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Sten McClinton =-=Vice Prezident of Black Jtudeunlb i ffuirs

3pring, 1963,

anw Nis role as develosing procr ms to affect chemeres in the Univers
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and Lo bring about 4 mesninyfol Black-white relabionships I will be

addressin

o

> myselT primarily to the demands of hlack students and

)
=

minority sroups bechuvse these sroups have consistehbtly been ovarlooked

iin elucational institutions., I don't see this position as a forum to

solicit symbolic rewards and gifts from the board or the University .

I will not act to conlain black students in this position., My primary

goal is a meaningful change,

The Black Vice

Presidency was first mentioned whea student govern-

nent leaders became aware of the lack of black involvement in student
goverament in Black aif#ipg,

April L4, 1969,
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Commenorsting Reve :Martin Luther King, Jr., Death, BSA sugsested in a
letter to the President and the Board of Trustees that
1. A n existing structure be named in honor of Dr. King
2. Istablishment of a Martin Luther King Memorial Scholarship fund
3+ Creation of an endowed Martin Luth:r King Professorésly in Social
Philosophy
Sam Riddle and Jason P, Lovette- BSA presentel several points for
condideration by the board. The dems=nds of 1968 urged the acceptane
of more blucks in the MSU commuanity and end to the awarding of con-
tracts by the University to compsnies known to enzage in discriminatory
practices,more community Action Prograwms, and the intitiati@tion of

a Black Studies Program. '"These issues minst be resolved, '"Riddles said,

Lovette presented seven matters for consideration by the board which
he indicated should not be considered to be demands. His statement
included

Praise for Robert Green and an endorsement of his appointment

to the . Position of Direector of the Center of Urban Affairs

A call for increased numbsrs of blacks in various areas of the
University community

A charge that black athletes are exploited for four years and cut
loose without a degree




Criticism of work study programs that are more work tnan study

A call for disarming of University police

A request for a black student observer on the board of trustees and
Criticisms of ROTC as having no 1 relevantecto the academic cormmunity

April 24, 1969 --BSA urged that all programs involving minority groups and disadvantgsed
student s be transferred to the Centor for Urban Affairs from the Vice President
to black <{fairs= Commented thoat " The Center for Urban Affairs would be more
responsive to the needs of dissdvantazed student a and more capable of develop-

ihg effective programs.

Black students because they have been kept separute from vhite society for most of

r livesn, Will not fit neesrly into and educational system designed primazrily for

Ordinary University Cour:es do not give them the informalion they neet to effectfively

fignt the problems then find wherever black people live

April 28, 1969 -=Over 100 Black students shut down Wilson Hall cafeteria to protest
the alleged harassment of three full time black employees. BSA said the
three employees walked 66f their Jjobs because of comments of a r-cist nature
by Joseph Trantham, food seryice manager and Jennie Miller, assistant food

service manager.
Shortly before 5 pﬂﬂm. Black students took over the cafeteria and

)

refused

to allow dinner to be served. The students plan to p occupy the cafelteria

wntil Phursday when they will hold an open forum with acting President,

Walter Adams,
B34 listed 3 grievances:
1. The two food servoce managers be fired.

2, The University employ more full-time Black help.

: s a . s R ——
3., That a worker who quits be hired to a vosition of responsibili ty
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Prior to the sit-in the three black non-sludent employees who walked off their
jobs present a list of grievances at a m-eting with Trantham and South Complex
gupervisor. It was dec¢ided that the employers wonld get together and work oub thelr

grieviances.

B3A CO

BSA conducted & teach-in and discussad asong themselves problems related to black on
this campus and other campuses. Riddle- "There have been overt and rather blatent
actions on the campus against Blacks. Wilson cafeteria is the place we thought it
would have to be stopped., Blacks do not want any physical confrontation and if the
administration doesn't do its job to corral and throw out racist people like these,
then, we're going to help make them'", BSA statement further adds that the Black
students at MSU consider the harassment of black employees a direct insult. S
Undoubted}y the University is only trying to buy Black students off. The University
gives $1.5 million which shows their committment. However, this does not %ell black

students anything as long as blacks are being dehumanized.,

"In the future-snd this is a warning--when racism exisbs in 2 component of this
ingtitution, we will close Lhat component down''- Robert L. Green L4-29-70,

(Hearing held in Wilson Cafeteria)

Joe Trantham---Elaine Mitchler, Carolyn Hatcher, Joleen Shane, and Roxie Triplétt
The adjudicating committee, composed of administr:tors, faculty, and students (4 whites-
4 hlacks) met following the 3} hour hesring. No decisioh was not reached, Recommend-
stions would go to Dr. Adams before being made public. Further action by BSA will de-
pend upon the outcome of the Committees deliberationi after 14 hpurs of negotiation »
the special committee made nine recommendations . —-April 30, 1969 in response to the
BSA charges of racial harassment of Black Wilson Hall employees.

BSA initiated a sit-in Monday at Wilson Hall Cafeteria to protest the''dehumsnization®
of black full time employees snd to expose racism in the university. Tt ended April 30,1969.
late Wednesday evening after the Committee's findings were released.

The black students refused to leave the cafeteria or allow meals to be served until
the Univergity act=d on t'eir recommendations. BSA expected the immediate termination
of Joseph Trantham and Elaine Mishler, and an immediate copmmilbtment that all those who

were harassed and abused by them be promotd.




1. 4 position be cstablished Tor a black prrson in the cenlral personnel office
with the general function of recruiting black personnel and of getting them placed
in the University structure. If it is necessary to give on-the=job training in
some instanmes, this person should see that it is provided. The melection of this
Pperson shall be made with the advise of BSA and the Director of Equal Ovportunity
Programs snd the Director of the Center for Unban Affairs

2. That immediate steps be taken to upgrade blacks in residence hall employment with
on-the=job training if necessary,

3, That there be an igmediale seacch Tor and subsmequent hiring of a black vollege
prodoate to be Lraine:d for one of the management positions in Wilson H=l1l with the

advisz of the B3A
L4, That the University adminisirztion releases a statement condemning the kiud of

practices which led to the Wilson Hall situaition

5e Thot Miss Hishler be transferred out of YWilson Hsall nd placed in a permanent non-
supervisory position

6e That Mre Trangbhzm be transferred out of Wildon Hall and plzeed in o pevmsaent

non=-supervisory poziltion in food services

7o That bhe President request some knowlidgeable faculty member to formulzte in con-
Junctions with all interested parties some plans for an arbitration system to ad-
judicate the sort of controversy involved in Wilson Hall

8o That the President request the faculty nd*%o penalize the students involved in
the Wilson Hall action

9. That a progress report be fpwarded to the entire University including specifically
the BSA and the Blagk Faculty and the above items on Junel and O¢ct. 1, 1969

Dr. Adams commented that he felt there are three considerations people concern-
ed about the:Wilson Hall Cafeteria occup:tion should keep in mind 1., Nobody was
hurt, and I think that's important 2. The academic process of this University
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w=s not disrupted 3, To my knowledge ther was no

1"
BSA =-=Ye Maintain that

There are not enough Black students at MSU ¥

Black Faculty, administeation, Black employces in the
Univer=ity including Police and Bus drivers etc.
Upgrading of Bluck personnel in all arens
We demand courses in Afro-imericrn 3tnddés: Music, art, Philesophy, listory, Lit
eralure, polilbiccl science, ctce. e demend thit the Tniversily tske 2 stond on open-
ing housing. Ve demand wore non-athletic scholarships for Black students

——————— Lansing Community------Contrsacts
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On April 26, 1963, A boycott of M3U's 38 Negro athletes of all spring sports events

submitted a list ol seven gricvances to President Hannah and Athletic Dirvector Bigie
Munn prolesting azgsinst discrianinstory practices by the athletic Department toward
Negroes, The group represented all undergraduvate Negro athletes in all sports.

The seven zrievances were

1. Recruit black coaches for all spopts at the University such ss basketbhall,
baseball, track, and swimming. YWe dont feel that one of two black coaches ggf
Are insufficient.

2. The athletic depsrtment has a tendency of discourgging black students f#om
participating in certain sports, especially baseball.

5. MSU dpes npt em¥Ploy black people in Jenison Field House, the intramural Build
ing, the ticket office, and the Ice Arena in non professional positions.

We find this to be deplerable and no lonzer acceplable,

=

o« MSU does not employ black trainers nor a black medical doctor to Troat all

athletes

5. Burt i th the athletic counselor is under undue pressure attempting to assiat
all the athletes in acsdenlc and personal problems, A Black sthketic Conmessl@;
should bhe eumployed to assist in s counseling. This need is highlichted by the

\
fact that meny Blacks athletes & fail
6o The mczdemic counseling provided Bor by black athletes is designed Lo place

them in courses that well maintain their eligibility and noti®to enable them
to grnduate at the end of the foru year period. Athletes are forced to take

non=academic cours=s 7 5 5 . S .
¢ {such as P, E. ) when they need academic courses which

will s make them eligible for graduation,
7. MS3U has never elected a blacg.gheerleader. We find this guestionable in view
of the larger numbar of taleated Dblack girls on this campus,
A statement followed the grievances th:t "the black athletes of M3SU
0

would like to zo on record as suppooting the 1968 blympics by black athletes

BSA 4MND BLACK &TJLY

issued joinl statenents to clarify their positions,
The joint statement said the black sthletes cnlled off their boycotl of all apring
sports becan e the University agreed to "act immedistedly" op the dewnnds of the

blsclk athletes..(afler meeting with Dr, John Tuzah)

(&3
The following concessions were mrde
1. To move toward hiring another black foothall co=ch in the process of hiring
- ~ o
a hiack treck cousch by Sept. 1, 1960
2e To muke every effort to refruit black braseball players and swimmsres

z m

3, To discuss Lhe auestion of & black Counselorssss *il]l other demands meb
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BSA SUPPCRTS POOR PEOPLES MARCH******SATH WL

MAY 17, 1968
- June 26, 1968 (Barry amis)

W

Jane 1968 ==-=Lloyd Cafer B Prin. Mechanic, MSU Detroit Project, 67 students % 25
admitted each succeeding who  ==ifentify students who. .would have a good chance
of succeeding at M3U, eventhough the normal M53U ddmission standards do not identify
them as succeeding. Discarding the hackneyed platitudes, the university is
saying in essence that by bringing these students is is to be applauded. Black
students should not be de——=-- or brought off y by this kind of education tokenism,
Tt will not break down the defacto segregation at MSU Q;ggé (700MSU studemts
out of 40,000

April 1968- College
Uoon the derth of Dr, Martim Luther King, April k., 1960
B3A DEMANDS

1. More Negro students, coaches, docltors, professionsl connselors and adwninistrators

3]

« Jniversity offr conrses in Afro-American studies

University teke a st-nd on open housing

= W

More conches, doctors, professional counselors residence hall personnel

Mot award bhuilding conlracts to compaunies knovwn to disceiminate in their hirag

\n
°

oractices.
Ori;innl Demands
Yo The up_rading of all Black personnel at bthe University in all areas
2. More non-athletic scholarships 3. Afro-fmer 3tudies 4857 6. Universzity should
develop a project for the black students of Lansing and toke a greater interest

in the Lansing Community




