year and four-yrar schools. 
TuitioTl at the statc's 48 private colleges 
w('nt lip ninc per ('('nt Ihis year. 

Studl'nts attending one of the 13 four­
yrar public collrges will pay an average of 
$2,1::11  for tuitio'n. fees. room and board this 
academic year. 

Tuition for in-slate students for public 
colleges and universities averages $753 
while room and board charges averaged 
$1,378. 

This rl'prcsents the 14 per cent increase 
over last year's average tuition of $659 and 
a nine per cent increase over 1975·76 room 
and board costs of S1.269. 

Students at MSU have experienced the 
same increases, some more than others. 
Tuition increasrs for in-state undergrad· 
uates range from 5A per cent for lower 
division students to 3.5 per, cent for upper 
division stu(h�nls. 

For out-of-slate students tuition has ri�en 
10.4 per cent  for .lower division students 
and 1 4.6 per cent for upper division 
students. 

, Since the 1974-75 school year the greatest 
tuition increases at MSU have been for 

· ·graduate students. up 52.9 per cent. and 
upper division in-state students, up 31.3 
per cent. 

Across the state. luition and fees range 
from $622 at Saginaw Valley College to an 
an'ragl' of $991 a t  the University of 
Michigan's main campus in Ann Arbor. 

Wayne State U niversity and U-M in Fl int 
a nd Dearborn have the lowest 'room and 
b[lard ratcs at  $ 1 . 100 per year. while the 
U-M Ann Arbor campus has the highest at 
S I ,6;;0. 

Undrrgnllua lcs attend ing private col· 
I('.:e� in M ich ie:! n pay an a\'erage o! $ 1 .858 
for t uition. S I . \OS more than public college 
students. but save $183 on room and board. 

Private collrgr tuition ranges from $800 
at the Sacred Heart Seminary in Detroit to 
$3.007 al Albion College. 

The avcrage tuition at the state's 29 
community c�lIeges is $435 per year for 
in-district students. 

------ - ---- .. - - - �- . - , _ .- -- . _- - . _.  � . - . . . .  - .. .  - - - -... � .-- -. -.-..-. & _ . ---



/i·�.Co m m i ttee adv i s 
cha n ges fo r o 'f'f i ce 

By LA UIUE seA l'TEltDA Y 
State News Stall Writer 

Evidence is only beginning to surface 
concerning problems ' and inadequacies 
which have been churning for months in the 
Office of Special Progr'\.ms. But until Laura 
W. Henderson , a faculty specialist in the 
office, brought grievance after she was 
fired, the office's shortcomings had reo 
mained concealed from public view. 

In response to the Special Programs 
Annual Report of 1975, Henderson wrote a 
rebuttal report that documented many of 
the problems within the office. 

A Jetter to then acting Provost Lawrence 
Boger on Jan. 28, from (our staff memhE'rs 
staled, "The major problems stem from the 
confusion which results from conflicting 
policy decisions and or inconsistent impl,,· 

mentation of existing policies as they relate 
to all staff members." 

The Com mittee to Review the omce of 
Special Programs (OSP) was officially 
convened by Boger on Jan.  16. It was 
composed of a selected group that was in 
charge or examining the office. The commit· 
tee addressed the major prllblems by 
developing 19 recommendations and Celt 
that the implementation of these recom­

mendations would significantly improve the 
operation of aSP. 

One of the ' recommendations was in 
regard to James Hamilton, asst. provost 
and director of OSP, The committee fclt 
that having a director as an assistant 

· provost may have impeded the actual 
administrlltion because of his organizational 
separation from t�e program staff and his 
physical separation due to office location. 
The committee stated that this arrange­
ment tends to weaken the leadership role of '. 

· the director . . 
On July 26 the first meeting of the Search 

· an� Advisory �ommittee met to decide on 

- --------------------------------

candidates for a new director for OSP as 
requestl'd by the stafr as well as by 
Hamilton. 

. 

On Sept. 24 the MSU Board of Trustees 
assigned Hamilton additional responsibili­
ties as assistant dean of the graduate 
school. 

The final meeting of the Search and 
Advisory Commillee was also Sept. 24. A 
first choice candidate for the position of 
director of OSP was given to Boger f�r 
review. 

"It has been a month now and we haven't 
received a decision from Doger. the starr is 
concerned and hopefu l that concrete moves 
are being made," a Caculty source said. 

An administrative source said that he 
was confident that the situ·ation in the OSP 
will work ' Ollt for the best for everyone 
involved - students and faculty. ''There 
has been a lot of progress, we're dealing 
with a highly complex set of pr·oblems," he 
said. 

The decision on Henderson's reappoint· 
ment by Boger will be delayed because 
faculty grievOlnce officer, C. Patric "Lash" 
Larrowe extended the deadline from next 
Thursday to Nov. 5 in  order to give Boger 
14 working days to review the report of the 
University Hearing lloard. . 

The Office of ProgTams for Handicapper 
lcontinued on page 7) 

U U I I IIIII UVV ... .. . .  _ ... - ... · · �·-CJ-----

'continued from page 1 )  
Students (OPBS), also included in OSP, did not support 
Henderson as other staff members in OSP did. 

"If there wasn't a difference in approach between Hamilton and 
Henderson there wouldn't be controversy or problems," said Judy 
K, Taylor, assl. director of OPHS. 

Sheldon Lowry, chairperon of the Search and Advisory 
. Committee, said, "I am pleased thal lhings have been mo .. ·ing quite 

rapidly in vi!'w of the complexity or the situation. I know Dr. Boger 
will meet with Presidel1t Wharton very soon - the decision on the 
new director has �igh priority on his calendar." 

A group of employes under the present administrator of OSP 
YoTote a letter to President Wharton on June 28 which listed a 
series of programs initiated under Hamilton that they Celt impeded 
staff working conditions. 

. 

Starr members complained of the lack of organizational unity, no 
opcn discussion regard ing implementation of the Rev iew 
Committee's recommendations, no real concern Cor the expecta­
tions and needs of employes and complaints that team eHort was 
lacking. . . . . 

As it stands, 19 re�onlT�cndations havp. been made for improving 
the OSP, a Search and Advisory Committee have decided on a new 
candidate for directo.r of aSP, a University Hearing Board has 
corne out in support of Henderson a nd wheels are turning in the . 

Administration toward implementing the recommendations. 

' - - -_._ -. . . _- --.. - . - - �. -. -�- . --�-� - --- - -.. . . ----
� - -- ---. ----- -- - - .- . --_._ ---
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By CHARLE�'E GRAY 
S t.s. te :\ew5 St4ff Writer 

Des!,ile lff .. 7.\ltive lctioD programs that , 

are supposed to boost MSU's Lagging 
minority enroUment, mir.ority consensuS 
L"ldiC.ltes that they just siro!,!y are not 

'working, 

Even with the Unive�sity's extensive 
minority interest programs - which also 
include women - minority eorollment has 
declined for undergraduate black and 
S?anish-speaking stud ents according to 
enroUment fi��es from 1970 thr�ug� 1975. 

Enroll:nenL data for 1975 has not been 
compUed yet. 

Enrollment figures include American 
Indians, blacks, Orientlls and Spanish­
speakinl{ stud�r.ts of U.S. citizenship. 

!riSC's affu-mative action p1.l.n was ' 
ir.:?lemen ted in 1970, It is a plan through 
which the University has committed itself 
Voithout specific requirements to improving 
equal oppor:,l:.llity in - University employ· 
ment and i.1crea.sing minor;ty enrollment. 

There is a \Io'ealth of affirmative action 
m:lchi.'lery at 1iSU, but produc�ion of 
minoritj' enrollment does not correspo:ld. 

Eric Humphrey. a coordinator for the 
Office of Black Affairs (OBAI, a�tributes the 
decline to Unh'ersity's failure in  fulfilling its 
affirmati\'e action comm:tme:lts to the 
enrollment of mi.'lority students. 

"There h3.S been q'uite ! deal of .... ·hite 
student reaction saying th:lt bilcks get 

' pre ferential treatment," Humphrey said. 
"This is the cry. Now affirmative adion 
programs are being phased out or made 
much smaller." 

Humphrey added lhat faculty a.nd admi:l· 
istration is the largest area where the 
Uninrsity has not met its commitment. 

According to an aDA handbook on black 
survival at :-.tSU, 33 per cenl of all black 
fresh men will not graduate from the 
Unh·ersity. Twenty per cent .... ill not even 
make it through their fLrst year. 

Critics say these figures belie the 
Unh'ersity's cl:lim to success in its affLrma· 
tive action programs. 

Spanish-speaking students have e xperi· 
enced what th�y cill a "razorlike" decline in their enrollment. 

In 1970:peak Spanish enrollment was at a 
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a ff irm"at ive a ct ion p lo 'n ! , I 
figure of 299 students. , In each ye3J' SUbsequent to 1970 , enroll· 
ment took a deep di\'e except (or a slight 
incre3se in 19i3 Jnd 1975 o\'er the previous 
years. 

Howe\·er. by 1975. �iSU's Spanish enroll­
ment had drop ped to 1 10 students in spite 
of the affirmative action programs. Though 
enrollment figures tend to be inaccurate for 
Sp'anish students because of general group 
lumping on racial/ethnic registration cards. 

, 
that enrollment figure could actually be i �� " I , 

Elva. Ravilll. acting chairperson of the r ' 
Chicano Students ior Progressive Action ! I 
(CHISPAl. said that the decline in Spanish· t I - speaki::g students is prim3J'ily d1.:e to 1 I 
decrease in pressure applied on the Univer" j 
sity now as opposed to the late '60'5 and ; 
early ·70·s. 1 

"When Chiclno enrollment was a.t its 1 
[ 
! 
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peak, i t  was a result o f  pressure from the 
people rather than the University's commit· , 

ment," Ravilla said, ' 

Ravill a explained that if affirmative 
action progrlms had been a genuine 
commitment of the University, enrollment 
would have increased o\'er the years rather 
than decreased. 

"The University hzs been contending 
that there hasn't been enough Chicano 
students to recruit," Ravilla said, "This is 
supposed to explain why its affirmative 
action programs ha\'cn't- shovl'll much 
effectiveness ." 

The CHISPA program is currently work· 
ing .... ith �fSU's admissions office to work 
out a more effective program that will do 
what the University's program is not doing. 

Arthur Webb, former director' of the 
OBA and former member of the minority 
ad\'isory council, ag-reed .... ith Ra\'illa that 
the University's affirr:u.tiv,e action prog-ram 
has not · ... ·orked effectively and said that it is I no secret. 

I "I look at pa.-ticular personalities 1:1 the 
i ' .Administr.ltion as weU as shortcomings in 

the University system," Webb said .. "I 

attribute a certain amount of decline to the 
Un iversity not ha\'ing a strong vice· 
president oC fede�al, �d University rela· 
tions. Robert �errin has taken a very' 
nonchalant attitude towards his duties. "  

Webb said that a proposal has been 
developed to remedy present affirmative 
action ills that will focus on recruitment, 
admission and retention. 

Most minorities agree that there is a 
major problem with the retention of 
minority students. 

"There is still a revolving door kind of 
situation," said Debbie GJ.lvin, member of 
the North American Indian Student Organi. 
zat ion', "I don't think the mlin problem is 
getting Indian or other minodty students 
here, but keeping them here is what needs 
to be addressed by the University," 

Indian enrollment figures ' indicated that 
there were only 1 0  Indian 'students f>nrolled 
at �tSU in 1970. By 1975 there were still 
less than 100 Indian students on u.:npus, 

Galvin said that the Uni\'e�sity still has a. 
long way to go conce:-ni.,g afflrmativ,e 
action. 

{continued on page 8) 

• 

Minority enro l lment drops 
(continued Crom page 1 )  

. The views betlO.'een the different mi.10rity groups where 
' affirmative action is targeted and University officials who do the targeting are as different as night and day, Gumecindo Salas, dircc:or of minority programs, which is part oC the Human Relations Deot. that monitors af5rmath'e action programs, said that the t.:nive:-sity's commitment still ex.ists. "Our commitment is still here concerning affirmative .leI ion .  bUl the�e arc some th ings we cannot control," Sal.lS said. "The condition of l�e economy is somethi.'1g we cannot conlrol, and that 
migh t explain why there has been some decline in minority 
enrollment despile our affi:mati\'e action effort," SaI�s said th:lt he sees minority e:J:'ollment I,eveling of(. " En;ollmeot is not 'increasing lS :'.lpidly as we would Ii.l::e but' 
there his beer. no decline in commitment," 

Salas cited that the admiSsions council is 40 per cent miIlo:,ities and that bl.lck g-radu.lte enroUmenr h..lS doubled since 1970. 
Salas said [unctions like 9,'om en's programs .llld the minority 

advisory council -which ..... ork v.ith exec uti\,e admbistrators to see how · belter changes can be made � are examples that affirmative action has not declined. 

I 
, ! 
I I 

j o f 
I 
I. 
I 
I 
1 
1 

I 
I 
I 
i 
I 
I 
I 

I 
i 
I i 
I I 
I 

'l 
i I 



" 

� 

,,,,.,,, ............. ,. , ' «.:m:r.cm�ig;AAM"'4!J . 
� 

-.:-1l.:.;,�' 

CI , 

I.. " \ 
.
•.• : •• '�<��� .... 

�:� '" " " " 
. . .  

,' .". 
' : , ' 

;,:-,tJCr\::.;a:i�:k;:i::Jpj!K;,� :{,,;.g;.;::;r�::'j:a';'?vi;�·;;i�:-;)."i}�c·:" "l.:,-'&t;, . ..';:;" .:; i "f', ;A�. � 
" " , 

. . : rmJ ' .  ... 0: . , - · · � ifJk .� . . <;\').' . : � II� ' 
"'Ji.c."":.J.I�·;-�nu��· 

VOLUME 70 

� .� ��, � 

� ; ';, , , ,t.��: ,i,i 'f. ;: . V .' � • 

late';::: • . ,' , . . 

j.L·;{fo;����rii£�7:';"Ji1...<'��·r��f·k�f.!.��I.,i.:. ),.'1; ... \, 

, ' 4'� IlfSHJ == mRI 
MICH IGAN STATE l NUMBER 200 FRIDAY, OCTO BER 29, 1 976 

MS U 's m i no r i ty enro l l m ent  
down ; n at ion a l ly f &  f I g u res u p  

B\' THE STA IE !S'EWS . 
and 

r�1l EO PRESS I!S'TER!S'ATIO�AL 
While the rest of the nation's college 

minority enrollment went up,  )lSU's went 
down. 

The percentage of minori.ties at �!SU 
decreased hy .4 per cent from 1972 to 1974, 
while n:ll ion·:llly. college enrollment of 
hlacks, Am(-riran Indians. Asian Americans 
:lnd Spanish-surnamed minorities increased 
hy 1 1 .7 per cent. 

The national figure was released this 

week by the Dept. of Health Education and 
Welfare (HEW). 

The report also shows an overall enroll· 
ment incre:lse of less than 2 per cent which 
compares to an increase of 5 per cent total 
enrollment increase at �1SU . . 

During this same period, enrollment of 
minorities increased 9.9 per cent at the 
Un iversity of Michigan and 5.1 per cent :It 

. Wayne State Univ<!'rsity. 
. James A. Tate. coordinator of develop­

mental programs for admissions. said the 
other two Michigan schools offer earmarked 

scholarships for minority students while 
1I1SU does not. 

. 

"The Vnivt'rsiLy has nl'ver made any 
attempt to offer scholarships for talented 
m inoriL \' �tudcnts," he said. 

Whil� Tatc said th:lt )15U has made a 
"conccnt r:l.ted effort to recruit m inorit ies, "  
he said that many stud!!nts fl'el lost i n  the 
lar!;c insl i tu Lion. 
. "The institu tio'1 is polit ical , cllnsequen

'
tly , 

you don't get all t::r thi:l).;s you hope to get to 
make life f'lea�urablt' for mi:lority students 
as you would like," he said. "An rX:lmplr; 1.0 

1970 or '71, black culture rooms were 
establi�hed in the dormitories. I've had some 
recent reports that white students lre 
trying to close the black culture rooms, This 
is causing frustration for minority stu· 
dents ." 

N:ltionally, the greatest minority enroll· 
ment increases were at private schools, 
where the number' of Spanish · surnamed 
pupils rose 105.4 per cent: Asian Americans 
33. 7  per cent; blacks 27.9 per cent; :l.nd 
Ind ians 6.4 per cent. HEW said. 

The }'ISU percentages are based on 
sun'eys taken at re",ristr:ltion. Information 
from the Office of Institutional Research 
shows that out of ':' 1 .378 �tudents in 1972, 
there wNe 3,254 m inority stucil'nts while in 
1974 . there were 3.24 1 .  a decre:lse of .4 per 
cent. 

A surl'ey of 32.21 2  l;-�f students in 1972 
showed 3,355 minl.lrities, while in 1974 . 
3 .637 m inority students were :lr:1ong 32,717 
�tuGents. At Wayne State rn:versity. there 
were 7.:!35 minority students, O\'cr o:le-nflh 
of the total studcnt population in 1972 and 
7.60� in 1974. 

Thrse figures did nol inlcude students 
..... ho w('(c .�ot t.;ni tr.d St:lte� Citizens. 

I 
I 
I 
I 
i 
I 
1 
I 
I 
I 
i 
I 
I 

i 
I 
! 
I . 
! 

I ! 
I i 
I 



STATE l\1E\'v''S f '  Noyember 24 , 1976 
� .  '\� : .  t.:� . I : 

Department needs help, 'U' backing is lax . :.; . � . .  

When the Human Relations 
Dept. was organized in 1972 as an 
extension of the former Equal 
Opportunity Programs, we had 
hoped - rather foolishly that 
discrimination within the Univer­
sity would cease and that hiring of 
minorities would increase through 
the affirmative action program. 
Unfortunately, this has not oc­
curred. -i�e validity of this department 
must now be questioned, since 
MSU's goals for hiring and enrol­
ling minorities, a primary function 
of the department, have never 
been met. And now, with the 
director's post in the Human 
Relations Dept. empty since Sept. 
I, the department is falling apart. 

Though the MSU · Board of 
Trustees has continually ex­
.pressed its support of affirmative 
action , President Wharton has not 
fulfilled the University's obliga­
tion to the program, let alone 
pushed it. He has only recently 
made it known that the post should 
be filled quickly. Because of his lax 
attitude up to this point, we can 
only conclude that pressure forced . 

. this response .. 

L But we cannot forget the man 
who is ultimately responsible for 
this shabby set of circumstances. 
The director of the Human Rela­
tions Dept. reports directly to 
Robert Perrin, vice president of 
University and Federal relations .  

A former employe of  the federal 
government, Perrin apparently 
did not profit from his experience, 
as he has shown little, if any, 
sensitivity to the problems in­
herent in the department. 

Employes in the department 
have been forced to increase their 
work load because of the vacant 
directorship. With little to its 
credit, the department is in no 
position to have its work deterio­
rate further. 

As if all this were not enough, 
the University added another 
thorn in the department's side last 
week. In adopting a new . affirm a·' 
tive action plan aimed at equal 

opportunity for armed services 
veterans, the human relations 
staff ' will .be faced with more 
pressure. While the intent is 
admirable . and the program ' is 
necessary I the timing is bad. 
Creating a 'policy that. is under the 
responsibility of a director who 
does not exist simply does not 
make it. 

Recently, the former director of 
the department criticizeo MSU's 
affirmative aCtion implementation 
and specifically cited the lack of 
administrative action. It was the 
frustration over this matter which 
he said led to his resignation. 
Coming from this source, it cannot 

be taken lightly. But it is abom· 
inable that such statements could 
only be made after the former 
director was no longer employed 
at MSU. . ' .  

. : 
It is discouraging to note' that 

officials at MSU must fear the loss 
of their positions if they level 
criticism against the plans and 
procedures of the University. ' . 

MSU's duty is clear. A new 
director who will prove the depart­
ment worthwhile must b� .ap­
pointed immediately. But most 
importantly, the University must 
make this possible by giving the 
programs of the department the 
priority they deserve. : . .. . : . 
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P E T I T I O N 

To Be Presented to �lichigan State Universi ty Board o f  Trustees 

December 3 ,  1976 

RElATIVE TO 

Affirmative Action at Michigan State Univers i ty 

The Black Faculty and Administrators Association has been concerned about the 
deteriorati on of Affirmative Action at Michi gan State Universi ty as related t o  
minorit ies . This chaotic situation has been cal led to the attention of the Univer­
s ity Administration on several occas ions through vis itati ons , position papers , and 
other written documents . Al though some progress has been made in equal empl oyment 
opportunities , racial bias is still a TI1..1.j or issue on the campus o f  Michigan State 
Univers i ty .  The meager progres s  l�hiCh has been made is being rapidly phased out . 

Our concern i s  given equally t o  minority men and women because our fight to 
gain equality is a conmon s truggle . Black men and lvomen cannot afford the lm ... ury 
of redressing problems of racism through separate channels . The fol lowing is sues 
are maj or concerns which the Black Faculty and Administrators Association is cal ling 
attention t o  the Board of Trustees for immediate action : 

. 

1) The organi zational structure , ... hich , ... as approved qy the Board of Trustees 
to implement the Affirmative Action Program does not provide the type of 
design necessary to faci litate aggressive action in the area . The Vice­
President , ,.mo has been given ultimate respons ibi li ty , for implementation ) 
has been and sti l l  is highly insensi tive to the needs of racial nrrTIori ties . 
This has been demonstrated by his behavior as ,\vel l  as recently publ ished 
statements (See attached news i tems) . He does not exempl ify the type of 
leadership which thi s  pos i tion demands . Since Affirmative Action i s  under 
r·lr . Perrin ' s  office ) "!e call for the removal of Affirma ti ve /\.ction from 
under his j urisdiction or if i t  remains in that office ) \,Ie call for the 
removal of t.fr . Perrin and the placing of someone more s ens itive to the 
Affirmative Action issues . 

2) lie question the procedures used to appoint members to the Evaluation 
Committee for tJle pos i tion of As sistant Vice -President and Director of 
Affirmative Act ion . I t  lacks repres entation from such legitimate Black 
Organi zations as the Black Students and the B lack Faculty Organi zat ions . 
Also , we ques tion the hi ghly irregular procedure o f  having only the 
Pres ident and Vice-President for Univers ity Relations screen app l icants 
and present only those , ... hich they have approved for consideration by the 
Evaluation Comrrdttee . 
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P E T I T I O N 

To Be Presented to Michigan State University Board of Trustees 

December 3 ,  1976 

RELATIVE TO 

Affirrrative Act ion at Nichigan State Univers ity 

" 
The Black Faculty and Administrators Association has been concerned about the 

" deterioration of Affirma.tive Action at Michiran State Univers i ty as related t o  
minorities . This chaotic situation has been called t o  the attention o f  Ule Univer­
s i ty Adminis tration on several occas ions through visi tati ons , position papers , and 
other wri tten documents . Al though s ome progress has been made in eCJual cmployment 
opportunities , racial bias is still a maj or issue on the campus of Miciligan State 
Uni versi ty • The meager progress which has been made is being rapidly phased out . 

Our concern is given equally to minority men and \vomen because our fight to 
gain equal i ty is a common struggle . Black men and women cannot afford the luxury 
of redressing problems of racism through separate channels . The following is sues 
are maj or concerns which the Black Faculty and Adminis trators Association i s  call ing 
attention to the Board, of Trustees for immediate action : 

1)  The organi zational structure which ,.;ras approved by the , Board o f  Trustees 
to implement the Affirmative Action Program does not provide the type of 
desi gn necessary to faci li tate aggressive action in the a rea . 'nle Vice ­
Pre?ident , who has been given ultimate responsibi l ity' for implementation , 
has been and still is high ly insensitive to the needs of racia l lninori ties . 
This has been demonstrated by his behavior as .,vell as recent ly publ ished 
s tatements (See attached news i telm) . He does not exemplify the type of 
l eadership which this position demands . Since Affirmative Action is l.mder 
Mr. Perrin ' s  office, ''le call for the removal of Affirmative Action from 
under his j urisdiction or i f  i t  remains in that o ffice , we cal l  for the 
removal of Nr . Perrin and the placing of s omeone more s ens itive to the 
Affirmative Action issues . 

2) We question the procedures used to appoint members to the Evaluation 
Committee for the posi tion df Assis tant Vice -President and Di rector o f  
Affirmative Action . I t  lacks representation from such legitimate RInck 
Organizations as the Black Students and the Black Faculty Organi zations . 
Als o , we question the hip)1ly irregular procedure o f  having only the 
President and Vice -Pres ident for Univers ity Relations screen applicants 
and present only those which they have approved for consideration by the 
Evaluation Cornrrrrttee . 
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P E T  I T I O N 

To Be Presented to �lichigan State Univers ity Board o f  Trustees 

December 3 ,  1976 

RELATIVE TO 

Affinmt1ve Action at Michigan State Univers ity . 

The Black Faculty and Administrators Association has been concerned about the 
deterioration of Affirmative Action at Michi gan State Univers i ty as related to 
minorities . This chaotic situation has been cal led to the attention of the Univer­
s ity Adminis tration on several occas ions through visitations ', pos ition papers , and 
other written documents .  Although some progress has been made in equal employment 
opportWlities , racial bias is still a maj or issue on the campus of Michi gan State 
Uni versi ty . The meager progress which has been made is being rapidly phased out . 

Our concern i s  given equally to minority men and women because our fight to 
gain equali ty is a 'common struggle . Black men and women cannot afford the IUA�ry 
of redressing problems of racism through separate channels . TIle fol lowing is sues 
are maj or concerns ,�hich the Black Faculty and Administrators Association is call ing ' 
attention to the Board of Trus tees for immediate action : 

1) The organi zational structure ,�hich was approved by the Board of Trustees 
to implement the Affirmative Action Program does not provide the type of 
desi gn necessary to fac ilitate aggressive acti on in the area . The Vice ­
Pres ident , ,�ho has been given ultimate respons ibility for implementation , 
has been and sti l l  is high ly insens itive to tile needs of racial minorities . 
This has been demonstrated by his behavior as ''leU as recently publ ished 
statements (See attached news item:;) . He does not exemplify the type of 
leadership which this position demands . Since Affirmative Action is under 
Mr. Perrin ' s  office , \�e call for the remova l o f  Affirmat ive Action from 
under his j urisdiction or i f  i t  remains in that office , ,.;e call for the 
removal of Mr . Perrin and the placing of someone more sens itive to the 
Affirmative Action issues . 

2) We ques ti on · the procedures used to appoint members to the Evaluation 
Committee for the position of Assistant Vice -President and Director of 
Affirmative Action . It lacks repres entation from such legitimate Black 
Organizations as the Black Students and the Black Faculty Organizations . 
Also ,  we question the highly irregular procedure of having only the 
Pres ident and Vice-President for Univers ity Relations screen applicants 
and present only those 'which they have approved for cons ideration by the 
Evaluation Cornmrrttee . 
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P E T , I T I O N 

To Be Presented to �lichigan State Universi ty Board o f  Trustees 

December 3 ,  1976 

RElATIVE TO 

Affinmt ive Action at t-lichigan State Univers ity 

The Black Faculty and Administrators As sociation has been concerned about the ­
deterioration of Affirmative Action at �1ichigan State Universi ty as . related to 
minorities . This chaotic situation has been ca lled to the attention of the univer­
sity Administration on several occas ions through visitati ons , posi tion papers , and 
other written documents . Although some progress has been made in equal employment 
opportunities , racial bias is still a m.1.j or issue on the campus of Michigan State 
Universi ty .  �e meager progress wl1ich has been made is being rapidly phased out . 

Our concern i s  given equally to minority men and \vomen because our fight to 
gain equali ty is a comnon struggle . Black men and \vomen cannot afford the luxury 
of redressing problems of racism through separate channels . The fol lowing issues 
are maj or concerns which the Black Faculty and Administrators Association is call ing 
attention to the Board of TrUstees for immediate action : 

1) .The organizational structure 'which was approved by the Board of Trustees 
to irnplernent the Affirmative Action Program does not provide the type of 
design necessary to facilitate aggressive acti on in the area . TI1e Vice­
President , ,,,rho has bee:n given ultimate responsibility for implementation , 
has been and sti l l  is highly insensi tive to the needs of racial minorities . 
This has been demonstrated by his behavior as :well as recently publ ished 
statements (See attached ne\vs i tems) . He does not exemplify the t)1Je of 
leadership \vhich this position demands . Since Affirmative Action is under 
Nr . Perrin I S  office , \'le cal l  for the removal of AffiIT.'.:'!.tive Act ion from 
under his j urisdiction or i f  i t  remains in that o ffice , we cal l  for the 
removal of Mr .  Perrin and the placing of someone more sensitive to the ' 
Affirmative Action issues . 

2) We question the procedures used to appoint members to the Evaluation 
COTIIDlittee for the position of As sistant Vice -President and Director of 
Affirmative Action . I t  lacks repres entation from such legitimate B lack 
Organizations as the Black Students and the B lack Faculty Organi zations . 
Als o ,  we ques tion the hir.hly irregular procedure of having only the ' 
President and Vice-Pres ident for Univers ity Relations screen applicants 
and present only those which they have approved for consideration by the 
Evaluation Committee . 
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P E T  I T I O ·N  
, To Be Presented to Michigan State University' Board of Trustees 

December 3 ,  1976 

RELATIVE TO 

Affinmtive Action at Michigan 'State University 

The Black Faculty and Administrators Association has been concerned ab'out the 
deterioration 6f AffirITl..'1tive Action at Michigan State IJniversi ty as related to 
minorities . This chaotic situation has been called to the attention of the Univer­
s ity Administration on several occas ions through visitations , position papers , and 
other written documents . Although some progress has been made in equal employment 
opportunities , racial bias is still a maj or issue on the campus of Michi gan State 
Uni versi ty . The meager progress which has been made is being rapidly phased out . 

Our concern is given eq�ally to minority men and women because our fight to 
gain equality is a cornmon struggle . Black men and women cannot afford the luxury 
of, redressing problems of racism through separate channels . The following issues 
are maj or concerns which Ule Black Faculty and Administrators Association i s  calling 
attention ·to the Board of Trustees for immediate action : 

1) The organizational structure which was approved by the Board of Trustees 
to implement the Affirmative Action Program does not provide the type of 
design necessary to facilitate aggressive action in the area . The Vice ­
President , ' who has been given ultimate respons ibility for implementation , 
has been and still  is highly insensitive to the needs of racial nnnorities . 
This has been demonstrated by his behavior as ,�ell as 'recently published 
statements (See attached news iteITG) . He does not exemplify the type of 
leadership which this position demands . Since Affirmative Action is under · 
Mr . Perrin ' s  office , ,-.'e call for the removal of Affirmative Action from 
under his j urisdiction or if it remains in that office , we call for the 
removal of 1'-1r . Perrin and the placing of someone more sensitive to the 
Affirmative Action issues . 

2) l�e question .the procedures used to appoint members to the Evaluation 
Committee for the position of Assistant Vice -President and Director of 
Affirmative Action . It lacks representation from such legitimate Black 
Organizations as the Black Students and the Black faculty Organizat ions . 
Also , ,,,e question the highly irregular procedure o f  having only the 
President and Vice-President for Univers ity Relations screen applicants 
and present only those which they have approved for consideration by the 
Evaluation Committee . 
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P E T I T I O N 

To Be Presented to �lichigan State University Board o f  Trustees 

December 3 ,  1976 

RELATIVE TO 

Affirmative Action at M[chigan State Univers i ty 

The Black Faculty and Administrators As sociation has been concerned about the 
deterioration of Affirmative Action at Michi gan State IJnivers i ty as related to 
minorities . This chaotic situation has been called to the attention of the Univer­
s ity Administration on several occas ions through visitati ons , position papers , and 
other wri tten documents . Although some progress has been made in equa l employment 
opportunities , racial bias is still a maj or issue on th.e campus o f  �'1ichigan State 
Uni vers i  ty . lne meager progress which has been made is being rapidly phased out . 

Our concern is given equally to minority men and ' women because our fight to 
gain equal ity is a common stnlggle . 'B lack men and , ... omen cannot afford the lUXUry 

, of redressing problems of racism through separate channels . The fol lowing issues 
are maj or concerns which the B lack Faculty and Adminis trators Association is calling 
attention to the Board of Trustees for immediate action : 

"1) The organi zational structure which was approved by the 'Board of Trus tees 
�o implement the Affirmative Action Program does not provide the type of 
design necessary to facilitate aggressive action in the area . The Vice­
President , '"ho has been given ultimate respons ibi l i ty  for implement ation , 
has been and still is highly insensitive to the needs of rac ia l minorities . 
This has been demonstrated by his behavior aS , well as recently pub l ished 
statements (See attached nelvS itel1l3) . He does not exempl ify the type of 
leadership which this posi tion demands . Since Affirmative Action is under 
f<.Jr. Perrin ' s  office , lve call for the remova l of Affirma tive Action from 
under his j urisdiction or if i t  remains in that office , ,\'e call for the 
removal of �� . Perrin and the placing of s omeone more sensitive to the 
Affirmative Action issues . 

2) lVe questi on the procedures used to appoint members to the Evaluation 
Conunittee for the pos ition of Assistant Vice-President and Director of 
Affirmative Act ion .  I t  lacks repres entation from such l egitinlate Black 
Organi zations as the Black Students and the Black Faculr:y Organizat ions . 
Also , we ques tion the highly irregular procedure of having only the 
President and Vice-President for Univers ity Rel ations screen applicants 
and present only those which they have approved for consideration by the 
Evaluation Comrrdttee . 
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P E T I T I O N 

' To Be Presented to �lichigan State University Board of Trustees 

December 3 ,  1976 

RELATIVE TO 

Affirootive Action at �'lichigan State Universi ty 

The Black Faculty and Administrators Association has been concerned about the 
deterioration of Affirmative Action at Michigan State Imiversity as related to 
minorities . This cllaotic situation has been called to the attention of the Univer­
s ity Administration on several occasions through visitati ons � position papers , and 
other written documents .  Al though some ,progress has been made in equal employment 
opportunities , racial bias is still a maj or issue on the campus o f  J\'lichigan State 
University .  The meager progress which has been made is being _ rapidly phased out . 

Our concern is given equally to minority men and women because our fight to 
gain equality is a corrnnon struggle . Black men and women carmot afford the luxury 
of redressing problems of racism through separate channels . The fol lowing issues 
are maj or concerns lvhich the Black Faculty and Adminis trators Association is  calling 
attention to the Board of Trustees for immediate action : 

1) The organizational structure which was approved by the Board of Trustees 
to implement the Affirmative Action Program does not provide the type of 
design necessary to facilitate aggressive action in the area . The Vice,.. 
President , who has been given ultimate responsibility for implementation , 
has been and still is hi¢lly insensitive �o the needs of racial minorities . 
This has been demonstrated ' by his behavior as '<lell as recently publ ished 
statements (See attached news iterrs) . He does not exemplify the type of 
leadership which this position delTlcmds . Since Affirmative Action is llilder 

-Mr. Perrin ' s  office , lve call for the removal of Affirm'1tive Action from 
under 'his jurisdiction or if  it  remains in that office , we call for the 
removal ' of Mr . Perrin and the placing of someone more sensitive to the , 
Affirmative Action issues . 

2) We question the procedures used to appoint members to the Evaluation 
Committee for the position of Assistant Vice -President and Director 9f 
Affirmative Act ion . It lacks representation from such legitimate Black 
Organizations as the Black Students and the Black Faculty Organizations . 
Als o ,  we question the highly irregular procedure of having only the 
President and Vice-President for University Relations screen applicrults 
and present only those \vhich ' they have approved for consideration by the 
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l\H C H I G A N  STATE U N I V E R S I T Y  EAST I.ANSI:--:G • :lIICHIGAN 48823 

OFFICE OF THE PIlESlDENT 

Sept emb er 7 ,  19 76  
Honorabl e Harris Hood , J r. 
St at e  Capitol Bu ilding 
Lans ing, Hich igan 48909 

Dear Harris: 

I r ec ently s aW' a copy of you r l ett er of August 31 to Dr. Blanch e M artin 
r ecommending Dr. Viv ian Ross as a candid ate for th e pos i t ion of Ass istant 
V ic e-P resid ent for Human Relat ions. Sinc e th e pos ition has b een post ed ! 
adv ertis ed, th e Ross information will b e  sent to th e committee that is 
rev iew ing oth er c andid ates and appl icants fo r th at position. Incid ently, 
it was my privileg e  a f ew' w eeks ago to h av e  lunch with Dr. Ross and 
D r. Ch rist ine Wilson, our D irecto r of Women's P rograms. Th is afford ed 
m e  th e o pportunity to learn about Dr. Ross' backg round. 

There are, how ev er, t\.JO points in your letter that I believ e  should b e  
corrected. I b ring them to you r attent ion sinc e sometimes m isinformat ion, 
unl ess correct ed , continu es. 

F irst, I hav e  not y et r etired ! I merely mov ed from P rofessor of Administrat ion 
and High er Educ at ion to Professor Emeritus of Administrat ion and Higher Educat ion . 
I retained my administrativ e posit ion with th e Pres id ent. 

S econd, the numb er of Black off ic ials at MSU is considerably g reat er today th an 
wh en Presid ent Wharton first came. In 1?70 in addition to D r. Hhar ton, th er e 
were only two s enior bl ack administr ato rs at MSU: D r .  Rob ert L. Green, who was 
th en Director of the Cent er of Urban Affairs , and mys elf as D irector of th e. 
D ev elopmental P rogram. Tod ay, th es e  are th e follow ing senior pos itions h eld by 
Blacks : 

Dean o �  th e Coll ege of Urban D evelopment (Dr. Rob ert L .  G reen) 
Assistant Vice-P res ident for Human Rel at ions (Fo rmerly h eld by 
D r. Jos eph McMillan) 
Assist ant Provost for Spec i al P rograms (Dr. James H amilton) 
Director of Women 's P rograms (D r. Chr istine W ils on) 
Director of Women 's Athletics (Dr. N ell J ackson) 
Assistant Directo r of Intercoll egiat e Athl etics ( Clarenc e Underwood) 
Ass istant Dean of Human M edic ine (Dr .  Th omas Gunnings) 
Director , Cent er of U rban Aff airs (Dr. l1ax ie Jackson) 
Consultant to th e Presid ent (Dr. Lloyd M. Cofer) 
Acting Ch airperson, D epartment of U rban and Netropol itan Stud ies 
(Dr .  Eudora P ettigrew) 

You w ill note, that th ree of thes e pos it ions are hel d  by Black women. Thus it 
is not correct to s tat e that there are no Blacks in s enior administ rativ e  
posit ions a t  MSU. I thought you would \o7ant me to b ring th is to you r attent ion. 

. 1"  ....... . . . 

Most sinc erely, 

Pres id ent 

.- . . - . ...... . _ --- ... .. .... � 
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A Rev i ew of the Book:  "Naking Af firma t ive Ac t ion h10rk in H i gher Educ a t i o n ,  
An Ana lys i s  o f  Ins t i tut iona l and Federal Po l i c i e s  vli th Reconm1endation s : 
A Repo r t  o f  the C arne g ie Counc i l  on P o l i c y  S t ud i e s  in H i gher Education . "  

D avid G. Hc C onne l l  

Th i s  p l e a s ant l i t t l e  report should really b e  ent i t led : How t o  preven t 
aff irma t iv e  ac t i on from w'o rking in h igher education. For i t  i s  a s tudy in 
how univer s i ty o f fi c i a l s  s e t  abo u t  the sys t elna t ic nul l ificat ion o f  affirma t ive 
ac tion mand at e s .  Three of the auth o r s  of the report  are p e r s onal acqu aintanc e s ­
our own C l i f to n  VJhar ton , h i s  former aide No len E l l i so n ,  and Duke l aw profe s s o r  , tt.. r-;i:. k"l� 

Hi l l i am Van Al s tyne . A fourthl'i s  He l l -knm>lU by reputation. None of the four 
has ever taken an aggre s s ive po s t u re towar.d s a f firmat ive ac t ion d irec t ed towards 
Univer s i ty fac u l t y .  Al l four h ave i s sued pious proc l mnations of tlu.e i r  conuni t­
ment t o  a f f i nna t ive ac t io n .  The report i s  perfectly con s i s tent wi th their t rack 

. record - i t  i s  rep l e te wi th o rgani z a t i onal ins ight s ,  mor a l i t i e s  and c o d ic i l s  
for choo s ing affirmat ive ac t i on commi t te e s , b u t  l acking any fundamental ph i l o­
sophic or proc edural contribut ions t owar d s  s igni ficant inc r e a s e s  in w6men and 
minor i t i e s . The t ruth of the ma t te r  i s , th a t  one has to grab Univer s i ti e s  by 
the throat and shake them b e fore they c ough up p o s i t ions and pay hard cash for 
recrui t ing or training mi no r i ty or vlomen fac u l ty memb er s .  Al l the homili e s , 
mor a l  commi tment s and e l aborate mach inery for s e t t ing go a l s  '-li th wh ich this 
report is adorned c anno t o f f s e t  that s imp l e  fac t o f  l i fe .  

The rep o r t  s t ar t s  o u t  '-li t h  s ome p r e j ud ic i a l  a s s ump t i ons . The fi r s t  o f  th e s e  
i s  tha t  affirmat ive ac t ion " d o e s  no t mean ent i t lement s to propor t i onal repr e s en­
t a t i on . "  One mus t s imp ly s ay ,  that if af firmat ive ac t ion d o e s  no t mean propor­
t ional repr e s en t a t ion, i t  means no thing at al l .  The bas i s  for the author s ' arg­
ument , o f  c o ur s e ,  is the gap which they s ay exi s t s  b e tween p opulat ion prop or t io n s  
o f  women ( 5 0%) and e thnic minor i t i e s  ( upwards o f  1 2%) and the prop o r t ion o f  qua l ­
i f ied p r o fe s s i onal s actua l ly avai l ab le . They c l aim that there i s  no appre c i ab l e  
gap b e tween t h e  number of pro fe s s iona l s  ac t ua l ly avai l ab l e , and the numbe r  o f  
p o s i t ions o c c u p i ed b y  the ir r epre s en t a t ive s .  Th at i s ,  ther e are no t s igni f i c ant 
numb ers o f  unemp l oyed or underemp l oyed minor i t i e s  and women r eady to embark on 
ful l - f ledged t enure t rack c areer s .  They c l a im the prob l em is in supply . Al though 
one may corrnne nd the ir apparent c onc ern for increas ing the s upply of profe s s i ona l s  
among women and

' 
e thnic minor i t i e s , l ong exp er i enc e i n  emp loyment makes i t  c e r t ain 

tha t  r ecrui t ing s tudents for training in the s e  pro f e s s ions wi l l  b e  very di f f i c u l t  
unl e s s  opening s are c l e ar ly availab l e  at th e end o f  the l ine . And only the rare s t  
o f  Unive r s i t i e s  has s a id "We h ave a p o s i t ion for a Latino anatomi s t , o r  a b l ack 
femal e o r thoped i s t ,  ",h ich we w i l l  keep open un t i l  it is f i l l e d  "Iith such a person . "  
No s t l y ,  they s ay ' \le wi l l  give e qu a l  considerat ion ( a f firma t ive ac t i on) and i f  
n o  s uch c and id a t e  appears , o r  if none s urviv e s  the pre s ent s c re ening , we ar e 
going t o  f i l l  i t  with a wh ite ma l e  and our cons cience wi l l  b e  c l ear . "  The r ep o r t  
unequivo cal ly endor s e s  such non s ens e .  

A s econd a s s ump t ion wh ich i s  mad e  ini t i a l ly and thereafter und ercut s the 
b a l anc e o f  the ar guments , i s  that headcount s, " qllo tas" are evil th ing s . The auth ­
o r s  grudg ing l y  accep t " goa l s , "  ",i th t h e  c aveat t h a t  they a r e  unenfo r c e ab l e  and 
�ght to be unenforceab J. e . Prac t i c a l  integrat ion o f  the building t rades un ions 
by mino r i ty 1-l0 rkmen has requi red no th ing l e s s  than federal court orders spe l l ing 
out quo t a s  o f  mino r i t i e s  to be induc t ed by cer tain d a t e s  into tra ining . Th i s  ex­
perie nc e  fo l l ovled mos t o f  a d ecade o f  mo ral p l ati tude s ,  ar guments that th ere was 
an inad equate " s upp lyll o f  qua l ified ap p l icant s ,  e t c .  The repor t ' s  s emant ic 
d i s t inc t ions b e t1-leen " quo t a s "  and goa l s are amu s ing , if path e t ic .  They draIl18.­
t i z e  how e a s i l y  seriou s affirmat ive a c t ion c all be d iver ted by admin i s tra t ive soph ­
i s tr i e s . 
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Much o f  the book i s  an at tack on the federal government and i t s  s tumb l ing 
bureaucracy , wh ich the authors c l aim has made a shamb l e s  of s er ious af firma t ive 
ac t ion . A p sycholog i s t  wo uld c a l l  such an a t t ack pro j ect ion , because the auth­
ors v i s i t  up on the federal bureaucrac y  allegations of the very b ehavior at 'l1h ich 
they themselve s are mas t e r s . Though the fed eral bureacracy has cer tainly con­
fus ed th ing s by chang ing guid e l ine s , d irec t ives and agency re spons ib i l i t ie s , mo s t  
o f  the chang e s  have come ab out as a r e s u l t  o f  comp l ain t s  by Univer s i t ie s  and their 
Washing ton represent atives that the Unive r s i t i e s  are b e ing mu s c led by Wa shing ton , 
and that th i s  heavy-handed app l ica tion o f  the l aW' i s  no t in keep ing with ac adem­
ic freedom and integrity . The auth or s  rueful ly. acknowledge that the federa l gov­
ernment mus t c ontinue i s s uing guid el ines ( one suspec t s  a minor i ty report was 
woven int o the maj o r i ty o p inion here) but s t ate that " comp l iance should r e s t  all. 

persuas ion for the vast maj or i ty of cas e s , and on puni shment that fi t s  the c r ime 
for the smal l mino r i ty . "  They W'ant the government to cont inue moral i z ing , b u t  
no t f l exing i t s  financ ial mu s c l e .  Exp er ienc e t each e s  us t h a t  t h e  morali z ing 
without the mus c l e  ac c omp l i sh e s  very l it t le . I t  come s on much l ike the exasper­
a ted p ar ent who p l eads end l e s s ly with the child t o  behave , b u t  can never bring 
hims e l f  t o  unle ash re tribut ion . 

' 

Among the s el f - indul gent dev i c e s  wh ich the authors rec onnnend to reso lve 
affirmat ive a c t ion c omp l aint s within the Univer s i ty i s  mandat ory grievance pro­
c edures fo l l owed , if nec e s sary , by c ompul sory arb i trat ion. S uch a recommenda­
tion is natural for the s e  Unive rs ity o ff i c ia l s , who f ind court proceed ings ex­
pens ive and thre a t s  of revo cat ion o f  federal funding too s c ary to deal wi th . Y e t  
t h e  t r u t h  i s  t h a t  t h e  average p l aint i f f  who ge t s  pas s ed over or s e l e c ted o u t  ha s 
no hop e o f  a reversal o f  the Univer s i ty ' s d e c i s ion as l ong as the c omp laint ma­
chinery remains ins ide the Univer s i ty .  During the l a t e  6 0 ' s , s uch p l aint i f f s  
could ,\Tr ite or wire Was hing ton and hope for a mo des t amo unt o f  s abre -rat t l ing 
from s ome federal o f f i c ia l . I t  mi ght not be much , but it was al l they had g o ing 
fo r them .  The Nixon and For d  year s have p u t  a s top t o  a l l  that nons ense . lIOvl 
our authors r egarded the few g enuine ly bold moves mad e by the feds t o  imp lement 
serious affirmat ive act ion is i l lus tra ted revea l ing ly by ,.ma t  they �ite ab out 
the " confrontat ion" b e tween HEW and the Univer s i ty o f  Michigan :  

" Some o f  the ear ly d emand s o n  unive r s i t ie s  were crude and inapprop r i ­
ate .  For examp l e ,  one o f  nine reported demand s made o f  U o f  M i n  1 9 7 0  ,l1a s  that 
it mus t  ' achieve a rat i o  o f  femal e  emp l oyment in ac ademic p o s i t ions at leas t 
eq uiva l ent to availab i l i ty as determined by the number o f  qua l i fied femal e  ap­
p licants . '  Robben F l eming protes ted thi s requ irement as ' unworkab l e : i t i gnore s 
the qua l i ty o f  app l icant s and l end s i t s e l f  to ar tific i a l ly incre as ing the num­
ber o f  women who app ly . ' In 1 9 7 1 ,  HEW and U o f  M reached an accord . "  

Wh at happ ened here i s  p ainfu l ly obvious . HEW took a rare , t ough s t and ,vi th 
an exp l i c i t  headcount . The Unive r s i ty launched a counterat t ack based on the 
" unqua l i fied appl icant pool" the s i s  wh ich is the principal b a s t ion of academic 
iner t i a .  HEW , never too eager for the fight in the fir s t  p l ac e , capitulated 
and the ground rules for all s ub s equent pos t ur ing by the fed s and academia were 
e tched in concrete thenc e for th . Wha t  was crud e  and inappropriate , one may s ur ­
mi se , about t h e  federal demands was that t h e y  were s o  unamb i guous and backed 
up by threat s  of f inanc ial wi thd rawa l s . The fed s are no t s upposed to threa ten 
s o  menac ing ly ,  and in any case are to keep guidel ine s vague enough as to perm i t  
moral i z at ion and extemporizing behavior b y  Unive r s i ty o ffic i a l s  rather than ac­
t ion . Once having had its b l uff cal l ed , HEH was n ever again ab l e  to e s t ab l i sh 
i t s  credib i l i ty .  

An inter e s t ing theme wh ich runs re currently through the report i s  that 
affirmat ive ac t ion for Homen should b e  pha s ed out very s oon , on the theory th a t  
women are now s o  we l l - organi zed and s o  vocal ( apparen t ly as c ontras ted to e thnic 
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minor i t ie s ) � In ev aluat ing th i s  prop o s a l , one should l ook care fu l ly at rec ent 
h i s tciry o f  b l ack c amp u s  agitator s . Th e s ix t ie s  were time o f  l o ud and vigor o us 
prote s t s . At our o�m Unive r s i ty ,  th e s e  pro tes ts were fo l l owed by the e s t ab l i sh ­
ment o f  a " C enter f o r  Urban Affair s , I I  v.Th ich s oon b ecame a C o l l ege , \vi th a b ud ­
g e t  o f  over a mi l l ion . In the meant ime , a b lack pres ident \Vas app o inted , ,,,ho 
has s ub s equen t ly been d i s t ingui shed by anything excep t h i s  mi l i tancy on beh a l f  
of racial equi ty . The budget o f  tl�e new C o l lege ha s b een .vh i t t led d own , and 
in comp ar i s on with the 1 2'10 population repre s en t at i on of b l acks in the s t at e ,  c ame 
nO\vhere near parity in the fir s t  p l a c e .  Y e t  the mi l i t ancy o f  the s ixties has 
d i s app eared . There i s  token repre sen ta t i on o f  " b lacks in mo s t  l eve l s  o f  the Univ­
e r s i ty , b u t  n o t  equa l i ty .  I t  s eems entire ly ev ident that the autho r s  are hop ing 
that the women ' s  movement has reached i t s  peak, and having b een p l ac ated by a 
fe,v token appo intmen t s ,  wi l l  recede in vigor and embarras sment j us t  as the b l ack 
problem went away . 

The rep o r t  i s  not without mer i t . I t  p rovid e s  u s e fu l  data confirming t h at 
va s t  inequi t i e s  continue to exi s t  for women and mino r i t i e s  in pay s c a l e ,  rank 
and opportun i t ie s ,  d e s p i t e  no t i ceab l e  improvement s  in the l mver ranks . It p o in t s  
o u t  tha t  t h e  avai l ab le p o o l  o f  b o th mino r i t i e s  and " ramen i s  top - heavy in favor 
of black ,vomen , C ub an women , U . S . - b orn Chinese and J apane s e ,  e t c . ; that co l l e c t ­
ive b arga ining agreements tend t o  s o l id i fy t h e  entrenchment o f  t h e  tenured e l i te 
rather than to open up selec t i on and recru i tment ; that charges o f  rever s e  d i s c rim­
ination again s t  wh i t e  mal e s  wi l l  increase in the future and that �vh i t e  mal e s  wi l l  
d omina t e  acad emia t i l l  the year 2 , 000 . I t  a l s o  r e l a t e s  that s ome leaders i n  the 
women 1 s  movement favor c oncentration of ac ademic women in s e l ec ted departmen t s  
o r  scho o l s  a s  a way o f  cons o l idat ing power bases from wh i c h  t o  organize the r e s t  
o f  the academ i c  \Vor l d . 

As a s e r i ous e f fort to pr e scribe method s for rapid ly end ing d i scrimina t i on +1' 
again s t  ,vomen and mino r i t i e s  i n",Univer s i ty ,  the repor t i s  at b e s t  a failur e , 
and at wor s t  a mi srepre sentat ion . As a t e s t imonial to how eas i ly we l l - inten­
tioned men and women who th ems elve s may have been the vic t ims of d i s c r imina t i o n ,  
are inexorab l y  fashioned b y  t h e  sys t em into t h e  agent s o f  d i sc r iminat ion, t h e  r e -
p o r t  i s  a n  unqua l i f ied s ucc e s s .  

' 



* 
MINORITY PREFERENTIAL TREA1MENT OK I D 

Preferential treatment for racial minorities - s o  cal led "reve rse 

dis crimination" - is cons titutional in certain circumstances , New York ' s  

highest court s ays . 

But the Court o f  Appeals s aid Thurs day i t  does not necess arily approve 

of the p ractice b ecaus e  it feels preferential policies can sometimes be 

more harmful than helpful to minority group members . 

The Court , unanimous ly upholding a 10\'1er court decis ion , ruled against 

a graduate s tudent from Brooklyn who charged that Downs tate Medical Center 

had rej ected his application for admiss ion while accepting those o f  les s . '. 

quali fied minority students . 

In a s imil ar s ituation two years ago , the u . S .  Supreme Court by a S to 4 
vote declined to rule whether the Univers ity o f  Washington Law School violated 

the Cons titution when it turned down a whi te appl icant , Marco De Funis Jr. , 

while admitting les s qualified and dis advantaged minority s tudents . 

The high court ' s  maj ority s aid that there no longer was a l ive controversy 

because De Funis , who had subsequently been admitted to the law s chool under 
. ' 

a lower court ruling , would have graduated shortly a�ter its decis ion no matter 

what i ts ruling . 

The p laintiff in the New York case , Martin C ,  Alevy , s aid rej ection o f  
. . 

h i s  appl ication amounted to a denial o f  his equal, protection rights under the 

s tate and federal cons titutions . The Court o f  Appeals dis agreed. 

TIle court , in a carefully worded I S -page opinion by Judge Domenick Gabrie l l i , 

s ai d  reverse dis crimination is accepted only when the gains derived from the 

preferential policy outwei gh its pos s ib le detrimental e ffects and when its goals 

cannot be achieved by a less "obj ectionable" approach such as giving special 

cons ideration to s tudents from financially or eduationally deprived backgrounds , 

rather than on the baS is of race . 

* 
Albany , N. Y .  CAP) The State JouTIlal - Friday , April 9 ,  19 76 
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Even ' a cursory review of the documents , Affirraa d:.!e Action' at Michigan Stat's� 
University, 1915-t§.: Annual Report to the Department of aealth� Educ tlon an! 
Welt rQ, incJicates the failure of affirllUlt1ve action at MSU with regsX'd to blackE, . 
One need not question the philosophies , premises , ot" e:r.ncerity upon 1fhieb the 

. 

ptogram, and hence, the Reports are based to conclude that affirmative actiou t 
which in the final analysis must be 'based on results .  is non-existent on this 
eampua. 

Academic Em,PloYJ:!l!1!t 

ifahle 2 ,  PaRe 23,  indicates that of 11 college units ,  10 un1ta (58%) set 
no goals on hiring minoritiea in the tenure stream. If an affirmative actio:l 
progt'am is to be successful , the responsibility to set and acbie�l1'e goal. must 
be assigned to Dean. and department chairpersons . Such goals must be made a. 
part of the list of job responsibilities upon which they are evaluated at thn 
eud of the year . Chairpersons should be made to feel that affirmative action 
is as 1tUportant a criterion as the number of research articles of their staf1' � 

teaching , and public aerv1ce. 

After analyzing the percentage of minority faculty by academic unit as 
compared with the national availability of minQrity faculty , presented in 
table 3 .  tole must disagree witb the c:onclusiQIl reached in the discussion of the 
table on page 26 , which states "the overall percentage of minority faculty 
member. also exceeds the 4&tional availability inde9 . " Table 3 appea�s to 
indicate that tor the 1974-75 academic year the statement 1s true ; actual 
miDor1ty f.culty employment i. 5 0 2% while the availability index sbows 4 . 5% .  
HoWever , �h. June, 1976 total. indicate MSU employs 5 . 5% minority faculty , 
while the national availability has increased to 6 . 4%.  Thi� indicates a 
relative increase of S. 7% for -MSU; the national availability has iucre •• ed 
by 42 . Z% in relative terms over the y�ar. 

Table 4 ,  "Number ad Percent.age n of Faculty by Rank" dictateB that mtnorUh�('ii 
rematn cl:f •• propo�t1oD4tel,. 10 :  <a> the lotfer ranks . and (b) the temporary staff , 
ADd the section on academic employment coneludes with the phrase "the level of 
black and Oriental faculty rell alightly . " 

ttl examining uom-academ1c' employment , MSU relies on lab,or force atati8tic� 
for th Lansing Standard J.i tropo11tan StaU.at.ical Area (colleietillg of Iugham. 
Cl�toQ, Ionia aud Sbiawasea counties) in &ettillg gfJIa18� 1  The regiO".l&l labo!: 
contllills only 3.4% black workers. MSU malnta1.ue th&t 1.t mo�e than doubles its 
go81 of matching the reglooal labor force proportion since it employs 7 . 2% 
blacks. 

w. first que8tiolll tha use of the SMSA percentagf!l of blaek workers &8 the 
goal f�r �fSU nOil lle d c: empl0I!!q,t � Wbi-le the use of SMSA is not unCOlmlOn 1'n 

elilgning affirmative actior.\ prcgI'atnl!l , where a.t insitU:f'tic:tent t\mnbel' of blacks 
r ide in the local labor marltee and <;M'bere os 8ubgta.nt:lal nl_'mbet' �xi8tg within 
90 �ile8 who could reasonably be expeeted to migr&te tG substantial jobs 

lAn SMSA consiat. of a city and ita c01ltigioua counties meetblg 
c rtain population criteria. 
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(as is the case with Detroit) ,  a true committment to affirmative action 
dictates the use of more creative goal setting . 

Secondly , as might be expected , Table 7 indicates that blacks are 
disproportionately conc.ntrated in the lowest j ob classifications . The 
number of l;·lacQ in administrative professional positions decreased in 1975-76 .  
In particular. there are DO blacka at levels 15-19 and level 50 . In these upper 
lev818. the use of local labor market statistics in determ1u1ng availibility 
1s completely 111 error . While IlI1 employer like MSU may only be ab.la to draw 
from its local labor market for positions like laborer, clerical , and food 
service positions at the top of' our A-P ladder clearly draw from. a much 
broader area . Jobs paying $12, 000 or more are sufficient 1nitiative to 
draw applicants f%Om outside the metropolitan area where substantial numbers 
of minorities reside. 


