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"l1ite students ".l.t ; ~icl'li ."£El,n stc"te Ui.1iversit./ thcl,t the occup2l.tiol1 

of '1il s ono S cel.fet e riEt NE:l.S ~1. necess8,ry 'Love. Bl[l.cl-c '3tudents did 

not occupy :1i18011 Hi th the intej,1timl of inconvien.cin.s any lHhi te 

stLlden-cs . ::loTTever ~ .,L·\cl{ 3tudents cannot toler~1.te r8.cists action 

C';1.ny long er. ,fl1i te s tude'nts should nOt ei theI'. 'rherefore re8.d t.he 

issues involved l)efore you ;nake any value jud~e 'nents. Then give 

us 70ur SUppOI't i l:1 1\Tl1.o),t ever mannel" you dee:TI neceSS8.ry • 

.£~tio'1~ Do not let 8.ny r8.cist individu~\ls lead you to believe 

tll 9.t ~ l c1.cll: Students 8.re 8.tt'::1.cll:ing ~lThi te students. A.1 though !TIc1,~:ly 

Hllit e students T"Till l1E:We to e8.t in other h8.lls~ ,18.cll: students 

must re::la in in ~Jilson until tbeJ:ni versi t-y resolves this si tU.<t.tiol1.. 

It is the white ruling class who ~ust be held responsible by both 

'!3L1.ck el,11d T'T111 te stud en ts. 

1'he . . 1C1.ck students at liich1~8.n state Universi ty Hill occupy 

) i180 J.1 Cafeteria until 8011 open ses.<:;ion C8.11 I)e structured for J;;; 00 

Thursd8.y ~ nay 1 ~ 1969. 'rhe occup8.tion of ~ Jilso1'1 c8.feteria took 

place 8.fteI' tl1el£:'.ck 3tudel1ts O /\.lliance l/ms cont8.cted C1.bout the 

ha rs.ss:ne1'1t of five i'L.1.ck 2mployees in Wilson ° s food Service De-,;:> E:\Tt-

fhe Black Workers harRssed Were= 

1. CE:1.rolyn H[:1.tcher 
2. John 'Jilliams 
J. Jolee1'1 Sha ne 
l~. Vilma Pl1el'Ps 
5. loxie Triplett 

Th,e illEU1.nger s El.:r.e ~ Joe 'fran th8.11 
Jlaine !!lischler 
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THE CASE AT HAND 

Carolyn Hatcher - Salad \-'Voman - 1-'Vas hired from O. J • T. ~ Joel 

Ferguson helped her get the job. On 2 occasions she has been caJ.led 

in by Joe ·rr8.nthan~ Food manager and has h8.d threats raised about 

her job. Tranthan stated that she is working below standards. HOVT-' 

8ver~ she feols she is doing a good job p so much 1 that sho has 

't'wrl{ed 2 days all by herself when other girls have boen off. I t is 

evident that managemont has sh01tffi proferential treatment among cer­

tain staff members 1<IThen thoy nre assigned 'idays off);. No defini te 

dny givon for Cnrolyn~ who is the solo support of 6 childron. Sho 

c[:l.nnot plnn r-1. husinoss activity d~l.Y9 bocause of tho uncertainties 

"',-Irhich exist. Trrmthcm is recognized as a liar 7 a two-fncod~ doublc-

dc~\ling9 coniving individual who constantly holds the threat [1.nd 

foar of tho job over blL1.c:r omp::"oyocs. He has suggosted that Carolyn 

trnnsfer to the Custo:": in1 .sta.:.~f 9 bu.t \-'Thi te employeos whose ",Tork 

performrmco does not moasu:ce up t() Carolyn 0 s arc over-lookod. 

Noreen Roesor - whi to - t1':.I: ;j~\: <:'1. knife at Cl. supervisor 2 years 

ago and re,?ontly spi t on [1. sU:;,o:::,v:l8or [1.nd ·cn.lled him Q pigs .emd 

she still Norks in the SCl.l ;').d rl"~·l)::1.rtJlont. C[\rolyns 6 month proba-

tion will soon bo up H':'l.y ~!..;::~;1 and Trnl1thnn said ho would h~l.VC tho 

last 'tlJ'ord. Joe Trnnthf .• r... ~ .. :', the problem 7 for he' antagonizes ['fid 

cons tantly pi ts st~].ff l~j·."".,~:,:.x,~ ngainst one anothor. Ho does not 

h~wo the trust of st[;1.ff for 11when ho pats you on the b~l.ck - hoo s 

got n Imife in his hand. 21 I soe this clearly as t\ racist thing 

[l.l'l.d ::;orgothing is $oin.e; t!9 '00 donq np94t it. 

Cr.l,:rol.yn is doqi,Qfl.t99, 1;9 hot Jop~ nnq OVQn whop, $ho. §t.:rn~noq nor 

Wliit::~ (\'l"ld buck llfthlg cr .. \tos of lottuoo, sha did not go homo. 
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Jolocm Shcl.ne - Supports 2 children .'.l.nd comes from o. J. T. ~ 

b<l.S worlwd J years for the uni versi ty ~ Miss Elaine rUschlor - l"'lc;r. 

i,Hlson Cafc:terin refusos to hear staff .mombers out and gives them 

no opportunity or self oxpression - very authoritarian. Jolocm 

accusod Miss Mischler of being prejudiced against blacks and sho 

aclmo\'J"lcdged it. 

N.'J.nn Stinson - bake shopo (whi te) swore at her cmd this is nrJt 

to be taken lightly in the future. Nann is somewhat unstable (men­

tally) . 

Hilma Phelps (lv-hi te) is supportive of black peoplo and is fed 

up i .. ~i th their treatm.ont at "Jilson. She has to support a b0y :l.nd 

her job is .threatoned by Trnnthnn. She was recently disciplined for 

:efusing to do work in a spocified mann~r. They refuse to give hor 

8. hoaring and gave her 4 days off without pay. I rocommend that 

this sanction be ronovod fron her record bocauso of the racist 

attitudo that prevails in Wilson. 

aoxey Triplett - Cool{ - Hilson Hall. This Blacl~ WOIDc1.D has 

beon the target for much abuso during tho 7 yoars of hor o::J.ploy:::tont 

at II1.S.U. She T,'lTaS r.lisusod. She wont on pregnancy leHve~ cind "Nhen 

sho ccL:J.O back she had to start at the lONost pay rD.te [l.fter having 

2 years of service. Taylor Groves cool{ supervisor is constantly 

g0ssiping and causing friction among black staff nnd is always 

critical of their output. ~hite administrators in Wilson eviden-

tally E1.re oper::'1.ting under an old stereotype that Negroes (Bl~l.ck) 

are lazy~ happy-go-lucky people. Taylor Groves Gspeaks with a 

f 1 d t' 1) d' f f or~{o ongue [1.n lS a man 0 many aces. Ho too? pits Blacks 

~l.gninst Blacks by gOSSiping about ther::J. -runnin,g tho:n dOi·m. Ho 

seoms to me') to bo somewhnt unst{1.ble r 

--
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~-~:]ily .S::1i th ('fhi to) .Line Suporvi[lJr llTrmtod tJ h~l.VO n ;.lOuting 

lJhoro is this lX'.por?,lh[).t did it ontn11'i' 

'.firgini~\ Hillor ('ihito) i·s .nn instigo.t:Jr for J~)c. .She: grits 

thinGs st[\rtod t\l1d is all'rays throc),ting t') pull po:)plo Q 8 cnrds. 

J')hn :1illi[-\::1s C:.nF.\ck froigh t olovat·,)r OpOrf'l. t:)r) throntonod 

by Ji:] -StrickLmd 1.ITho SF.\id 1'10 T·!:)uld ;)kick hi!] in his [\S8·'. JLl 

dcmiod this but J0C I'hrcmthcm hoard hi!J1 'Jut thoro is n·') d')ubt in 

:J.Y Dind ho l,"Till support Jinl. Anothor oX8.1J.plo of \,.Thi to C\tti tvdos 

It is oVldont that tho f')ll')~ing white suporvlsor~ pors~nnol 

sh-::n-Jl1. dafil'li to tondoncios of r8.cisn in tho ab.Jvo C[I.ses. Nan[:l.ge!~(:nt 

noods t') lo:)k seriously at this problom. No one should have t:J 

live in fear:)f 8. job. I 8.!ll rocom~Jonding that l'·ID.nEl.gonont ::If-1JW 8. 

C:)l1cortod offort to COE1.SO [ll1.d desist from. thoso prgcticos 8.nd further 

prop1sC that they opcn positions for Black suporvisors in tho kitchen 

f)'nd d inil1.grOOlJ. ~ and recopti:-1n A.reas in our d:)r!:ls. Als:) ~ 0pOi.1. job 

opportunitios for black students 

Don F.. Coleman 

D"""C IClJ--- °d J.!. IU H~J 1'T 
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Open Letter to the University Community 

~ I ( tr f) RP C H f}? ( 11/ 
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The East Wilson Hall General Council, after extensive 

consultation with the men of East ~'111son, finds it essential to 

express the opinions of the majority of the residents concerning 

recent events in our hallo At this time, we make few definitive 

statements~ we ask many questions. The hard fact is that neither 

we, nor. the men we represent know what happened in Wilson Hall. 

The hearing of April 29 was, as we understood it, designed to 

determine what happened~ the oommittee that made that determina­

tion has announced recommendations, but not findingso Conflicting 

reports are rampant. We Wish to announce our position on those 

few things we know, and request answers about the many things we 

do not know. 

1. The Council expresses its sincere appreciation of the 

efforts of President Adams and the other University administrators 

to resolve the situation in Wilson Hallo These men spent long 

hours in Wilson talking to students; their obviously sincere 

desire to understand the position of all parties did much to 

reduce tensions. 

20 The Council wishes to thank the management personnel and 

residents of Cases Holden and Wonders Halls for their efficient 

and courteous service to Wilson residents. Londay night in par­

ticular, these people reacted remarkably well on very short notlce~ 

We apologize for the actions of a few Wilson studen.ts who took 
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advantage of the situation to eat the same meal at each of three 

hallse 

30 The Council unanimously re-affirm.s its position of a year 

ago enclorsing the philosophy of the Black Students Alliance and. 

the specific indictments of University practices made at that 

time. Copies of this statement are availableo We firmly support 

disciplinary action against, or termination of, University per­

sonnel who have engaged in demonstrably racist practices. 

4. The Council remains unenlightened concerning the degree 

of racism in Wilson cafeteria. Eany residents of East Wilson 

Hall have indicated a reluctance to accept the recommendations of 

the Committee as entirely valid, because they are unaware of the 

factual findings on which those recommendations are based. 

r~rs. Hatchers r~rso Shane, l\;rs. Triplett and hrs. Phelps, made 

certain statements; rr. Trantham and f'iiss 11ishler denied those 

statements. The vast ~ajority of East Wilson residents have not 

worked in the kitchen and have no way to judge these statements 

except their predisposition to believe one side or the other. 

East Wilson residents looked .to the Comm.ittee to pronounce judgment 

on these issues; the Committee chose only to make recommendations. 

The Committee 9 s recommendations would be better accepted by East 

Wilson residents if the Committee made public the factual findings 

upon which its recommendations are based. In particular, we 

request of the Committee: 

a. Its findings on each allegation in the seven specific 

charges. 

b. Its general findings on the extent of racism in the 

Wilson Cafeteria. 
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5. The Council recognized the right of demonstration 9 and 

indeed, at times the necessity of demonstrationso However 9 we 

believe that as a general rule, demonstrations should be designed 

so as not to penalize third party bystanders, eog. - students who 

were unaware of any racist practices by managers they did not 

hire and were not in position to observe at work. Nonetheless 9 

extreme situations may sometimes justify somewhat more extreme 

solutions. Een in the hall are asking if this was such a situation. 

We recognize the deep fr.ustration that can build up in the face of 

repeatedly unsuccessful efforts to eradicate racism in an institu­

tion~. We are aware of the fate of last spring ' s requests - while 

some progress has been made, several of those requests are sput­

tering in tokenism 9 or are buried in committee files. In short, 

while we are apposed in principle to such tactics as the seizure, 

we recognize the possibility that no other recourse was availableo 

We must ask the Committee for its factual findings: To what 

extent were other channels utilized, exhausted, or demonstrably 

ineffective? 

6. The Council relays a number of questions which East Hilson 

residents have raised concerning the hearing procedures. The 

hearing of April 29 involved on one hand the source of livelihood 

for several employees and their children , on the other 9 the careers 

of two administrators. A hearing of this significance should be 

conducted with the utmost concern for legitimacy and for fair 

play on both sidesG East Wilson residents would more readily accept 

the validity of the CommitteeOs recommendations if answers were 

available to the following questions: 
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To President Adams: 

On what basis were the Committee members chosen? 

To Co-Chairman Dickerson and Vance: 

ao Was the effectiveness of the hearing affected by the 

loose structure and informal atmosphere? 

b. Was the effectiveness of the hearing affected by the 

short notice to all participants? 

c. Why were other employes not called as witnesses to 

help illuminate the contradictions between the 

testimony of the two sides? 

To the Comm.ittee: 

a. Was there information not brought out at the hearing 

that was considered in reaching the CommitteeQs 

recomenclations? 

bo Why were the views ~f Wilson residents not sought and 

considered by the Committee, 

To r~r. Coleman g 

Please elaborate publicly on the conclusions and state­

ments in your testimony at the hearing. 

7. The Council requests that Information Services and State 

News publicly clarify the lack of damages to the Wilson Cafeteriao 

It appears to the Council, upon inspection of the cafeteria and 

kitchen, that some of the media have seriously distorted the 

extent of damage. 

8. The Council requests that Lanagement inform the men of East 

Wilson of 111ss liishler o sand Mr .. Trantham V s new assignments .. 



- 5 -

9- The Council expresses its concern over statements such as 

those made by Dro Greene that, 11Where racism is found in a component 

of this University, we will close that component down. OJ Our concern 

is not with the sentiment expressed, but with its acceptance 

within the university community. We sincerely hope that each com­

ponent of the University, especially each individual 9 will honestly 

evaluate its actions and, more important, its attitudes with regard 

to race relations. 

life hope that the dialogue resulting from this particular 

situation will serve to open channels so that no individual need 

ever again consider it necessary to shut a component down. 


