The :lack Students at Michigan State tould like to infora
nite students at .'lichigan State Uanilversity that the occupation
of Wilson’s cafeteria was a necessary move. Black Students did
not occupy #ilson with the intention of inconviencing any white
students. iorever, .lack Students cannot tolerate racists action
any longer. .hite students shouldn®t either. Therefore read the
issues involved bhefore you make any value judgemnents. Then give
us vour support in what ever manner vou deem necessarv.

Caution: Do not let any racist individuals lead you to believe
that “lack Students are attacking white students. Althouzgn many
white students will have to eat in other halls, .lack students
aust remain in Wilson until the University resolves this situstion.
It 1s tne white ruling class who must be held responsible by both
Black and white students.

TO IJFO2IT THE WdIT.:E STUDENI BODY

The -lack students at iiichigan State University will occupy
Jilson Cafeteria until an open session can be structured for 3:00
Thursdayv, ilay 1, 1969. The occupation of ‘iilson cafeteria took
place after the lack Students? Alliance was oontacted about the

harassment of five "lack ZImployees in Wilson®s food Service Depart-

nent by the managers at Wilson. '\Wﬂmkaw%
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The Black Workers harassed Were:

l, Carolyn Hatcher
2. John Jilliams
3. Joleen Shane

4, Wilma Phelps

5. loxie Triplett R o (.: E | V ﬁ; E)

The menagers are: Joe Traanthan MAY D 069
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T CASE AT HAND

Carolyn Hatcher - Salad woman - was hired from 0.J.T., Joel
Ferguson helped her get the job. On 2 occasions she has been called
in by Joe Tranthaﬁ, Food manager and has had threats raised about
her job. Tranthan stated that she is working below standards. How-
ever, she feels she is doing a good job, so much, that she has
worked 2 days all by herself when other girls have becn off. It is
evident that management haé shown preferential trcatment among cer-
taln staff members when they arc assigned %days off*. No definite
day gilven for Carolyn, who is the sole suppoft of 6 children. Sho
cannot plan a husiness activity day, becausc of the uncertalntics
which exist. Tranthan is’rocognizcd as a liar, a two-facced, double-~
dealing, coniving individual who constantly holds thc thrcat and
fear of the job over bloack omployces. He has suggested that Carolyn
transfer to the Custodial stalfl, but white cmployces whosc work
performance does not measurc up to Carolyn®s arc over-looked.

Norecen Recscr - walte - thiow o knife at o supervisor 2 ycars
ago and recently spit on a superviﬁor and cnllod}him o pig, and

she still works in the salad dopartment. Carolyns 6 month proba-

tion will soon be up May 1ith and Tranthan said he would have the
last word. Joe Tranthan s thce problem, for he antagonizes and
constantly pits stafl saipcir’ against onc another. He doces not

have the trust of staff for “when he pats you on the back - he's
got a knifc in his hand.? I scc this clearly as a racist thing
ond somcthing 1is goilng to be dono about it,
Carolyn is dedicated to her Job, and cven when she strained her

wednl and baek lifting croates of lottuce, sho did not go home.
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Joleen Shance - Supports 2 children nnd comes from O.J.T.,
has worked 3 ycars for the university! Miss Elainc Mischler - ngr.
Wilson Cafoteria rofuscs to hear staff mcecmbers out nand gives them
no opportunity or sclf cxpression - vory authoritarian. Jolcon
accusad Miss Mischler of being prejudiced against blacks and sho
ackiowledged it.

Nana Stinson - bake shope (whitc) swore at her and this is not
to be taken lightly in the future. Nana is somewhat unstable (men-
tally).

Wilme. Pholps (whitc) is supportive of black pcoplc and 1s fed
up with their treatment at Wilson. She has to support a boy and
her job is threatened by Tranthan. She was recently disciplined for
refusing to do work in a spocified manner., They refuse to give her
a hearing and gave her 4 days off without pay. I recommend that
this sanction be reomoved from her record becausc Qf the racist
attitude that prevails in Wilson.

3oxey Triplett - Cook - Wilson Hall. This Black woman has
been the target for much abusc during the 7 years of her caployment
at M.S.U. She was misuscd. She went on pregnancy lcave, and when
she camnc back she had to start at the lowest pay ratc after having
2 ycars of scrvicce. Taylor Groves cook supervisor 1is constantly
gossiping and causing friction among black staff and 1is always
critical of their output. White administrators in Wilson cvidon-
tally arc nporating under an old stercotype that Negroces (Black)
arc lazy, happy-go-lucky pcoplc. Taylor Groves “speaks with a
forked tonguc” sand is a man of many facces. He too, pits Blacks
agninst Blacks by gossiping about them -running them down. He

sccms to mae to be somewhat unstable!

e T
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2a21ly Smith (Yhite) Linco SupcrvisHor wanted to have n ceting
to raesslve thesc issucs, She wrote a paper supporting Carnlyn--
Where is this poaper? Jhat did it entail?

Yirginia Miller ('/hite) is an instigator for Joe. She gots

things started snd is always throating t> pull peosple’s cards.
She is ton autharity nricnted to "supcrvisc#,

John Yillians (Black freight clevator operator) threatened
by Jin Strickland who said he would “kick hin in his ass», Jia
denied this but Jne Thranthan heard him but there is no doubt in
27 nind he will support Jim. Another exanple of white attitudes
atout bhlascks,

It is cvident that the-following white supervisory perssnncl
consisting of: Jin Strakley, Elainc Mischler, Joe Tranthsn have
snow definite tendencies of racisn in the above cascs. Monagenent
nceds tn look scrisusly at this problem. o one should have ts
live in fear o»f a joh. T anm recomaending that lanagement nske a
concerted cffort to cease and desist from these practices and further
bropisc that they open positions for Black supervisors in the kitchen
and diningroom, and receptisn areas in our dorus. Alsn, open job

opportunities for black students

Don HE Coleman

DZC,/SJ11: jdw
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Open Letter to the University Community

The East Wilson Hall General Council, after extenslive
consultation with the men of East Wilson, finds it essentlal to
express the opilnions of the majority of the residents concerning
recent events in our hall. At this time, we make few deflnlitive
statements; we ask many questions. The hard fact 1s that nelther
we, nor the men we represent know what happened in Wilson Hall.
The hearing of April 29 was, as we understood it designed to
determine what happened: the committee that made that determina-
tion has announced recommendatlons, but not findings. Confllcting
reports are rampant. We wlsh to announce our position on those
few things we know, and request answers about the many thlngs we

do not knowe.

Lo The Councll expresses 1ts slncere appreclation of the
efforts of President Adams and the other Universlty administrators
to resolve the sltuation in Wilson Hall. These men spent long
hours in Wilson talking to students; thelr obviously sincere
deslre to understand the position of all parties did much to

reduce tenslonse.

20 The Council wishes to thank the management personnel and
resldents of Case; Holden and Wonders Halls for thelr efficlent
and courteous service to Wilson residents. londay night in par-
ticular, these people reacted remarkably well on very short notilce.

We apologize for the actions of a few Wilson students who took



advantage of the situation to eat the same meal at each of three
halls.
3. The Council unanimously re-affirms 1lts positlon of a year
ago endorsing the philosophy of the Black Students Alllance and
the specific indictments of University practices made at that
time. Coples of this statement are available. We firmly support
disciplinary action against, or termination of, University per-
sonnel who have engaged 1n demonstrably racist practices.
Yy, The Councill remains unenlightened concerning the degree
of racism in Wilson cafeteria. I‘any residents of East Wilson
Hall have indicated a reluctance to accept the recommendations of
the Committee as entirely valid, because they are unaware of the
factual findings on which those recommendations are based.
rs. Hatcher, lrs. Shane, krs. Triplett and lrs. Phelps, made
certain statements; l'r. Trantham and lNiss liishler denied those
statements. The vast majority of East Wilson residents have not
worked in the kltchen and have no way to judge these statements
except thelr predisposition to believe one side or the other.
East Wllson residents looked to the Committee to pronounce judgment
on these lssues; the Committee chose only to make recommendationss.
The Committee’s recommendations would be better accepted by East
Wilson residents if the Committee made public the factual findings
upon which 1ts recommendations are based. In particular, we
request of the Committee:

as Its findings on each allegation in the seven specific

charges.
be Its general findings on the extent of raclsm in the

Wilson Cafeteriae.
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5e The Council recognized the right of demonstration, and
indeed, at times the necessity of demonstrations. However, we
believe that as a general rule, demonstrations should be designed
so as not to penalize third party bystanders, e.g. - students who
were unaware of any racist practices by managers they did not

hire and were not 1ln position to observe at work. Nonetheless,
extreme sltuations may sometimes justify somewhat more extreme
solutions. len in the hall are asking if this was such a situation.
We recognize the deep frustration that can build up in the face of
repeatedly unsuccessful efforts to eradicate racism in an institu-
tiona. We are aware of the fate of last spring’s requests - while
some progress has been made; several of those requests are sput-
tering in tokenism, or are buried in committee files. In short,
while we are apposed in principle to such tactics as the selzure,
we recognize the possibility that no other recourse was avallable.
We must ask the Committee for its factual findings: To what

extent were other channels utilized, exhausted,; or demonstrably
ineffective?

6o The Council relays a number of questions which East Wilson
residents have raised concerning the hearing procedures. The
hearing of April 29 involved on one hand the source of livelihood
for several employees and thelr children; on the other, the careers
of two administrators. A hearing of this significance should be
conducted with the utmost concern for legltimacy and for fair

play on both sides. East Wilson residents would more readily accept
the validity of the Committee's recommendations 1f answers were

avallable to the following questions:



To President Adams:
On what basls were the Committee members chosen?
To Co-Chairman Dickerson and Vance:

a. Was the effectiveness of the hearing affected by the
loose structure and informal atmosphere?

b. Was the effectiveness of the hearing affected by the
short notice to all particlpants?

c. Why were other employes not called as witnesses to
help illuminate the contradictions between the
testimony of the two sides?

To the Committee:

a. Was there informatlion not brought out at the hearing
that was considered in reaching the Committee’s
recomendations?

b. Why were the views 6f Wilson residents not sought and
considered by the Committee?

To lMr. Coleman:
Please elaborate publicly on the conclusions and state-
ments 1ln your testimony at the hearing.
7o The Council requests that Information Services and State
News publicly clarify the lack of damages to the Wilson Cafeterila.
It appears to the Councill, upon inspection of the cafeteria and
kitchen, that some of the media have seriously distorted the
extent of damage.
8, The Council requests that lianagement inform the men of East

Wilson of lMiss lMishler’s and Mr. Trantham's new assignments.
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9. The Council expresses its concern over statements such as
those made by Dr. Greene that, "Where racism is found in a component
of thils Unilversity, we will close that component down."” Our concern
is not with the sentlment expressed, but with its acceptance
within the university community. We sincerely hope that each con-
ponent of the University, especially each individual, will honestly
evaluate its actions and, more important, 1ts attitudes with regard
to race relatlons.

We hope that the dialogue resulting from this particular
sltuation wlll serve to open channels so that no individual need

ever again consider 1t necessary to shut a component down.



