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Negro Group 
HoldsMSU 
Cafeteria t/ 

EAST LANSING (AP) - Mo.re than 
100 young Negroes ~ontinued a sil,:in 
at a l\1jclligan State Universlty cafetet.ia 
Tuesday, thtreatening to remain unttl 
Thursday. · 

, , V 
the g1·oop rep.o~· w.as protesting 

the firing 'of -a bl ',µniv~,ity employe 
and demanding t more- blacks be 
hired in campus "dormitorl~ and other 
facilities. The sJt-in began Monday after
noon. , 
· The Negroes called for -a public hear

ing 'llhursday on. heir c,omp1aints but 
agree~ to meet Tuesday afternoon with 
MSU officials. 

Campus police, after watching the 
group bring in sleeping bags and porta
ble television se~, said; "It looks like · 
we're in for a lent(baul." 

The sit-in on the second floor of WUson 
Hall reportedly forced other students to 
eat in· anotheu cafeteria, · 'One entrance 
was barrica1:ied' with furniture and stu
dents stoo,f at the other. 

Acting ~SU President Walter Adams 
tarked to the studenta, but made no com
ment to newsmen. 
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Wilso11 I-alls Cafeteria 
Oc pied by Black Student!i! 
Between 150 and 200 black 

students at Michigan S t a. t e 
University . Monday aftemoon 
occupied the ;Wilson Halls cafe
teria to ptbt~st alleged harass
ment of black cafeteria work
ers. About 50 students re
mained in the dining hall this 
morning and Said they would 
not leave until after an "open 
discussion" scheduled f or 3 
p.m. today. ' 

Acting MSU President Wal
ter Adams met with the black 
students shortly before mid
night Monday and, · after a pri
v a t e half-hour meeting, an
nounced the public hearing t]:Jis 
afternoon. • 

BEGAN MONDAY 
Occupation of the caCeteria 

began about 4 p.m. l\'[onday 

1
undcr the sponsorship of the 
Black S tu cl e n t s' Alliance 
(BSA). A spokesman charged 

that a black food worker had 
quit as a result of alleged ha
rassment by the Wilson Halls 
administrators. He said three 
other full-time black eipployes 
also quit, out of sympathy. 

The BSA listed four demands 
w_hich were to be discussed this 
afternoon : 

-That the two food service 
managers at Wilson Halls be 
fired. 

~That the university hire 
more full-time black workers. 

-That the worker who quit 
because pf alleged harassment 
be :rehired in a position of re
sponsibility. 

-That better job opportunity 
be provided for black students. 

,LEAFLET ISSUED 
A letflet put out by the BSA 

indicated Umt the black stu
dents are prepared to remain 
in the c a f e L e r i a al least 

tf:trough Thursday morning if 
their demands are not satis
fied. 

They accused the two food 
supervisors of "definite tend
encies of 1."acism" in supervi
sory techniques and add e d 
they are also supparting a 
white worker whose job was 
allegedly threatened because 
of her support of the blac\{ 
workers. ., 

The occupation was calm, 
marred only twice-once when 
a large homemade firecracker 
exploded two floors below the 
cafeteria, and once when a 
group of black students took a 
roll ol fil m h·om a news pho
lograJ,h r. 

Cafeteria operaljo11i; h a v e 
been su pended at W i 1 so n 
Halls .. Students have been tak
ing \heir meais at nearby resi
dence halls.~ 

' __ ..:.. 



State News -- 4/28/69 

BSA hold··s Wilson ca teriq; 
claims harassment of b·lac.ks 

By JIM SYLVESTER 
and 

DENISE FORTNER 
State News Staff Writers 

Over 100 black students shut down Wil
son Hall cafeteria Monday to protest the 
alleged harassment of three full-time 
black employes. 

Black Students' Alliance (BSA) said 
the three employes walked off their jobs 
because of comments of a racist na 
ture by Joseph Trantham, food service 
manager of Wilson , and Jennie Miller, 
asst. food service manager. 

Shortly before i p.m., the black stu
dents took over the cafeteria and re
fused to allow dinner to be served. "If 
those who rule or govern the operations 

of this University cannot control their 
racist employes who are in positions of 
management, black students Y:'ill do their 
job for them " the statement said. · 

The students plan to occupy the cafe
teria until Thursday, when they wlll hold 
an open forum with Acting-President 
Walter Adams. 

A spokesman Cor BSA llsted three 
grievances wblcb . the alliance wants rec• 
tified. P.ks , that th~ t o fOl)d rvice 
managers be . flrecl o, that Uni• 
versity emplo more black hl~tirne help 
and finally t' a ·· who quit be• 
cau~e of ha;a smen be rehi d to a posi
tion of responsibility . 

Prior to the sit-in, the three black non• 
student employes who walked off th~ir 
Wilson cafeteria jobs, presented a hst 

of grievances at a meeting with Tran• 
tham and the South Complex hall su• 
pervisors. 

Gary North, asst. director for South ,. 
BSA today aoJMNlllced that an open 

session will be: held · in Wilson cafeter• 
ia at 3 p.m. t.... 'discuss BSA demands 
and grievances and to outline its rea
sons for the sit-in. 

·• Complex residence haUs, said the former 
employes seemed to Indicate that Jhey 
thought the m )ng was generally• ~ro
ductive and the outcome of the metting 
was in no way influenced by the black 
sit-in which occurred after the meeting 
let out. 

"Althoup the meeting was riot a de
cision-,rll'll11th10 meeting, it was de
cided rn,11T • • m,e employers and employes 
would c e to get together and work 
out · glievances," North said. . 

Neither Trantham nor Mrs. Miller could 
. be reached for comment Monday night. 

Sev -1 administratots met in the caf
eteria with the black students to dis

ons to the iproblem. Besides 
Adams, !don R. Nonnamaker , associ• 
ate dea'ri of students, Donald Adams, di
rector of esidence hall programs and Lyle 
rhorbu m. 11ag of residence halls, 
sat witlt• the ::;iuQents to hear their de-
mands.'.,. · 

Black;.:faculty ;\nembers ~nd adminis
trators iVere also present on behalf of the 
sbldents'.' Robert L. Green , associate pro
fessor of 'edu~a. · ona l psychology and asst. 
director of the Center for Urban Affai rs, 
said, "this is the culmi nation of a ser
ies of Incidents. I wholeheartedly sup
port the shut down. The two managers 
should be fired. I am willing to stake 
my job and reputation on this demand." 

White Wilson Hall students were served 
in Case, Wonders and Holden halls while 
a make-shift meal was prepared for the · 
black students in Wilson . 

A BSA spokesman said that from now 
until Thursday they would conduct a 
teach-in and discuss among themselves 
problems related to blacks on this and 
other campuses. 

Only one incident at the _rally resem
bled a physical confronta t~~m. When a 
State News photographe11;continued to take 
pictures despite dema,i)ds to stop, sev
eral black students forced him against 
a wall and took the roll of film from 
his camera. Later a black spokesman 
said the film would be returned. 

Approximately 200 white students filed 
into the Wilson Kiva to direct questions 
concerning the sit-in to Acting Presi
dent Adams. Adams answered student 
ques tions in a 30 minute session. 

Sam Riddle, South Complex BSA rep
resentative addressing the crowd, said, 
"If I were to look at it (the sit-in) from 
a white person 's aspect I woulll say, 'What 
the hell are those niggers doing in our 
cafeteria ." 
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"There have been overt and 
rather blatent actions on this 
campus against blacks. Wilson 
cafeteria is the place where we 
thought it would haye to be 
stopped." 

Riddle said that the blacks 
"didn't want any physical con
frontation" but if "the adminis
tration doesn't do. its job to 
corral and throw oiit racist peo
ple like these then we're. gqing 
to help make them.'' 

Riddle called for a hand count 
of the white tuden~s support 
of the black aqtions. ApJ:>t:o,i;i
m.a tely half of tltose· p,11e.sent 
raised their hand ill support of 
the sit-in. 1 

The BSA statement Curt)ler 
adds that "the bla<:k stua·ents 
at MSU consider the harassment 
of black ·employe$-·,a 1dlrect in-
uh. Undoubted this.. Uni-

ver~ity i-s anl . tr jng to 
black students off. The tJni

,v ity. givis us ti ,5 million 
w i.ch shows their co~tl:\)ent. 
However, this does not tell 6lac:zk 
students anythi ng as Jong as 
blacks are still being d&-tiuman, 
ized." 



Kitchen debate 
Acting President WClll~er Ade1ms discusses the grievances brought 
to him by bloat( students Monday as they occupied the cafeteria 
of WIison Hall. BSA spokesmen scf!,du led a teach-In in the 
cafeteria to lost untll Thursday when a Unive rs ity hearing will 
be held to consider the grievances. 
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In Wilson Dining Hall, at 3 p.m., about 500 students were assembled 

Ron Bailey, is council for the prosecution (RB) 

David Hildebrand is council for the defense (DH) 

Stewart Dunnings is co-counsil for the prosecution (SD) 

Members of the judiciary board include, co-chairmen Milton 

Dickerson, and 

Bob Underwood . 

Irwin Vance, and Emery Foster, Lyle Thorburn, 
I W-0 . I~ t'/4 

"f'hree students are on the panel, Mr. Hudson, 
\ • ,//.-:r 1z,_,-(i .,i ...... _,,J/cit(-1 1•,,,t:l(',-.•.i(t!, 
uni n H -~ d- g~n tl-4ne.n. . · · · ' '-1 • ' 

RB . d~livered the printed statement of BSA 

DH. It is difficult to know how to proceed, when the panel 

seems to have been g iven evidenU and charges thet we know nothing 

about . Has the panel been given any other charg es . 

RB This is a synopsis of statements by Donald Coleman, relayed 

to at least one of the responding parties. 

DH Black workers harrassed were five . Two are not included 

now, including John Williams, and Wilma Phelps . 

It is clear that the statements o~ Mr. Bailey are hearsay 

and ti~t conclusions on his part~ We· will present testimony 

to this ef.~'ect. Unfortunately, respondents are handicapped, as 

they do not have access to the 

records of the people here . 

files, so 
I do:n t have the work 

RB At least I'ive administrators have had access to that part 

of the office" fi: request would have been S,lfficient . 

DH A recuest was submitted , and was denied . 

(A member of the panel) Mr . chairman, : would like to ask 

I-'!r . Hildebrand a question . You mention £tj/11r play--well , I run 

curious about your integrity, period . 

■ 

■ 

.... 
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Sir, I don't think youtre in a position to talk about fair 

-olay. 

DH I d:j_dn I t come here to :-.e .abused, I honestly ,came here to 

seek an answer. 

MD Go ahead 

DH These people were charge ::i with acts which were parposejul 

and deliberate. What is unusual ·. is that these people were not 

given any written charges as to the nature of their offenses. 

\Je I re talkine; about Mrs. Hatcher. Paragraph #1, could 

repr~_sent an honest di.f ference of opinion. As to /f2, we maintain 

that no such letter was written, or was received by Mr. Thr:.dilham. 

/13 represents a typical di1?rmte that can occur in employment 

situations. u4 
it ' I don't know if any such statements were made, 

but prejudice is not n ,.~ cessarily bad, unless it at'fect<;-people. 

#5 occured 6 months ago, and is not important. And //6, is 

absolutely false. She has had her choice of a day since .LVlarch 1. 
C\, 

Mr. Trantham has work-:-;d for and been promoted by'\ black 

supervisor. You're chargi1,'he is racifit, and taking advantage 

of black employees. But Mr. Trantham went beyond what fus 

required. He called Mr. Ferguson and asked for job-placement 

for blacks. He attempted to hire 2 other blacks, but one did 

not show up for work, tne other for an interview. Three of the 

last four positions have bean filled by blacks. That is not 

prejudice or a racist a tti tud0. Not one disciplinary action 

has oeen taken against a black, while actions have been brought 

against whites. There are many grievance channels available 

for workers,. At no time has any complaint been filed. One 

of the witnesses here is a union steward, Wilma Phelps. She 

will tell us how many channels are open through the union. 

■ 
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You will come to understand that things said here are subject 

to interpretation, they are not of substance for us to be here, 

or for causing anyone to go through this inconvenience. 

RB The sisters did not file a com9laint. To many blacks, 

filing a complaint is a Baste of tirne. 

Donald Coleman To bring you up to diate in terms of what 

transpired, following up, on requests of Dr .Green, the following 

report was submitted. I think the testimony of John Williams 

would play an important in pointing out the inequities that 

exist. 

(text of Coleman letter then read) 

.. 

I 

DH Mr. Coleman, in what capacity do you make th.ese recommendations? 

DC In my capacity as assistant director of residence hall 

programs. My boss, Dr. Don Adams, is working to rectify these 

situations. 

Mrs. Carolyn Hatcher I would like to say, that when I first 

started workinc, Mary Danner was here. She felf she couldn 1 t 

work 6 days in a row, because she was pr•egnancf. At that point, 

everyone had a day off, except me. They told met at when MRry 

left, I could have Monday. 

Two weeks before my three month rating came in, Mr. Trantham 
c.,1~, 

called told me what a nice job I was do ;_ng. xfu.smxmxlfb1m.xmimpnf 

He said how nice it was I wanted to learn to make jello. Let's 

face it, I have 6 kids, I know how to make jello. Two waaks later, 

Mr. Trantham and Miss Misnler called me in a ___ ain, and said my 

three month rating was in, and that my work was sub-standard. 

I refused to sign the rating slip, because I didn't feel it 

was true, and that itf was unfair. Mr. Trantham said, it's my 

word that counts. I 

• 

I 
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Miss-Mishler and ivlr. Trantham talked with me, They recommended 

I take a transfer to work in custodial. I said, I have pride • 

This is why I wouldn't leave the salads. 'l'his is their feeling 

that this is where we belong--and I re:use to do it. 

I agreed to a transfer. Mr. Trantham told me he would 

give me a transfer to West 'circle. then he said, t _-iey I r·e 

not placing employees, becBuse its so close fotthe time for 

school to get outf_ Thdn I S'lj/ad, "How about giving me a job as 

a receptionist?" Miss Mishler a ~, ked me if I could type. 

Well, why should I have to know how to type to be a receJDtionist? 

Last fi'riday Mr. 'I'rantham came to me twice, and asked me how things 

were. That's how hetis, just before he lets the hatchet fall. 

I was in such a nervous state I had to go and see my psychiatrist. 

The therapist recommernfted I talk to Professor Green, because 

my upset was due to my distrust for Mr. Trantham • 

There is a white employee Nore ,-; n Reiser, who also had 

problems with her emnloyers. They put her out in the dining 
~, 

room. Why wasn't she recommended for custodial duty' • 

Miss Mi.shilrnr adm.itted she was prejudiced. 111Jhat I want to 

know, is, is she being paid to be prejud i ced? Can she deal 

fairly with the blacks? As I told them about my extended 

probation. I work3d two days alone, ::· nd when I asked Miss Mishler 

about lihis, she said, 11 1 knew you were capable. 11 

'The reason I am here is concerning my job. My probation 

is up May 12. fhe outcome iA not favorable. 

(A member of the committee) The history of the black man and 

the whitelfllnan is that a black human is ,just for ruck. 'l'his has 

continued for 400 years. ,-ihat we have rit;ht know is a conflict 

between work and fuck. 

• 
• • • • ., 

-
• 



DH This is a rather serious occasion. 'l"here are strong 

charges being leveled here. 'l~e jobs of these people are 

stake. Would it be appropriate if there would be fewer outbursts 

from the audience? 

Is it true that Mrs. Hatcher sprained her back and stayed 

on the job? Yes it is true. 
I 

She only co~plained after being 

spoken to for being s~~k in her work. She was immediately sent 

to Olin, examined, and sent back to her job. She did stay, though 

I rather think she would have preferred not to be there~ 

CH No one said anything about my slowmess. This is all untrue. 

DH Miss Mishler wasn't there. Mr. Trantham wasnit the.re either. 

Therefore neither parties charged here were involved with the 

incident. 

, 



A\TEN\1.0N~ 
Tho allegations against two MSU administrators 
that sparked the closing down of food services 
in ·,4ilson Hall by 3la.ck students 1,1ill be hea rd 
at an open hearing at J Pr'I t ,'.)day in \,; ilson Hr.~.11. 

'J lack students have felt it necessary to occupy 
the Wilson cafeteria since they lea rned of the 
overt and covert acts of racism that have oc
curred in Wilson. 

Several bl~lck empl::>~rees have been harasses to 
the point that some have v,,luntarily left their 
jobs. Several white employees are avn\re of the 
treatment of black employees Etnd have 9 at seve
ral times, requested that the CO!Uplaints of 
black e!D.ployees be aired and resolved. 

·rhis is an issue th8.t concerns all people at 
MSlJ who are committed to equal opp:>rtunity and 
an end to racism at this University and in society . 

·rhe ,:,lack Students O Alliance urges your 
attendance. 

"BLACK STUDENI'S O ALLIAl\1 CE 



The J lsck Students Rt Michigan St~te would like to inform 

~rhi te stud en ts ci.t , 11 chigc1.i.1 '3 tc1.te University thi::1.t the occupr:1.tion 

of ':Jilson ° s cafeteria r,ras a necessary (nove. Jjlci.ck :3tudents did 

not occupy 1Jilson r-.ri th the intention of inconviencing any whlte 

students, aa1-rever
9 

_.L~.cl{ Students cannot tolen-1.te r8.cists action 

any longer. Uhl te students shouldn ° t either. Therefore reRd the 

issues j_nvolved before you make any value judge 1nents. Then give 

us 7our support in what ever manner you deem necessgry. 

Caution~ Do not let any racist individuals lead you to believe 

that ·~ lc1.ck '3tudents 8.re attacking white students. 4.1 though :ns1.ny 

r·1 l1i te stud en ts 1.rill hc1.ve to e8.t in other halls 9 _ ,laclr stud en ts 

must remain in 'Jilson until tl1e Jni versi ty resolves this si tUA.tion. 

It is the 10rhi te ruling clc-1.ss who :nus t be held responsible by both 

·!3lc1.ck c1.nd white students. 

To LIFO .1n TaE 1 J.drrtE s ·ruDm,, r BOD\ 

I'he .lf-1.ck students at iiichigcm 8 tc1.te University will occupy 

Jilson Cc1.feteria until f:1.11 open session c1:-u1 be structured for J~ 00 

Thursdi:::i.y? l [ay 1
9 

1969. ·rhe occupation of :J ilson cafeteria took 

place after the l c,.ck Students O tlliance 11ras contf1.cted about the 

han-1.ssment of five ;-·1.::=i.ck -2:mployees in Wilson° s food Service Dep21.:ct-

!nent rJy the managers at 1-Jilso:n. 

~he Black Workers harRssed were: 

1. Carolyn Hatcher 
2. John ·.Jilliams 
3 • Jo 1 e en Shane 
l~. ·Jilm.'.:l. Phelps 
5. Joxie Triplett 

Th0 m0nugers are~ Joe franthan 
."Elaine Mischler 
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THE CASE AT HJ\.ND 

Carolyn Hatcher - Salad woman - was hired from O.J.T. 9 Joel 

Ferguson helped her get the job. On 2 occasions she has been cnJloct 

in by Joe Tranthan 9 Food manager and hi:1.s had threats raised ;:1.bout 

her job, Tranthan stated that she is working below,stnndards, How

over9 she feels she is doing a good job 9 so much 9 that she hAs 

worked 2 days all by herself when other girls ~tvo boon off, It is 

evident that management has shown prefcrontin.l treatment i:1.mong ccr-

tain staff mombors when thoy arc assigned 11 dnys off•1
, No dofini to 

dny givon for Carolyn 9 who is tho solo support of 6 children. She 

cannot pl::rn a busi.ness nctivi ty dci.y 9 because of tho uncort.si.intias 

which C!Xist. Trnnth::m is recognized ns a liar 9 a two-fncod 9 doublo

dealing9 coniving individual who constantly holds tho throat and 

fc[1.r of the job ovor black omployocs. He has suggostod thnt Carolyn 

trnnsfcr to the Custodial staff 9 but white omployoos whoso work 

porformn.nco doos not measure up to Carolyn° s ci.ro ovor-lookod, 

Noreen Roeser - whi to - throw c1. knife n.t n supervisor 2 years 

ago nnd recently spit on n supcrvi sor and called him :~1. pig 9 ,e,.nd 

sho still works in tho sci.lad dopartmont. Carolyns 6 month proba

tion will soon bo up May 12th and Trnnthn.n said ho would h~1.vo the 

Ltst word. Joo Tranthi:m l.-2. tho problom 9 for he nntngonizos :-1.nd 

constantly pits staff mombors against one another. Ho docs not 

rnvo the trust of sto.ff for 11 whon he pats you on tho b[Wk - he~ s 

got n knife in his hnnd. ~i I sco this clonrly ns n racist thing 

and something is going to bo done about it. 

Cnrolyn is dedicated to her job 9 and oven ·when sho strninod her 

wri sL ,1ncl lJ,cl.8K Ji fti11,o: c:ci.te.s o.f 1ottU809 sho did not go homo, 
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Joleon Sha na - Supports 2 children and come s from O.J.T. 9 

has worked J yonrs for tho university! Miss Elaina Mischler - mgr . 

Wilson Caf ci toria refuses to ho1:i.r staff members out ,'J.nd g i vcs thorn 

no opportunity or self oxprossion - vory authoritarian. Jole:nn 

accus ed Miss Mischler o f being prejudiced against blacks and sho 

acknowlod god it. 

Nana Stinson - bake shopo (white) swore at her and this is not 

to bo talccn lightly in the future. Nann is somewhat unstable ( mon

tf.l.lly) . 

Wilma Pholps (white) is supportive of black pooplo and is fed 

up with their treatment at Wilson. ,She h8.s t o support .~,. b-J y ~1.nd 

her j ob is. throa t onod by Tr~1.nthan, Sha W.'.1.S rocontly disciplinc!d f cJr 

rofuslng to do work in a spocifiod manner. They refuse to give h er 

a hearing and gave he r 4 day s o ff without pay . I r ecommend the.t 

this sanction be r o~ovod fro□ h o r reco rd bocauso o f the r a cist 

atti tu.do tha t provi:1ils in Wils r:m. 

aoxoy Triplett - Cool{ - Wilson Hall. This Black womc1.n has 

boon tho targot for much abuso during tho 7 yo:J.rs of her c::1ploymcnt 

at M.S.U. She was nisused. She went on pregnancy l cav-c9 a nd when 

srw CE1.mo back she had to start at tho l owest pay r ate !::1.f t cr hnving 

2 years of s ervice . Taylor Gro ves c ool{ supervisor is c0nstantly 

g ,)ssip j_ng and causing fricti on among bl ack st~1.ff n nd i s a l ways 

cri.tical of thoir o utput. vJhito a d,ninistrat·:HS in 'J il s r:m ovid c:n

tnlly a r c ripcrat ing under an o ld stereotype tha t Nogroos (Blc1.ck) 

arc l a zy 9 happy - go-lucky pe'.)plc. Taylnr Groves 1
' spcalrn with n 

f •-:,rkod t onguo 11 £1.nd is a man o f 1nany f aces. Ho t :Y) 9 pi ts Bl acks 

n,IS: ii nst HL1.~ks by g')ss iping about then -l'unning thc 1n down . He 

seems tn ~n t0 h o s nmowhnt un s t~bl o ! 
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Jr"~_1·.11· ly ,8!'.11· th ( 1.·Jl1i tc) LinL·'. S · t d t h t -- , _ uporv1s1r wnn o Q avo n 200 ing 

to rosolvo those issues. She wrote a paper supporting Car0lyn--

1Jhorc is this paper? ·,That did 1 t ontnil? 

\Tirgini.~1. Miller (Tihi to) i8 f'.n instigat'.Jr f'.)r J,o. .Shn p;,·,b:; 

things started nnd is alwE1.ys throating t'.J pu.11 po"Jplo Q s cnrds. 

,She is t'.J0 c1.uth0ri ty oriented to 11 suporviso;i. 

John !Jilliams (Black freight clovat0r opor~t8r) threatened 

by Jiu Strickland who said he 1,r0uld 1ikick hiu in his ass·'. JiL1 

doniod this but J00 Thranthan heard him. 'Jut there 1s n"J d')ubt in 

'"J.Y Dind he will supp8rt Jim.. Ano thor exanple CJf white 8. t-ti tudos 

n en u t bla·oks • 

It is evident that tho f"Jll "JT•ring white supervisor _, · pers ::mnol 

c onsisting of~ Ji 1:1 Straklcy
9 

Elaine r1ischler 9 J.Jo ·rranthan hnve 

shcrwn dofini to tondoncies of rE:1.cis!:'1 in tho above c.:1.sos. Manago:tlent 

noods t l ) look sori8usly 8.t this problc1:,1. .i\f') one sh')uld have t'.J 

lj_vo in fear "Jf n j'Jb. I 8 .m rccom!:1onding that hnnngcmont ;J.r-1.kc a 

c'Jncertod effort to cease and dosist frJm these pn1.cticcs end further 

prop0se that thoy 0 pen positions f 0 r Black suporvisors in tho kitchen 

f1.nd diningro0n, and recopti::m n.reas in our dor,~1s. AlS'.)9 •'Jpe.n job 

opportunities for b]_ack students 

Don E.. Cole!D.an 

DEC/SJIL jd1·r 



OPENING .STATBMmN'r OF THE BLACK STUDENTS 0 

ALLIANCE ON 'HEHALF OF BLACK EMPLO YEES 

i''iichi,ga.n ,State University is again being asked to under

take a critical self-examination in deter~ining how far its 

:rhetoric has outstripped its actual practices. Such an examina

tion is essential not only for the mere maintenace of what this 

University is ; but, more 1:nportantly, what manv segments of this 

University have articulated that it should strive to become. 

The area of equal treatment of Universitv emplovees is now 

being added to the growing list of practices where there yet re

nains !11Uch 9 much more than a !llere vestige of racialist discri

mination -=1.nd injustice. 

It is abundantlv evident to us that several black employees 

in the f'ood Service division of Wilson Hall have been constantly 

aoused by administrators in the di vision. I'hat these acts ·were 

purposeful is o~vious. That these acts were, in great measure, 

rooted in motivations of racist nature is just as obvious. 

i3l ~\ck students, f8.culty, 8.nd staff of Michigan State Univer

sity heve alread y 1.llade known its intent to leave no stone un

turned as we work to make this University responsive to the needs 

of society and force from inequality of treatement stemming from 

consideration of racial origins. 

Although we do not shirk the responsibility of being the 

vanguard in the movement tow8..rds this end, the Llack Studnents 0 

Alliance view these effort~ as surprisingly in keeping with the 

expressed goals E:md in ten ts of this University. 



The Universit:y ha.s expressed these intents practically on 

any occassion that presents itself. The Committee of Sixteen 

voiced such sentiments even A, year ago. Preliminary consultation 

with a cross-section of the University co!nmuni ty has yielded a 

com~ittment to similar ideals being incorporated into the structure 

of the Center for Ur~an Affairs. 

More recently, The MSU Board of Trustees 9 at its last 

meeting, passed a motion that companies and unions under contract 

with fi,SJ should file statements affirming fair e!nployinent practices. 

The Federal government, in the 196L~ Civil ilights Act prohibited dis

crimination because of race, color 9 religion, sex or national 

orlgins by employers 1.,ri th 25 or more emloyees 9 and b y federal 

contractors. Michigan State was therefore ordered to make 

eq1.181 opportunity the law by its inclusion in l)oth categories. 

The upshot of this listing should be ri:i.ther clear~ Michigan 

State University is bound both by its stated committments and by 

Federa1·1 1 _,1,Tr ;t~ 1 pro hi bit di scr1Bination in all of its operations. 

It is our opinion, one well grounded in fact, that through, 

the actions of the administrators involved, Michigsn State University 

has been allowed to slip in its responsibility in this area. ' Je 

desire to see such in.su.l ting and illegal practices cease. 



'3ummarv of fi'acts 

Mr. Joseph franthumj Food Manager 
';Jilson Hall 

Eiss rnaine Mishler, 1•'I:cmager 
\Hlson Hall 

Complaining Bmplo;y-ees~ 

Jaleen Shane 
Carolyn Hatcher 
loxie Triplett 

Mrs. Carolyn Hi::1.tcher 9 8.fter having been seen for undue e'.Ilotional stres 
by a local therapist 9 and at the suggestion of the ther,::1.pist 9 

contacted Doctor 1obert Green 9 Dept. of Cou11.seling and Educational 
Psychology. (A. statement in support of this is included for perusal 
by the committee.) 

In following up on the request from Dr. Green 9 Don Colenw.n 7 

RHPO Director 9 submitted a report containing rather extensive 
documentation of most of the allegations against the ad,ninistrators. 
(This report is also included.) 

'I1his case 9 to say the very least 9 is a massive enti::u1.gle'Ilent of 
situations ·with one common thread--that of t:c'.Cialist overtones. 
A series of meetings have occurred during the history of the 
case involving several people. ~rhe follov-ring is intended as a 
summary of the major allegations. 

1. Hr. Tran thum is all edged by Miss Hatcher to hg,ve rated her 
r-"rork excellent tNo weeks before her three moi1.th rating and cha.nged 
her rating to below standard on the three month rating. Miss 
Hatcher refused to sign the belor.,r-standard rr:-1.ting because she 
did not feel her work r•-ras so i::md that sufficient and specific 
re ~1. sons had not l)een give-1., " Persona li t 1r conflict ,. 1 f1.S l c1.ter 
c:1.dvfi.nc ed as the reaso1.. ~ ii:;..1 ¼'l"l. ti-c.cli..,U<A.. of /)1., ,:,V t-<.,'Ql.{l2.V~ 1J..f' 4: d,¼L~Cc:-,e.el1 -
(3~ 0 ve.- ()'-/) I) p~~ 
2. As a result of treatment of black employees 9 particularly Mrs. 
Hatcher 9 Emily 8mith 9 line supervisor 9 wrote a letter in support 
of Mrs. Ek.:i.tcher and c1.sking thc:1.t the issues be resolved. Both Mr. 
T.r.anthum and Miss Mishle:r hi::we denied any knowledge of the statememt 
which was seen in Mr. ·rranthum O s possession by Mrs. tlatcher 
and Mrs. '.,Jilm8. Phelps 9 and attested to by Hiss Smith. 

J. Nana Stim.son 9 a white bake shop employee swore at Mrs. Jaleen 
Shane. Although the incident wgs reported to Mr. Tranthum 9 

nothing was ever done or said about the matter. vJhen asked by 



I'Irso Sl1::1.ne · ~:p,t; 1.10 ·,:,oulc) da if £- :, blf1,c}~ e .. :.rplo 0 ree h ,c1,G: CU:!'.'se.d e. uhite 
e,11plo o,r E•e. 9 ::.tr- o rTr:1:;1. tl11xn lw.s to this dc:1. r refused to n.ns· :er. 

4. Iass Sh<',,ne t:1e;1 c-i.'Y)-,)~co~1.ched IUss Hishle:c 1-1,;1ou.t the incidEnt. '1h0.r1 
he:r response nas one of LJJ'J concex-n 9 ;·:1 ss '°:>h£-1.ne :1.cc used hor- of bei;:-1g 
r;,:recljudiced ;,1,gf1.Lv1t · 1 ::-,. cJrn. \11d s'.10 Ei.cl-n1owleclrc;cc1 it : ; is.s 1:ishle:i:
ae;ai~1 acl-cnoT•01ed c;ec7 her ·,:H'E:djt1dices n.gF,.inst ,1acl;:s Ht ·" 
y~te1'.'d r:i>· ~ L1.vJbri•1g Don co: o :mn 9 • e co·t11i '"·ints and tllD E1.d~;1i~1.ist:rc1.--
tors i nvo l v 0d . 

5. Gene:rgl co:n':_)L :.i·1.st n.'.)OLlt the o:11orlc lo::.1.d :resulting f co.a severnl 
frr.cto ''."' S · ,re:co v0i cE1c1 '.Jv i'iar r Danaer ~ t oreeu '.eose.1~ !,. ,_1d J f1. lee;:1 S hn;.1e o 

A. p-.comise •r::1.s ngdc to have stL1deTG8 do ti.le ext:rc.1. ·rrorl,c. !;10;1 it 'e.s,'1.a t 
d 0n<:i , .-.1·· . 11

~ , :,:1 t ~1 u.m 0·J t 1. s ti.pp ·1:'0 :':l.ched n :~cl.i •'.l . h. i s r 0 s p•?~1s0 ·,,,.~'- s 1\ 8orr y 
i f •'OU d·-m 0 t l i ke it s- get ollt J r Wle.n !"~rs. i.: i shL.-T ·•·as L'lf::> T"1ed 
of the in6 ic10-:1t she re.spo,1ded ·, ;ith 8. pro 1niso of . tlOJ:'e '.1el9. 1:; ~c. 
!~~1.ntl1~ :1_,,Cf:,l~~ nd ;y,.T/_ ... ft\~1J.1GT,_in £1.nd of~erec1, '.:1is ,:1,pol~g_·_,· . An !_'·P::l? ~,;-r 
.,,.:,S offe.1.ed L,Q ulSS .:,,.11:-1.110 /:1,•iOU.t six (o) .. '.lo,1tlrn 111.te.J. •:d8 1.1 CO,lf.LOi'ltod 
in &1 . • :1eeti?10 \ ,itl1 City Cou.ncilll1c:i.',l Joel i"ersuson, called in ~i.t 
the -request · of i.:iss .:::1:·,.tc::10~c, 1Jecguse of l1is position 1: i th the 
~ - ·jo ::;- '1'rai1.1i,.1e; Frogl'iJ.!.Ho . - de J.); _/Lf--t4.{} th.f.J .,_ 

6. :Cl.1.er.e ::1.T'e sovernl othcT si tu~i.tions of relevance to the F1.lle 5f-.. 
tions Liss ·1.tcl1e1· c:.n.r .~es t':1r'.t sho (1c:,.s not been 2:i ve,1 E\ ·re r:;uL,.T 
ch,.r off~ thu.8 '.,oi,.v; urn.1,;)le to ;)lc-tn he.:c sched L1le 0 ,.1 ,1, X'C i?;nl r--1.r 
h£1.s is. 1bite e•Jnlo / e.e ,s r,rern s iven t :1.eir coice of t ~,ro d :c1, '•-s off ,md 
e.nd ii i ss _,fo.tc:1.E~ ~.:' 0ff o:~·ed the J.cft --ove,.:-s. 

7. It is vi··:tu. :-\llr i·cl'P088i;)1e. to 1.:-el,0·,.:r tl1e ,:,w.n ,;- othe:t' ;no,-ci 
nci'·tl"' r" - cto ·- n ., .. ,., ··'- -·c'd- .L. ,_,'1"' ·re1· _,,,,.•c OJ:' co--1·Jl' 1· '"lt"' '"1.C1 '>Llc,r,-ri+1· O"1.S !::::- ,L _,1- ~' • C:\ ·. ,:') l., :. i.~'. L, ;:t, t L,() l.,J 1..:· ; ' , , ~!1LJ.. . _l .1J .L. ,,. i.. Cl ._-:l,j_ " c .. .. · •:·:_,C, U J. '- Q 

':3eve:rn l •ne ·:!1br·cs of the ' fil .so;:1 '.{t'.11 staff, hc1.v e :Jee.11 0u.ite ove-'t 
ia dispL1,rin.'3; \gcis ;n to .- ;:,. rcJ. tho L·il ~1. ck ,,1e'!J. -,ers of the stci,ff. Ins,llts 
rrny;ing fro ',l £,. t l1,-E1nt t0 , :Leick ;,·. ·[1,lck f)e:rson L1 t(1e ass t•J tl1e nore 
.s:Jpt1istic.,i,teO ~ossip nnd te11in[; of contrived lies i•,:1 an effo:ct 
to pit blHck s~t~,Lf me'~l;) e "cs nc;c.inst ei1.ch othc:c l1'.'.VEi ,Jee::1 tole.catod. 



BLACK WORKERS AND STUDENTS 

SHALL 

HOLD A PUBLIC HEARING 

IN WILSON CAFETERIA 

AT 3 P.H., APRIL 29, 1969 

TO PRESENT CASES OF 

RACISM 

IN MANAGEMENT 

BLACK WORKERS PLEASE ATTEND 

BLACK STUDENTS ARE OCCUPYING 

WILSON CAFETERIA IN 

SUPPORT OF BLACK WORKERS 

ALL OVER CAMPUS 

WHO HAVE BEEN CONSISTENTLY 

HARASSED BY WHITE RACISM 



....-



A special eight-member committee was named by acting president 

Walter Adams to make recommendations concerning proposals by the 

Black Stl).dent Alliance which charged harassment .in Wilson Hall. 

Members of the committee included: cochairman, Dr. ~ulton B. 

Dickerson, vice president for student affairs; Dr. Irvin E. Vance, 

assistant professor of mathematic.s; Emery G. Foster, manager of 

dormitory and food services; Lyle A. Thorburn, manager of resident 

halls; Robert C. Underwood, personnel administrator for dormitory 

and food services; Dr. Carson C. Hamilton, associate professor of 

English; Mike Hudson, inks ter freshman and Main a Kinyatti i Kenya 

graduate student. 

The nine recommendations of the committee included: 



---

-
1. The Committee recommends that a position be established for a black 

person in the central persor_mel office with the general function of 

recruiting black personnel and of getting them placed in the University 

structure. If necessary to give on-the-job training in some instances, 

this person s~ould see that this is provided. 

The Director of Equal Opportunity Programs and the Director of the Center 

for Urban Affairs should work with the Director of Personnel in determining 

the structure and the functions this person should perform. 

The selection of this person shall be made with the advice of the BSA 

and the approval of the Director of Equal Opportunity Pm grams and the 

Director of the Center of Urban Affairs. 

l. The Cornmi ttee recommends that immediate steps be taken to upgrade blacks 

in residence hall employment, wfth on-the-job training if necessary. In the 

case of Mrs. Triplett, she shall be offered a supervisory position or other 

promotion. 

3. The Committee recommends that there be an immediate search for 

and subsequent hiring of a black college graduate to be trained on one of 

the management positions in Wilson Hall, with the advice of the BSA. This 

is not a quota filling device but residence hall management will continue 

to search out qualified blacks to fill supervisory positions leading to 

managers positions, as openings occur. 

4. The Committee recommends that the University administration release 

a statement of somewhat the following nature: 'Michigan State University cannot 

condone the kinds of practices which led to the situation at Wilson Hall. We 

recognize these as discriminating in nature and whether they be by choice 

or by design they cannot be tolerated on this campus. The University is taking 
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immediate active steps to eradicate this type of behavior and improve both working 

and learning experiences.' 

5. The Committee recommends that Miss Mishler be transferred out of Wilson 

Hall and out of any supervisory posftion. 

6. The Committee recommends that Mr. Tranthan be transferred out of 

Wilson Hall and placed in a permenant non-supervisory position in food service. 

7. The Committee recommends that the President request some knowledgeable 

faculty member, such as Dr. Killingsworth, to formulate in conjunction with 

all interested party, some plan for an arbitration system to adjudicate 

the sort of controversy involved in Wilson Hall. This could not, of course, 

supplant the senior contract provisions concerning covered employees. 

8. The Committee recommends that the President request the faculty not 

to penalize the students involved in the Wilson Hall action in behalf of 

black employees during the past three days. 

9. The Committee recommends tl}at a progress report be forwarded to the entire 

University community ·indicating specifically the BSA and the black faculty on 

the above items on June l and 0~ . 



OPBNINQ S'rATErmNr OF ·l1HE BLACK s·±UDENTS O 

ALLIANCE ON 'Hi:H.U,F 02' 3.LACK EMP.LOYEES 

fiiich1.ga.n -State University is agE:1.in being 1:1.sked to under

take a critical self-examination in deter~ining how far its 

rhetoric has outstripped its actual practices. Such an exa 1nina

tion is essential not only for the mere maintenace of what this 

University is~ but, 1.nore 1nportantly 7 lvhat manv segments of this 

University have articulated that it should strive to become. 

The area of equal treat~ent of Universitv emplovees is now 

heing added to the growing list of practices where there yet re

nains !11Uch 9 much more than a ~nere vestige of racialist discri

mination 8.nd injustice. 

It is abundantlv evident to us that several black e :nployees 

in the Food Service division of Wilson Hall have been constantly 

aoused by administrators in the division. That these acts were 

purposeful is o~vious. That these acts were, in great measure, 

rooted in motivations of racist nature is just as obvious • 

. Gli:\ck students, frc1.culty 9 and staff of Michigan State Univer

sity have already 1nade known its intent to leave no stone un

turned as we work to make this University responsive to the needs 

of society and force from inequality of treate~ent stemming from 

consideration of racial origins. 

Although we do not shirk the responsibility of being the 

vanguard in tl1e movement towards this end 9 the T::lack Studnents 0 

Alliance view these effort~ as surprisingly in keeping with the 

expressed goals and intents of this University. 



The University has expressed these intents practically on 

any occassion that presents itself. The Committee of Sixteen 

voiced such sentiments even R year ago. Preliminary consultation 

with a cross-section of the University community has yielded a 

c0mTiittment to similar ideals being incorporated into the structure 

of the Center for Ur:tian !'..ffairs. 

ifore recently 9 ·rhe MSU Board of 'rrustees 9 at its last 

meeting, passed a motion that companies and unions under contn-i,ct 

with f!1SJ should file stgtements a.ffirming fair e!nploy:nent practices. 

The Federal government, in the 1964 Civil 3.ights Act prohibited dis

crimination because of race, color, religion, sex or national 

origins by employers with 25 or more emloyees, and by federal 

contractors. Michig~.n State was therefore ordered to make 

equal opportunity the la'f,,J by its inclusion in both categories. 

The upshot of this listing sl-iould be rather clear~ Michigan 

.StE1,te University is bound both by its stated commi ttments and by 

FederaP_l.r1,n_t@ 1 prohibit discr1Elination in all of its operations. 

It is our opinion, one well grounded in fact, that through, 

the actions of the administrators involved, Michigan State University 

has been allowed to slip in its responsibilitv in this area. 

desire to see such in.su.l ting and illegal practices cease. 



Summary of 8'acts 

Involved Ad~inistrators~ 

Mr. Joseph ~ranthum~ Food Manager 
Wilson Hall 

Iliss T:i:laine Mishler 9 j\'l.'.:mager 
\,Jilson Hall 

Complaining Bmployees~ 

Jaleen Shane --0 Ti r 
t• .. ~ ~~i... Carolyn Hatcher o-d•'.L v-~ c~ 
,~,( ioxie Triplett ., <err•---

CA.SJJ: HISTO':l l; 

- - - - - ---------- - ..... , 

Mrs. Carol:rn Hatcher 9 s,fter having been seen for undue e11otional stres 
by a local therapist 9 and at the suggestion of the therapist9 
contacted Doctor l.o bert GTeen 9 Dept. of Counseling and Ed ucatiom1.l 
Psychology. (A statement in support of this is included for perusal 
by the committee.) 

In following up on the request from Dr. Green 9 Don Coleman 9 

l1HPO Director 9 submitted a report containing rather extensive 
documentation of most of the allegations against the administrators. 
(This report is also included.) 

'I1l1is case 9 to say the very least 9 is a massive entangle,.nent of 
si tu.'.:1.tions with one co!nmon th:read--that of ~{\Cialist overtones. 
A series of meetings have occurred during the history of the 
01:1.se involving several people. 'rhe following is intended as 1:1. 

summary of the major allegations. 

1. Mr. Tr21.nthum is alledged by Miss Hatcher to have rated her 
v-rork excellent t11ro weeks before her three month rating and changed 
her rating to below standard on the three month rating. Miss 
Hatcher refused to sign. the belor,1-st&1.ndard rating because she 
did not feel her work r·,rf1.s so and that sufficient and specific 
reasons ha.d not been given 9 ,lpersonali tv conflict" 1,ras later 
advanced as the reason. 

2. As a result of treatment of ~lack employees 9 particularly Mrs. 
Hatcher 9 Emilv 8~ith 9 line supervisor 9 wrote a letter in support 
of Mrs. Hatcher and asking that the issues be resolved. Both Mr. 
Trantham and Miss Mishle7'.' have denied any knowledge of the sti1.teme111t 
which WE.ls seen in Mr. 'l'ranthm1 ° s possession by Mx-s. datcher 
and Mrs. '.1Jilm8. Phelps 9 and attested to by Miss Smith. 

J. Nana Sti:rason 9 a white bake shop employee swore at Mrs. Jaleen 
,Sh1:1.ne. Although the incident was reported to Mr. Tranthum 9 

nothing was ever done or SE\id about the matter. vJhen asl1:ed by 



l'irs. '3h.•1.ne --~hr,. t :.10 .,.._,ould do if c,. 1:Jlnck e .:aplo•ree. has cursed f-\ ;.rhite 
e:nJ~lo f <:\e~ J.'.ir. r,.'.'nntl1u :o. lw.s to this da r -cefused to E'.ns0 ;er. 

l.i,. niss Sh<1.11e t!.1EVi .:-1.1::r0ro&1,che.d i'Iiss Ii:Lahler ai)out the i;:1cidEnt. 'il1en 
l1e:r TE:!81_)O1'1S0 TTEf,S one of Ul'Jconce:rn? i'Iiss '3h1:ix1e ti.ccused her of bei;:1g 
p:redjudiced agaL1st · LtcJ:rn. \~1d s'.1e acl-rnowlecl:,;cd it: Liss 1:ishl<;rl'.' 
Etgaia gcl{no•·:led:::;ec7 he:r p :recljt..1dices agt1.inst ·L:-1.clrn <1.t c'. ·rreeti•,1,s 
7esteT.da 1:•· 9 invJlvi,"lg Don Colo1e,.n? the co ,.up:.L:.ints '.:1.nd tr1e ad:ili,1istra
tors L'J.vo 'LvGd. 

5. Gene:cal co:Hj_)L-i.i·1st a'..:iout the ··Porlc 10~1.d l'."'esl.llt1ng ft'o.a several 
facto ::-s -.rero voiced ]yr l-'Iar .,.- Dtm~lE'l:r ~ Noreen ;.eese.r ~1.·1.d J8.lec,1 .s h1:-1.;.1e. 
A promise •r1,.s llE\do to hr:we stl.lde1tR do the extcci, rrorlL !hen it · E'.S'.'l O t 
done? "~l'. 11;1.~1:.:-1thu,n ,·.rgs ;;,.pp·toc1,ched n'.~ai n. c:i.i s rospo;~se::~ ·,·.,r,.s ' sorr , 
if /OU do\1°t like it 9 get out.· · ,lrnn 6rs. LishlGr ,,;f--1.s info~c·:,.1ed 
of the insidcnt shG responded ·(;1th a pro 1uiso of .-o.oI'e help. L:-c. 
I'nmtl1u.:1 cc,.Llnd Un:r · iJr-1.nner in D.ncl offered his ,1.polog · • An ;1.polo:;•r 
1:·T[-\,S offered to ,,iss 3!.1!:1.ne 1::1,'.:-iout six (6) ;noatl1S lgter :,[Ie;1 cm1.frontad 
in a J1eeti~1,'s -i:.:,ith Cj_ty Cow.1cilmc:1.i.1 Joel ?er~:-;uso11., called in ::i.t 
the request · of /~is8 .:[r,.tc;:101~, lJecf--1,use of his position ,.,1 tl'1 the 
on-the-jo~-Training Progrum. 

6. I1hero !:\Te severnl oth0r si tu:.,.tions of relevance to the r1.llesn
tions 1'. i ss L~1.tcl1er clE;,re;es t'.1ri.t she i1r-,.s not lJeen gi VEFl E"- -r<?.gul.' ,.J'.' 

da'T off 9 thus '. .1ei;.1,r; uni1.bl0 to {)lr,.n he:r schedL1le on ~-i. J:'0 1!,nl c:,.r 
ix1.Ris. ihito e;m,lr:Y-:rE1es r,rere:i te::1ven t~ieir coice of t ·:,ro da •;s off 2:,.nd 
e.nd ~iiss .,1atc:1E~-_~ c,ffcc·ed the lcft~-overs. 

7. It 1 s vi-,· tu:'i.11 r i ·1pos si :)le to rel,:--·,.v tl1e 1:,m1.1i;· other ;11O,:c1 

su,:estl0 facto 0: s tiw.t ndd to tl'.1(1 'Teigl1t of co 1i1pL-,.i ;:1 ts .~1.i1d ci.lle~::;ations. 
Several !l1e·nbr:cs of tl1e 'Tilso;:1 ;:-~;;'.11 staff? l1f1.ve ;)een e:uite ove -- t 
in c1 i spL-1. ,rin.?; ·,::.--1.ci s :u to · ;.c1.rd the l~;lc.1,ck n1e1!l·-,e:i:-s of the staff. Ins al ts 
n-1,nr_sing fro'n f,. tly;-·or.1.t t0 · :kick n ··-c,.lck person in the C:i,8S c0 tl1e ·,1ore 
r::op~1ist1c,c1.ted go~sip nnd tellin[[; of contrived lies 1·;1 .:-1.n effo:ct 
to ·LJi t blncl.;;: s,t-"'ff. 1ne:11,JeTs ri.r;:ginst ol1.c!.1 other 11~we been tolerated. ' "'""-~ ~ 

3uch is tne ,v1.ture of tbe e.llegc:1,-cions. 
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EAST LANSING (-4,P) · - With Adams was named acting 
ree-ord players and ma~·es11es, PJ'E!Sic(ent A1n·,ll 1 to s1,1cceed 
®<> l:llack stud~t.s- went in-tb the John Hann'ab, who was appoint
third day of a ''canrp--in" a11; ·a ed bead of -tihe U. S. foreign aid 
Mi:chiga~ University cafe• program, 
teria today, while a spec-ial, re• As,.\{ed ihow long· he thought 
view b08ll'd discussed their de• the protest would continue, 
mands. ' Adams-an economics profes-

The · rev-iew board; consisting so.rs-quipped · "1 never a~ked 
of :four wMtes and four Negroes for 11hiis job and 1 don ' t , ant oo 

1:cemained in session tmtil 3:15 11eta.in it, l'i:I be ~d t,o _pass it 
a .m. today , to e<>nsider com• on to the next man. Personally, 
plaints llhat Negro eafete1~a per- l'd back Gen. :DeGa\tlle for lihe 
sonneL had peen ha~ssed by job.'' 
whlte supel'V'.U!Ors. Up to 600 student.s , gathered 

The bom~ said it would re- Tuesday afternoon to hear 
sume .its dis'C1.1ssions later t'oda\r, cbaxges troui lblac'k situ.dents af 
Newsme.n at 'f\l\e scene said "over , raci.sm" by universiity 
sou.reos indicated some prog1 ess SUi;>ervi:sms towa,1:d black adult 
'had been made, al~oug:~ tlhel'e and st_udent employes of the 
was no off~c.ial co;mmenl. cafeteg.,.a,_. __ _ 

Acting MSU. President Walter 
Adams remain.ed at Wlilson Hall 
-scene of the protest - before 
retiring eaa-ly 1pday. He-1Jalked 
casually · wi11h students and 
,nQ.ted 1i'hat nothing was. brok~n 
IDSlide the ball, "not even the 
gqo4 humol'.'' 
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Student-faculty group 
talks to MSU dissidents 

DetroU News Lanslnr Bureau 

EAST LANSING-An eight
member student-faculty com
mittee met until early this 
morning at Michigan State 
University with 150 black stu
dents who have taken over a 
dormitory cafeteria. 

The committee, called an 
"ad hoc adjudication" com
mittee, was named by acting 
MSU President Walter Adams. 
It has both black and white 
representativ_es of the . faculty 
and student body. 

The dissident black students 
charge that three black em
ployes were harassed with ra
cial remarks by food service 
supervisors. The students de
mand the firing of Joseph 
Trantham, food service mana
ger of Wilson Hall, and disci
plinary measures against Vir
ginia Miller, his assistant, and 
Mrs. Elaine Mishler, Wilson 
Hall manager. 

AN ATTORNEY represent
ing Trantham and the t w o 
women was present at the 
meeting last night. Trantham 
said he has gone out of his 
way to hire Negroes and has 
never taken disciplinary meas
ures against them. 

No results were reporled 
from the meeting. 

The students said Monday 
they \llOuld end the sit-in to
morrow. 

There has been no violence 
du1•ing the demonstration, al
Chough the black s t u d e nt s 

have refused to allow w h i t e 
students to eat in the cafe
teria. They have been served 
in other dormitory dining 
rooms. 

Gov, Milliken said yester
day he does not plan to order 
State Police onto the campus 
to break up the demonstration. 

"NO ACTION will be taken 
by me until and if such a 
request is made," Milliken told 
newsmen. 

He said the basic principle 
was that · such decisions must 
be made by the college admin
istrations. 

"That's a sound practice, 

and the violation of . that prin
ciple has brought more prob
lems in this country at other 
institions than it has solved 
in the past," Milliken said. :1 

He added, however, that he 
is strongly opposed to take
overs by any group at any 
time on any c_a_m..,p_u_s_. _ _ _ 
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A special eight-member committee was named by acting president 

Walter Adams to make recommendations concerning proposals by the· 

Black ~tudent Alliance which charged harassment in Wilson Hall. 

Members of the committee included: cochairman, Dr. Milton B. 

Dickerson, vice president for student affairs; Dr. Irvin E. Vance, 

assistant professor of mathematics; Emery G. Foster, manager of 

dormitory and food services; Lyle A. Thorburn, manager of resident 

halls; Robert C. Underwood, personnel administrator for dormitory 

and food services; Dr. Carson C. Hamilton, associate professor of 

English; Mike Hudson, Inkster freshman and Main a Kinyatti, Kenya 

graduate student. 

The nine recommendations of the committee included: 



1. The Comrni ttee recommends that a position be established for a black 

person in the central personnel office with the general function of 

recruiting black personnel and of getting t~em placed in the University 

structure. If necessary to give on-the-job training in some instances, 

this person should see that this is provided. 

The Director of Equal Opportunity Programs and the Director of the Center 

for Urban Affairs should work with the Director of Personnel in determining 

the structure and the functions this person should perform. 

The selection of this person shall be made with the advice of the BSA 

and the approval of the Di=ector of Equal Opportunity Programs and the 

Director of the Center of Urban Affairs. 

2. The Committee recommends that immediate steps be taken to upgrade blacks 

in residence hall employment, with on-the-job training if necessary. In the 

case of Mrs. Triplett, she shall be offered a supervisory position or other 

promotion. 

3. The Committee recommends that there be an immediate search for 

and subsequent hiring of a black college graduate to be trained on one of 

the rnanageme.nt positions in Wilson Hall, with the advice of the BSA. This 

is not a quota filling device but residence hall management will continue 

to search out qualified blacks to fill supervisory positions leading to 

managers positions, as openings occur. 

4. The Committee recommends that the University administration release 

a statement of somewhat the following nature: 'Michigan State University cannot 

condone the kinds of practices which led to the situation at Wilson Hall. We 

recognize these as discriminating in nature and whether they be by choice 

or by design they cannot be tolerated on this campus. The University is taking 
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immediate active steps to eradicate this type of behavior and improve both working 

and learning experiences.' 

5. The Committee recommends that Miss Mishler be transferred out of Wilson 

Hall and out of any supervisory position. 

6. The Committee recommends that Mr. Tranthan be transferred out of 

Wilson Hall and placed in a pennenant non-supervisory position in food service. 

7. The Committee recommends that the President request some knowledgeable 

faculty member, such as Dr. Killingsworth, to formulate in conjtmction with 

all interested party, some plan for an arbitration system to adjudicate 

the sort of controversy involved in Wilson Hall. This could not, of course, 

supplant the senior contract provisions concerning covered employees. 

8. The Cammi ttee recommends that the President request the faculty not 

to penalize the students involved in the Wilson Hall action in behalf of 

black employees during the past thr~e days. 

9. The Committee recommends that a progress report be forwarded to the entire 

University conummity indicatilig specifically the BSA and the black faculty on 

the above items on June 1 and October 1, 1969. 
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•f'•!';f" Sit-In .Continues 

' 

Hearing Fails to Resolve Cafeteria Issue 
Ry 1u:ELEN CLEGG 

State Journal Staff Writer 

Black students and sympa
thizers continued to occupy the 
Wilson Halls cafeteria at Mich
igan State University today in 
a sit-in that began Monday aft
ernoon in protest o( what they I 
called harassment of black 

· food service workers. 
They are awaiting the deci

sion of an eight-man review I 
board made up . of black and 
white students, faculty mem-

. bel's and administrators. The 
board held a public heal!Jng in 
the packed cafeteria Tuesday 1 afternoon. Members were ap
pointed by Acting MSU Presi
dent Walter Adams. 

After more than 'three hours, 
the board adjourned to a lower 
floor confe-rence room in Wil
son in an attempt to reach a 
decision about Black Students' 
Alliance demands, including a 
demand that two white super
visors be fired. 

HAVE RECESS 
Shortly after 3 a.m. today 

Adams, f l a n k e d by board 
members, announced a recess 
until 10:30 this morning. Co
chairing the special committee 
are Dr. Irvin E. Vance, assis
tant professor of mathematics, 
a Negro, and Dr. Milton B. 
Di!lker on, :vice president for 
stu(!ents aHairs. 

;peeifically, the Black 
dents' Allianee chai,ges thit 
Mrs. ©arolyn Hatcher qu~t ll r 
job beeause of harassment aud 
that three other black worken 
walked off in sympathy. They 
are Mrs. Roxie. 1pl11tt, Mi·s. 
Joleen Shane an John Wil
liams. The B also contends 
a white worker, Mr.s. W a 
Phelps, was being threatened 
with loss of her ob because of 
her sympalh the ks. 

All four wo n fes at 
the hearing 'l'uesday aft 

Repl•esentati:9as or ti 
sat at a ble Opposite :S eph 
E. Trantham, food service 
m a n a g e r !or Wilson, and 
Elaine M. Mishler, manager Qf 
Wilson Halls, the targets of the 
BSA demands. Speaking for 
the managers throughout the 
hearing was Lansing attorney 
Duane M. Hildebrandt. 

SPEAKER FOR BLACKS 
Speaking for the BSA were 

BSA chairman, Ron Bailey, 
Claxton,' Ga., junior;· Dr. Rob
ert L. Green, associate profes
s o r James Madison College 
and counseling and person
riel service; Donald ,E. Col
m_an, an assistant director oc 
nesidence h a 1 1, s p1·ogriims; 
Stuart J . DJIAD!logs, Lansing at
torney; Joe l',lrpso I:ill{lSlng 
city oouncUman mayor 

I 
pro tem, aDCt ditector of On• 
the-Job-Training for tbe an 
League. 

M!S. Hawhe.r led off 
mony. saying she 81 t 
time she, bad a J)leasa 
sonallty and an er e 
th.ere was a personality con• 
fhct between het and Tran· 
tham. he said sbt,was told a 
one time 'she wa11 capable of 
doil'I)? ,11 the salads by her
self w n. another worker was 
absen , atfd another time that 
her work was substanaard. 
She said she refused to ·sign a 
form admitting so. 

Mts. Tri p 1 e T said she 

I worked two food ser-

\ 

vice, but aft out six 
weeks on pregn 
fo,:ced to work at 
pay. 

Mrs. Shane said 
er admitted to 

.,~--~•-:2.as prejudiced 

~ ah d 
support the k 

ven U it meant, her 

'l'e timony of witneS e LOT 
the BSA wa s o m e I i m e s 
cheered and applauded by the 

1 pal'tisan crowd, the maj.o1ity of 
which were black. 

Hildebrandt, l a w y e 1· fm• 
Trantham and Miss Mishler, 
s o m i m e s had difficulty 

speaking, since he was in1er
rupted by jeers and shouting. 

Hildebrandt said that Miss 
Mi~hler had said she was prej
udiced, but that it was a ques
tion, not a flat statement. 

He also sald that Trantham 
had worked under and was 
promoted to his present posi
tion by a black manager, Nor
man Ellis, who is now em-

I 
ployed .in New York. Trantham 
had also called Joel Ferguson, 
he pointed out, asking him for 
blacks to fill some open posi-

l tions in the kitchen, and that 
the last three of four p,mployes 
hired had been black. 

Hildebrandt d e n i e ct the 
charges of racist attitudes and 
said they could not be ctocu-

1 
mentecl . 

INTERCEDED 
Ferguson s a id thal Mrs. 

Hatcher would have been fired 
had he not interceded on her 
behalf. 

Hildebrandt said he had no 
witnesses because Trantham 
and Miss Mishler had been 
given only seven hours notice 
of t h e hearing, insufficient 

I 
time to prepare a case thor- ' 
oughly and ~tact witnesses. 

At one poiil during the hear-

\ 

ing, Dr. Green said that when
ever the blacks discovered an-
other example of racism in the 
university, they would "shut 
that component down." 
· While the board was deliber-

1 

ating, three members of the 
Black Students' Alliance called 
a neurs conference. They were 

Stan, Mcclinton, 20, Savannah, 
Ga., junior; Sam Riddle, Flint 
freshman; 1;1nd John Jones, Co
lumbus, Ohrn, freshman. 

PRESENT DEMANDS 
The demands they presented 

to newsmen - some of which 
the deliberating board were 
unaware - were: 

-Immediate firing of Tran
tham and Miss Mishler. 

-Immediate commitment 
that the harassed workers be 
promoted and given hara~s-
ment pay. · 

-That white employe~ who 
had backed the blacks bf: prn•· 
moted .and be given har:i.ss
ment pay, also. 

-Immediate commitment 
t hat Trantham's and Miss 
Mishler's positions be filled by 
blacks, to be chosen by black 
students and employes on cam
pus. 

-That the board conduct a 
head count of all black work
ers on campus and present a 
report to the BSA no later than 
Monday. 

_________ __,.____;: __ 

MICHIGAN 
Lansing, The State Journal 

(D) 
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Two white ·coeds, who said 
they were workers in Wilson 
cafeteria but refused to iden-
t i f y themselves, said they 
thought it unfair that they and 
other workers had not been 
given an opportunity to testify . 
They said they thought some of 
the accusatons were wrong, j 
others blown up out of propor
tion. They also said they did 
n o t believe Trantham was 
prejudiced against blacks. 

McClinton was ask¢ if the 
demonstrators had the support 
of Students for a Democratic 
Society, militant student group 
that" has been leading campus 
disorders. · 

"WP- differ with them, to a 
e1·tain degree," he responded. 

He aid tile support of sps and 
other whlte group$ was wel• 
~e but emphasized that SDS 

not sitting in on slntegy 
me«fngs or helping make pol
icy, 

A spok man fo1· SDS, mean
while, announced the grou_p 
would sponsor a busy round of 
activiti• on Thursday-"May 
Day." 
}lei mllUcuid "buildings would 

be and confrontations 
e." 

planned included · 
festival and rally 

in honor of Huey Newton, a ' 
Black Panther convicted of 
manslaughter 1n· the killing of 
an Oakland, 0allf., polieeman, 
and e v e n i n g dance and,' 
speeches against ROTC and in
volvement in the Vietnam war. 



AN OU CIN RECESS AT 3 A.M. - Aeling President 
Walter Adnms, <.-enter, is ilanked by Dr. Irwin E. Vance, 
left, and Dr. l\lllton n. DJckeJ"Son, co chairman or a special 
hearing board to near black grievances, as he announced 
nb-OuL 3 a.m. they would adfourn for a few hour , Except 
for brief re pitllS, the board had been togetber neatly 12 

hour , beginning with a heru.'lng in the afternoon and, 
aftenvard, teyillg to reach a decision. Th y are deliberat
ing in a basement conre1·ence room of Wll on Halls wh r 
l>la •k11 have occupied the caf te1·la since Monday after• 
noon. ( tate Journal Photo) 
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A special eight-member committee was named by acting president 

Walter Adams to make recommendations concerning proposals by the 

Black Student Alliance which charged harassment in Wilson Hall. 

Members of the committee included: cochairman, Dr. Milton B. 

Dickerson, vice president for student affairs; Dr. Irvin E. Vance, 

assistant· professor of mathematics; Emery G. Foster, manager of 

dormitory and food services; Lyle A. Thorburn, manager of resident 

halls; Robert C. Underwood, personnel administrator for dormitory 

and food services; Dr. Carson C. Hamilton, associate professor of 

English; Mike Hudson, Inkster freshman and Maina Kinyatti, Kenya 

graduate student. 

The nine recommendations of the committee included: 



1. The Committee recommends that a position be established for a black 

person in the central personnel office with the general function of 

recruiting black personnel and of getting them placed in the University 

structure. If necessazy to give on-the-job training in some instances, 

this person should see that this is provided. 

The Director of Equal Opportunity Programs and the Director of the Center 

for Urban Affairs should work with the Director of Personnel in determining 

the structure and the functions this person should perform. 

The selection of this person shall be made with the advice of the BSA 

and the approval of the Director of Equal Opportunity Programs and the 

Director of the Center of Urban Affairs. 

2. The Committee recommends that immediate steps be taken to upgrade blacks 

in residence hall employment, with on-the-job training if necessary. In the 

case of Mrs. Triplett, she shall be offered a supervisory position or other 

promotion. 

3. The Committee recommends that there be an immediate search for 

and subsequent hiring of a black college graduate to be trained on one of 

the management positions in Wilson Hall, with the advice of the BSA. This 

is not a quota filling device but residence hall management will continue 

to search out qualified blacks to fill supervisory positions leading to 

managers positions. as openings occur. 

4. The Committee recommends that the University administration release 

a statement of somewhat the following nature: 'Michigan State University cannot 

condone the kinds of practices which led to the situation at Wilson Hall. We 

recognize these as discriminating in nature and whether they be by choice 

or by design they cannot be tolerated on this campus. The University is taking 



2 

immediate active steps to eradicate this type of behavior and improve both working 

and learning experiences.' 

5. The Committee recommends that Miss Mishler be transferred out of Wilson 

Hall and out of any supervisory position. 

6. The Committee recommends that Mr. Tranthan be transferred out of 

Wilson Hall and placed in a permenant non-supervisory position in food service. 

7. The Committee recommends that the President request some knowledgeable 

faculty member, such as Dr. Killingsworth, to formulate in conjmction with 

all interested party, some plan for an arbitration system to adjudicate 

the sort of controversy involved in Wilson Hall. This could not, of course, 

supplant the senior contract provisions concerning covered employees. 

8. The Committee recommends that the President request the faculty not 

to penalize the students involved in the Wilson Hall action in behalf of 

blackiemployees during the past three days. 

9. The Committee recommends that a progress report be forwarded to the entire 

University community indicating specifically the BSA and the black faculty on 

the above items on June 1 and October 1, 1969. 
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MSU Gra11ts 
-: Concessions 

T~ ~nd Sit-In 
EAS'J' J,A , 'ING (AP) - 1H1-

jor eouaessions and admi sl ns 
or disodmi11alio11 have end<:1d ,a 
peaceft1I sleep-in-and sil,-in b~• 
Miehiga11 Stnte UnhierslLY Ne
g110 sLudan\ pJ·otmiilg illegal 
hacassment or black cafeteria 
workers. 

erll'ly U J>emantl Mel 
The adlllinistrntion met prac

Ucally all the demands of U1e ' 
MSU Black• Student ALiia11<:e ex
cept Cor the tiring of two sttper~ 
visory employees. 'l'hest), i•n
stea<l, were ordet·ed t1•al1$ferred 
ouL of the Wilson mill dormitory 
to nousuperviso1, prsJ.tions. 

The N gro . tud1 nts, l~'d by lhe I 
Alliance, took over the seco,nd-

1 

flo01· cafeteria ' in the donnitOl'l' 
londay 11ftel•110011. 
The Alllanca had c:omplelued 

tha~ black , rnp!Clyes w e r e 
lhrealened with fi11ing, cJ1arged , 
wit;il 1111bsla11dard work and had 
been abused and mi used. 
Finni Co11clition 

The admh1ist11alion agl'eed a 
black graduate ·student wonld be I 
hil'ed for one of the managerial 
posts, a Negro would· be hired 
Ito rec~uit bh1ck workers aud 
OhaL p1 esent black workers 
WO\tlcl be upg~" ded with on-fhe
job training if neeessHq, 

It also· was Pl'omisad llu1t $tu
dents involved : in the sit-· in ; 
would not be penalized., 

The Negro students set one 
last condition: They said they 
would not leave , the' . cafeteria 
until they had a chance to 
clean it up Wednesday night 
I and leave it in spic-and-span 
I condition. 
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MSU Furor 
' 

May Lead to 
/Legal Action 

By ROBERT STUART 
tate Journal ~I.a({ WrJtcr 

Legal action is being consid
ered as an aftevmath or the 
Wilson Halls sit-in by black 
students at Michigan S ta t e 
University. 

A I,,ansing atto11ney 1·epre
senting two MSU cateteria U• 
pervisors said toda:,, he is con-

sid!lrlng action to redress tlle 
findings ot a unive1·s1ly facul
ty tudenl conunlttee Whlch he 
said ·reaul!ed in the demotion 
ot his two ~ients. 

Duane M. Hildebrandt ~aid 
the charges ~aiosl his clients, 
Joseph E. Trantham, 'fOQd -ser
vice manager !Qr W.Uson, and 
Elaine M. Mlsblex, manager of 
Wilson Halls, were "absolutely 

groundless" and the hearing 
pro6<1dure used to air the dis
pute violated Jegal rules of the 
state and the civil rights of the 
two supervisors. 

BIAS CHARGED 
The two MSU offlciaJs were 

accused by a black student 
group of racial discrimination 
In treatment of certain black 
employes at the Wilson ~alls 
cafetetia. 

Black students occupied the 
caCeteria for almost three days 
wh.ile the s~ccial biracial re
view board held a hearing on 
the cM1rges and other issues 
l'aised by the sludeot gl'oup. 

Hildebrandt said he feels his 
clients became "pawns" in a 
large policies dispute between 
black students and the univer
sity. 

The atto1·11ey alleged that he 
was .ubjected to personal ha• 
1·assment by. student's during 
and before the headngs, that 
at one point sonie student~ 
threatened to phySically eject 
him from the bullding, that .. _ 
some students attempted to -Hildebrandt also stated that 
sei.ze and search his briefcase· while his clients were told U1ey 
1_1nd that _he was ~eckled and would be transfened to other, 
Jeered While lestifymg. n O n-supervisory, positions, 

1\IIS-CONDUCI'ED? black students w~re gvanted 
Rildebrandt al s o charged 

thal dul'in tpe hearing there 
was no formal legal procedure, 
no fQrmal cluu-ges were filed 
against the defendants, th~E! 
was no swearing of witnesses, 
no legal prQofs were offered 
and there was no cross-exami
itation of witnes~~. 

He further charged t h a t 
black students In lhe cafeteria 
bad the personnel records of 
the two supervisors and the 
black employes and his request 
to look at those records was re
fused. 

amnesty despite the fact that 
various criminal law statutes 
we're violated In the occupa-
tion. 

11 He indicated be may ca ~n 
the State Civil Rights C~mmis
sion for an Investigation re
gardln~ the rights of the two 
superv1sors. 

Hildebrant said no decision. 
has been made on what legal 
steps will be taken but as
serted that the concluct of th.e 
hearing from a legal and Judi
e I a 1 standpoint was "outra
geous." 
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~!~t~S ,~~!'!~.,f.~~~~~~~?~~~.,.,~!~. ~!!:!'! ,ra .,~, ilie .. ~m• meat 
State Journal Staff Writer ,. sory employes. board: wttb on-~~ iJ nee- · .. Y,t ~ these as discnm- Wednesday-::and after .the Y 

· Instead, supervisors Joe (1.) "That a position be estab- es~cy. 1_h _the case of_ Mrs. _ matory m nature_ and _(whether: had cleaned it up. 
Michigan S tat e 's WilsoA Trantham and Elaine Mishler lished for a black person in the ROXl!? Trii>l~lt"· (,who_ was ~ ~ be by choice _ or by d~ The Negro students, led oy ' 

Hall's cafeteria was back to will be transferred out of Wil- central personnel office with of the three s~atlti,,:er-s~ she sign)?, they cannot :t>e ~era~d the Alliance, took over the sec- · 
normal t.oday after -the Black son Hall. The black students the general function of recruit- sha~. be oife~ a ~ ~n thls C31DJ!US. T~ unr~~q ond-floor cafeteria in the dor~ 
students Alliance (BSA) ended had charged Trantham, food ing black personnel and of get- positi~ or other promotion. IS ~ ~ediate, active. mitozy Monday afternoon--. The 
its 72-hour sit-in and sleep-in service manager, and Mis s ting them placed in the univer- (:t) "That there, be an mnne- ~ ~ eradic~te this type ol i200 students in the huge dm:
Wednesday. Mishler, manager of the halls, sity structure. If necessary to diate seareh ana subsequent heha!19I' and lIDP~Ve bot~ Diitory com~ lex, almost 

The black students vacated with discrimination and ha- give on-the-job training in hiring of a blae."k co)l~graau.- .working and learmng expen equally filvided between :maJ~, , 
the cafeteria when the MSU rassment. s o m e instances, this person ate to be tciined-foT'one C)[ the ences/ and coeds, were forced to eat 
administration met practically should see that it is provided. management pj)SitiG in W"Jl- (5) 'That Miss (E 1 a in e; elsewhere. 
all the demands of the BSA ex- MAKES STATEMENT "Th<: Director of Equal Op- son1f~ ~th the advic;e ~f !}le M!shler be transferred out o:. There was some grumbling 

1 

Shortly after 5 p.m. Wednes- P(!rtumty Prog,..ams and the BS~. This 1s n~t a quota-tmmg Wils~n Halls ~~d out of any su about cold food arid leftovers 
1 day, MSU's Acting President Director of t h e Center for device but residence ~ ll!an-~ position. but no clashes between whites ! 

Walter Adams stood before a U. r b a n ~fairs should work agement will c 9 n ~ ,j.i)_ u .e , to 6) "That Mr. (Joe) Tran• and blacks. 
crowd of about 350 in Wilson :"1th the ~hrector of personnel s_earch ou~ qualifi~ :fllacks 1:0 tham be transferred out of Wil · The occupation force was es
H a 11 s Auditorium and an- m determ1_ng the ~tructure and ~111 supervisory J?OS1ti~1:1s lead- son Halls and placed in a per- timated at up . to 250 at times 
neDD~ th;1t hls_ specia.Jly a~ the functions this p e r s ~ n 1ng ~o managers positions, as manent nonsupervisory posi- - · --· · · - - - ---•-
_pointed .r ~'Vi e w board ~d shoul~ perform. The select10n _ openmgs occur. 'tion in food service. by campus police and at more 
made nine recommendations to of_ this persoi:i shall be made STATEMENT WOllDED (7) "That the pre~ident re- · than 450 by Stan McClinton of ' 
him. with the advice of the Black . - quest some knowledgeable fac- Savannah, Ga., a junior who is 

Ad am 's announcement Students' Association and the (4) "That the University: ·ad- uJty members such as Ur (C Alliance spokesman. 
brought to an end the occupa- .appr-E!val of the directors I of mitiistratibn. release 'a) s.tate- · C.') .KilliJ:igswm-tli tll fonnu: The M;SU acting president 
tion of the Wilson Halls cafete- E<?;J? ano Center of Urban Af- '.!Dent of ~~~t _tblt follow- ' late; in cenjunc6p~ with all m- congratulated the Negro stu
ria which black students and fairs. " . . mg_ na~e.. M"u:higa:n State- terested parties; some plan for dents "for acting like ladies 
b 1 a ck sympathizers began (2) That immediate ste~s U:mvers1ty ca1:111ot co1:1done the an arbitration system to adju- and gentlemen." 
Monday about 5 p.m. be taken to upgrade blacks m kmds of practices which led to dicate the sort of controversy McClinton said he was not 

READS REPORT involved in Wilson Halls. This happy about the decision to 
could not, of course, supplant transfer rather than fire the 

The blacks demanded 'that the senior contract provisions ' two supervisors. 
four workers one of whom quit concerning covered employes. "This is only the, initial step 
and was followed by three oth- (8) "That the president re- toward eradicating the dis-
ers out of sympathy-be re- quest the faculty not to penal- crimination·problem," he said. 
hired, and that Trantham and ize the students involved in the He refused to indicate other 
Miss Mishler, be fired. Wilson Halls action in behalf of targets of black student de-

The review board ·had delib- ' black employes d~ng the p~t mands. · 
erated more than 13 hours fol- three days. -
lowing an open meeting in the (9) "That a progress re_port l 
cafeteria Tuesday aftemoon to be forwarded kl the entire uni-
hear charges by the Black Stu- versity ~fjununity, including 
dents' Alliance and testimony M IC H I GAN p RESS specifically tne black faculty 
by the four women workers. and the BS~_!!1,e above 

From a handwritten copy, C L I P P I N G B U R EA U . 1 
Dr. Adams read the nine rec- EAST LANSING, MICH. items on June 1 and Oct. 1 
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they w~uld vacate the cafete. 

The Negroes took over the'. 
cafeteria completely, -barring 
all whites, including campus 
police. They used it as a cam
p a i g n headquarters and at 
night dragged in mattresses 
and sleeping bags to keep up 
the occupation. 

Recorded rock-and-roll 
m u s i c sessions furnished a 
backgr,ound for night sessions. · 

The 'cllleteria was b a_r r i
caded at orie end with furniture 
while guards screened visitors 
by race at the other. One ex
change student f r o m India, -
wearing a turaan, was allowed 
to join the gr()U]> However. 
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BSA leaves Wilson cafeteria; 
committee suggests 9 ch:anges 

By JIM SYLVESTER 
State News Staff Writer 

After nearly 14 hours of negotiation, 
a special committee appointed by Acting
President Walter Adams made nine re
commendations Wednesday in response 
to the Black Students' Alliance's (BSA) 
charges of racial harassment of black 
WilsoQ Hall employes. 

BSA, initiated a sit-in Monday at the 
Wilson cafeteria to protest the "de
humanization" of black fulMime 
em1ployes and to expose racism in the 
University. It was ended late Wednesday 
evening after the committee's findings 
were released. · 

The black students refused to fl!ave 
the cafeteria or allow meals~ -to be 
served until the University acted on 
their recommendations. The students. 
expected the immediate termination of 
Joseph Trantham, food services man
ager of_ Wilson, and Elaine .Mishler, 
head manager, and an immediate com
mitment that all those who were har
assed and abused by them be promoted. 

·They also wanted the two vacant pos
itions resulting from the terminations· 
to be filled by blacks that will be select
ed by black students and workers . 

After a three-and-a-half hour open 
forum Tuesday, during which the de
mands were made, Adams directed a 
committee of four blacks and four whites 

to reach a settlement acceptable to all 
parties. 

Milton B. Dickerson, vice president 
for student affairs1 a_nd Irvin E . Vance, 
asst. professor of mathematics, acted 
as co-chairman of the committee. Mak
ing up the rest of the committee were 
E.G. Foster, manager of dormitory and 
food services, Lyle A. Thorburn, man
ager of residence nalls , Robert C. 

Underwood, personnel administrator for 
dormitory and food services, Carson 
Hamilton, associate professor of English, 
Mike Hudson, Inkster freshman and 
Maina Kenyatta, Ken:ya,., graduate stu
dent. 

The group began their marathon dis
cussion in the Wilson basement, at 
6:30 p.m. Tuesday and continued until 
3 a .m . Wednesday. They reconvened 

' at JD:80 a .m. same day and finally reach-
ed a settlement at 3:W that afternoon. 

ortly thereaft.er, Adams held a press 
conference in the Wilson Auditorium. 
Speaking to over 400 · · people . mostly 
newsmen and students , he said ; " I find 
the recommendations perfectly reason
able and justifiable and I intend to act 
in accordance with •them." The sub
stance of the recommendations are as 
follows : . 

"That a position be established for 
a black person in the central personnel 
office with the general function of re
cruiting black personnel ai;id of _getting 
them placed in the University structure. 
1f it is necessary to give on-the-job 
training in sonre instances, .this ~rsoil 
should see that it is provided. The 
selection of this person shall be .nade 
with t~e advice of BSA and !fie approv;;u 
of the director of Equal Opportunity 
Programs and the dir~ctor of the Center 
of Urban Affairs ." 

" That immediate steps be taken to 



upgrade blacks in ' residence 
hall ero.{Jloyment ,- witti on--the- ' 
job training · if necessary." 

,"That there be an immedi
ate search for and subsequent 
hiring of a black college grad
uate to be trained for one of 
the 1J1anagement pos· tions in 

Wilson Hall, with the a<iv:ice 
of the BSA." 

"'That the University admin
istration release a statement 
condemning the kinds of prac
tices which led to the situ
ation at Wilson Hall." 
. "That Miss Mishler be 
transferred out of Wilson Hall 
and placed in a permanent 
non-supervisory position." 

"That Mr. Trantham be 
transferred out of Wilson Hall 
and placed in a permanent 
non-supervisory position in 
food service." 

"That the Pres~dent request 
·some known edgeable faculty 

member, such as Dr. Killings~ 
worth professor of labor and 
industrial relations, to form
ulate in• conjunction with all 
interested parties some . plan 
for an arbitration syst'i)m to 
adjudicate the sort of . c9ntro
versy involved \n. Wilson H~ll ." 

" That the President request 
the faculty not to pe11al(ze 

• the students involved in .the 
Wits.on Hall action." 

"That a progress report 
be forwarded to the entire 
University, including specif
ically the BSA and the black 
faculty, on the above items 
on June 1 and Oct. 1, 1969." 

Onward to Adams 
Blaek- stu, e : .1J1 rnbers of BSA leaveWllso,icafeterla Wednes
day e r t ke-over fo hea!".,Actlng President Adams announce 
the 9'tCOJ'i'lmendatlons of the speclal committee ~onc_ernlng prac
tices In the c-0feterla. State News photo by 'Mike Beasley 
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MSU ElJlES WITH 
BLACK PROTESTORS~ 
SOS AWAITING TURN 

Law Day 
Dis1· ption 
ls Planned 

Settlement 
Meets Most 
Of Demands 

EAST LANSING (AP) - Ma• 
jor concessions and admJssions 
of discrimination have ended a 
peaceful sleep-in-and sit-in by 
¥icbigan State University Ne
gro students protesting illegal 
harassment of bl~ck cafetelia 
workers. 

But the university braced it
seU tor another series ot dem
onstrations today by the miJi. 
iant ~tudents for a Democratic 
Society. 

The SDS schedule lncluded a 
rally to honor 1-luey Newton, 
Black Panther coJ1victed of 
manslaughter in tne killing of 
an Oakla.nd) Calif., policeman, 
and demonsfrations against the 
Reserve Officers Training Corps 
and the Vietnam war. 

An East Lansing detective al
so aaid the SDS hoped to dis
rupt an after.noon Law D a y 
speech on the campus by Chief 
Justice Thomas E. J31·ennan of 
the Uichigan Supreme €ourt. 

Police also had reports the 
SDS ''hoped to seize buildings 
and invite confr.ontatfo.ns." 

The adminJstratiQn met prac• 
t.i.cally au the demands of the 
ll(fSU' Black Student Alliance ex
cept for the firing of two super
visory employes. 'fhese, instead, 
were ordered tuansferred' out of 
~e Wilson Hall dormitory to 
nonsupatVisopY positions. 

/ -



SEIZE CAFETERIA 
The Negro students, led by the 

Alliance, took over the second• 
floor cafeteria in the dormitory 
Monday afternoon. The 1,200 
students lu the huge dormitory 
complex, almost equally dlvld· 
ed between males and coeds, 
were forced to eat elsewhere. 
' There was some grumbling 
about cold food and leftovers 
but no clashes between whiles 
and blacks. 

Tho occupation force was es
timated at up to 250 at Umes 
by campus police and at more 
than 450 by Stan McClinton of 
Savannah, Ga., a junior ,~o is 
Alliance spokesman. 

MSU's a ct in g president, 
Clark Adams, congratulated lhe 
Negro students "for acting like 
ladies and gentlemen." 1 

He conceded cllscrimination 
by saying, "Michigan State can
not condone the kinds of prac
tices which led to the situation 
at Wilson Hall. We recognize 
them as discriminatory in na
ture, and whether they be by 
choice 9r decision, they cannot 
be tolerated .on this cam1>us. 
STEPS BEl TAKEN 

"The unlversity," Adams 
said, "Is taking active steps to 
eradicate this kind of behavior 
and improve both working and 
leat·ning conUilions." 

The Alliance had complained 
that black employes w e l' e 
Uu·catened wlUt firing, charged 
wit1i substawrd work and had 
been abus~ and misused. 

The admiJiistration agreed a 
black graduate student would be 
hired for one of the managerial! 
posts, a Negro would be hired 
to recruit black workers anrl 
that present black workers 
would be upgraded with on-the-1 
job training II necessary. 

It. also was promised thal stu
dents involved in Ute sit- In l 
would not be penalized. 

The Negro students set one \ 
last condition: They said they i 
would not leave lhe cafeteria 
unUI they had a chance lo 
clean it up Wednesday night 
and leave il in spic-and-span 

condition. I McClinton said he was not 
happy about the decision to 
transfer rather than (ire the 
two supervisors-Joseph Tranth
am and Miss Elaine Michler. 
OTHER TARGETS \ 

"This is only the Initial step I 
toward eradicating the discrim
ination problem," he said. He 
refused to indi.oate 1>ther targets l 
of black student demands. · 

McCI\Jlton also indicated he 
did not agree with any policies 
or violence by some SDS mem-
bers. 

Recorded rock-nod-roll nlllsic 
sessions Curntshed a background 
for night sessions. 

The cafeteria was beflteaded 
at one end ,vith furniture while 
guards screened visitors by race 
al t1ic other. One exchange stu• 
dent (com India, wearing a tur• 
ban, was allowed to join the 
group, howevel'. 

T11c settlement was thrashed 
out by a faculty-student judicial 
re v i e w committee appointed 
Monday night by Adams. The 
evenly divided between blacks 
evenUy divided between blacks 
and whites, and the delay in a 
decision was attributed by 
membe1·s to a black-white stale
mate. 

The nine points of the settle• 
ment included that: 

-A position be established for I 
a black person in the central 
personnel office wiU1 the func• 
tion of recruiting black person• 
nel and getting them in the uni• 
versity structure, if necessary 
giving them job training. 

-'Immediate steps be taken to 
upgrade blacks in residence ball 
employment, with on-the-job 
training If necessa,ry. 

- There be an immediate 
search for and hiring of a black 
college graduate to be trained 
for one of the management po
slUons in Wilson Hail. 

- A statement be released 
condemning discrimination. 

-Miss Michler be 'l.t•ansferred 
oul of Wilson Hall and out of any 
supervlsot·y position. 

- T1·nntham be transferred 
out of Wilson Hall to a perma
nent, nonsupervlsol'y poaition in 
food service. 

- An arbitration system be 
established for " this sol'\. of con• 
troversy"-not to supplant the 
union contract provisions cover• 
lng employes. 

-The !acuity not penalize stu· 
dents involved in the Wilson 
Hall action. 

-A progress report be made 

•·we agree with them cm some 
issues bul disagree wiU ~111 on 1 
strategy and tactics," \1\6' Alli· 
ance leader said. 

He said Ute SDS was allowed ' 
no part In the strat-egy-making • 
oC the Alliance demonstration. 

to Ute entire university, includ
ing the Black Student A\liance 
ancl lhe black faculty, on the 
above items on June 1 and Oc• 
tober 1. 

The Negroes took over ~he 
cafeteria completely, barring 
all whites, including campus po• 
lice. They used it as a campaign 
headquarters and al night 
dragged in mattresses and 
sleeping bags lo keep up the OC· 
cuoation. 
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Vive De Gaulle lor MSU 
EJTr LA.NSJNG - (UP]) -

The act i n g presidenL of 
Michigan, S ~ a t e University, 
who doesn't want the job, 
thinks there's a "giant among 
men" who should have i~ -
former President Charles de 
Gaulle of France. 

Itconomics Pror. W a l t e r 
Adams, who took over as 
MSU's president tempornrily 
:Ap,ri! J, made the tongue-in
cheek suggestion anec nego
tiating wifn b I a ck students 
staging a sit-in at a dormitory 
cafeteria. 

"General de Gaulle ls ob
viously the man for MSU," 
the cigar-chomping A cl am s 
said. "He's a giant an1ong 
men ; he ha great adminis-

trative experience, and he has 
an excellent military combat 
reoord-and these are pre
requisites for a college presi• 
dency nowadays." 

And, said Adams, Le Grand 
C h a r I es' age wouldn't be 
against him. 

"De Gaulle is immortal,'' 
he said, adding he would for
ward his recommendation to 
the university's Bo a rd of 
Trustees. 

Adams was na,tled acting 
MSU president when John A. 
Hannah, who had held the job 
for 28 years, left to join the 
Nixon admlnistl'ation. 

"I said when r took tins post 
on April Fool's Day that being 
president was not my bag," 

he . !'id. "Since. then I've lost 
weight and my re s o I v e is 
stronger than ever. Under no 
circumstanCQ would I stay 
on.'' 

Although Adams said a col
lege presidency would give Ile 
Gaulle "something to do with 
his time" he hal:I a serious 
suggestion. 

"I think that colleges across 
the eountry should adopt a pol
icy of rotating their presidents 
every five years or !o," he 
said. 

"Thrs way, \vc could avoid 
many of the problems now de
veloping on our campuses. It 
would be an, adjustment to the 
kind of world in which we now 
live." 
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Wi-f.son· hea ring 
BSA stays; decision 

airs charges;
pending 

By JEANNE SADDLER 
State News Staff Writer 

" In the future- and this is a warning
when racism exists in a component of this 
institution, we will clos~ that c_omponent 
down.' 

The warning was made by Robert L . 
Green, associate director of the Center 
for rban Affairs before approximately 
1,000 tudents and the adjudicating com
mittee et up by Acting President Adams 
to inv tigate ebarges of racial• harass: 
ment made by the Black Students' Alli
ance I BSA) against two Wilson Hall admin
istrators. 

Stewart Dunning, Lansing attorney, and 
Ron Bailey of BSA were the spokesman 

O'l 
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for the prosecution. Sam Riddle, south 
complex cha3rman of BSA, presented the 
witnesses. 

Joseph Trantham food services mana
ger of Wilson, and Elaine Mishler, head 
manager, w~re the accused, defended by 
Lansing:attorney Hildebrand . 

Carolyn J . Hatcher, Joleen Shane, and 
Roxie Triplett. the complainants, accused 
Trantham and Miss Mishler of several in
cidents involving racial prejudice includ-

The adjudicating committee, composed 
of aclmimstrators facuJty aDd smdents 
(four wbite-Iour black), me1 following the 
3½-hour bearing. No decision bad been 
reached at State News deadliDe; recom
mendations will go to acting president 
Adams before being made public. Fur ther 
action by BSA will depend upon the out
come of the committee's deliberation. 

ing: the alleged changing of Mrs. Hatcher's 
work rating from excellent to sub-standard 
two weeks later with " personality conflict" 
given as the reason; the denial of the 
knowledge of a letter written in support of 
the complainants: abusive language and 
threats made by other -empJoyes and the 
failure of the management to act upon the 
incidents ; failure of the management to 
give Mrs. Hatcher a :regular.day off: and 
the reported open acknowledgement by 
Miss Mlshler that she was prejudiced. 

Hildebrand, speaking. for fbe defend
ants, said that some of the incidents did not 
direetly involve the accused, thus requir
ing no specific comment, and ··categori
cally denied' all the other charges. 

Two weeks after Trantham told Mrs. 

Hatcher that she had a ' ·wonderful' per
sonality, she said he called her to his office 
and had changed her work rating to below 
standard because of an alleged personality 
conflict. 

'Jell' we said was 'Good-morning Joe, 
good-morning Jean; good-bye Joe good
bye Jean:-now where's the conflict?", 
Mrs Hatcher asked. 

Nana Stimson, a white bake-shop em
ploye, was accused ·of swearing at Mrs. 
Joleen Shane. Trantham allegedly re
fused to act on the matter, and would not 

answer Mrs. Shane's question concerning 
the action that would have been taken if 
she had sworn at a white employe. Alleged 

.insults ranging from a threat to kick a 
black person " in the ass' to the telling of 
contrived lies designed to pit the black 
staff members against each other were also : 
revealed. 

When confronted earlier with her inac
tion on these issues and accused of being 
prejudiced against blacks, Miss Mishler 
allegedly .told her employes, "Maybe 
am a little bit prejudiced." 

(please turn to page 11) 



Mrs. Hatcher, the mother of 
six children, accused the mana
ger of failing to give her a speci
fic day off. Whe~ she com
plained of problems, she said 
it was suggested that she trans0 

fer to the custodial staff. 
Mrs. Hatcher related the story 

of another white employe who 
was "having problems" with the 
management and was reportedly 
moved to the dining room staff. 
"I just want to know why she 
wasn't asked if she wanted to 
work on the custodial staff?" 

Joel-Ferguson of Lansing On
the-Job Training Program test-

,, 

The defense pointed out that 
not ooe .. black student had ever 
been refused a job .. at Wilson, 
~nd l~.at tbtee of the four last 

· positions in the cafeteria were 
filled by blacks. 

ified that the only reason the 
complainants were still em- . 
ployed was because 'his office 
had interceded for thi,11( Lwo 
months ago with the Wilson man
agement. This-was in neply o th 
defense's point that no black 
person had lost his job or been 
disciplined because of the inci
dents. 

He also said that Tratham had 
contacted Ferguson to solicit 
employes; "Not one complaint 
has been made to an organiza
tion in power to do anything 

"We think you will under; about it," Hildebrand charged. 
stand, Hildebrand said, " that alt The hearing,· conducted in an 
of the things being said here are informal manner, brought out 
subject to interpretation, and t . severaf grievances of both stu
don't think any of it is of the sub-. dents and faculty related to gen-
stance to cause us to be here." erel conditions of tbe university. 

. . >--. ·-.__:~1:"> 

K·eeping _cool ~ .. 
Acting President Walter Adams met with MIiton Dickerson, vice 
president for student affairs, outside the WIison cafeteria T·..ies-
dl'lv ,... · •• ' - ..__ ! ·' -----

1 ----' 
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:r-'IGS IN '1;EE MOVEMENT 

Tho political beliefs ofpia.ny of tho p11operesponsible fol:' today's domonstration 
have led thorn to con~lude that the Oakland police·,should bo stopped from 
recruiting here at MSU. They think that tho people responsible for the oppres
sion- and injustice in America aro ~ powerf--w..-t-ha-t--any•-taetic ·-uood-agai~nst- ·tMem ~- -• • 
is' excusoable. Oh suro. So the way to fight the pigs is to become a pig your
self I right? Which side are you on? Doos ·it really matter? Step right up, folks I 
Choose your tyranny! · · 

To hell with this anslef _ Our Movement started out battling fol:' freedom, and we 
don 1t intend to turn ag£tinst it now. Sure t.hore' s ra~ism and oppression in 
Amorica, and the OaKLari · pp-;1_j_9_e have done mo11.e than th'.3ir share of oppressing -
but they have every right to ::iome here and bl~t their glib lies. Just as we have 
tho right to stand here and .. give you the truth· about thorn. It may not be a free 
country, . but !!!!. still believe tn freedom of speech. We believe that the Univer-

. sity ·should be a ifllace of free ;inquiry, and we'll act accordingly. 

'·· 
Yes, Virginia, there is a vicious society,' which steals freedom and responsibility 
from its citizens, leav,ing them blank, obe!lient l ittle -r obots; a society that 
forces its memb~rs into a hierarcqy of wielding and submitting to Authority . And 
that's the enemy ·-- the whole 'tut horitarian way of life , t he ·idea that Han has to 
rule and be ruled by his fellow~lll£!.n to bo safe f r om himself~ But we don't believe 
that Man should be afraid. of his mirror; thit•s why ~e talk about Revolution and 
mean a complete change in the -nature of society.- Peacefully if we can, otherwise 
if we must, we will build a _sociE:ity of free and responsible human be·ings. 

Do we get this by. giving ourselves, -pver to pe'.)ule who would coerce us in "good" 
rl. i-'.'Pctio~1s~ as the L{bi::'.':"a]s end:1-ttrxists beli-Jvo? . Nn,·,:n· happen. The end doesn't 
j :.: • .c:,\i:~y the means, E.:tby, t".10 m0ans shape the :1"."!.cis,. He ~"":n•t' fight pigs by be
C(h:J:i .ng pigs. We can 't Ga~.n :!>(''Jedori. ·by deny:i.r.-; it; v!e ·-,an 't oppo::.e the f~cism of 
tho G<:~Vi a nd. police l:,y ~•. -~t:}.n~ 11.ke far, i Rt f, o~:r-s _J v-os. w, 1 f ~.ght , t11om !2.Y 0lir1ii:2ating 
t[)s_ pti,_,y_oholQe;i.Qr.'1 ' - ~· 1t:'":' !~X'.•-'l · ,f ,Ci-!.l , ··h'i :.+1-k~!' ~- ~ ·1J ~S:S? tJ.~.i<:.! f;3.rc-:~y iill!.t. t~..f~E. .u.£ 
frgu 'liv:i,ng ;!J lr:..:_ £~~•L;_c_ ~ ?-tl~~_.'' JOid t1,:,t 1 f 1'.':.i:e:rius, be6 h1.; a·c, h,)inOo We ::;tGrt by 
fre c i ng ours0lv0s, th· .. 1~ .::;hc·J o:.he:::-s ~10;.; to -~olll"rf!ree ·-and··wh,r -:i:t. 1 s -be·cte:r to· "be--
fr'3e than s·1 .• . v ci.. We \f:')n~ -!- d_p·-r,Jr:=:!;ratf• tha.t v .u•:y well by actinp: like pigs, will we? 
If our PsvcluU. on i ::: ev'Jr to sJ.('ceed, we rt:1ust show the world how free and respon
sible human oeings livo 9 ~c·c 9nr fight. 

So lot the Oakland polico come ~-nd throw their bull all over the scenery! Have we 
forgotten that lies can be defec.t e d by t.ruth? (See our leaflet, "Your Future With 
Tho OA-kland Pol~ce. 11 ) Our Movem,,mt is in bad shape if our words and ideas and truth 
can't win inte11igent peoplo battor U,a.n the rc1.vi.:ngs of one of the mos·l:, brutal, 
bigoted and corrupt police forces in the cour~try. We 1re in worse shape if our 
young and intelligent rebels would rather' swap slave-masters than be truly free. 

Pigs don't. belong in the Movement. Only Human Beings do. 

372-0460 
ANTI-AUTHORITARIAN ALLI.ANGE 

421-!· S. Clippert "The ?aper House" Ask for Steve, Mary, Bill or Pat 

All __ tyranny is the same in the end. _ ;Fight it wherever you see, it. 
Anywhere , · Baliy. ' 

Sspccially in the Movement. 

It doesn 1t bdlong there. 



' I \; '·YOBR.-; F'OTURE' WITH THE OJiXLAND . l?OLICE ~~·, ' .. ' . , ; .. . 

Cong~.titl,~tiorisl''-: y~; . .-;a~o -~~ong t:li.e first Northern, _ "college-eduqatod people to be 
r0crnfc/~ci. ._for· :ti.he Oa~~r:id,1 ,c~~if.ornia, ,poli~o, departmont. 'f.i'ormor·1.y, the Oakland 

! pc;,,lhie rlep,' rt~;1ent has :i;ec;ru:i.to~ in the. deo,p South far policomen w:h~ w:;_]:t ·ba r4-c
rolli ng a black n0iither~ gq~tto. Walcomo t<;, . a · br:i!ght futur.(:) cof s.'l~ing Law,. Order 
and -~he white race in' California! ,; Hore ara- some oxa.mpl,os of what, you can aJ:CPGct. 

... -!'' • • , ~. • l I f 

Your Wot'-k 1irl Uniform . · ·· · · · . 
• < 

·: Soarc£3ti Pre·~ses·~ You ·will ·be expected · to forc;ibly enter churche~ ~nd' hG1lllas 
wh~1•a . we 1 .. nowtrupp:bty niggers" are ga:t_hared warrant not nE}cce?ary J in search 
of ovi.dr-inc'3 for some ·cr:Lme or · other. Gun ls found ·in ·a black ·man I s· honio ' are always 

• ' . ' :. .. .. , ! # • 

proof oi' (''?-Ill~ or intent t,q corrmnt crime, and._ are grounds for i$1"ldj,Rte arrest. 
Yem ~hv1.'J.~ , ~;'.'],y :your club, f.o insure docility atld respe,ct for 1~~-T ~ 1:m any suspect 
who mrk,-:'~ , :, ::11~·fit,.ening mov~,, · suo~ air crying: 11D6n' t kill my Wj,_fd 11 -- as happened 

.. 'to B, ,~~b.11 S .. ):i l li,o . 

S~2Pi?)E~ 'l'.rE.ID.£L.1£i.olators:You should stop ~ny c~r which behav~t· susp~.c:l9usly, 
s11ch &s _l'.tov.' .ng down ·the .stre·~t With two known 11danger,ous nit/lgors1: instde,, search 
and af:r.est ·che passengers'. lf they: appear threateni'ng·, you should s}y,ot first in 
self ~de,fen.so -- such. as· h~ppe~~d to Hu~y Newton, now jailed and cla.rinr.~ to apP.8.¥• 

Handling Arrester:! Suspects: You will be- roquired to arres~ .. W?Unded n8gro91¥ · 
bafore: they can receive mo'dical treatmerit, to chain•. -suspe.cts •_"!:,i~¥ltly to the- oper
ating t~ble, and to .beat the woundod ~porti~ns with your olub: (to improve temper 
and cirtrn: .. a+,ion) beforo the doctors can operate. I . While he is recovering . you . 

· should d:l~c-,urage the suspect from thoughts of escape by .kicf?-?1;1 . hi.11 0.1 t J .. 1:1 hos
pit al b~,.1 r:: •) a s to re-open th8 wounds and cause renowed bloedi110 • •~•t,.:, __ , ) i·Medure 

.wa& .11un,1. .,_•.Q ;:.;:~y carried out in the Huoy: Newton ca.sa-. ·· 
£~ •t:.'9':1.!:~' .~£,spects: Upon seeing a or<:i.me· abou.t to happen, sue}?. e. s well-known 

11 'lgi f~c1.+o.1:r 11 G'Jtting -inta .a car to go somowbare, imrnediatelz c:.:.l.L f vr rAi~1.•·cr coments 
( w ;; LL'b..L~ by provic::,1.:1s arrangomonts £rorn nearby Emery,i:iJ.le,, y'm wl:l l ... .1-.r· ve armed 
wi+L ri : :}i:\.ne .... guns. Thon spt-&y the area with at least lo'OO r.ou·.c ~ ,. f anr :1., 'l'ii1n, 
f i ~rn · ., •/;, _-, ·.:u nearby buildings to discourage suspo·c:ts fru.m '.::\ .._,3 .P, t!1 .J"c. • n. But 
sn · · ' t•:!'"J rftu"pects reach shelter, fill tho ail' with fire e.r:"l t.•,,~r•:-.f' wC" ,,J·:,-. ent 
t h",,, °:-l · thr1;::; WAapons, if thoy have any. When and if th1'3 ~;;.,;1--1 ·.:-i,t ,··~,, <1 .J • .i@nds 
in ·1• , .!: ·.::-, ·_p·.: \odiatoly shoot aey who mako threatening gestu.,."e~ . _.,•L ar ·,., -!'it.Li ng 
ov ..., 1• .,•· ,.-·

1 •• • uµ their w01:1nded. An example of this is tbe suc~&..; 'f.'1....1. r-~l•)C~ ,.r 6 i .nd 
ki.1- ·1,,r .f - tr ~JJY Hutton, after he hai:I. thrown away his one :riflc, . 

Te.;:-r·,, Y,:. .: -'~ 1,~,~:~d · Know: -- T>-"I•- · -·-- - -
:.&~~'.~.~.bl -.- Ne~ro dqmarids that black patrolmen should bo usod j n t h ' ghetto. 
D r. i · al k . mb f 1·t· 1 -- · {' 1 .. - _",_'.i.1/ff;;ft:l."'- :2:_:_ll£1.n 2 -- nown me ers o , nog:ro po 1. ica groupP , C'1' .',/,.-J:i r ... , 

fr5(m 1.t; . r.>.t' 1.-!':.'.far la~,:yers, or th~ir witnesses. 
Lyj~:r.L~•:.~~ -nd .U;:i.f'~nded Charges -- compla.ints from nogroas cl:: 4-;~ y~,1.. ~rvo shot 

a ·JJr .. ,)" ~,~n fol' no reason, or provoked a situation where you cuit.C_ •;} ... >.)i 1'; •9aJ y. 
B-. ..Ltt •·- a r..y throo or more Megroos gathered cm a pub'.l.ic th.~i-0 •-'- ,; f• :c~~ .,,. ,:·: sr 6PM. 
YL uaJ~le Inform__~ -- namtfs, add:ross~s, phone numbers , 1:l'.c ·,r,s·1 n':t!!ori:.. ·s and 

descriptions of 11 dangorous cr~minals", their friends and their l .::i..i-.y,1rs, 

J'he .Qaj<J:?nd Policeman I s Cre
0

od 

Rei.;1ember that you aro defending Law1n 10rder, God, America, Mothorhood and 
Whi;ta Sµpremacy against, a horde 9f Black '?avages who, but for your gun •<;·n4. club, 
would right now be raping yoltr wife, running off with your girlfriend , un loworing 
your mother, raiding your .. icebox, racing around in your car · and watching your 
color TV sat. Remombor, only tho Oakland,police force gives you such unparalleled 
opportunity to kill bl-acksl Defend t~E3 Lawl ·. Reduce tho populationf \1oin todayJ 

If you can't believe this, or don't like it, call tho Anti-Authoritarian Alliance 
372-0460, 424 South Clippert, ask for Bill, Stave, Mary or Pat 



FIGHT RACISM FIGHT RACISff t'IGF'l' FACJ:SU FIGHT P-ACIS!·1 'PIGFT PACIS}' :1<'IC:HT T(ACIS}f FIGH'l' PACTS}' 

Racism in America 

It wasn't ~lack Pm,rer that kilJecl tl,e civil· ·r-i.PJtf-; 1"ovement, it was racism. 
Events mac1P it clear th,:it for blad: people the 11ues6tion r,eve.r ••7as civil rights. 
The assumption of the civ:i.l. rights moven1 ent that t 1!e nuestion of racisrr. was one. 
of simple injustice, of wrongs that could J-,e corrc>cter:1. It also assumed that 
if these wrongs were pointed 01it:. to the DP.on1e. in no,-!er 9 tr.ev would move to correct 
them, Towards this, nhon-·violence r,ras clevel0pecl ,rn st:rate.-,y aJ"d tactic. But bla~k 
people rea]J.zerl trrough strug11,l(~ that racis111 as RT' :i.nf:titut:i.on was due to the 
direct materisl henPfit of the ne0i)lo. nh0 an~ running tbe f~Yt,te.m. The black 
worker averages almost a thousand dollars a "ea r less tha:r his white counterpart. 
More money still is made off the high prices for vood and hausin8, ~ith this 
realization the fuUiljtv of non-violent tacticn is brourht home. 

Martin Luther King 

When Dr. King was alive he was attacked for heing too J11ilitant, for roing 
too fast. He was accused of provok;in~'. violence. In J 063 a series of non
violent demonstrations leci by Dr. King in Birm:l_ngham, .Alal:-ama, was vici.ously 
at tacked by the Birmingham pol ice. }fow that :lr. King :is dead those same 
forces which call for non-violence for black peonle re]v on police as their 
mainstay for suppressing black people wh(' fiv!1t: for their ·Er.ee<lom. 

The Oakland Pigs 

The nakland California police -·- Jligs -- are comi~g to recruit. The term 
''pig" was first coined in Oakland ·-·· harcllv a coincidence. The brutal 2.nd 
systematic attacks on blacl: ))eople and the voe,'?- has earned them this term 
first. The nal·Jnad police force is recruited mainlv fro~ Vietnam veterans and 
from Southern police forces. Their record of sa,rage brutalitv is une0ualerl by anv 
other police force in the country. 

Robby Hutton 

Sunday is the annivr,r.se.ry of Bobhv Putton 1 s murder. Rohr,v Putton Fas a mem-
ber of the Rlac1~ Panthers ir,. nakland" r0 was r;hot clovn hy the police when he was 
unarmed ancl hac. to surrender h:i.mseJ f. )'is cr:i_ine--membf'.rship in the Panthers which 
condemned him to the constant harrasme.nt of the r,j_gs and eventual murder. His 
murrler has become symbolic of the clailv oppression Hhich B:lack people face. 

RALLY 

The struggle against racism \•.1on' t be he.Jnec1 by listeninl!, to hvpocrit:ical adIJ1:in
istrators. The Oakland police will be recruiting at the ~tude.nt Services build
ing Mon. and Tues. He plan to rallv at the Student Services building Mondav at 
2·00 PM. nur struggle is for humanitv. Joil" Us. 

HSU--SDS 
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2 in MSU Furor 
Fight Demotions 

I 

BY JULIE MORRIS , / 
Free Press Staff Writer 

EAST LANSING - The attorney t-or lwo Michigan· 
State University em,ploy,es demoted a.t the demand of 
black students t hreatened' '.Phursday o take legal action 
against MSU and the students fpr allegedly viola;ting the 
employes' civil rights. 

MSU administrators agreed ro demote and transfer · 
two white supervisors at Wilson I Hall dorJ:11itory cafe
teria Wedne11day to end a two,<(}'ay student occupation 
of the cafeteria. 

Duane M. Hildebrandt, a 
Lansing' atborney, said he be• 
Heves the :university "nego
tiated away my client,s,' civil 
rights." 

He @ald he may file a suit 
against the university under 
the Michigan civil rights law, 
and that he definitely plans to 
file suits next week charging 
"llbel, slander and defamation 
of characte.r" against black 
students who brought charges 
of racism against the two em• 
ployes, 

The em,plo. Jo s e p h E . 
Trantham rs. Elaine M. 
Mishler, hired Hildebrandt to 
represent thatn In a pu bU~ 
he111•lng h the oooupied 
ca.(,eteLsia ay alfternoon. 

Fil!de,lm<1ndt eaid the hear-
ing ''wa .. ~ l'ena in which 
my people r lf,ed to the 
lions. I hav: never been so 
upset In my 'life about a pro
c du·re." 

A bl 8'!1111 p,mel of six facul
ty 111embeni and two students, 
~hosen b acting Presi
dent Wal r Adams and the 
Black CUd n ' Alliance, con
(lucted th& Tuesduy hearing, 

rc,wd CJf bout 600 students, 
g n . r . mpnthetl, t,o the 
bla<l "• attended the hearing. 

"'Ih adminstratlon BJt this 
point wrn agree that the rights 
of my people were violated," 
Hildebrandt s~id. 

But Adams said: "I can't 
sa y I agreed with him (Blide• 
brandt). He's never contacted 
me about it.'' · 

Hildebrandt said he agreed 
to a p p ear at the hearing, 
"even though I knew It would 
be bad. The administration 
u r g e d me to because they 

wa.n1;e(l to g e t the cafeteria, 
bacll," 

He sa!.d Tvantham will- re
fuse to WO'l'k in a new position 
at MSU unMl a settlement Is 
reached 9nd that Mrs. ttshler 
may ma:ko ithe same decision. 

· · ·t 

Johannes Spreen 
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By STEVE WATERBURY7 
State News Staff Writer 

Acting President Walter Adams drew 
both praise and criticism Thursday 
for his handling of the Wilson cafe
teria controversy. 

The Black Students' Alliance began 
a sit-in Monday at the Wilson cafe
teria to protest treatment of black em
ployes. it ended late Wednesday after 
a committee appointed by Adams 
announced its recommendations. 

A joint state~ent issued by Board 
ehairma n Don Stevens. D-Qkemos, and 
Trustee Blanche Mar n, D-E.ast Lan
sing, commended Adams fQr the "equit
able : and honorable- solution achieved 
in the Wilson cafeteria affair." . 

"His (Adams) wisdom in . involv
ing students, faculty and administrat
ors in arriving at the solution to this 
delicate problem shows his dedication 
to creating a true community at MSU 
even in these troubled times," the 
statement read. 

The statement also said Adams' "in
spired and courageous leadership" and 

"his willingness to meet and discuss 
issus with students bodes well for the 
success of his administration." 

In a letter to Adams, however, R.F . 
Lanzillotti, professor and chairman of 
the Dept. of Economics and long-stand
ing friend of MSU's new president, 
criticized Adams for his handling of the 
issue. 

" Frankly, I am appalled by the bizarre 
proceedings of the special Adjudicating 
Committee you appoinwd. . . and dis
mayed by your public announcement 
of the recommendations as· reasonable 
and that you intended to ·approve them," 
the letter stated. 

See Text of Letter Page 4 

Lanzillotti asked Adams to " not mis
understand the purpose of this letter," 
but said tie was " dismayed" over 
Adams' actions when "I can recall ever 
so clearly the frequent criticisms over 
the years by former rank-and-filer 
Walter Adams of tragic administrative 
decisions based upon expediency or ex
ternal pressures. ' ' 

Clair White , D-Bay City , lauded Adams 
for his role in ending the occupation 
of the Wilson cafeteria and in initiat
ing action on the grievances of the 
black students. 

" This is an example," White said, 
" of his patience, foresight and under
standing of this complicated human prob
lem." 

Adams commented on lhe controversy 
Thursday, saying he felt there are three 
considera tions people conce1.:ned about 
the Wilson cafeteria occupation should 
keep in mind. 

"First, " Adams said, " nobody was 1 

"I tend to view the sit-in in the cafe
teria as a symbolic act to invite atten
tion to certain specific problems and 
the importance of installing the type 
of macllinery- that could be used in the 
future to forestall incidences of that 
sort," Adams reflected. 

"If people in the academic commun
ity have the faith in the machinery that 
they are going to get a fair shake, this 
is probably the most felicitious way of 
avoiding even symbolic sit-ins," he 
said. 

Adams stated he would address him
self to the task of creating respon-

• sive machinery at MSU. 
" Eventually I will be judged on the 

basis of what I do, " he said, "and 

that's what I want to address myself 
to." 

Adams stated he felt the mood of 
the occupants of Wilson cafeteria seemed 
to improve during the later stages of 
the oecupation. 

' [ ha-ve this faith, ' he said. "that 
given enough time if people can ex
plere the implications of their thoughts 
and actions ultimately reason · and rat 
ionality will previal." • 

Regarding. racism in tht! University, 
Adams commented, "Society cannot cen
trol what is in a man's hear( but it 
can require of him certain standards 
of propriety and decency in his offic
ial capacity." 
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Today's Chuck!& -~ 
Wtyes 31'.8 .no,t like .ftshenn_en. 

·Wives brag about the ones that 
got away and (l0111pla.l.n 111bout 
the one flhey caught. 

Blacks Agree to -·End MSU Protest : 
. ' 

BY JULIE MORRIS 
Frff Pren Staff Writer 

EAST LANSING-Black students at Michi, 
gan State University agreed to end a two
night occupation of a dormitory cafeteria 
late Wednesday after administrators granted 
a number of demands. ·. 

About 100 student,, who occupied the Wil
son · Hall c.afeteria Monday to -protest al
leged r acism at the un'l,.,, rsity, . lett Wednes
day evening after a special, bi-racial com
mittee voted to: 
• Grant · amnesty to ~II students involved. 
• Demote two white cafeteria supervisors 
who · allegedly discriminated against black 
employes. 
• Ask the university to issue a statement 
deploring racial discrimination and racisni 
at the school. , 
• Hire a Negro to operate a biack worker 

·recruitment center in, the university's ~en
tral personnel office, with advice from .tp.e ----

Black · Students' Alliance (BSA) and · the 
Office of Urban Affairs. - ~ 

• A1,1k for upgrading of back workel'ft. 
• Hire with adfice of the BSA, a college 
g.raduate · as a, s1,1pervisor in Wili9n Ht\ll. · 

, • Ask faculty membeI1S to establish a 'per
manent arbitration system to avoid futur~ 
tl'oubJes among, black and whit empioyes. ' 

The BSA made some concessions in ac
cepting the committee's recommendations. 
They had asked · that the two supervisors 
in the cafeteria be fired and that three 
black employee be promoted and granted 
"harassment pa,y. " · 

Stan Mc(:}lintou, a BSA spokesman, ea.id, 
with Lbe eutcome. 

Earlier in the day, Acting MSU Preisdent 
Walter Adams suggested, tongue-in-cheek, 
that he be replaced by Chal'les de Gaw.le, 
"a man wit h more co.mbaL eKparience." 

Ada.ms joshed with studenls galh~ed in 
Wi lson Halli abot1t his ability to cope with 
the demonstration. 

"Gen,, de Gaulle is obviously the man for 
MSU,'~-.Adams said. "He's a gdant among 
men and· he has an excellent military com

., bat record-a. prerequisite for c()lllege presi
dents ;nowadays." 

, ADAMS SAID the appointment would give 
de Gaulle, who resigned earlier this week as 
presddent of France, "something tp do with 
his time." 

The cigar-chomping Adams, 46, claims that 
running the 40,000-student university "is not 
my bag." 

"I took this job on Apvil F'ool's Day," he 
sa:id, "and that may have been ,a portent." 

Adams has conf\ronted student demonstra
tors twice since he took office. He faced 
down · Students for a Democratic Society 
(SDS) pickets two weeks ago when they pro
tested on-campus recruiting by the Oakland 
(Cal.) police department. - - - --- ---- -

Adams was first on the scene about 5 p.m. 
Monday when the Black' Students' . .Allianc@ 
(BSA) occupied the Wilson cafeteria. Be 
talked through Tuesday night and most of 
Wednesday wJt.h students waiting for a com• 
mittee decision on their dema.n(ls. 

I 

Students clustered a,round Ada.ms in & 
dorm lounge, talked baseball, philosophy-arid 
university administration, and urged him to 
join in a .bridg& ga~e. 

· Adams was name(\ ,acting president to 
succeed John A. Hannah, who resigned to 
accept an appointment as head of the U.$. 
Agency . for InternationaJ Development for 
the Nixon Adm•lnistration. · · 

Despite specul,ation that he may be asked 
to continue as presiden t, by MSU trustees, 
Adams seys he woJY..l do it. . · 

MSU trustees fiope to· name a permanent 
president by July 1. 

... 

' 
i I 
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N.M. ends 
medicaid 
-no cash 

Prom 1ll'I • nil AP Dlsn lobe■ 

EAST LANSING - Black 
students ended a two-d,icy sit-in 
at a Michigan State Unive11sily 
dormitory cafeteria yesterday 
afternoon when acting Presi
dent Walter Adams agreed to 
grant their request for am
nesty. 

Adams also agreed to trans
fer two wh.ite cafeteria super
visors from the Wilson Hall 
facility. Black demonstrators 
had charged the supervisors 
were unfair to Negro employes. 

The MSU president said he 
decided to agree to nine of 
the demonstrators' demands 
after a faculty committee 
recommended that he do so. 
He termed the committee's 
recommendations "reasonable 
and justifiable." 

"The committee's recom
mendations were unanimous 
and I wasn't about to seconn
guess them," dams said. "My 
role is I ik! appellate 
court in district 
court. can't 
overrule rl and 
I didn't I Cl'ruJe 
the committee, 

(Adams i$ 
professor, not 
ernment P.rof 
pose of the a 
lo review ,de 
~urts and the 
or overtum the 
rulings.) 

omics 
or gov
he pur

e eourt is 
of lower 

er endorse 
lower court 

-ADAMS SAID he had no idea 
whether the granting of tn,, 
demands wo1,1ld satis~ the 
demonstrators, but sa1 he 
acted "in the best traditions 

of American pragmatism to~·nts of harassment of Negro with the advice of the BSA to SANTA FE, N.M. - (AP)-
try and prevent a hardening rkers there. · hold a supervisory position in New M'exic9's medicaid pro-
of ideological positions. lack students and the ad- Wilson Hall. gram ended today because the 

"I tried to i11ject _a little. bit nistration, also agreed that: • The university state it can- $17 million appropriated for 
loye and.a little bit of l~?gh- A Negro be installed in the not condone such acts or prac- the fiscal year ran, out in the 

into this controversy, he m-al personnel office to re- tices. fir.st 10 months. 
a i,ted. it black workers for the • Mrs. Elaine Mishler, man- Effects of the end of the fed-

''lf 'fiO~ put this incident lntQJtire campus with the advice ager of Wilson Hall, Joseph erally supported medical assis-
per peot1ve three back-ground the office of urban affairs Trantham, food service man- n tance program for the poor 
~i~ts are vital," he s~id. d the BSA.. ager, be transferred and not • '1 were immediate. Some of the 

F1r,t1 there was pr.otect1on Blacks in residence hall or given supervisory positions. T~ 1,116 elderly receiving nursing 
fo~ the heal th and safety of rmjtory jobs be upgraded in • An arbitration system be home care under the program 
umvenity per~onnel and st~- ployment and given on-the- established to handle future were taken home by relatives 
dents t all t1~es. _Secondly, training, if necessary. controversies. ~an . who could not afford to pay 
there w no disruption of the . very: costs at the homes. 
academic- process. And finall1,;, 1-i A_ c_o_ll..,eg"-e~ g_ra_d_u_a_te_ b_e_h_1r_e_d __ St_a_n_ M_c_C_l_in_t_on-',_ a_ s...:p:...o_k_es_·•_c_o_m_e. qne nursinJLR.J.hwo"'m,..e._.:;u,.,,;.,,d__,!U:a:....;-::.:c:..;· '---==--___.._..._""" 
there waii no damage to um- -
ver&ity pl'Qperty/' 

THE SIT-IN started Monday 
afternoon with about 200 
blacks, but the number of p_ar
ticipants· dwindled to about 50 
by yesterdaf. Other dormitory 
facilities wete not affected. 

Adams congratulated the stu
dents "for Jctlng like ladies 
and gentlemen," and keeping 
the sit-in l'eacefuJ. 

"I pledge- that I, for one, as 
long <tas I am in this position or 
any other position, will always 
J1eal" the cry of injust-jce," he 
said.' 

The Negro students 1tgreed 
lo leave their cafeteria strong
liold te~· th~ evening meal. 

The agreement was reached 
after a faculty-student panel 
wQrked far into the morning 
yesterday a.nd continued qis-

ssioia.s later in the day. 

Y THE ,:Siaok Student 
(BSA), demonstrators 

r the seeond:floor caf- , 
to dramatize their com-
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::-s; 1~1 n':·" 
BY JULIE MORRIS 

Free Press Slaff Writer 

'EA.ST LANSING - Six hundred StaJte University stu
den.'1'4; Tuesday massed in a. domrrlto,ry crufe'teri:a. ilia.rt wu 
ooottpied by bla;clk s·tudents for an open !hearing on bJrack 
grievances. 

The Unive•rsiny Committee aJppointed by Acl)ing Pres
ident Wi8/lter Adams heard blaick students charge 
"overl ra~ism" by universrity administraitors toward 
tlhree black employes of the caJfeteria. 

The ca;feteria in Wilson HaJll was occupied by about 
100 members olf the Bla0k Students' Alliance (BSA) ait 5 
Jl.im. Monday. Students barricaded corridors and doors 
approaclhing the cafeteriia and slept-in O'V'ernight. 

THE STUDENTS mcuseid the university of "out
stripping its .rlheforci1c in its acturel practices," in dis• 
cr~mina1Jing aJgainst tihe furee employes. 

They said l!Jhe ifureei black em1ployes were "con·stant
ly OJcmi:sed'' by fflteif'. supe·rviisors. One·of tlhe three e«n
ployes invollved testified she haid been "!harassed." 

The students ·abte·ndin·g ~he !hearing were iJ.a:r.geiy aym.-
pat!teHc. , 

_student" oc1cmpa;tion is e:x1pected to continue to Thurs
day. 

Meanwhile, Wilson Hall residents are eating me~Is in 
nearby dormitories. 

!Ninety percent of MSU's bl8iok students wiho live on 
campus live in W1'1son HruU. rt is believed tlhat the ma- · 
jority of them joined in the oCICUpation. 

Adams ~a;id he doe•s not intend to call poHce to the 
campus. He saild: "'My sing,le pul"pose is to stay calm 
a:nd 1to avoid disruption." 

Little was accomplished in the direct talks between 
Acting Michigan State University President Walter 
Adams and Berry Amis, a spokesman for the MSU 
Black Student, .. Alliance. The black students started 
their sit-in of an MSU dormitory cafeteria Monday 
and are continuing it. They claim black cafeteria 
workers are being harassed and the black students 

won't give in until the school fires dormitory food 
service manager Joseph Trantham and his assistant 
Jennie Miller. Thev also want more full-time black 
workers in MSU re;idence halls and the black worker 
who quit because of "harassment" rehired into "posi
tions of responsibility." 

(The exclusive photograph! of t1cti11ity inside the 
student-occupied MSU cafeteria were made by 
undergrad.uate Gerald Bray.) 

While some worked, others slept. 
The protesting students, including 
coeds, took in sleeping bags, radios 
and port;able television sets for the 
siege. Michael Moore, a sopho
more, was gefflng in a little sack 
time for a later tour of duty In the. 
round-the-clock occuipation. The. 
students have barricaded them, 
selves in the cafeteria and are 
manning the barricades on a M
hour basis. 

While talks continued at a higher 
level there were dialogs on a lower 
plateau (below). One of the mini• 
conferences was between Dr. Rob• 
ert Greene, a faculty member, and 
Richard Scott, a former head of 
the Black Students Alliance. Among 
the points Scott emp)lasized was 
that the sit-in wasn't an attack on 
white students. ~onetheless, the 
some 1,200 students in the dormi• 
tory had to get their dinners else
where while the sit-in continued. 

It was a tidy enough protest with black stu
dents sit' '\g-in the cafeteria of Wilson Hall 
at Mich; _ _ u State University doing regular 
cafeteria !Shores. While some manned chow 
lines ot · , , cleaned and waited on tables 
where ioi'P1ore than 100 black &tudents 

served themselves in pretty-much university 
style. The students are protesting what they 
say is harassment of black cafeteria work• 
ers. The sit-in started Monday and demon• 
strators threaten to keep it going until 
Thursday. 
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BusinessmenV 

1 mar:ch, pro tesJ 
I 

I Wilson' sit-in 
By WHIT SIBLEY 

State News Staff Writer 
A group of East Lansing businessmen 

marched from Brookfield Plaza to Beau
mont Tower Saturday to demonstrate 
their dissatisfaction with the settlement 
of the Wilson Hall sit-in and to-"mourn 
the death of the administration." . 
_After placing a wreath at the base of 

I the tower, John A. Marble, Uie group's 
spokesman, read a statement of the gro1.1p 's 
concern 'Yith " the destrue&iion, 0£ civil 
rights of a silent majorH~ a· vocal I minority in all aspects of American life." 

Ac:;ting President Adams said that the 
group never discussed their v ews with·bim. 

" Some people jump to conclusions 
without looking at the ·pecific facts," 
Adams said. i 

Adams said tha ~ peopk! draw upon 
their impressions f~om events at other 
campuses which ~y,not apply here. 

" The black At,Jldents 1 sit•ln liad cer
tain notable cond,14011s," AdiimS sai'd. 

' He said that -there- was no damage to 
life arid limb, no disruption of academic 
processes, and that no property damage 
occurred. · 

"The group decided to act in order to in-

(continued from page one) 
vite action on their griev
ances," Adams said , "after 
they did that, what should have,, 
been done?" · 

One must strive to be con
sistent and calm and try to set 

'lip machinery that will avoid 
incidents in th future, Adams 
said. 

"We have to break the vicious 
circle of hate and restore an 
atmosphere of calm · in whi~h 
reason and i;ationality can exist,'· 
Adarrts·saJd .-

· ~This is woat I am trying 
to do and, I ·would apprefia'te 
help from anyon~ in that di
rection.·' he added . 



• MICHIGAN 
Lansing, The State Journal 

(DI 

Lettf~rs and 
, A. out Conces ions 
Steam Into MSU 

Ry, llELE N CLEG~ 
Stat~ .Joui-nal Starr Wntcr 

' Pro and con letters and tele-
1 phone calls bombarded th e 
Michigan s t a L e l:Jnive1•sity: 
Board oJ Trustees and Aeti:ng 

! President Walter Adams ove11 
I the weekend about concessions 

I made to black stucients who oc• 
cupied the Wil$011 Hall cafete
ria for nearly 'ffiree days last 
week. •!L 

Two white suptr.visors of the 
cafete.ria we11e charged with 
racism by the .Black Students 
Alliance, tried in an open hear
ing and b:aru;f . at the l'ec
onmiendatio~s oC ,an eighL-man 
boaw.i. of 1·evi . ap_poiu.ted by 
Adams. 

E ight other recommenda
tions we1•e a opted, bul an
other c n1rov01·~y centered on 
the one which took Miss Elaine 
Mishler, managcw ·or Wilso11 
Hall, and Joseph E. 'l'11antha01, 
rood service m anager, ot1t of 
their iol)s. The were tr an~
ferrecl lo nonsupervisory posi
tions. 

MAKE CHARGES 
In the university community, 

eight out of 12 members of an 
ad hoc Commit( e Oft R si
clence lialls, clntlred t, · JDi;. 

, Anne c. 'GiwL'ison, sent a lellev 
· to the Trustees Friday charg
\ ing "a debacle of democratic 
procedures" ancl that "mem
bers of the Hearing Committee 

I were constl'ained from making 
public statements in e~plana
tion of, and in de£e11.se of their 
conclusions." 

Dr. Garrison s a i cl carbon 

!copies of the letter were sent 
to Dr. Adams, to Provost Dr. 
Howard R. Neville, and the 

I student newspaper, The State 
News. 

I Meanwhile, Mrs. :r o h n R, 
Fouts, 1167 F11ye, Easl Lan- : 
sing, said lhat a "group of coil• 1 

cernecl ciUzens or tne greater I Eas~ Lansing community" -
1 aeHng as individuals - wel'e 
conducting a telephone ca1~1-
paign1 with foUowup lett~rs, m 
suppott of Acting President 
A(lams and his deelsion to put 
a ll nine recommen lions of 
the hearing board i · feet. 

Mt s. Fouts said did not 
believe the marc1, about 40 
East Lansing busines~men to 

Beaumont To w e r Saturday 
pi·otestlng Adams' action re
flects the attitude of the wlutc 
community. 

Ml,'S. J oi,n S. Duley, 1725 
Parkvale IDast · Lansing said 
the Greater Lansing Commu
nHy Organization was also or
gani1Ging a letter and telephone 
campaign in suppol't of Adams' 
action. 

Text of U\e Jett.er or protest 
senf by Ute ad hoc Committee 
on Residen<Ze Halls foUo,vs: 

"Members of the Board of 
Trustees: 

"The following members of 
the ad hoc Committee on the 
Residence Halls are convinced 
that the recent debacle of clem
ocratic- proceclu,re and due pro
cess in the takeovCJ. anc! kan-1 
ga1·00 COUl'( at Wilson Han l'Cp-
1•esen the sU,L of occasion 
U1al q erve om• at<tontion and 
com tfffl . We note witl1 dis
may the following facl •in lhe 
case: 

- " No written hal'ges were 
lald in advance against Miss 
(Elaine) Mishlei and Mr. (Jo. 
seph E.) Tvantllam ; 

..:."The tiglHs of over 1,100 
student l't?Sid<'nls were vio
l ated; 

PR CJiJDURE IGNORE.D 
-"Regular ,8l'levance llrOce• 

clures Qf tl:le AF"l..-CTO State, 
CoU11ty, . d Mut~icipa l Elm• 
ployes . ere 1gnol'ed-;_ 

- ''N GptG11lq11ily was gJv<m 
f o 1· obtaining defen$e wlt
nesse .. 
-"N~ oppoJJL1:ml(y was given 

fol' cl'oss eia1ninaWon; 
- "'l'J1e -Hearing Committee 

cc:mtained two members of the 
very group that conducted the 
sit-in; 

-''.'.l1he heal'ings were con. 
ductea in an atmosphere of 
carnival ~ncl coerc(o 1; 
-"Relation~ between man-

1;1gehlen~ by, bolb white and 
b I a c 'k employes have been 
fearftLlly dislocated; 

NO TRANSCRIPTS 
- "No recordings, written or 

tape cl, were ~llowed to be 
made in the hearmgs; . 

-"Members of the Heani'lg 
Committee were constrnined 
from making public state!llents 
in explanation of, a(lcl m de
fense of their conclus1011s. 

"We deplore Jack of judg
menl, setting of an unfortunate 
precedent, and governmE~_11t by 
tantrum." · -? • 

(Signed) Dr. Ann C . . Garn
son Dr. Jay w. ArtI8, Dr. 
Richard E . Coelho, M~rg.arct 
Korda, (Corning, N.Y., Jumol'); 
Dr. Allan B. Mandelstamn;, 
J)r. Herbert J. Oyer, Alan C. 
Stickney (Columbus, 01110, sen
\or) aiict Dr. Lewis K. Zerby. 
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\ Fac~,ty, students warit change-Adcim 
EA S T LAN INC - (AP)- food service, said faculty no week's experience l1ad taught The commissio11 also heard 

' Slud~ts 1md faculty are· no lol')ger will accept fue roYe of hin:i . the . Er1~th oj }t least one J. C. Williams, director of Lan
longer willing to be passive simply teaching and doing re• pohb~al chche- 6overnme)1t sing's West Side Community 

. . . functions only by the ~onsent . I · t d 
p~~s fo! an al!·P?W~~ful ad- search an~ _students s1m1larly of the govemed.'' Drop_-in C~nler, says 1e 1s g a 
m11~1stt1al10 ~ M!ch1gan _state are_ not w1ll_mg. to accept'. fuat Ada'Qls added that in this he lives '.n a _country whe'.e 
Unl'Versity's acttng president, their . role 1s 1ust to ,acc!lpt "ag¢ of the partiyipatory dem- confrontafaons like student dis-
Walter Adams, told the Mlcbi- teachmgs. • ( ocracy .. . we must bave the orders take p)aoe. 

I gl\n Demo.craLic Party Reform "That idea is a noble senti- Lype of social engineering that "You've got to get people in-

I 
Commissio11 Saturday. ment," Adams told · the com- will get people lo participate volved in solving their own 

Adams, who last w~k dealt mission meeting in the MSU~ sc, that th~y will have faith problems. • •. l tbink we 
with a black student sit-in over Student Union. '· and be co-opted into the estab- should have more of U,ese di-
alleged racism in th~ MSU He added that the past lishmenl." rect confrontalians.'' 
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MSU PRESIDE N IPROTESTEP- A g~oup of 
Lansing oreC:1 residents s es a mock funera l procession, 
complete with a wreath, on the MSU campus. They were 
proclaiming what they called "the 'death" of acting Mich-

i 

c.______ -UPI Telephol 

igon State University 'President Wolter Adams' adrrlinistra
ti1,m. The marchers object tc Adams' handling of the take
over of a cafeteria by b lack students protesting a lleged 
tacism. (.Story C!ln Adams on pag_e 108). 
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Adams Explains Settlement 
A c t: i n g ~ent Walter in t:om:ment.mg on a lette.r he that D,lY decision was based on He ·siud. · ~e had asked for the were magnificent and I am 

-A~s of Michigan Sfate !Jni- received Friday (ro~ 80:..Aime the unanimous vote of this hearing Tuesday afternoon- proud of them." - HELEN 
versity ackn~wledged Fritlay members of pro~es51on~l and hearing committee. This is sig- with short notice to all parties CLEGG. 
that the handling of the Wilson staff p&SOWlel m r~aen~ u· t "be h h " mu.Is controversy m~y have h'alls. The communique .Pr0· n ican cause t ree on t e -because he w a n t e d the 

- •'- ;; committee were high ranking 1 t be , established a J?recedent.~ tested I.UC treatment of two of members of the Division of prob em o reso,ved as ex-
'For the frrst time; to my their members, accused at a Dormitories and F OO d Ser- peditiously as possible." 

.knowl~, there was such a hearing by the 'Black Students' vices." 
thing as a bearing for a super- Alli;µi_ee, and a demsi<fp by ,a 
visor which resulted .in his special board. .of review that 
transfer from one part (of the Miss Elaine Mishler, Wilson 
university setup) to another," Hall manager, and Joseph E . 
he said. Trantham, food service man-

Adams made the observation ager, be transferred to nonsu
pervisory positions from Wil
son Halls. 

WANT FACULTY STATUS 

The halls' personnel a 1 so 
asked for faculty status so they 
could call on the American As
sociation of University Profes
sors if help and support is 
needed in the future. · :-;, 

Faculty status question will 
have to be taken under advise
ment, Adams said, and would 
have to go through channels 
before reaching the Board of 
Trustees for a final decision. 

"In this case," Adams com
mented, "there was a hearing 
and, I think it is noteworthy 
--- ---------

NO DAMAGE 

• The acting president said he 
also wished to point _out that 
"there was no damage to life 
and limb, no disruption of the 
academic process of the uni
versity and no damage, to my 
knowledge, of N~versity pl"Qp
erty." •.• ,:~ 'i 

Tn the old days, he said, the 
head of a division could trans
fer a supervisory employe al
most· without giving a reason. 

"Some people have leveled 
criticism against the proce
dural atmosphere and hearing 
itself,'' Adams added, "but no 
one, to my knowledge, has crit
icized the atmosphere within 
the committee deliberations.'' 

TENURE UNAFFECTED 

The acting president said the 
findings did not affect the ten
ured faculty position of Miss 
Mishler-one of t h e parties 
"tried" for racism at the hear
ing. She is an associate profes
sor of institutional administra
tion. 

Adams s a i d that, for in
stance, "I have tenure as pro
fessor of economics but no ten
ure in the post I occupy now. 
The trustees can fire me in cold 
blood as acting president to
morrow, but they cannot fire 
me as a professor of~conom
ics." 

"I 'accepted the recommen
dations of the hearing commit
tee,'' he added, "and I per
formed the role of appellate 
court." 

COMPLIMENTED ALL 

He said he wanted to point 
out that : ' 'When I-announced 
the recomm'endations of the 
committee, I complimented 
ALL the members of the MSU 
community f o r conducting 
themselves like ladies and gen
tlemen. . 

"I think the residents of Wil
son showed a maturity, a cool
ness, a good humor and ration
ality that we, fbe older genera
tinn mir:dtt, ruon ,nnnl,:,fo Thou 
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MSU Staffers 
. . 

Kap-, 'Betrayal' 
E AST LANSING (UPI )- _ 

Some 60 residence hall sl.aff · 
members Friday charged Act
ing President Walter Adams of 
Mich ~ tate University with_ 
betrayillg them by granting a 
list of black student demands 
to end a sit-in, ', 

ln a ternly-worded lelfer lo 
darns, lhe)' said MSU dis• 

reg~rded the basic righ ts of 

I justice in dem1;>~ing and lrans

fePring two white cafeteria 
supervisors becaui;e Qf black 
complaints . 

Joseph Trantham and Mrs. 
Elaine Mishler, Wilson Hall 
cafeteria managers, were de

' moted as pai·l of an· agree-· 
menl with lhe MSU Black , tu• 
d'enL Alliance. Another pro
vision granted amnesty to the 
students who parllcip1,1ted In 
lhe two-day Wison Ra ll Sil-in . · 

A 'LAWYER for the super
visors, Daune. Hildebrandt of 
Lansing, has threatened to file 
a lawsuit against MSU over 
the incident . He also has indi
cated he will ask the state 
Civil · Rights, Commission to · 
conduct an investigation. · 

Rep l! b 1 i can State Sen .. · 
Robert J . Huber of Troy, 
chairman of a special Senate· 
c o l'I e g e investigating com
mittee has invited Hilde-

. grandt' to contact the lcgi:;
lature and present evidence. 

The main complaint against 
the s upervisors was thal they 
made "r a c i sl " comments 
against eafeteria employes. 
HHderbrandl _ aid the accusa
tion was "absolutely ·aqd un
equivocally groundless."· . 

The residence hall staff 
members ·. said Adams com
promised " the precepts of the 
university. The basic rights Of 
every indlvu;lual , 1tu1t of being 
considered innocent un(il pro
ven guilty a nd that of beini 
judged b:i• -a j ur,v of his peers. 
have be·en viola led.' ' 

The staff, members asked 
Adams for ·•faculty status so 
they might join the Amer ican 
A sociation of University Pro0 

ressors for protection purposes 
in the fu ture. .._ _ 



R~al ,Sf ry at MSU Slow ,~o Emerge, 
By HElJEN CLEGG 

State Journal Staff Writer 

Slowly coming to light is the 
tangled story b e h i n d this 
week's takeover of a Michigan 
:state University cafeteria by 
blacks, subsequent concessions 
made lo them, and the ~pei:
cussions that-are developing. 

The blaek's onday at 5 p.m, 
took cortb'Ol of 'Wilson Hall 
cafeteria and demanded an 
open hearing to two 
white uperv· Ism 
and haras 
workers,.~ji.......;~-~-

F then , , '(Pressure" 
was UJlll liut · leading 
charact • There was tremen
dous pres ure from blacks 
durjng Tuesday alter n o o n 's 
hea1'ing and prQSsurtl--on the 
white membeJ.'S of the hoard at 
least - t:0 eom~ to an agree
ment.on recommendations. 

TO FIRE OR NOT, 

Alter: the healing and nearly 
14 hours of deUberatlon, n1e 
four black and four while 
members of the review board 
announced nine recommenda
tions Which have been viewed 
as c0ncessjons to the blacks. 
For the board, the main ·con
sideration was whether or not 
to recommend firing, of Miss 
Elaine Mishler, Wilson Hall 
manager,- and Joseph E. Tran
tham, food service manager of 
the halt 

Blacks - were adamant in 
asserting tnat both were rac
ists and that they allowed their 
attitude to influence treatment 
of black help. . 

The recommendations finally 
evolved were accepted in total 
by the university administra
tion. 

For about 12 hours, the com
mittee haggled about whether 
to fire the two supervisors or 
retain them in some capacity. 

NO REAL AGREEMENT 
I Because of insistence that 

I 
the board come up with recom
mendations and because of the 
pressure of the situation -
blacks still occupied the cafete-
ria awaiting a decision - the 
w h i t e board members, in
formed sources say, initialed 
but did not agree with the com
promise finally hammered out: 

-That Miss Mi sh 1 e r be 
transferred out of Wilson Hall 
and out of any supervisory po
sition. 

-That Trantham be trans
ferred out of Wilson Hall .and 
placed in a permanent nonsu
pervisory position in food ser
vices. 

Miss Mishler and Trantham 
bad only about seven hours no
Hee of their "trial". Thejr law-

yer, Duane M. H rtlft, 
agreed to U!cke the c t 10 
t h a t morning. Nona the 
three knew the s p e c i f i c 
charges until they were l'ead, at 
the meeting. 

CHARGES CIRCULATED 
A black student says that if 

t h e y had really wanted to 
know what the charges were, 
they could have called Wilson 
Hall and anybody could have 
t o l d them because leaflets 
were· circulating everywhere. 
The blacks also contend they 
had no more time to preQate 
their case· than lhe res_pon• 
dents. 

01•iginaJly t h e bla 
called for the meet" 
Thui:sday but acting p si• 
dent, Dr. Waite\· Adams, anx• 
ious to get the cafeteria back 

in operatij)bi let-it up to Tues
day 

T after 8 o'clock 
T u movniltg., phones 
begant ringing in offices of the 
people affected. The respon
dents, as well as the eight 
p a n e l members, were con
tacted. 

T h e auditorium in Wilson 
Hall was selected as the meet
ing place. Tables and micro
phones were set up. 

However-so the backwaters 
of talk at the university go
the Black Students' Alliance 
decided they wanted the meet
ing in the cafeteria and told 
Adams so. He agreed. 

Adams had also asked that a 
tape recording of the proceed
ings be made. But the blacks 
screened all entering the cafe-
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teria, said cameras and tape 
recorders were not allowed. 
Subsequently, when Hi 1 de
brandt entered with a brief 
Cj;\Se, thef demanded he open it 
for µispeclion. · 

DEFEND BAN 
The blacks say they didn't 

allow cameras, or recorders 
because they are not allowed 
in cou1t. 

Incensed at the angry de
mands that he open his brief
case for inspection, H i Ide
brandt declined and started to 
leave. He was persuaded to 
stay by Adams, who opened 
the meeting and left immedi
ately. The lawyer allowed a 
white administrator to talte lhe 
dictaphone he says he always 
cal'l'le with him. 

Blacks and whites admit that 

the su~equent three hours of 
th~ heariJ}g got out of control. 
Emotions among the blacks 
w e r e running high. Witness 
after witness testified, among 
them {our cafeteria workers, 
three black and one white, who 
spoke to the . cheering of the 
b 1 a c k s. One worker com
plained about events that hap
pened years ago beJore either 
M i s s )'v[lshler or ~tham 
were working In their posl• 
tions. 

LAWYER CRITICIZED 
Accusations were that Miss 

Mishler bad admitted to one 
cook she was pi:ejudiced and 
that some of Tranthams su
pervising had been influenced 
by alleged racial bias. 

One black member of the 

panel, q u e s t i o n e d Hilde
brandt's integrity. 

Black members of the audi
ence were noisy in cheering 
a n d clapping for pro-black 
statements; interrupted and 
made derisive remarks when 
Hildebrandt tried to speak for 
his two clients. It was incor
rectly reported earlier that the 
b l a c k s outnumbered the 
whites. Actually, there were 
more whites present, but they 
were not as vociferous. 

The rules of procedure read 
by one of the co-chairmen be
fore the meeting began were 
largely ignored. The a t m o
sphere was, clearly, that the 
respondents were guilty. • 

Hildebrandt said his repre
sentative was denied access to 
personnel f i 1 e' s which the 

blacks held in the cafeteria. 
Blacks denied t h a t records 
could not be obtained. 

After the hearing and deci
sion by the board of review, 
members of the Black Students 
Alliance were asked why they 
didn't try to go through ~han
nels of lhe union local or the 
Civil Rights Commission be
fore they held the sit-in. The 
reply was that it was their de
cision as to what to do and 
what channels to take or not 
take. 

THEY WILL JUDGE 
They said they were cpmmil• 

ted to seeing that justice and 
equal opportunity for blacks 
come about on th~ campus, 
and they would juage as to 
how il is n$:es5ary to go about 
il. They a d d e d it probably 
wouldn't b necessa.ry to have 
another, similar siL-in since 
the a(lmini I.talion ·eemed to 
be moving in the l'ight direc
tion. 

'I\vo BAS member have in
dicated that they think in rel
rnspect, the way the heari41g 
was carried ouL was unforffi
nc1te and that any fuiure hear
ings would be handled differ
ently. 

Meanwhile, other elements 
or the univer lty communlly 
are speaking up. 

The admini lt•ative and pro
fessional s l a r r of residence 
halls, more than 60 strong, Fri
d<!Y sent a lett<!r to Adams ay
ing "the precepts of the unver
i;ily have been compromised, ' 
thal they resent the image cast 
on them, that their confidence 
has been undemnine<I, and that 
they believe Miss Mishler and 
T1anlham have been viclim
ized. They also asked for full 
faculty status so they could 
call on the American Associa
tion of University Professors 
f or support hould another 
such incident al),ise. . I 

WANT PROTECTION 
Indications were that otb 

nonfaculty personnel, camr 

wide, are also interested iri 
forming some sort of group for 
self-protection. 

In Ea s t Wilson .tlall, the 
men's General Councn li'l'ida• 
released an "01>en letter to t.he 
unversity community" saying 
t h e y ''remain unenlightened 
~on~rninJ the degree of rac, 
ism_ m WUson cafete1lia" and 
asking a nu_mber or questions 

about the hearing. 
The C-Ouncil sai:d they back 

the philosophy ot the Blacks 
ludents' Alliance b u t ask 

these que tions: 
-Was the effectiveness 9! 

the hea1•ing affec: ted by lhe 
Joose t;\·ucture, informal atmo-

phere, aild sho1t notice to all 
participants; and why W81Jl 
not other •employes called as 
witnesses "to llelp ilh,uninate 
f he contradictions between the 
testimony of the two sides?" 

-Was !Here Information not 
brought out at the hearing that 
was considered in reaching 
the committee's recommenda
tion·? 

VIEWS UNASKED 
-Why were the views of Wil

son residents not sought and 
considered by the committee? 

'"7Would . Don Coleman, an 
assistant du·eeto1· of resJdem;e 
halls programs, who 1·ead se1,j. 
ous chai:ges against the char~ 
actet· of Trantham, "plea ·e 
elaborate publicly on the eon
olusions an d staf.em1:m1s In 
your lestlmony at the hear
ing." 

The Council pointed out ihat 
lh 1'e was a "la k of da,:ni)ges 
to the Wilson calelellia.'' 

Sevei:a1 legislatoJ' have ~· 
pressed lheit displeasure at 
the proceedings 'l'uesday. 

There are indications that 
o m e faculty llllill1be1· will 

have a good deal to say al next 
1'uesday's meeling of lhe Aca
demic Council. 



Residence Halls Staf rs 
1 

' I ' 

C .arge Vi~lation -of Rights 1
1 

A St).'Qngl,y-wo~ded ,letter Of 
protest cha.ging violation of 
basic rights of evel'Y .indiVi· 
dual was sent today to A<;:tlng 
President Walter A d a xµ s of 
Michigan State Un!.versity by 
the niore t.ban 60 staff mem
bers of· MSG resi!ience- halls. 

-

The pi;ofe$1om1I and admlni, Food Services has been tar- \

1 
strative 8 t a f f membe.{:S also nished. The confidence of a 
asked {O" , facult" status that group of competent staff mem-

• 'J bers has been undermined and 
they might become members the .resultant loss of morale I 
of th~ Amerlc~n Association - - --------
of Onl\l'etsity Professol's - to Trantham Gives Views, Pg. A-3 
w.hiQh they could appeal for -----------1 
suppo.rtlin a similar ollisis. has yet to be felt. Unless im• 

llesJdence halls' top man- mediate and positive action is 
a_gement persl'lnnel drafted the taken to substantiate our posi
letter in the wake of Weclnes- tion; our effectiveness will not 
day's announced tldlqn to only have been destroyed but ' 
transfer Miss El Mfshler we will be restricted in the. sat-
and Joe: Trantham t,om W~l- i.sfac o fullillm~nt of our l'e
son ~all and f;om sory sponsil!lilitles. Further, we a.re 
pos!tions. after they . d been not wUljng to allow ou11 profes• 1 
"Lned" m an open· ;meeting . . 
demanded by the ck Stu- s1on~,. r~putation~ .to be de-
cfonts :Ailiqnce stt;·o.v"'IU. by :assoc1auon w l t ~ 

1 . · tins ufiive1·s1ty uoless our pos1-
0CCUPIED CAFETERIA tion js ro ttfied. 
The blacks had occupied the "It is tecognjzed all over the 

cafeteria Monday a b o u t 5 nation piat Mlchigan State Uni
p,Jn. cha1·ging lrarrassment of vet ity is 11ol only an tional 
.four o l a c k e.mp1oyes of the 1eadeJ' m the field .or on-cam
cafeteria. n1 1J: · Houmnt! and !eedinR. but 

A paneJ of eight bla~k and has ah. outsta1ldjng reputation I 
,whi~, appointed hY Adams, as a training al'ea for tltis pro, 
had agreed to the transfel' of I fession. As me 'llbers of the 
Miss Mishler and Trantham s t f r f' . at · . · 
and had nrade eight o t MH a. ~ 0 a gie university 
i-ecommendations for conces- meelmg todayls n e e ds, we 
sions to the blacks. I have ~ade eveq effort l,o t~p-

The text of the l~tt r follows: ~old this rep\ltation by pr~".'ld
"The pxecepts ,of tb.e UJliver- l Ill~, to the best of om: ab1lity, 

s i t y oommuni(y liave en ~he highest standal'd. ln b.ous
comproroised. A unwerslty is tng an~ food s_ei;v_ie.e. Th.is with 
estal,>lished to @ek fhe truth, I the ultimate- anu. 0£-m Icing o.ul' 
bu~ the tmth in tbe Wilson Hall ,conWibu\lo~ to the unive~s1ty 
incident was distorted al)d )1ot con;imumty s effort 19 g 1 v e 
revealed. 'llhe basic ,ri s of eyery students a sound educa
eve1,y jndlvidual, t11at of being tmn .. 
Qonsidered i n n o c e n t until "Our deepest conceim Is the 
proven guilty and tbat of being manner in which Miss Elaine 
,judged by a jurr ot his peer , Mishler and Mr. Jo11ep)1 Tran
have been violate~l. tha,n.1la~e been vll!timbea for I «we, as professional admin- the purposes or expediency no 
istrators strongly 1,'esent the matter what the need may 
lfad that the publle, · eommu- 'have been1 Although the "Kan
ln.ity, , and campus im ge of lhe,8 ~ r o o Cow:t'' proceedings 

!Division of Dormttcil'ies and failed fo e:Jtabllllh eil:he.,t· gi,iilt 
01• innoceJJce Of tbe ajleged dis

_ ____ criminatocy pact.ices, guilt 
has eerfainl been l.mplred by 
the universjtyi acceptance of 
the accusers' demands. We are, 
all concei·ned that this action 
has set a prec.edent that might 
well affect any member of the 

MICHIGAN 
Lansing, The State Journal 

(,0) 

M.L\V 2 ·- i9 

university faculty and staff in I 
the future. ' 

"It is our sincere feeling that I 
we have been given a trust by 
the citizens of the State of I 
Michigan. We cannot fulfill this 
trust by an' atmosphere of mis
trust and coercion. We there
fore will no longer tolerate 
being l'endered ineijective by 
such actions as take-overs of 
university facilities for which 
we are responsible, by confron
tation;· or by -demands of or
ganized groups. Such a.ctions 
are deplorable, and we are un
willing to compromise o u r 
dignity to , satisfy demands 
which are morally WJ,Tong, ad
ministratively impractical, and 
tendered under dures!J. 

"For the .above reasons we, 
the admiriistt>ative staff, herein 
present a strong request that 
we be granted equivalent fac
ulty status within the univer
sity organizational structure. 
There is no supporting · UJ) 
within our o"'n proftiAslonal 
body, and it is felt that With 
faculty status the existing uni
versity organization of t h e 

1 AAUP might serv.e in this sup
portive role. Such an a.urange
,ment would give our group n
ure rights similar to those or 
the faculty, and the protection 
of position Ute 1·ecent incldpnt 

i has indicated iS so obviously 
needed~ 

I "Our group is dedicated, ma
ture, and has ver,y confidence 

I that immediate attention will 
be given thi request. -
placed conjideg_ee may well • 
ull in not ~nlf a feeling o! 1tt· 

, secutltY bµ't. in , a feeling fJf 
frustration that dedieatlon is 
only rewarded by possible in

' timidation a'nd lack -Of support 
for one's decisions. It is im s
sible to miJntain ~a~ 
fonnance' when such al' 
exists. We ,want and need · e 
~ehiele to pl'Qtect our p 
s_ional reputations a n d our_ 

1
dlgnity as human beings. We 
sincerely feel that a favorable 
consideration of ou rrequest 
will provide this vehicle. 

"Am on g the signatures 
1 below are several graduat~ or 
Michigan s ta i e Untvel'sily 
whose -pride in their school re
sulted in a· decision to remain 
here. These, as do the othe' ·s, 
Jlegret that su a quest has 
b.ecome. ,neaes8P7. '{he Jiap
penings of the 'PSI t few ,days 
leave tew other ~ternatlves. 

"In v.iew of the pl'evious in
volvement of Mr. Emery G. 
Fostei·, Mr. Lyle A. Thorbum, 
and Mr. Robert C. Underwood, 
U1ose admipistratoi-s have not 
been asked to · sign this letter." 
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I Trantham AssRils 
One-Sided 'Trial' 

....--1 

Ry HELEN CLEGG 
State Joul'lial Staff Writer 

Joseph E. Trantham, food 
service mam1ger a l Wilson 

· Hal! , Michigan Sta te Universi 
, ty, one of two whites in the 
I center of racist controversy a l 

MSU, said Thursday "I feel 
that my 'side of the story has 
not been told yet." 

Along with Miss Elaine 
Ml, 19er, rni1nager of Wilson , 
'f,,anlham was accused by the 
Bteek Students' Alliance of 
harrassing four black workers 
in the cafelE\t'ia. Blacks occu
pied the cafeteria and de
manded an onen eellng, dur• 
ing· which ace tions were 
made agains~ m wo. 

Wi!h only :ev n hours no
tice to prepare themselves, 
Miss Mishler and . Trantham 
spoke through their lawyer, 
Duane M; Hildebrand t, who 
said he . was denied access lo 
personnel records in the ca fe
teria to help prepare his c1-1 se. 1 

A panel:.of eight blacks and 
whites, appointed by Acting 
Pl'e$idenL Walter P . Adams, 
1•eeommencled transfer of non-

i supervisory positions for Miss 
Mishler and Trantham . The 
panel .also recommendecl eight 
other · concessions to hlaoksJ 
whi<:h Adams had lndicaleo 
he will put into effecl. 

Trantham told The St a I e 
,Journal of the pressure-packed 
"trial" Tuesday. 

:FILES BLOCKED 

" We were not allowed to de
f e n d ourselves because we 
couldn't get lo the personnel 
files; the st.urlent.s had olock
aded the office they we,·e in ." 

The food service manager 

added , th a t, a s fa r as he knew, 
the news m edic1 got all !heir in
formation from the Black Stu
dents' Alliance , ;rnd th e 1rn1jor
ity of information from lhem 

was of a most detrimental na .. 
lure. " 

Firs! nr ws releases wh ic lJ 
came out as lhe reasons for 
I h e sit-in, Tranth am noted, 
said tha t a black worker h;id 
been fired , when, in facl , he 
had f! uit of his own volilion . 

"They used 'fired' lo get lhe 
community aroused. No one 
has been fir e cl , Tra ni ham 
pointed out. 

WALKED OUT 

''He (John Williams) quit 
Sal11rday afternoon, w h e, n I 
wa. n'I there . ,The reason he 
ga ve was that he thought he 
was going lo be fired because 
he had wa lker! ou t on the job 
Thursday and didn't eome in a l 
all Friday. 

"Mr. Willi a ms never fold u, 
why he was leaving 1'hurscl"y; 
he just said he had all a p1->oi11l 
ment and was going to take · 
off." 

would be equal lo it," Tran
tham s;;iid . "She has a lw;;iys 
been a very good employe," 

PRETTY-WELL SHELVED 
Not ing I hat he has al re m1 y 

put in six yea rs of service a l 
MS U, Trantham, 28, said th a t 
"The rn1tu re of the university 
is such th a t to get promoted, 
you have to have some degree 
of supervisory responsibilities , 
The wording of the commi t
t e c 's findings has specified 
tha t I have a perm anent non
su pervisory position, and so I 
a m prelty well shelved a s fa r; 
as promotions is conce rned." 

" I feel the outcome of the 
commfU e's report has been 
slanted lo Indicate a d gr e or 
guilt which J know I am nol 
guilty or. ancl 1 b lieve that 
subsequent inv stigation will 
prove I hut 1 was a scapegoat." 

"ln my opinion, aey conee • 
·ion to arw ~lurlcnl m• ·Indents 
u. in~ tactics whkh are con
trary lo law or lhe rul~s of 
the universily should be mPt 
in kind. r lhink militant dls
l'Upling or clislul'l)ing the a ca-

Trantha m commented lit t le\ 
a bout the three workers in
volved in th e controversy. Bui 
he cl.id speak about Mrs . Roxie 
'J'riple(t, a cook in the sec_on,1 
highest paying posifion. · , 

He said he had discussed the 
possibUity with Mi's. T11iplett of 
her becoming a pro\:l,icUon u
pervi. er for one bl Ul'I lltllr"5. 
llnd th,.t h wa. first In 1in 
!01• proinotion when a vacancy 
occul'l'ed. rn thjs1fosttion, Mrs. 
Triplett would be r8. pomlib!P 
for 1>1"de11ing roo~ llnd eeing 
thal ii wa_s prQperly stored and 
prepared. 

demic ha1rnony or lhe chool 
s hould he expelled regatdless 
of who they are. Tf l h/'\d heen 
th president of lhe univel' ii~•, 
J would have moved the s1.u-

. t'!,;;n using wha lever 

" It 's R lo11 gh job but she 

mf!a ary." 
Hilt! 'l'lid he h;i s been 

beseige 1 calls from ou t-
ra,ge(I oltiienll ever since the 
univer iL, announced it would 
gran.t the b!Rck dem;inds. 

" People al'e offering money 
anct ·as}:fstance galore," he 
said . "'l'he c o m m u 11 i I y Is 
tunned that th1 ould happen 

in the Unfted Stal'es of Amer• 
ica." 

I 
I 
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WilsOA w0rkers=to7li/e 

lawSuits for de_famation 
By LARRY LEE 

State News Staff Writer 

Legal action, including lawsuits for 
libel and defamation of character, will 
be taken by a Lansing attorney on be 
half of the two Wilson Hall employe~ 
at the center of the recent three-da} 
sit-in at the cafeteria there. 

Duane M. Hildebrand t, the lawyer, 
said, " It is clear that Joseph Tran
tham (food sE!l'vice manager) anc 
Elaine M. Mishler (manager of Wil 
son Halls ) have not been given a fair 
hearing or a fair presentation of their 
case." 

He said Don Coleman and the Black 
Students Alliance (BSA ) would be 
involved but he did not know exactly 
what action would be taken . 

Trantham ano Miss Mishler wen 
accused of racial discrimination and 
harassment and Hildebrandt said there 
is arnple e;idence to disprove the claims 
of the BSA and Coleman. 

It must be safeguarded that in the 
future University employes will not be 
pawns in disputes between students and 
the administration, he said. _ 1 

"'I'he real test is whether people 
are employed by the lJniversiiy or cari 
be bargrun.ed ,aY'aY in a dispute ," he 
said. 

They should b~ given the sam.e oppor
tunity as other. persons in a proper ad
judicial p,rocess, Hildebrandt said. 

He 'charged that the hearing had no 
formal legal procedure, no formal 
charges were filed against the defend
ents, there was no swearing of wit
nesses , no legal proofs were offered 
and there was no cross-examination 
of witnesses. · 

He said there is no •reason for Tran
tham and Miss Mishler to be deomoted 
until their case is fairly dealt with . 

" What bothered me most was that 
the blacks had control 6f the personnel 
records and refused to make them avail
able to the hearing," he said . Those 
records will disprove the charges, 
Hildebrandt asserted: 

He also said it was significant that 
all the Wilson complaints were not made 
through unions, courts or civil rights 
bodies. 

Hildebrandt was expecially critical 
of Coleman's position. 

"I am surprised and shocked that 
a person in a position· such as Cole
man would destroy his relation between 
the University and ,students by siding 
with the militants," he said. 
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'Lawyer slams MSU chief 
• -~-· 

Snecta1 to Tho De'tl'Mt ~•w• an(li Mrs. Mishler, a 20-year and abuse. He said black ,slu- th1t witne against my cli- ' 
EAST LANSING - Michigan employe, "absolutely and un- dents _grabbed his ibriefcase ent ·" 

State University's acting presi- equivocally groundless." and searched it, then threaten- Hilde randt id he has not 
· d b · yet decidea h t action to lake dent yesterday receive ou- THE HEARING procedure, ed to throw him out when he but may eall on the Michigan 

quets from two 1university trus- he said violated ' 'every pre:. began re·cording the hearing Civi l Rights Commission lo in-
tees and verbal brickbats from copt of fah· play and the judi- and tak_ing notes. vesligate the case. 
an attorney for lwo MSU em- cial process. lb was the worst " There was no swearing of Sena tor ,Robert J. Huber, 
ployes. kang&roo court affair I've ever witncsse·s, no recording of the Trop Republican, later Invited 

Tire a ttomey, Duane Hilde- seen or heard about.•• proceec;lings - nothing legal or Hlldebrandt to contact his spe-
hra,11dt, is repJ1escnting Jos1:ph Hildebrandt said he was sub- proper or fair at all,11 he said. cia l committee investigating 
Trantham and Mrs. E laine jected to persona l harassment ' 'I couldn' t even cross-exa mine campus unrest in Michigan. Mishler, who were demoted • - --..: _ ___;_ _______________ _ _ _ ___ ______ -=-_ 

I and transferred after being 

I 
chal'ged with r acial discri·mina
tion by black students. 

1-li ldebr an.dt charged Pres
ident Walter Adams with vio-
la t,ing his clients' civil l'ights 
in what he oalled a "kangaroo 
court." 

Meanwhile, Trusteees Don 
S t e v e n s, Okemos Democrat 
an.d Dr. Bla11che M'a l"tin, East 
Lansing D.emocrat. commend
ed Adams for J1is "willingness 
to meet and discuss issues with 
s tudent-s." 

When 250 lllack students 
seized a dormitory cafe teria 
Monday, Adams met with their 

I rep11esentatives and then ap
pointed a student-faculty com
mittee to investigate charges. 

I JHE PRIMARY complaint 
made aga inst the twQ super

\ Xisoi:s . was tha t they m.ade 
racist" comments aga inst 

1

1cafeteria employes in Wilson 
Hall a.nd harassed black e~ -
1ployes in the dormitory. 

Adams' committe,e met with 
1 lack s tudents and the accused 
'ucsday. They deliberated far 

supervisors for three hours 
·ntQ the · night anc:l most of 

edne!iday before m a k i n g 
eco 1etidations on the de-
1and of the black students. 
Ad ' went along with the 

mmendatio.ns, which 
ransferring both su

pewis out of the cafeteria 
and info nonsupervi$Ory posi
tions. 

When he announced the de
cisiol\, Adams p r a i s e d the 
black students for acting Jike 
"ladies and gent)emen" dur
ing their three,day occupation 
of the cafeteria and promise.d 
that he wiJI "hear the cry of 

• injustice'' as long as he js 
acting president of MSU. 

Attorne}I .liildebrandt called 
,\the charges against Trantham 
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MSU's Adams Praised / 

NAACP Supports Student Sit-In 
I 

By DAVE II 0 
State Journal taff Writer 

The Lansing ~ch of the 
N CP passe,clJJllie resolu-
tions Sunday - g last 
week f t-in on Hall 
cafe • at lfil:bigan State 
Unh 

opinions," the panel members 
said. 

SCOPE DISCUSSED 

One 'BSA student, Jason Lov
ette, said the incident which 
spark-ed the WUson affair was 
only one -Of many on c,ampus . 
He was asked if:BSA,would fo1-
Jow up and try te get similar 

T h 
the 
wh 

o)u~ supported solutions to o~er such -prob
.or; :k students lems but he said the group 

ver Qie cafeteria to does not want lo limit its cope 
ed harassment of t (! employment problems. 

ers, p ·sed the ac- Lovette s a id BSA stands 
tioos ill · g·M President ready to move into other areas 
\V r Ad ams. condemned of discrimination on campus 
white East Lansing "business- and will use "any means nec
men" who marched on c'ampus e s s a r y" to get action. He 
Saturday to "b~' the college . pointed out however that the 
.administration , a nd assailed means may' not be oc~upying a 
the handling . of last week s building n e x t time; if the 
e l,ll in The State_Jou.mal. . group can get "the man" to 

TIie Lengthy me.eting .at Mam pick up his phone and call 
Street Scllool Sunday afternoon someone the effect would be 
fea tured a panel discussion the s~e. He indicated that 
with three members ofMSU's last weeks sit.Jo o_pened a 
Black Student Alliance (BSA.) channel oC communication with 
and two member' of Students the MSU administration. 
for a De:moerattc S o c i e t y A "backlash" demonstration 
(SDS). The black students e.x_- on c a mp u s last Saturday 
plained that• SDS asked if it sparked the first of three reso
could help in the Wilson affair lutions passed by the NAACP. 
but was told by the blacks that Nathan E. Eustace r e c o m• 
"it was our thing." SDS did mended that the group support 
help on the outside by handing the actions of acting Presiden 
out pamphlets and "changing Adams and condemn the busi• 

nessmen w h o marched on 
campus during the weekend. 
The resolution passed unani
mously. Dr. Robert Green of 
MSU said he had doubts that 
the marchers were actually 
East Lansing businessmen, as 
they called themselves. 

SUGGESTS DEMONSTR,A.TION 
A n o t h e r member of the 

NAACP, J. McKiDJ.ef Lee, sug
gested an immediate counter
demonstration to s h o w the 
young blacks on campus they 
have the support of Lansing's 
b l ·a e k community, but the 
chore of setting up such a de.m
onsh:ation was le f t to the 

-group's executive board.· 
A second resolution, written 

by the BSA members, suppo1t
ing their actions and the settle
ment reached by Dr. Adams, 
was also adopted unanimously. 

T h e final resolution, pre
pared by Dr. Green, took The 
State Journal to task for "un
fair and biased" coverage of 
the Wilson affair and for "bad 
editorial handling" of the sto
ries . Green specifically com
plained that BSA pamphlets 
were distorted by the press 
and that the placement of the 

stories in the paper did not 
seem proper. Others had simi
lar complaints. 

"The press made us look like 
mad, screaming dogs," said 
BSA member Sam Riddle. 

Asked about the future plaos 
o! BSA, Lovette said the pre
limmary goal of its members 
was no longer jus_t getting an 
education. "A diploma merely 
means you've been p ro
gtammed and plugged into the 
status quo," he said. He said 
an education within the current 
framework of the university is 
meaningiess and the job o( 
.BSA is to take the university 
and make it relevant.• 

Di;. Clinton Canady Jr.. a 
Lansing dentist, said the MSU 
.incident last week could prove 
to be a rallying point for the 
NAACP and disprove claims 
that the organization is no 

longer relevant "We're behind 
you and• il lhe people of Lan
sing don't gef oul and support 
you, don't blame it arr the 
NAACP.'' 

PROTEST PROPOSED 

In olhe.r action, Cullen Du
bose, an AACP member who 
also serves OD a citizen plan
ning group in the southeast 

part of the city, suggested the 
NAACP plan a protest at the 
Aurelius Road headquarters of 
S. D. Solomon and Sons con
tractors. Solomon is a contrac
tor for the 1-496 expressway 
across Lansing and employs no -
Negroes, Dubose said. He sug
gested the group block ure
lius Road to shut down the con• . 
tractor until some blaeks are 
hil"ed. The BAS s'tudents pres
ent promised to provide man
power for such an ~ orL The -
planning job was also left with 
the grQup's executive boarcl. 

Stuart Dunnings, pa t presi
dent of the NAACP. said he 
was investigating a case of 
1)0851ble r acial discrimination 
involvmg an W:SU policeman 
and asked penuission to sp~k 
on behalf of the NAACP when 
the investigation was-finished. 
P~n:nis$ion was granted. 

The group voted to send four 
voting delegates lo the Na
tional . AACP convention in 
Jackson, Miss., June 30-July 5 
but plans to pay the way of 
only one member. Those autho
rfaed 1o go to the convention 
include Dunnings, D u b o s e, 
1 AACP President Vence Bon
ham ancl Albert Kelly. 
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Letters. and_ Calls 
Aho;pt C ncess · on~ 
Stre · · ~ -.;:.;1• to M Ul/ 

By HELEN CLEGG 
late Journal Starr Writer 

Pro and con· letlel's and tele•
phone calls bombarded t h e 
Michigan S t a t e University 
Board of Trustees and Acting 
President WaJter Ada ms over 
the weekend about concessions 
made to black students who oc
cupied the Wilson Hall cafete
ria for nearly three days last 
week. 

1'wo white supervisol's of the 
ca(eteria were charged with 
racism by the Black Students 
Alliance, tried in an open )lear
ing and transferred at the rec
onunendations of an eight-man 
boal'd of review appointed by 
Adams. 

Eight other recommenda
tion were adopted, but an
other conll•oversy centered on 
(he one which look Miss Elaine 
Mishler, manage1· of Wilson 
flail, and Joi;eph E. T1 an I ham, 
food service manager, out of 
lheh' job . 'l 'hey were trans
fen ed to nonsupervisory pqsi
tions. 

MAKE CHARGES 
In the university community, 

eight out of 12 members ·of an 
ad hoc Committee on Resi
dence JJalls, chaired b,r. Dr . 
Anne C. Garrison, sent a letlel· 
to the 'l'1·ustees Friday charg
ing "a debacle of democl'atiC 
procedures" and that "mem
bers of the Hearing Committee 
wel'e conslrafaecl from making 
publlc statements in explana
tion of, and in defense of thei r 
conclusions." 

Dr. Garrison s a i d carbon 
copies of the letter were sent 
to Dr. Adams, to Provost Dr. 
Howard R. Neville, and tile 
student newspaper, The Slate 
News. 

Mea11while, Mrs. Jo h n R. 

Beaumont ;I' o w e r Sl:l turday 
protesting Adams· action l'C• 
fleets the attitude of lhe white 
community. 

Mrs. John s. Duley, 1725 
Pa1',kvale, Ea t Lansing, sa id 
lhe Greater Lansing Commu
nity Otganization was also or
ganizing a letter and telephone 
cam1,aign in supp0rt of Adams' 
action, 

Text of the letter or protest 
sent by the ad iloc Committee 
on Residence Halls follows: 

"Members of the Board of 
Truatees: 

"The following members of 
the ad hoc Committee on the 
'Residence Halls al'e conyinced 
lhat the recent debacle of dem
ocra tic procedure and due pro
cess in the takeover and k:an
garoo court at Wilson Hall rep
resents the sort of occasion 
that deserves our attention and 
comment. We note with dis- , 
may tile following facts in the 
case: 
-"No written charges were 

la id in advance against Miss 
(E laine) Mishle1· and Mr. (Jo
seph E.) Trantham· 

-"The r ights of over 1,100 
student r esidents w e r e vio
lated; 

PROCED REIG OREO 
- 'Regular grievance proce

dutes of lhe AFL-CIO State, 
coun~y, and Municipal Elm
ployes Union were ignored ; 

- "No opportunjty was given 
f o r obtaining defense wit
nesses; 
-' No opporlu11ily was given 

for cross examina tion; 
- "The Hearing Committee 

contained two uiembers of the 
very group that conducted the 
slt-in· 

Foul , 1167 Frye, E ast Lan
sing, said that a "group of con
cerned citizens of the greater 
Ea t Lansing communHy" -
ac!lng as individuals - were 
1conducling a telephone cam, 
paign, with followup letle1·s, in 
support of Acting President 1
Adams and l1is decisioA to put 
'all nine recommendation or 
!he hearing board into effect 

- "The hea rings were con. 
ducted in an atmosphere of 
carnival anti coercion ; 

- "Relations between man
agement by both white and 
b I a c k cmployes have been 
lear!ully. dislocated; 

M~·s. Fouts said she did nol 
believe the march by about 40 
East Lansing businessmen to 

NO TUANSCRIPTS 
-"No recordings, wrillcn or 

t a I) e d, were allowed to be 
made in the hearings; 
-"Members or the Hearlng 

Committee were consh'ai11ecl 
from making public stat~menl s 
in explanation of, and in de
feni,e of their conclusions. 

"We deplore lack of judg-
1 ment, setting of an unfortunate 

precedent, and govemment by 
tantrum." 

(Signed) Dx. Anne C. Gard• 
son, Dr. J ay W. Artis, Dr. 
Richard. E. Coelho, Margaret 
Korda, (Coming , N.Y., junior) ; 
Dr. Allan B. Mandelstannu, 
:Or. Herbert ,J. Oyer, Alan C. 
Slickney (Columbus, Ohio, sen-
ior) and Dr. Lewis K .:::.Z:!:.e!.!rb!J.:.. ___________ , 
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EasLWilson Council 
seeks hearing answers 

R~sponding to recent events in Wilson 
cafeteria , the East Wilson Council pre
sented the " opinions of the maj01,ity of 
(Wilson ) residents" and ques~ions 
concerning the demonstrati,)n to Acti ng; 
President Walter Adams a nd members 
of the H.'ea ring committee and East 
Wilson residents in the form of an 
open letter to the hlniversity commun
ity. 

The West Wi.Json Hall Council endorsed 
the East WHson position in a meeting 
Sunday night. 

The open letter said that the coun
cil wished to announce its position on 
"those few things we know, a nd request 
answers about many things we do not 
lmow.'' 

The letter said members of council 

/ 

'
1
11emalned unenlight~d · concerning the 

degree of racism in Wilson cafeteria. 
" Many residents :of E ast Wilson ha ve 

indicated a reluctance to accept the 
recommendations of the committee as 
entirely valid . because they a re un 
aware of the' ra·ctual findi ngs on which 
those recommendations are based. 

"East Wilson residents l.ooked to tht 
comm ittee to pronounce Judgment 01 

Wiese issues: the oommi ttee only chos, 
to make recammendation , The com-· 
mittee·s recommencjatlons would be 
better accepted by East Wilson resi
dents if the committee made public the 
fa ctual findi ngs upon which its recom
mendations are based ." 

The Wilson Council a sked the com
mittee to reveal ,;its rind ing:; on each 
a llegation in L/1e sev,en specific charges" 
a nd tell " its generaJ fi ndings on th(. 
extent of racism in Lhe Wilson caf 
teria .'' 

In the letter to the council " recog
nized the right of demonstrations" but 
felt " as a general rule that demonstrat
ions should be designed so as not to 
penalize third party bystanders . 

" In short , while we are opposed in 
principle to such tactics as the seizure, 
we recognize the possibility tha t no 
other recourse was available. We milsl 
ask the committee for its factual find
ings ," the letter said . 

•The question presented to 
Adams was : 

.'.Qn what b,asis· were the 
committee members chosen? 

Questions to committee Co
Chairmen,Milton Orckerson and 
Vance : 

--Was the·' effectiveness of the 
hearing affected .by the loose 
structur~ of the informal at-
mosphere? ..... 

--Was the effe,etiveness of 
the hearing ~ff~ctf!d. by the short 
notice to all participants? 

--Why were other employes 
not called as witnesses to help 
illuminate the contradictions 
between the testimony of the 
two·sides? 

The Wilson Council asked 
· 'the committee : 

--Was there information not 
brought out at ttie hearing that 
was considered in reaching the 
committee's recommendations? 

--Why were the views of Wil· 
son residents not sought and con
sidered by the committee? 

They asked Don Coleman tc 
" Please elaborate publicly or 
the conclusions and statement1 • 
in your testimony at the hear· 
ing." · 

The letter said that it wa1 
council ' s hope that "the dia· 
logue from this particular sit 
uation will open channels sc 
that no individual need eve1 
again consider it necessary tc 
shut a component down ." 



OUR READERS' MIND J 
Wilson 

To the Edi tor : 
By now the blatant viol? tions of due 

process in the Wilson Hall cafeteria case 
have been pointed out by so many that 
it would 'be superfluous to rep.eat them 
in this Jetter . Such execrable procedures 
are in themselves repugnant, but it is be
vond belief that the chairman and two 
other members of the MSU Board of 
Trustees should publicly commend_ and 
congratula te the acting president for his 
approva l of thi s sham . 

In defense of his weak position, Act
ing President Adams has noted that 
11 1 all members of the H0 a ring Com
mittee agreed to the final ··verdict." 
including the representatives from resi
dence hall management 12 1 there was lit
:le OF no disruption of classes and de
struction of property during the dem~stra-
·\ions. ·, . 

As to the first poin°t. it takes no bril
li ant genius to fi gure out why the manage-
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trial: rape 
ment representatives voted as they did . 
They believed that their jobs were threat
ened implici tly it not explicitly Isome of 
them do not ha ve tenure) . and their 
physical well-being was enda ngered . 

Wi th reference to Ada ms ' second point, 
had the actilJ& pre,sident ded orpe 
reference to peace' · in ~ur tim~ · we 
would have had a peJifect rreptica ar·€ham-
berlain a t Munich. < • • ·' .1-,"· ·,.. 

The analogy is not too farSMicffed. The 
plain truth is tha t we have witnessed 
Nazi tactics on this campus within the 

II 

of due process 
past week, and these tactics have been 
successful. If legitimate grievances exist 
land it is not clear that they do) , they 
must be adjudicated by legitimate mea~. 
anct not by a rape of due proces-s. To ddiy 
society over the past two centuries is 
to compound those sins. I could not lo6g 
continue to be associated with a uni
versity which persists in approving such 
methods. 

,e. 
\ 

Allan B. Mandelstamm 
Professor of econom'i'cs 

In sympathy 
To the Editor: 

Acting President Walter Adams' hand
ling of the Wilson Hall episode has led 
to two positive results. It ~sures the 
black community of the JJniversity's 
commitment to a ' ' fair sha~•· for them . 
It envisages effective aqq , . expeditious 
procedures to handle similitr, grievances 
in the future . Illegal acts , ev:en of a sym
bolic kind. would become ob~c;iYete. 

Lest these gains be drowned in fester
ing discontent, I would urge the following 
c.orrective or addition.ii. steps. The two 
employes concerned. Mr. Tran m and 
Miss Mishle.r. 'i>e placed on stave ( from 
their administrc}tive p_ositip~ only \ with 
no loss of pay. senio(ty. or tatus, and 
no taint on their rec . ~tiding formal 
investigation of the c~rges against them 
according to accepted procedures': Second, 
steps should be taken to ·establish im
mediately effective aµ9 expeditious pro
cedures for handling· ethnic grievances 
within the University . 

The dismay aroused by the " occupa
tion" of the cafeteria is understandable. 
At the same time, it is naive to expect 
that accumulated grievances of genera
tions will always come to "peak" in a 
smooth and decorous manner . To instill 
confidence in the black community that 
the old order has passed, and at the same 
time to encourage adherence to proced
ures which have often failed them in the 
past, is not an easy task. Adams and 
the Ua_iiversity administration deserve our 
support for pursuing these objectives, and 
our sympathy and corrective advice when 
mistakes are made . As the State News 
observes all of this is tragic and would 
be unnecessary if we lived in a sane 
world. 

Subbiah Kannappan 
Professor of economics 
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ACADEMIC COUNCIL 

Tuesday, 3:15 p.m. 
May 6, 196S 

Present : Acting President Walter Adams, M. Adams, Aldridge, Anderson, 
Armistead, Bain, Blackington, Bonnen, Bratzler, Buschman, 
Carlin, Cederquist, Chapin, Cox, Deal, Dean (for Ivey), 
Deskins, Dewey, Dickerson, Dietrich, Dutton, Ebert, Elliott, 
Ferguson, Freed, Garfinkel, Graham, Greer, Guyer, Harrison, 
Hart, Hathaway, Hook, Hughes, Hunt, Ishino, Jason, Kelly, 
Killings,;,1orth, Kinsinger, Kumata, Lee, LePere, Little, Louhi, 
Massey, Mikles, G. R. Miller, Grace Miller, Morris, 
Mortland, Neville, Newman, Nothstine, Oberg, Omoto, Parker, 
Pierson, Pipes, Porter, Rabin, Reed, Reinoehl, Schack, Smith, 
Spees, Suhrlard, Sullivan, Sweetland, Thurman, Twardzik, 
Varg, Von ~ersch, Waxler, Williams, Winder, Winter (for 
Rohman), Wright, Zeig, Zerby, Zwarensteyn 

Absent: Breslin, Byerrum, Ellis, Good, Hinkle, Hunter, Johnson, 
E. Miller, H. Miller, Muelder, Murray, Rust, Sabine, 
Solomon, Varner, '{t.Yhite 

Minutes of the meeting~ 

Acting President Walter Adams opened the meeting at 3:15 p.m. 
On motion, the minutes of the meeting of April 1, 1969 were adopted 
as distributed. 

Cu.RICULUM 

Professor J )hn E. Dietrich, Chairman of the University Curricu
lum Committee, moved approval of the May 6, 1S69 report to modify 
majors in the Colleges of Agriculture & Natural Resources, Engineer
ing, and H~me Economics, as well as the courses of many departments. 
The report was approved. 

AGENDA 

Professor Dale E. Jiathaway,Chairman of the Steering Committee of 
the Faculty, moved to insert in the prepared agenda the congideration 
of a resolution from the Steering Committee relating to the resigna
tion of Provost Howard R. Neville. The motion was approved. 

APPOINTMENT 

Dr. Hathaway moved the adoption of the following resolution~ 
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The resignation of Provost Neville finds the 
faculty government without a developed procedure 
for faculty consultation in the appointment of 
principal administrative officers of the University 
below the President. The faculty recommends that 
no replacement of the Provost be made without con
sultation with representatives of the faculty and 
students. Lacking a permanent mechanism for estab
lishing such consultation, it is recommended that 
the Acting President, with the advice of the Steer
ing Committee, appoint a committee consisting of 
four faculty members, 1 undergraduate, 1 graduate 
student, and 1 administrator at the level of dean 
or above. In the case of other chief administra
tive vacancies, a similar procedure shall be 
followed until permanent procedures are established. 

In response to inquiries, Professor Hathaway explained that the 
Taylor Committee Report had left blank the section on the appointment 
of the principal academic officers other than the president. This 
resolution offers an ad hoc solution until machinery is developed. The 
proposed committee will recommend persons for the position. 

The resolution was adopted. 

WILSON HALL 

Professor Hathaway moved to insert in the agenda a discussion of 
the Wilson Hall incident of April 28-30, 1969. The motion was 
approved. 

Provost Howard R. Neville moved a limited suspension of the rules 
to permit Professor Robert L. Green and his associates to speak for a 
period of time up to ten minutes at an appropriate point in this dis
cussion. Provost Neville accepted as an amendment the request of 
Professor R. i:,rinston Oberg that the same privilege be extended to the 
representatives of the housing staff. The motion carried. 

Professor Hathaway then asked President Adams to give a brief 
summary of the events as he had seen them in the Wilson Hall incident. 

President Adams reported that at about s~10 p.m., Monday, April 28, 
he received a call indicating that the cafeteria of Wilson Hall may 
have been occupied by members of the Black student Alliance. Accom
panied by Richard Bernitt, Director of Public safety, he arrived to 
find the cafeteria occupied. Wilson students were directed to dining 
rooms in adjacent halls. Dr. Adams learned from BSA leaders that an 
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incident had triggered allegations of racism against the Wilson Hall 
supervisory staff. He and Donald Adams, Director of the Residence 
Halls Programs, collected the Wilson Hall residents in their auditor
ium and explained to them the problem that had developed. They were, 
he reported, calm and good humored. 

After conferring with the Black student Alliance, he, Donald 
Adams, Vice President Milton B. Dickerson, Dean Eldon R. Nonnamaker, 
and Richard Bernitt agreed to the appointment of a committee to con
duct a hearing at 3:00 p.m. the following afternoon (April 29}. That 
hearing would follow the rules of the Student-Faculty Judiciary. Mr. 
Emory Foster, Manager of Dormitory and Food services, and his assis
tants, Mr. Lyle Thorburn and Mr. Robert Underwood, Professor James B. 
Hamilton (Chemistry} ,a graduate student, and an undergraduate student 
were named to the committee. Dean Dickerson and Professor Irvin Vance 
(Mathematics), were named as co-chairmen, without vote. 

Tuesday morning the accused persons, Mr. Joseph Trantham and 
Miss Elaine Mishler, were notified. At a meeting in President Adams' 
office to consider the Union contract and the rights of supervisory 
employees, Mr. Foster indicated that he had the unilateral right to 
transfer supervisors. 

At 3:00 p.m. the committee, under its co-chairmen, conducted a 
public hearing in the Wilson cafeteria with white and black students 
present. concluding its hearings at about 6:00 p.m., the committee 
discussed the issues until a late hour, recessed and resumed on Wednes
day morning. President Adams was not present because he viewed his 
role as appellate. 

About 4:30 p.m., Wednesday, the committee presented him with 
nine unanimous recommendations, each sheet initialed by each of the 
voting members of the committee. He announced them in the Wilson 
Auditorium. After dinner, members of the Black Student Alliance 
vacated the cafeteria. 

President Adams remarked that the dispute was thus resolved 
without danger to life or limb, without interruption of the academic 
process, and without damage to property. He reminded the Council that 
prior to that incident there were no procedures for the resolution of 
such a dispute. He was convinced that we must hammer out procedures 
in order to develop channels that can reduce tension in any future 
incident. 



RESOLUTION 

Academic council 
May 6, 1969 
Page 4 

In presenting a resolution to the council, Professor Charles c. 
Killingsworth expressed the hope that we might learn from our mistakes. 
He commended the hearing committee for many of its recommendations, 
but thought that they could have been achieved by a delegation meeting 
with the President. 

Dr. Killingsworth expressed regret that the University, by deal
ing with the Black Student Alliance, had violated provisions of the 
Michigan Public Employment Relations Act which requires certification 
of a majority Union as the exclusive representative of the employees 
in a bargaining unit . It had also ignored the grievance procedure of 
the local collective bargaining agreement, including binding arbitra
tion, in order to rely upon an ad~££ committee. 

Regardless of the charges, the accused employees were entitled to 
due process as it is generally understood and as it is specifically 
stated for students in the Academic Freedom Report (4.2.): 72 hours 
warning to the accused, accompanied by specific charges and the names 
of witnesses, the right to cross-examine, to be informed of the reasons 
for the decisions; and to appeal. He believed that each of these 
guarantees was disregarded and that the hearings were less than decor
ous. The American Association of University Professors has over and 
over again condemned comparable irregularities in hearings on the rights 
of faculty members. 

TWice in the past year the council has gone on record against 
student disruption. But, he thought, the lesson to be learned from 
this incident was that the University will, in the face of protest, 
violate law, agreement, and humat rights. 

Dr. Killingsworth then moved adoption of the following resolution 
(copies of which were then distributed): 

WHEREAS, the Academic council has reviewed the events of 
the past week in Wilson Hall and the recommendations 
emerging from that incident, and 

WHEREAS, the Academic council has taken note of the grave 
concern felt in many parts of the academic community con
cerning the implications of that incident and those recom
mendations, 

THEREFORE, the Academic council resolves as follows~ 



Academic council 
May 6, 1969 
Page 5 

1. The Academic council commends and supports those 
recommendations looking toward the employment of 
a black person in the central personnel office, 
the training and upgrading of black persons in 
residence hall employment, and the hiring and 
training of a black person for a management posi
tion in Wilson Hall. 

2. The Academic council condemns the tactics of 
seizing and holding University facilities as a 
means of securing consideration of demands, however 
reasonable some or all of the demands may be. Once 
again, we reaffirm our support of the essential 
principle that no group in the Academic community 
has the right to force the acceptance of its demands 
by the disruption of the university or any of its 
parts. 

3. The Academic council condemns the gross unfairness of 
the proceedings of last week insofar as they involved 
charges against Miss Elaine Mishler and Mr. Joseph 
Trantham. The Council strongly recommends that the 
following steps be taken immediately by the Univer
sity Administration: 

(a) That any action taken to implement the 
recommendations of last week's proceed
ings concerning Miss Mishler and Mr. 
Trantham be rescinded, and that they be 
compensated for any loss of earnings 
they may have suffered; 

(b) That the Administration reconsider the 
question whether there is any supportable 
basis for charges of improper conduct by 
these individuals; 

(c) That, if charges are to be made against 
these individuals, provision be made for 
a fair hearing observing generally recog
nized standards of due process, and pro
viding for ultimate determination by an 
impartial arbitrator/ if necessary, of 
the question whether proper cause exists 
for any action against Miss Mishler and 
Mr. Trantham. 
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4. The Academic council charges the University Faculty 
Affairs committee, or a subcommittee thereof, to 
arrange promptly for consultations with representatives 
of the Administrative Personnel group of Michigan State 
university, for the purpose of formulating recommenda
tions for the consideration of the Academic council on 
the following matters: 

(a) Job security for the Administrative 
Personnel group, by means of a University 
guarantee of no dismissal, demotion or 
other disciplinary action without proper 
cause, with the issue of proper cause to 
be subject to determination by an impartial 
arbitrator, if necessary; 

(b) The relationship of the Administrative 
Personnel group to the established structure 
of University governance, and possible means 
for the more effective representation of the 
rights and interest of the Administrative 
Personnel group within that structure. 

Professor Albert Rabin inquired about the sources of Professor 
Killingsworth's information and asked for reports from persons who 
were present. Professor Killingsworth agreed that he had not been 
present at the hearingp but explained that his comments were based upon 
a cross-questioning of persons who were present. He had reported to 
council only those items on which there was total agreement among oral 
and published reports. 

President Adams invited Vice President Dickerson to ccrnment. 
He confirmed Professor Killingsworth's statements on the procedur0.s. 
He agreed that the decorum in the hearings had left much to be desired, 
but reported that it had improved during the course of the afternoon. 

Professor Gerald Massey asked Dr. Killingsworth if point 1 of 
the resolution - hiring by race - would violate the union contract. 
Professor Killingsworth replied that it would not. Later, Professor 
Seymour Parker asked if point 1 of the resolution violates any pro
vision of fair employment practice legislation. Professor Killingm-:orth 
replied that it would be a violation only if it stated that "only 
black persons ••.• " 
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Professor Hideya Kimata objected to adoption of the resolution 
without extended investigation and study. Professor Arnold Williams 
asked if, as reported, one of the accused persons is a tenured faculty 
member and if so if any tenured faculty member participated as a vot
ing member of the committee. Vice President Dickerson replied in the 
affirmative to both questions. In response to another question, he 
replied that Miss Mishler's position as a faculty member was never 
called into question. 

Professor Robert L. Green, speaking under a suspension of the 
rules, asked for an extension beyond the allotted ten minutes. Pro
fessor Killingsworth moved that Professor Green be given whatever 
time he considered necessary. The motion carried. 

Professor Green then explained that he had come to Michigan 
State as a graduate student in Psychology in 1960, and completed woxk 
for the doctorate in 1962. Over the years he has listened to com
plaints of racial discrimination by black students and faculty. 
Together they carried those complaints to deans or to the former 
President because there was no structured committee that could act 
upon them. When Mr. Ronald Lee came to the campus as Director of the 
Center for Urban Affairs and the Equal Opportunity Program, he asked 
for a committee of last resort to hear charges of racial discrimina
tion. His request was denied by a group of administrators and faculty 
in February, 1969. When a member of the faculty protested to the 
Civil Rights Division of the Department of Health, Education and Wel
fare, Mr. Lee asked the Board of Trustees for a committee of last 
resort. 

If, in the opinion of the Council, the Wilson Hall hearing 
was unfair, the black faculty and the Black Student Alliance will 
seek a new one that will be considered fair. In such a hearing, Dr. 
Green reminded council, everyone involved should be heard. All evi
dence of racial discrimination on the campus should be aired. Repre
sentatives of the state and federal civil Rights commissions should 
be invited as impartial observers for the Wilson Hall incident grew 
out of a long series of injustices. 

Dr. Green asked for an investigation into discrimination 
against blacks in personnel appointments, in the recruiting of cheer 
leaders, in the hiring of grounds crews, and in the creation of all
white committees that consider such issues as medical student admis
sions. He commended Dean Andrew Hunt for his absolute fairness, but 
remarked that only one black medical student has been admitted. He 
asked that the hearing also consider discrimination by members of the 
university community who have opposed equal opportunity in East Lan
sing housing. The university, its former President, and its Academic 
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council did not protest that discrimination in housing. Yet he must 
ask black students to be reasonable. 

In response to Professor Killingsworth's resolution, Professor 
Green noted that Mrs. Hatcher was a six-month probationary worker and 
therefore ineligible for Union membership. He would endorse a second 
hearing, but it must consider the whole question of discrimination 
against black employees. He asked if Professor Killingsworth had not 
consulted all of the committee members an·a if he had relied on a news
paper other than the objective state News. In summary, Dr. Green 
pledged that the Black Student Alliance and the black faculty are 
committed to justice for every segment of the University community. 

He regretted that too few civil li0ertarians on the campus have 
spoken out against racial discrimination on the campus. 

He had never written an anonymous letter, or made an anonymous 
telephone call, or threatened another person or his family. He has 
received each of these. Must he continue to serve as a buffer between 
the University and its black students trying to persuade them that the 
University is rational? This has been a lonely place for him, for 
black faculty, and black students. There have been too few who, like 
Professors Wilbur Brookover and Leland Dean, have been completely fair. 
In the Wilson Hall incident he was a buffer accused of engineering a 
revolution; but convinced that buffers eventually become known as 
Uncle Toms. We must have orderly procedure, he added, but we must have 
justice too. 

Dr. Green then called upon Professor Brookover who warned that 
the University is a part of a society that is in ·revolution. It can
not very well withdraw. The university must not just be preserved 
but developing to serve a new kind of society where justice to black 
people and white people and poor people is across the board. If there 
were errors, as there apparently were, in the procedures of the hear
ings, they should be corrected. However, Dr. Brook over insisted, we 
must, as a University, move to correct the injus tices and the inequities 
that are apparent among us. Since the black employees did not perceive 
the Union as the appropriate channel, they should be helped to under
stand,and to have available to them whatever channels are appropriate 
for them to get a redress of their grievances . This Academic council 
should not only seek correct procedures, but it must remove the injus
tices to black people as students, as faculty, and as employees. And 
it should take immediate steps to implement the recommendations of 
the committee of 16. 
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Professor Green asked that it be read into the record that the 
black community harbors no grudge toward Mr. Trantham or Miss Mishler. 
If it is agreed that the hearing procedures were unfair, he hoped for 
another open hearing that will be fair to the full academic community, 
one that will make black people feel wanted. 

Professor Oberg asked Professor Killingsworth to incorporate in 
his resolution a directive to implement the recommendations of the 
committee of 16. 

Dean Jack Bain supported the objection to adoption of the Killings
worth resolution without more discussion. He thought that the resolu
tion should include machinery to hear judiciously the grievances that 
exist. 

Professor Thomas Greer agreed that the University must improve 
procedures but thought that task would take more time than would be 
available at this meeting. However, the University should announce 
that it would refuse to negotiate with illegal occupants of any build
ing. He, therefore, supported the Killingsworth resolution to remove 
any injustices in the Wilson Hall hearings. 

Professor James Bonnen supported the resolution in order to assure 
procedures that will give justice to all. We have delegated to pro
fessionals many of the functions once performed by the faculty. There 
are about 1100 Administrative-Professional personnel. Without them 
we could not function. They lack the rights accorded to blue-collar 
workers or to the faculty. The AP's deserve a membership in the Uni
versity community that the resolution will provide. 

Professor Harold Hart spoke against the resolution because it 
condemns, in the second part, the tactics of seizing and holding Uni
versity facilities. He thought it equally important to condemn the 
calling out of police to eject those who occupy buildings. commending 
the administration for not summoning the police in this instance, he 
moved to table the resolution. 

On a division, the motion to table was lost. 

Professor Killingsworth denied any motive of personal recrimina
tion. He hoped that a full ventilation of the whole matter would 
clear the air. He expressed almost complete agreement with Dr. Green's 
proposals but added that they were also agreed that the conduct of the 
hearings violated the Academic Freedom Report's provisions for due 
process. 
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He then offered an amendment to his-resolution. (as point 5): 

"The Academic council charges the steering committee 
of the Faculty to appoint an ~d ho~ committee to 
consider and recommend appropriate procedures for the 
redress of racial discrimination in Michigan State 
University for which no procedures now exist." 

Responding to an invitation from the chair, Professor Green 
expressed his disagreement with Professor Killingsworth's assumption 
that the h~aring procedures were unfair, but he supported the amendment 
asking only that if another hearing is held, it delineate the issues 
for the full academic community. 

Professor Rabin moved, as a substitute: 

"That the Steering committee of the Faculty appoint 
a committee to investigate the circumstances of the 
Wilson Hall affair and report on the procedures and 
the recommendations to the Academic council within 
an appropriate time." 

Acting on advice of Vice President Dickerson as parliamentarian, 
President Adams ruled that the substitute motion would take precedence 
over the amendment to the resolution. 

In response to President Adams' question, Professor Rabin agreed 
that the committee could conduct hearings according to the Academic 
Freedom Report procedures and that in the meantime Mr. Trantham and Miss 
Mishler may be assigned to posts without prejudice. 

Dean Carlin urged the Group to support the substitute in order to 
secure a full hearing. At Professor Lewis Zerby's suggestion, Dr. 
Rabin accepted Dr. Killingsworth's proposed amendment as a part of his 
substitute. Dr. Killingsworth asked for the defeat of the substitute 
motion because he doubted that a full and judicious inquiry could 
correct the injustices before next fall. 

Professor Robert wright offered the following as either a potential 
resolution or an addition to the substitute motion: 

"This body is concerned both with due process and 
with justice. It does not believe that one need 
preclude the other. Due process must be guaranteed 
for those charged with racial discrimination; due 
process must be guaranteed also for those who bring 
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the charges. The subject is one so vital that 
we cannot accept a situation in which allegations 
pass as facts, and facts as allegations simply 
because orderly processes have been bypassed. 

If no satisfactory judicial machinery exists for 
dealing with questions concerning racism at Mich
igan state or if the existing judicial machinery 
is too cumbersome and too inefficient, it should 
be the responsibility of the Academic Council to 
correct this deficiency at once." 

Professor Rabin concurred in the sentiment but declined to 
accept further amendment. 

Dean Paul Varg doubted that the Council could draft, at that 
moment, a completely satisfactory resolution. He then moved to 
recess until Wednesday, May 7, at 3:15 p.m., to permit Professors 
Rabin, Killingsworth, Massey and others to formulate an adequate 
document. 

Dean varg's motion to recess was carried. 

council recessed at 6:00 p.m. 

Madison Kuhn 
Secretary of the Faculties 

RECESSED MEETING OF THE ACADEMIC COUNCIL 1969:7 (cont.) 

Wednesday, 3:15 p.m. 
May 7, 1969 

Present: Acting Pre~ident Adams, M. Adams, Anderson, Bain, Blacking
ton, Bonnen, Bowker, Bratzler, Carlin, Cederquist, Chapin, 
cox, Deal, Dean (for Ivey), Deskins, Dewey, Dickerson, 
Dietrich, Dutton, Ebert, Elliott, Ferguson, Garfinkel, Good, 
Graham, Greer, Harrison, Hart, Hathaway, Hook, Hughes, Hunt, 
Jason, Johnson, Kelly, Killingsworth, Kinsinger, Kumata, 
Lee, LePere, Louhi, Massey, Mikles, E. Miller, G. R. Miller, 
Grace Miller, Morris, Mortland, Muelder, Newman, Oberg, 
Omoto, Parker, Pierson, Pipes, Porter, Rabin, Reed, Reinoehl, 
Rust, Sabine, Schack, Smith, Spees, Suhrland, Sullivan, 
Sweetland, Thurman, Twardzik, varg, Von Tersch, Waxler, 
White, Williams, Winder, Winter (for Rohman), Wright, Zeig, 
Zerby, zwarensteyn 
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Aldridge, Armistead, Breslin, Buschman, Byerrum, Ellis, 
Guyer, Hinkle, Hunter, Little, H. Miller, Murray, Neville, 
Nothstine, Solomon, Varner 

Minutes of the meeting: 

WILSON HALL 

Acting President Walter Adams opened the recessed meeting of the 
Academic Council at 3:15 p.m. to resume discussion of the substitute 
motion of Professor Rabin, and the amendment and resolution of 
Professor Killingsworth. Elaborating on his statement at the May 6 
meeting, Vice President Dickerson reported that an ad hoc committee 
was appointed because there is no judicial or semi-judicial body 
existing at this University that could or would have had jurisdiction 
in the Wilson Hall incident. It attempted to follow a set of pro
cedures modified from those set forth in the Academic Freedom Report. 
The courts, he added, have never required universities to follow 
strict legal due process. The committee's private meetings were 
orderly, calm, serious, and without outside interruption. In 
conclusion, Dr. Dickerson observed that our black students and black 
faculty, who have experienced so much injustice themselves, would be 
the last persons to wish to inflict injustice upon others. 

Professor Charles C. Hughes read from an editorial in the May 1 
issue of the State News that criticized the hearing for its lack of 
calm. 

Professor Rabin, speaking to his substitute for Dr. Killingsworth's 
resolution, announced that in the interim wiser heads have drafted a 
new resolution. With the consent of the seconder, he withdrew his 
substitute motion. 

Professor Killingsworth explained that, in his criticism yester
day of the procedures of the Wilson Hall hearing, he had not intended 
to cast any aspersions on the good faith and the integrity of those 
who were responsible. He reiterated, however, that the accused 
employees were not given a fair opportunity. He insisted that in 
spite of the protest distributed by the Graduate Economics Club, 
there was no Killingsworth motion yesterday to condemn the actions 
of the President at Wilson Hall. There Wps, he said, a Killingsworth 
motion to correct what Killingsworth considered mistakes. 

With the consent of the seconder, Dr. Killingsworth then with
drew his motion. There was then no motion before the house. 
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Professor Richard E. Sullivan moved approval of a new resolution 
produced, he said, by the "wiser heads" previously mentioned, for 
whom he was merely the mouthpiece. The Preamble, he explained, seeks 
to avoid any censure or recrimina;ion. It recognizes that the situa
tion was difficult but that the Council must reaffirm its disapproval 
of the creation of situations in which decisions must be made under 
extreme pressure. Because there was some question that the rights of 
Mr. Trantham and Miss Mishler were violated, the resolution asked 
President Adams to take steps to insure a new hearing if they wish 
it. It is high time, Dr. Sullivan continued, that some 1100 members 
of this academic community - the Administrative-Professional personnel -
have grievance procedures. 

But most fundamentally, he added, the resolution answered to the 
issues expressed on Tuesday by Professor Robert Green. It emphasized 
that we must do justice in order to replace past injustices. Recog
nizing the evidence of racial discrimin~tion in the community, it 
asked that the report of the Committee of 16 be implemented as soon 
as possible and that the Acting President appoint a bi-racial 
committee to get at the heart of the problem of discrimination on 

this campus in terms of specific cases as they arise. We need no 
longer lament past decisions; we must do something positive. 

Professor Killingsworth asked if Part 1 of the resolution intended 
that Mr. Trantham and Miss Mishler will lose neither salary nor status 
pending any hearing, and that the determination of the three-man 
committee would be final and binding on both parties to the dispute. 
Dr. Sullivan answered both questions in the affirmative. 

Professor Hendrik Zwarensteyn asked if the Council would vote 
on the resolution a.lone, which most of the members would approve, or 
on the resolution with the Preamble on which there would be some doubts. 
Professor Sullivan answered that the vote would be on the resolution, 
but that it was based upon the Preamble. Rising to a point of order, 
Dr. Killingsworth explained that he had seconded the motion on the 
assumption that it included the Preamble. The chair ruled that the 
motion covered the complete text. 

Dean Edward A. Carlin moved to amend section 4 by substituting 
the following: 

4o The Council requests that the president take all 
necessary action to institute immediately a system 
for investigating and adjudicating incidents of 
discrimination and racism on the campus as follows: 
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4.1. Establish a bi-racial commission with power to 
investigate conditions of possible discrimination~ 
unequal treatment and racist behavior both on 
complaint and their own initiative. This commis
sion shall be empowered to bring charges before 
an equality judiciary board. 

4.2. Establish an equality judiciary board specifically 
empowered to hold hearings under appropriate rules 
of procedure guaranteeing due process, issue cease 
and desist orders and recommend other appropriate 
action to duly constituted authorities. 

This section would, he explained, separate the functions of 
investigation from those of adjudication. At the request of Professor 
Hideya Kumata, Dean Carlin agreed to change "bi-racial" to read 
"multi-racial." He declined to accept Professor Thomas Greer's request 
to delete the words "and racism," in the first sentence. 

Professor Bishop Pipes noted that part 4 of the original resolution 
did not combine two functions; it only asked that a committee recommend 
procedures. Dean Carlin was unwilling to wait on the report of one 
more committee. Dr. Killingsworth hoped that the committee authorized 
by the original version would write much-needed basic law. 

Dean Herbert Garfinkel thought that the nation's 29 years of 
experience with fair employment practice commissions indicated that the 
case approach contemplated in Dean Carlin's amendment had proved of 
little effect. Commissions have turned to what are known as Affirma
tive Actions and the University shall follow suit. The Sullivan version 
authorizes that alternative. 

Professor Greer spoke in favor of the original version of section 4 
because of the lack of definition of the words "racism" and "racist 
behavior" in the proposed amendment. 

The amendment was lost. 

Professor Harold Hart moved to amend the Sullivan resolution by 
deleting the Preamble because it re-stated the objectionable parts of 
the Killingsworth resolution. 

Dean Paul Varg pointed out that the second sentence of the Preamble-
"Circumstances of an historical nature and which have their origin far 
beyond the bounds of this University make the issues before us broader 
than questions of law."--went far beyond the legal emphasis of Tuesday's 
resolution. We are dealing, he said, with a question that is a part of 
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American society that cannot be answered in a spirit of legal judgment. 

Professor Kumata supported Professor Hart's amendment because the 
Preamble seemed to imply that the faculty was blameless. He would 
accept the Preamble if the council would also admit the past guilt of 
faculty and departments. Dean Garfinkel read from the Preamble: "The 
Academic Council deplores any manifestation of racism by students, 
faculty, administrative personnel, or other employees of the University." 
He thought that this sentence could satisfy Dr. Kumata's objection. The 
Preamble, he added, reaffirms a previous resolution adopted almost unan
imously by this council. If that decision is to be reversed, it should 
be done so explicitly. Professor Hart objected to the Preamble for 
that very reason: it does reopen unnecessarily the question of the 
resolution adopted on June 7, 1968. 

Professor Killingsworth objected that if the council should 
eliminate the Preamble, it would leave in doubt its previous disapproval 
of the seizure of a building when virtually all of the students were 
white, but would now refuse to do so when they were black. He thought 
this a form of racism. Further, if the Council rejected the Preamble, 
it would approve the tactics of the Wilson cafeteria occupation. 

Professor Hilliard Jason objected to the Preamble because it rises 
up in righteous indignation while the resolution acts for the future. 
The Preamble, he thought, expressed concern with the implied denial 0£ 
the civil rights of two supervisory personnel but said nothing of the 
repeated violations of those who felt it necessary to take the extra
ordinary actions of last week. Professor zwarensteyn objected to the 
Preamble because it merely stated that the administration had failed 
to act according to the resolution of June 7, 1968. The practical 
steps appeared in the resolution. 

Professor Sullivan thought that members were reading a spirit of 
blame into the Preamble. In fact, it called attention to our errors but 
was not intended to censure a particular action. Professor Robert 
Anderson thought that the whole document could serve to unify rather 
than to polarize. 

Mr. John Bowker moved to amend the Preamble by deleting the last 
sentence of the first paragraph: "Nevertheless, the Council must 
reject the tactics used in this incident and knows only too well that 
such tactics employed by groups within the University can likewise be 
used by groups from the outside community." This deletion would remove 
the only slap at anyone and would retain the proper reiteration of a 
past decision. 
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Professor A. L. Thurman, Jr. moved the previous question. It 
was carried with the requisite number of votes: more than 2/3 of 
those voting. That motion closed debate until Council had voted on 
every motion before it. 

Mr. Bowker's motion to strike the last sentence of the first 
paragraph of the Preamble was carried. 

The Hart motion to strike the entire Preamble was lost. 

The Sullivan motion to approve the entire document, as amended, 
was adopted as follows {including Dr. Kumata's previous suggestion): 

PREAMBLE 

The Academic Council deeply regrets the developments of last 
week. Circumstances of an historical nature and which have their 
origin far beyond the bounds of this University make the issues 
before us broader than questions of law. The Council likewise 
recognizes that given the tenseness of the situation that pre
vailed, the lack of adequate procedures for resolving some of 
the problems involved, and the failure to use available pro
cedures for other problems, efforts at resolution were likely 
to be subject to criticism, given time for reflection. The 
Academic Council deplores any manifestation of racism by stu
dents, faculty, administrative personnel, or other employees 
of the University. 

In an action of June 7, 1968, the Academic council 
approved (with but one dissenting vote) a resolution condemn
ing "the efforts of a small group of students and others to 
advance their demands by attempted seizure and occupation of 
campus buildings" - and denying that "any group has the right 
to force the acceptance of its demands by the disruption of the 
University" - and reaffirming "support for the principles and 
procedures of the Academic Freedom document" - and declaring 
that "efforts to bypass these established channels and to 
achieve results by coercion are a grave disservice to the 
entire academic community, and .•. subvert the basic purposes 
of the University as defined in the Academic Freedom document." 
The Council reaffirms this resolution. The University must pro
ceed so that the civil rights of every individual are protected. 
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Whereas, The Academic council has taken note of the great 
concern felt in many parts of the academic community about the 
Wilson Hall incident, 

Therefore, The Academic Council resolves as follows: 

1. The Academic council recommends to the Acting President 
that he ask the two employees, Miss Mishler and Mr. Trantham, 
if they desire a new hearing to be held, this hearing to be 
conducted in full accordance with the procedural rules laid 
down in the Academic Freedom Report; that in the event the 
two individuals desire a re-hearing, the Steering Committee 
constitute a special three-man committee to structure and 
conduct such a hearing, including provisions for specifi
cation of charges, submission of evidence, and general 
procedures to be followed; provided that the Steering 
Committee shall insure that all three members of the com
mittee are acceptable to representatives of the University 
Administration and the representatives of the two employees. 

2. The Academic Council recommends that the Acting President 
establish a committee in conjunction with the Secretary of 
the University to develop a permanent adjudication process 
for all Administrative-Professional personnel in the Uni
versity. These persons are not at present protected by 
the University tenure system or an organization of their 
own choosing. 

3. The Academic Council strongly urges that the report of 
the Committee of Sixteen be implemented as promptly as 
possible. 

4. The Academic Council recommends to the Acting President 
that he appoint a multi-racial committee to recommend 
procedures for investigating complaints of racial dis
crimination and insuring redress when discrimination 
is found. 

President Adams thanked the Council for its helpful and construc
tive discussion of the incident. 

Dr. Killingsworth urged that the committee to be appointed take 
into account the pre-Union grievance procedure. 
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President Adams expressed the hope that the rules to be developed 
will provide substantive due process as well as procedural due process. 

TENURE 

Professor William E. Sweetland, Chairman of the University 
Faculty Tenure Committee, moved approval of the "Statement on Non
Tenured Faculty." Following a discussion initiated by Professor 
Gerald Massey of the word "compatibility" in the second sentence 
of the seventh paragraph, the sentence was changed to read: "At the 
level of the basic administrative unit, judgments on non-tenured 
faculty with respect to professional competence (including teaching 
ability), academic potential, and the needs of the department are 
made by the responsible administrator after consultation with the 
tenured faculty and/or other duly constituted group specified in the 
bylaws of that basic administrative unit." 

In response to questions, Dr. Sweetland indicated that much of 
this document was new. It called upon departments to establish pro
cedures if they did not have them. These procedures could be a part 
of departmental bylaws. 

In response to a question, Dr. Hathaway, chairman of the Steer
ing committee of the Faculty, indicated that the statement, if 
approved by the Council, would require action by the Academic Senate 
and by the Board of Trustees. The following statement was then 
approved: 

Regular, full-time appointments by the Board of Trustees 
to the faculty of Michigan state University are normally made 
under the provisions of the Michigan State University tenure 
system approved by the Board of Trustees on May 15, 1952, 
and subsequently amended on November 16, 1962, and March 16, 
1967. The rules of tenure, as established by the Board of 
Trustees, provide the procedural basis for the protection 
of the rights and responsibilities of both the faculty mem
ber and the University. 

University policies and procedures governing conditions 
of appointment with respect to initial appointment, proba
tionary service period, reappointment, change in assignment, 
tenure classification, promotion, termination and dismissal 
are detailed in the statutes of the University. Recommen
dations for actions under the tenure system are the respon
sibility of the administrator of the basic administrative 
unit. 1 

The basic administrative unit is defined as department, school, insti-
tute, residential college, or other comparable academic unit. 
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Within the tenure system of Michigan State University, 
faculty members are classified in two groups, faculty with 
tenure and non-tenured faculty. Faculty with tenure are 
those that hold appointments for an indefinite period with
out a terminal date as described in the current Policy 
Handbook for MSU Faculty (1968, p.7). Faculty members in 
non-tenured status are in two categories: 

1) A visiting or temporary faculty member appointed 
for a specific period of time outside the tenure system is 
not a member of the tenure system. Temporary appointment 
with a specified termination date does not imply reappoint
ment or temporary extension of appointment by the University. 
If reappointment is to be made, negotiation of the conditions 
of reappointment must originate with the basic administrative 
unit. 

2) A faculty member appointed to the regular, full-time 
faculty by the Board of Trustees is under the tenure system 
and subject to the provisions appropriate to his status, even 
though he may not have been granted tenure. Only persons 
appointed to the rank of Professor have tenure from the date 
of original appointment. Recommendations for actions affect
ing the appointment, reappointment or promotion of faculty 
members under the tenure system must be in accord with the 
provisions of the tenure system. 

At the level of the basic administrative unit judg
ments on non-tenured faculty with respect to professional 
competence (including teaching ability), academic potential, 
and the needs of the department are made by the responsible 
administrator after consultation with the tenured faculty 
and/or other duly constituted group specified in the bylaws 
of that basic administrative unit. Recommendations for 
reappointment, tenure, or promotion are reviewed succes
sively by the Dean, the Provost and the President, who 
makes the final recommendation to the Board of Trustees 
for action. 

Each basic administrative unit shall base its judg
ments on criteria and procedures that are clearly formu
lated, objective and relevant. These criteria and pro
cedures shall be known to all members of the basic admin
istrative unit. If appropriate, the responsible admin
istrator may supplement information required for these 
judgments by consulting with representative non-tenured 
faculty, students and/or qualified individuals outside 
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the basic administrative unit. Review procedures shall 
be described in its bylaws and shall include a means 
by which the faculty member is evaluated and informed 
annually of his progress. These bylaws shall provide 
for a designated group to make recommendations with 
respect to reappointment, tenure, or promotion. Pro
cedures shall also exist by which the faculty member 
may confer with this sub-group before a decision is 
made in his case. 

Decision not to reappoint a non-tenured faculty 
member does not necessarily imply that the faculty member 
has failed to meet the standards of the University with 
respect to academic competence and/or professional inte
grity. This decision may be cont~ngent, wholly or in 
part, upon the availability of salary funds and/or depart
mental needs. The decision not to reappoint a non-tenured 
faculty member does not require action by the Board of 
Trustees. In the case of a non-tenured faculty member 
within the tenure system notification is required as set 
forth in the current Handbook for MSU Faculty. such 
decision is made at the level of the basic administrative 
unit. 

If a non-tenured faculty member believes that the 
decision not to reappoint has been made in a manner 
which is at variance with established evaluation proce
dures, he may, following efforts to reconcile the dif
ferences at the level of the basic administrative unit 
and the Dean of his college, submit a written petition 
to the University Tenure Committee for a review of his 
case. The University Tenure Committee shall establish 
appropriate procedures for review of each such case. 

When reason arises to consider dismissal of a non
tenured faculty member before the expiration of his term 
of appointment, the procedures to be followed shall be 
identical with those established for the dismissal of a 
tenured faculty member. 

"X" AND "I " GRADES 

Professor Iwao Ishino, Chairman of the Educational Policies 
committee, moved approval of the following regulations: 
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1. Deletion of x-condition from the grading system 
in favor of i-incomplete. 

2. I-incomplete to be given by the instructor without 
additional authorization. 

3. When the instructor gives an incomplete he shall 
report the fact to his department (on an appropriately 
designed all-university form) and specify what must 
be done for removal of the incomplete. The student 
may obtain a copy of this report from the depart
mental office. 

4. The departments shall retain the report of incomplete 
grade as a reference regarding specific requirements 
for removal of incompletes. 

The regulations were approved and are to be submitted to the 
Academic Senate as information items. 

DROP PERIOD 

Professor Ishino moved approval of the following policy on 
"Late Drops" of courses: 

1. Extend to the middle of the term the period for 
dropping with no grade reported. This is the criti
cal date with respect to both withdrawal with no 
grades reported and refund of fees. 

2. Restrict acceptable reasons for late drops. 

3. Introduce a special late drop card. The late drop 
card should be 

a. distinctively colored, 
b. provided with a space for recording 

reasons for approval of the late drop, 
c. available only in office of assistant dean 

4. Introduce an expiration date on both regular change 
of enrollment card and the proposed late drop card. 

5. Authority for late drop to reside with assistant dean 
in his role as adviser for his college - as at present. 

6. Instructor's signature on late drop to be only for pur
pose of verifying grade to date - as at present. 
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The policy statement was approved for submission to the 
Academic Senate for information item. 

ACADEMIC FREEDOM 

It was agreed to postpone Item 5 - Amendments to the Academic 
Freedom Report - until the next meeting of the Academic Council. 

ROTC 

Mr. Jeff Zeig asked that the ASMSU Student Board's request 
relating to the ROTC be transmitted to the appropriate committee. 
Dr. Hathaway reported that he had transmitted the request, and there
fore, moved that it be referred to the Educational Policies committee 
and to the University curriculum Committee for report to the May 27, 
1969 meeting of the Academic council. 

Professor Ishino indicated that the Educational Policies committee 
had met to discuss the problem. Professor John Reinoehl reported that 
the curriculum committee was considering it. 

President Adams asked both committees to explore all of the 
options available. Professors Ishino and Reinoehl hoped that their 
committees could report on May 27. 

Dr. Hathaway's motion was carried. 

AGENDA 

It was agreed to defer other agenda items to the May 27 meeting. 

The Council adjourned at 5:00 p.m. 

Madison Kuhn 
Secretary of the Faculties 
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RECONVENES TODAY 

to discuss Wilson 
By MARILYN PATTERSON 

State News Staff Writer 

The Academic Council Tuesday set 
aside most of its agenda in favor. of 
a discussion of the actions taken dur
ing the take-over of the Wilson Hall 
Cafeteria last week. 

The council will reconvene to@f. h,i 
continue · its discussion and· retu n _to 
the matters on its original agenda . 

At the time of . recess a motion ··was 
proposed to condemn the unfairness 
of the proceedit'Jgs towards Elaine Mish
ler, head manager of Wilson Cafeteria, 
and Joseph Trantham, food services 
manager . A substitute motion to form a 
committee to investigate the situations 

leading to and the consequences of the 
"Wilson Hall a ffair " was also before 
the council. 

C.C. Killingsworth, professor of labor 
and industria'.I relations and pro,poser of 
the motion to condemn the Wilson acfiions 
said that the Universi ty was in " bold 
violation oJ its legally imposed obligat• 
ions'" in allowing the Blaek Students• 
Alliance (BSA ) to speak for the em
ployees of the cafeteria and in not pro-

viding due process to Trantham and Miss 
Mishler. 

By union contract and by,; law, 
Killingsworth said, the union has -.ex
clusive rights to represent employes in• 
matters of grievances against manage
ment. 

I 

agenda 
sit-in 

Since a union employe made· the com
plaints against Miss Mishler and Tran
tham , the union and not the BSA has 
the legal right to speak for the em
ployes, Killingsworth said. 

Killingsworth also said that Miss 
Mishler and Trantham were given " un
fair treatment" at the hearing in that 
they were not extended the . ''minimum 
standards" of due process provided in 
the Academic Freedom Report . 

The committee set up by Acting Presi
dent Walter Adams to hear the issues 
and recommend solutions was said to be 
operating under the guidelines of the 
-Academic Freedom Report, he said. 
· However, it did not notify Miss Mishler 
and Trantham of the hearing 72 hours 
beior·e its occurrance as the Academic 
Freedom Report stipulates , he said . Nor 
did it give them written statement of 
the charges against them or tell them 
ho'Y the violations ca me to its attention. 
Both actio,ns are required by the free
dom repbrt, he said. 

"Regardless of what the charge is ," 
Killingsworth added, " you do not punish 
the man without giving him a fair hearing. 
This is a question of due process not of 
whether you approve of what they are 
accused of having done. " 

Albert Rabin , professor of psychology, 
moved that the council appoint a com
mittee to investigate " the Wilson Hall 
affair" because he did not feel qualified 
to react to Killingsworth's motion without 
further information. 

Tod_ay the council will continue con
sideration of the motions at 3:15 p.m. 
in the Con Con Room of the International 
Center. 
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Faculty petition bac.kS 
. ~~ 

Adams' sit-in handling 
Nearly 100 faculty and graduate stu

dents have indicated their support of 
Acting President Adam's handling of 
the Wilson Hall cafeteria take-over by 
black students last week. 

In a commendation circulated by five 
faculty members, the 94 signatories 
placed their names "on recor.d as 
supporting and commending Dr. Walter 
Adam's leadership in handling the 'Wil
son Hall Affair.' " 

Charles P . Larrowe, professor of 
economics and one of the sponsors of 
the petitions, '• said that a greaC inany 
people are unhappy with the outcome, 
rather than the procedure, of the en
tire situation. 

"If people in support of Adams· didn't 
speak up, then even their silence would 
be construed as supportive of the 
critics, " Larrowe said. . 

Among other points, the commendation 
noted that Adam's has "respected the 
rights of students to express their griev
ances, created a climate for the fuli dis
cussion of crucial_ issues and responded 
quickly to prevent violence." 

(See page 4 for complete text.) 

The commendation was circulated in 
.- the- Dept: of Sociar - stience, ' American

Thought and Language, Mathematics, 
EconomiCf'.I and the School of Labor and 
Industrial Relations. 
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I Collective bargaining 
As I have listened to discussions of 

the Wilson Hall controversy, it has struck 

I me that a factor underlying some of the 
. criticism of the way it was handled may be 
· a misunderstanding of the nature of the 
committee which held ·the hearing and 
made recommendations to Acting President 
Adams . 

Reference to the committee as an " ad-

1 

judicating committee" has tended. I 
think , to convey the _impress!on that_ ~t 
was a kind of court. Viewed this way. 1t s 

. no wonder the question~ have been raised 
as to the propriety of having people with 

1 a stake in the dispute sitting in judgment 
on its outcome. ·· 

But the committee wasn't a court. It 

Journal-biased 
To the Editor : 

i 

The Lansing chapter of ,: 
strartgly rop'pose Lhe un[sair a~d biased 
ar~icles appearing io the ,Lansing SU\•te 
Journal pertaining lo Lhe Wils~n Ha ll 
pr.olest Unfaiv a nd biased repor~mg. a nd 
editat1i·a l handling re.fleet neg~twery on 
the Black Ques t for social justice. We 
strongly request the editors of the Sta te 
Journal t6' encour~e;·a·J!<I. support obJec
tive reporting a nd editorial placeme nt of 
all news. 

Vence Bonnham 
President. Lansing bra nch 

NAACP 

was the kind of body tha t comes into 
play in collective bargaining as the penul
timate step in a grievance procedure. Sup
pose the union which represents. these 
cafeteria employes had chosen to press 
their grievance against the supervisors. 
The dispute might well have come be
fore a joint committee composed of three 
members of residence ha ll managment 
and three members of the union . 

The six would have decided upon a 
chairman from among themselves, agreed 
upon ground rules, listened to the griev
·ants and their witnesses and to the su
pervisors and theirs . The committee would 
then have withdrawn to weigh the testi
mony and reach a decision. 

The union, however , chose not to press 
the grievance . The Black Students ' Al
liance (BSA I, therefore , in going to the aid 
of the aggrieved employes , became a 
surrogate for the union . Looked at in this 
light, it was logical for t~e committee 
to be made up of three management rep
resentatives and three members of BSA. 
What was unusual was to have the outside 
co-chairmen and the two lawyers . 

But when you consider tha t no procedures 
whatever have existed until now 1although 
Ron Lee proposed in vain last February 
tha t they be established I for dealing with 
such confl\cts. it seems rather unfair to 
blame Mr. Adams for adding Vice Presi
dent Dickersori (who has a law degree 1 

and professor Vance to the committee as 
co-chairmen without a vote . 

As the the lawyers, they were present 

for Wilson 
because the committee. after it was ap
pointed, decided to folfow ground ru les 
laid down in the Academic F reedom Re
port for hea rings before the Student-Fa
culty Judiciary. Those rules . in contrast 
to the usua l grievance hearing. a ll ow for 
lawyers to be present. 

I come now to a constru~ttve suggestion. 
' In collec tive ba rga ining, if either party 

to a gri evance is dissatisfi ed with such a 
committee' s decision. 'it carries the dispute 
to arbitration . A common form is a t ri
partite panel. 

f/·1 ~; 
In the- case at h,ln<(. .r ide:nee ha ll 

management . w.puld ~ec( on.e member. 
the BSA would selldt one . and the tw o 
would then choose a third . imp,11ti,i l 
member . who would serve as cha irma n 
The pa nel would .revi.e\~ ., the evidence. 
scrutinize the procedutes follo\ved by the 
committee lfolow . arid • make ;1 ru ling. 
which the disputants ·would agree in ,id 
va nce to aw;pt,-Jt,:S bindif!.g.{, 

I note. by ... the·~~ay. that in the ··.Joint 
Statement of BSA-Management Comm it
tee .·· which sets out the nine recommen
da~ig,ts to Ai\ttt~ ,: President Adams, _re
commenda tion Leven calls tor creatrng 
an a rb itration ~ystem to cope with j ust 
such controvii!-s~s as thi s. I think that an 
admira ble (¥.'P.JIO~I 1as Indeed I do the 
ether eigh ecommenda ti~ns l, and I sug
gesl th<1\ e put it into eflee t a t once. 
t~dea l wftii the 'presentdlspute. 

C.P. Larrowe 
Professor of economics 

r ' ., 
Justice lacking at Kangaroo court 

To the Edi tor : 
Members of the MSU Board of Trustees: 

The following members of the Ad Hoc 
Committee on the Residence Ha lls are 
convinced that the recent debacle of demo
cra ti c procedure and due process in the 
take-over and kangaroo court a t Wilson 
Hall represents the sort of occasion tha t 
deserves our a ttention and comment. We 
note with di smay the · following fac ts 
in the case: 

No wri tten cha rges were la id in ad
va nce aga inst Miss Mi shler a nd Mr . 
Trantha m : 

the ri ghts of over l.100 student residents 
were viola ted: 

regular gri evance procedures of the {\Ft
CIO County and Municipal Emp'loyees 
Union were ignored : 

no opportunity was given for obta in
ing defense witnesses : 

no opportunity was given for cross ex
amina tion: 

the Hearing Committee contained two 
members of the very group that con
ducted the sit-in : 

relations between management and 
both white and black emplpyees have 
been fearfully disloca ted; \ . 

no recordings . written or taped, were 
allowed to be made at the heari~gs: . 

members of the H~arin · Committee 
we.re constraine(l- from making public 
st-ate,rnents explanatory of and in de-
fense of their conclusions . , 

We deplore lack of judgment, settin'g 
of an unfortunate precedent , and govern
ment by tantrum . 
Anne C. Garrison , cha irman and seven 

other committe_eJnemb_ecs 
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; M~l/ Pair OKs Hearing O/fe~ 
By IJBLFJJ CIBGG Council made Ihm common- ha,tiJy.eolled hea,lng In tho d'"llng with black eale!nrla 

State Journal Staff Writer dation in the wak,e of a contre• Wiliion Hall cafetepia-whieh workers. 

The two transferred Wilson 
Hall supervisors at Michigan 
S t 1J t e University today an
nounced through their attor
ney, Duane M. Hildebrandt, 
that they have accepted an 
offer for a new hearing made 
by Acting President Walter 
Adams. 

Related Stories, Pg. A-3 

Offer of the hearing was 
made by Adams-through the 
MSU attorney, Leland w. Carr 
after such a recommendation 
was made by the MSU Aca
demic Council in a resolution 
Wednesday. 

versf which arose after Miss was being held by black sh,!- Hlldebrall(lt said tht Miss 
E laine Mishler and Joseph E: dents,. wh~ h~d ~cc.used t~e Mishler and Trantham, man
Trantham were subjected to a lwo ot raCJal dIScrmunatlon m agei· and food service manager 

,,__. . of Wilson Hall, r espectively~ 
would accept the offer of a new 
bearing only on the conditions 
that: · 

-Witnesses can be cross-ex
amined under oath. 

~ f'he two r~spondents ,can 
present their 6wn witnesses. 

-Records pertaining to all 
individuals in the c a s e be 
made avaihtble. 

-(!. r ecord ~ kept of the 
heating by a certified court re• 
p<ll;t(ll'. 

,;; l JOINS CME 
Hildebrandt s~id he wo~ld be 

joined in the case by Donald G. 
Fox, another Lansing attomey, 
who will p,rlmarily handle de
fense for .Miss Mishler. 

In accottla with Council's 
recommenGatfons the hearing 
is to be corlduetiad according to 
prooedural rules laid down in 
the Academic Freedom Re
port. A special three-man com
mittee - acceptable both to 
ttie MSU i1dmlnistratio11 and 
the .respondefffs - is to be ap
pointed by Council's steering 
committee; it will structure 
and conduct the hearing. 
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M~U's Adams to Implement 
Actions on · Hall Incident 

a committee acceptable to the broader than the university, 
administration and the two ~oles that Monday momillg 
employes w o u l d conduet file 1 quartei:ba.clting is frequently 
hearing:. wiser, and "deplores ' m,anifes-
ADJlJDICATION PROCESS t~tions of ra<?ism in the univer

sity commumty. 
I -A committee be-established Further, the preamblenm
. in conjWJctien with the secre- firms the Council's resblufion 

tary of the university, _to _de- of June 7 J.968~ eendemmng a 
velop a pennanent adju~- s ma I-I group's seizure of a 
t;!on Pl'Qeess for ~ administra- bu:ild:ing to force its demands 
five and professional _person- and reaffirms support for the 
nel who at present are not pro- I ptincipl~ and procedures of 

By HELEN CLEGG 
State Joumal ·Staff Writer 

Acting President W a l t e r 
Adams of Michigan State Uni
versity said today he will im
plement recommendations of a 
resolution addJ)ted Wednesday 
by the Academic Council about 
last . week's controversial Wil
son Halls cafeteria sit-in. 

Council adopted a new and 

different resolution with a ing on charges brought by 
milder tone than the on~ sug'- black stud@ts. . o · 
gestea doting Tuesday's mee't- Miss Elaine Mishler and Jos• 
ing by Dr. Charles C. Killings- eph E . Trant.ham, ~ two 
woitli, professor. of labor and white supervisors in ques®n~ 
industrial relations. , are tempol,"ari]y•o.n leave with 

For two and one-half hours pay until their placement is de• 
Tuesday, Council debated Kill- cided by the Division o!. Dor
i:Bgsworth's re~olution calling, mitf?r~es and Food. Services . . 
among other things, ' for re- K~gsworth withdrew his 
scmding transfer of two white. resolutl!)n W e d n e ~ . l:i9w
supervisors following a hear- ever eVJdently knowmg befote-

band about the new resolu~ tected by the MSU tenure sys- the AGademic ·Freedom aocu
introdnced by Dr. Richard J!.;. tem or an Organizaticm of their ment. 
Sullivan, chairman of Uie de- own chOOS:ing. Adams who presided, said to, 
pa.Dtfn~ of f>!story. -The report of the Commit- day he intenas to ilnplem~t 
~ said . be ~ mere- tee of Si\'.teen be implement.ea the Council's re<:9mmenElation . 

1y a ~outhp1ece fOl' the as promptly- as ~ssible .(The Addressing the Council bile 
~up which drew~ the reso- Committee of S ix t e en was after the• ,resolutton pa sed 
llltion recommending ta Ali- fol'Ined in April, 1968, by the Wedn~Y. Dr. Adams said he 
ams ,.,..ffiat ;._.,Miss u~~i.1 d t~n President. Dr. John A. thinks it is important for the 
-ne as-.-ea. ,.~ u.Lh}lller 3!) _ _ ah. to make reeommen- llliiveL'Sity to develop rules and 

Mr. Tran. th~ if .lher desn:e d. ~tion~ on ways to merease I regalations. 1o:r not only proced
a ne~ h~ u, be. he14, this mmonty members in ev.ery ural, but also ior substantive 
heanng to be ~oodu~ m full phase of the uuniversity.) due process. · 
accordance_ with. ~ procedu- _ He · ~pointed a multi-ra- The Council met in the Con 
ral 1:111es laid down m th.e .~- CJal committee to recommend Con Room of the International 
d.enue Freedom Repor.t. . If proced~ for .investigating Center with about 20 onlookers 
they request a new bearmg, co~plaints of. rae,ial discrimi- watching the proc~gs. 

n~tion ~ IT~ ;IDSµring redress · 
when discnmmation rs found. OTHER. BUS~~s~ 

Preamble to the · resolution. In other business, the C!)Jmcil 
was adopted after abouL an had earlier authorized a temp-
hour's debate, by an over- orary comm.ittell for looking 
whelming majority. into ways er finding- university 

RE~ETSTATED wide nominatiens~to replaee 
the Provost, Dr. Howard R. 
Neville, whe leaves September 
1 to become president of Clare
mont Men's College, Clare
mont, Calif. Permanent proced-

In brief, the preamble states 
r~t for the cafeteria .inci
dent;, says th~ i~ s u e s are 

ures are te be worked out 
C&UQ,cil also heard that pro

PQsed pQlicy changes regarding 
th.e ROTC were under study in 
the Educational Policies Com-

' mittee &nd the Curriculum 
Committee, which plan to re
port at the next Council meet
ing, May 27. 

---=======-~-



QuestiOns over Wilson conflict 
spur action to ha.It MSU funds 

By LARRY LEE 
State News Staff Writer 

A resolution threatening to withold 
funds from MSU for the next school 
year was circulated in the Michigan 
legislature Wednesday by Rep. Joseph 
Swallow, R-Alpena. 

Thirty legislators reportedly had 
signed the resolution declaring their 
intent to refuse to approve appropriat
ions to MSU until three requests relat-

C"l 
\D 
........ ...... 
........ 
i..n 

ing to last week's Wilson Hall cafe
teria sit-in have been answered. 

The three requests. irr Swallow's res
olution are: 
. 1. . That the administrators of the 
University reveal to the legislature the 
full extent of the agreement made April 
30, 1969, and present stich facts as they 
feel necessary to show that such agree
ment was in the best interests of the 
University, the student body and the 

people of the state of Michigan. 
2. That the administrators of the 

University show to the legislature what 
process was used in extending a "fair 
hearing" to the two supervisors , Joseph 
E. Trantham and Elaine M. Mishler, 
who were demoted as a result of events 
of April 28-30. ' 

3. That the student body of the Uni
versity, either by resolution of its stu
dent government or by a legitimate poll 
conducted by its student government , 
express to the legislature its position 
relative to violent and unlawful activit
ies which disrupt the orderly process 
of the University. 

Swallow admitted the resolution " may 
unfortunately work a hardship on the 
vast majority of students who are mind
fully seeking an education." 
•. Swallow said he is not asking that the 
House vote on the resolution , but that 
they sign it to "let them know we are 
serious. 

"But this action . that we are taking 
is the only action the legislature can 
take because control of MSU is vested 
in an autonomous board of trustees, " 
he said . 

Referring to the praise Trustee Don 

I Stevens, D-0kemos, gave Acting President 
Adams in his handling of the affair , Swal
low said, " Autonomous control is desirable 
for the promotion of aca"demic freedoms, 

1 but these freedoms do not extend license 
fo the. board o( trustees to . condone 
violent or unlawful activities." 

Trustee Warren Huff, D-Plymouth, 
took exceptions to the legislators' in
tent. ":I don't think the legislature has 

j to withhold appropriatioJls to obtain in
formation," · d. . . 

"T do not agree wi.th that part of the 
resolution that seems to imply that the 

But Huff · said, "I would concur with 
the distinguished representative from 
Alpena that not only the board should 
know the facts and decisions and have 
it clear in their minds that due process 
was followed, but the board has the obli-

111111111111111111111111111111111111111111 

Grier canceled 
Dr. William Grier, co-author of "Black 

Rage," will not speak today as scheduled 
for the Provost Lecture Series on "The 
Black Experience in America," due to 
illness. 

The l,:cture-has been canceled since no 
replacement could be found.' An attempt 
will be made to reschedule both Grier 
and his co-author, Dr. Price Cobbs, who 
had to cancel an engagement here a few 
weeks ago due to illness of his wife. 

········ ·····--------- ----------.. -

gation to reassure the legislature what 
was done." 

As yet, the board itself has not re
ceived a full report, but Huff expects 
Adams to have a report at the next 
board meeting beginning Thursday. 

"I have a deep respect for the 'pub
lic right to know,'' he said. 

Stevens and · Adams were unavailable 
for comment. 

The Student body already has issued 
, statements revealing its position. 

During events surrounding toe Garskof 
controversy during winter term, ASMSU 
published a position paper in February 
denouncing the use of violence in settl
ing campus disputes, and a petition de
crying the use of force on the MSU 
campus gathered 13,000 signatures in 
March. 

Trantham said Wednesday evening he 
had just heard of the resolution and did 
not want to comment on it. 
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Sit-out 
Owen C afete ri a stands dese rte cf 
during the residents' boycott. 
Plans call for the boycott to.con
tinue until prices are lowered. 
~te News ph'oto by Lance Lagoni" 
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Past m.onager 

at Wi1so.n.knew 
of race tension 

There were problems in Wil
son Hall cafeteria last y,• :i r . bu : 
they were being ha ndled quiet!~· 
by the black head manager. 

When informed. of the black 
students· occupation last week . 
Ellis D. Norman. former head 
manger of Wilson and now ·per
sonnel recruiter for Sky Chei's . 
Inc .. said "I warned Joe 1Tran
tham l that something like thi s 
would happerl Had l Sl UY d 
anollwr y ar I probably W()Uld 
have fired him or rcque ·L •d 
his transfeit, partly for dis
crilrtinalory problems . 

" I'm the k111d who thinks a 
gu~ hOuld be trained and dev
lop d before you fir•c him .· · 
orma n ·::i Id " r lri d h.11· .I 

lo l ach htm !Trantham I to 
uncterslano people. spe<:iully 
bl,H'ks .. he r a ll y didn ' t un
derstand ... 

As managet·, h said his l>1g
ge. l probl'em was food services . 
.. I was always g tu ng .Joe out 
of hot wat •r with lh union 
l'or d. cis ions n~ade by him or 
his · !11,1pel'vJsors. Employes 
came in la te ; they (supe.r
v[sors l mark d their time 
ar'ds and dictn ·l explain why ," 
Norman noted that there 

w re two black employes h had 
hop d to see promoted--Robert 

t Parsons and Roxie Triplett, 
on of the worke1·. who walked 
orr their caiet ria jobs, spµrk -
10 the protest learning to 
handle p Opie. 

" I told Joe he had II lot of 
things to I arn . An(! if he 
didn't, he'd lo e hi. job," or
man continued. " lie couldn't 
PO ;irn11nn nrnnn<:itinninP l"OPth: " 
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\ East Lan,;ng Bu,;ne,,men Mar,h Toward Beaumont Tower ~ 

\ Businessmen March, 
Protest MSU Action 

A group of East Lansing 
businessmen marched to the 
Michigan S t at e UntversJly 
campus Saturday in a demon
stration that a spokesman said 
was desjgned "to maurn the 
death of me MSU a stra
tion." 

A b o u t 40 men the 
ma1·ch from Broo laza 
to tile campus and la ·a iu· 
neral wreath at the base of 
Beaumont Tower, a site picked 
as a symbol of education. 

John A. Marble, the groups 
spokesmal\, s a i d the march 
was sparked by a kitchen•tabl~ 
conve1·sation between lwo bust• 
nessmen following the contro
vel'sial setUemen\. of the Wil
son Hall sit-in by black stu
dents. 

WREATll LAID 
After the wreath was laid, 

Marble read an "exp1,-ession of 
dissatisfaclion" with the fol
lowing: . u 

- The destruction of the CLV 
rights of a silent majority bf 
a vocal minority in all aspects 
of American life. . 

1 -The -t:aihu·e of society to 
demand that its ~eaching insli

, tut.ions keep foremost the fact 
thal they-belong to the peop)e, 
..,,1 ,.,_... thA students, 

-The tacit condonement of 
the c-oo_peration of teaching in
stit'l1Ubns with student crimi
nals patently violati,ng state 
laws, the federal constitution 
arid the rights of their fellow 
students, 

-The failure of American 

society to demand from lta 
teaclling institutions that ttiey 
conCinue to cultivate our futur. 
leadership within the demo-
cratic system. - ' 

-America's . present encour ... • 
agement o( rule by co~cion 
and bribery. 
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MSU Pair OKs Hearing Of~r 
By HELEN CLEGG 

State Journal Staff Writer 

I
' The· two transferred Wilson 

Hall supervisors at Michigan 
S t a t e University today an-
nounced through their attor
ney, Duane M. Hildebrandt, 
that they have accepted an 
offer for a new hearing made 
by Acting President Walter 
Adams. 

Related Stories, Pg. A-3 

Offer of the hearing was 
made by Adams-through MSU 
attorney Le 1 and W. Carr
after such a recommendation 

\ 

was made by the MSU Aca
demic Council in a resolution 
Wednesday. 

Council made the recommen
dation in the wake of a contro
versy which arose after Miss 
Elaine Mishler and Joseph E'. 
Trantham were subjected to a 

hasUIY-ca)led hearing· in the 
Wilson Hall c13£eteria-wbieh 
was being held by black stu
dents, who bad accusE1d the 
two of 1·ac.ial discrimination in 

dealing with black cafeteria 
workers. 

Hilde'btandt said that Miss 
'Mi$hl.er and Trantham, man
age1• and food service manager 
of Wilson Hall, respectively, 
would accept the offer of a new 
hearing only on the conditions 
that: . 

-Witnesses can be cross-ex
amined under oath. 

-T_he two respondents can 
present their own witnesses. 

-Records pertaining to all 
individuals in the c a s e be 
made available. -

-A record be kept of the 
hearing by a certified co,urt re
porter. 

JOINS CASE 
Hildebrandt said he would be 

joined in the case by Donald G. 
Fox, another Lansing attQrney, 
who will primarily handle de
fense for Miss Mishler. 

In accordance with Council's 
recommendations, the hearing 
is to be conducted according to 
procedural rules laid down in 
the Academic Freedom Re
port. A special three-man com
mittee - acceptable both to 
the MSU administration and 
the respondents - is to be ap
pointed by Council's sreering 
committee; it will structure 
and conduct the hearing. 
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11 DAYS LATER 

Tension lingers at WifSon 
I 

By CHRIS MEAD current moves through the man (asst. director of : r esi
dence ha lls I and Professor 
Robert Green for the wa ~' they 
handled the situtation ... 

.Executive Repor sterile, polished kitchen since 
I 's a large i1 rl!gula111y ldaaped , the demotion of Joseph 

I room filled with round", ~bare Trantham, food service man
a nd 1r.ecta.ngula1· t~ble am\ hun- ager, and Elaine Mishler , head 
dtieds of chairs. Architectur~)ly , manager . . 

And Acting President Walter 
Adams , wh9 has received his 
share of~riticisrh from a ll 
quarters : received enthusiastic 
endorsement from Mrs. Hat
cher , 

it ' s in the brick and glass rriQtif The air is so tense , ev'en 
that characterizes much of tl\e secretive, that an order has 
impersonality of the multi- gone down to food service em-

[ versitv. ployers forbidding them to speak 
In a word , Wilson Hall cafe- with reporters about last week's 

teria is instit_utional--and hard- "incident." 
"I think he is a man in 

his rights ,.. he said . He is 
a r ea l man." ly the place one would think John Steen, newlf named 

of a s the scene of one of the head manager of Wilson Hall, She stood by a la rge a lum-
most important confrontations 
in MSU's 114-year history. 

Eleven days have passed 
since the Black Students' Al
linace ( BSA l took over the 
cafeteria and ·nine days since 
the committee '. s 14-hour decis
ions was made. 

Everything looks calm now. 
Wilson residents are again eat
ing at their, home base. . and 
employes are bu~Y,~ i;ig 
three m a da'y w ·s 
1,100 students. 

But despite the routine ex
terior of Wilson Hall, an under-

.. ........... ..... ................................................ .. 
··J'm " lw1111111 lwillf! flllfl I c,111 011/y go .~o ./fir. 

Tlw .,;t1ule11l.'i IIOll' fool.- .flt""' liJ..·e /"111 "" 011l,·fl.~I ... 

i --Hoxie Tri1,!f,11 

,, .............. i 111111 ................................... 11111 .... . 

said the order did not origin- inum salad - mixing bowl a nd 
ate with him, but added that washed celery sti cks as she 
anyone who :wished .,to talk talked. She sp.oke of Joel Ferg
with individual etnployes should uson . member of the Lansing 
clear it with him first. Citv Council a nd head of the 

But Carolyn Hatcher and Rox- city ·s On the Job Training Pro
ie Triplett, two of the key gram. 
people , had plenty to say. and Ferguson was instrumental 
if the non-communication order in getting the MSU job for Mrs . 
applied to them , they didn't Hatcher and has been active 
seem to care. in defending her against the 

Car~lyn Hatcher: salad charges made by Joseph Tran-
woman, main support of six tham that she wasn't working 
children, black woman . up to par . 

"White employes in this cafe- · Referring to a meeting two 
teria have been, making a lot months ago be tween Ferguson 
of cracks and corhments to me and Trantham. Mrs . Hatcher 
since the hearing," she said , said . "If I were wrong. Joel 
" Butlpitythem:" Ferguson would have given me 

"I'm a proud woman, another job ... 
sh~ emphasized, "and I just Much of the criticism of the 
put my head in the air and BSA-sponsored hearing was 
walk on." that it wa s extra-lega l and therc-

Mrs.' Hatcher, in answer to fore its deci sion to .. demote 
those both on and off campus Miss Mishler and Trantham 
who charge that she a voided was not binding. Though Mrs. 
" legal channels:" said when Hatcher !eels the hearing was 
the first blatant problems of fair . she said she would be 
racism came up, she called a willing to retestify at a legal 
representative of the MSU em- . trial if the situa tion ever 
ployes union. came up. 

' 'That was two or three Mrs. Hatcher. a s she put it 
months ago," she said. "and he is a proud woman-- and she 
promis~d· to come over here. is truly "her own woman . 
but he never did.·· too. 

As far as the three-and-one- "BSA didn ·t speak for me 
hat( hour hearing goes, Mrs. as the papers said ... she main
Hatcher is extremely pleased tained. "I speak for rnysell ... 
with the participants and the And as the business of per-

/ 

outcome. paring meals goes on in 
" I am very proud and very Wilson Ha ll ca feteria. ' Mrs Car

appreciative of BSA. Don Cole- olyn Hatc her continues to make 

salads for the evening meal 
She had one la s t comment : 

"The whole situation would 
have been ve ry dirferent if' I 
were white ... 

Roxie Triplett: Cook in Wil
son Hall: seven-year e mploye 
with the University: bh1ck wo
man . 

Mrs . Triplett's outlook on 
the "Wilson ,ilfair" is 
cat egorically dit'l'c rent from 
that of Mrs . Ifatcher 

For one thing. she sa id that 
as fa r as she is concerned . 
· ·my problem was not a ra
cial problem." 

While Mrs . Hatcher w;1s en
thusi a stic about the outcome . 
Mrs . Triplett said she thought 
the hearing was "unfair " and 
that she was irked at having 
been made the "front tc1rge t" 
in the hearing . 

As a result of her .. Iron t 
ta rget" status . Mrs. Triple tt 
has received a number of hor
assing phone calls in her home 
a nd has lost some friends 
t "Or at least I thought they 
were my friends" 1 among her 
fellow employes . . 

·Tm a human being and I 
can only go so far ... she said . 
"The students now look at me 
like I'm an out~ast. I'm afraid 
to say he llo to them bee,rnse 
r don't know what their reacti on 
will be .. 

Mrs . Triple tt's "problem" 
might have stemm ed from the 
fact that she isn ' t afr ,1id to 
spe<1 k up when she fee ls he r 
rights arc being stPpped on. 
As she puts it. " I have always 
hitched and I always will hitch 
about things that ~re wrong ." 

The supervisory job which 
the committee offered her has 
no. appeal lol' Mrs. Triplett. 
.. As fa r a s I'm concerned . she 
adamently says. "they ca n have 
the supe rvisory joh--I don ' t 
want it. .. 

.Joleen Shane: cook : sole sup
port of two children: three
year employe of MSU : bla ck 
womon. 

At the hearing. Mrs . Shane 
was vocal in her complaints 
about Elaine Mishler . She is 
silent now and says she would 
prefer not to talk about the 
" Wilson affair" and would like 
to forget the whole thin . 
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Petitions 
:De iv red 
AtMSU 

By HELEN CLEGG 
Slate Journal Starr Writ.or 

'l'wo petitions s i g n e d by 
Michigan Stale Uliiversit~• em
pJoyes-one ba king dt1e pro
cess and civil rights and the 
other conde1nnintr Ute Wilson 
.Halls cafete11ia sit-in-were de
livered Friday afternoon to the 
Board of Trustees' secretary, 
Jack B11eslin. 

Carbon copies were deliv-

1 
ered to Aeling President Wal
te1· Adams. 

or the 145 who signed one pe-
tition ~nd U1 96 who sjgned Lhe 

I other, mQsl are on the adruin1s
f ralive and professional staff 
at MSU, according to William 
D. Kenney, a ·sistanL aireclor 
jn ~ h e provost's office and 
Pl'C!iidenL of a newly formed 
organization of administrative 
and pi:ofessional p(lOpJe. 

SIG ED LATER 

Kenney s a i d lhe petitioni; 
w e r e not circulate() du11i11!( 
U1eir mee(ing 'bul aftetward. 

I T'he petrUons, signed bf 145, 
reads: 

"To lhe Board of Trustees, 
Michigan I ht e University: 
We. the uncu,rsigned, subscl'Ibe 
to the principles •Of 'clue pro
cess' and protection of lhe civil 
rights or all p~ople. We believe 
the~e basic riI(hts were vio
lated in the Wi1son Halls case 
involving Mi s Elaine Mishler 
and Mr. Jose1>h Trantham. We 
ask that Acting President Wal
ler Adams and the Board or 
Tl'ustees a e t lo ~·e-estaQlish 
t11~se principles at Michigan 
Slate 'Uhitrersily." 

CONDEMN ACTION 

The second petition, signed 
· by 96 people, reads : · · 

'
1
To the Board of 'Pl'ustees, 

Michigan ta t e Unive1·sity: 
We, the undersigne<!t condei'nn 
the action of fhe ulack Stu
dents' AJllance in the take~ver 
a,L Wilson Halls and believe 
that Acting President Walter 
Adams, Trustee Chairman Don 
Stevens Trustee Blanche Mar
tin Dl'.'Rol;)el'L Green, and Mr. 
Don E. Coleman acted Irre
sponsibly in condoning !his vio
la Lion or MSU 0rdinanee 16.01, 
'No pel•son or persons shall, 
without autho1•ization, assem
ble together anywhei·e O(l the 
campus for fhe pw·pose or cre
at ing any noise or disturbance, 
riot, "pant~ raid," 011 other itn• 
proper clive1~ions, or assemble 
in a manner whlcb <1bslructs 
the free movement or persons 
about the campus for the tree 
and normal use oC univer 'it,y 
buildings and facilities or pl'e• 

vents or obslructs the normal 
operat.ions of the univorsil)•.'" 
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Delivered . ;• 

At MSO/ 
By HELEN CLEGG 

State Journal Stllff Writer 

Two petitions s i g n e d by 
Michigan State University em
ployes-one backing due pro
cess and civil rights and the 
other condemning the Wilson 
Halls cafeteria sit-in-were de
livered Friday afternoon to the 
Board of Trustees' secretary, 
Jack Breslin. 

Carbon copies were deliv
ered to Acting President Wal
ter Adams. 

Of the 145 who signed one pe
tition and the 96 who signed the 
other, most are.on the adminis
trative and professional staffs 
at M§lJ, according to William 
D. K4:inney, assistant director 
in t h e 1>rovost1s omce and , 
president of a newly formed 
organization of administrative 
and professional people. 

SIGNED LATER 

Kenney s a i d the petitions 
w e r e not circulated during 
their meeting but afterward. 

The petitions, signed by 145, 
reads: 

"To the Board of Trustees, 
Michigan St ate University: 
We, the undersigned, subscribe 
to the principles of 'due pro
cess' and protection of the civil 
rights of all people. We believe 
these basic rights were vio
lated in the Wilson Halls case 
involving Miss Elaine Mishler 
and Mr. Joseph Trantham. We 
ask that Acting President Wal
ter Adams and the Board of 
Trustees a c t to re-establish 
these principles at Michigan 
State University." 

CONDEMN ACI'ION 

The second petition, signed 
by 96 people, reads : 

"To the Board of Trustees, 
Michigan St ate University: 
We, the undersigned, condemn 
the action of the Black Stu
dents' Alliance in the takeover 
at Wilson Halls and believe 
that Acting President Walter 
Adams, Trustee Chairman Don 
Stevens, Trustee Blanche Mar
tin, Dr. Robert Green , and Mr. 
Don E. Coleman acted irre
sponsibly in condoning this vio
lation of MSU Ordinance 16.01, 
'No person or persons shall, 
without authorization, assem
ble· o.&ethet-.. anywhere on the 
~ ~ ,for th' purpose of ere-
a · Iii('! or disturbance, 
11 Wei," ot other im-

rikms, 'Or assemble 
1.,,l-n .. Wfi1lt'' icli obstructs 

the free movement of persons 
about the campus for the free 
and normal use of university 
buildings and facilities or pre
vents or obstructs the normal 
operations of the university.' " 
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By PAT ANSTETT 
and JIM SYLVESTER 

State News Staff Writers 

Hearing proced.ures disput~d 
high emotionalism character
ized the proceedings .' 

ions , said many of the faculty 
"were shocked at a lack of 
fair play in last week 's hear
ing. Killi ngsworth Submitted 
a proposa l to the Academic 
Council Tuesday condeming the 
unfairness of · the proceedings 
toward Trantham and Mis 
Mishler. 

ience to white Wilson Hall resi
dents but have never been con-' 
cerned about the violation nr 
the rights of blacks. 

Green saHl that 1t the com
mittee members think it nec
essary he would favor a new 
hearing. 

The resolution of the "Wil
son Hall affair" in the form of 
nine recommenda tion has be
come not only th end of one 
issue but the beginning of 
another. 

The call f •r a second hear
ing for the two Wilson man
agers who were accused of. 
harassing dormitory employes 
now centers attention on the pro-. 
cedirres of the first hearing and 
the . fairness of th recom-; 
menclations made. 

The question revolve around 
due process and whe ther Joseph 
Trantham and Elai ne Mishler 
were in a ense "lynched, " as 
Duane Hildebrandt, their law-
yer, eonteuds. · 

"Lack or lai r play" · 
C. C. Killingsworth. professor 

of labor and industrial relat-. ' ' 

Hildebrandt also blasted the 
proceedings . " No one can 

fsUon that my clients were 
o given a fair hearing." he 

d. 

Critic ot the hearing point 
u tllat reJular gr~ Va nce pro

cedures were ignored , no writ
ten charges were presented to 
Miss Mishler and Trantham 
before the , hea ring began. no 
opportunity was givetf for cross 
examination or obtaining of de
fense witnes e. no recordings, 
Wl'itten or ta ere allowed 
to be .,nade tjo and ,( .. . 

"Government by tantrum" 
In a letter addressed to the 

board of trustees , eight · faculty 
members criticized the adjusi
cation committee.deli verations. 

"We deplore lack of judg
ment, setting of an unfortunate 
precedent and government by 
tantrum," their statement re;id . 

Milton B. Dickerson, vice 
pre ident far student affairs 
and co-chairman of the adj udi
cation committee, questioned 
some of the criticism of the 
hearing and committee proced
ures at Wednesday's Academic 
Council meeting. 

Robert L. Green , associate 
professor of educational psy
cho lo~)•. took exceI?tion to thes_e 
criticism . 

Green cites hypocrisy 
' ·Gros hypocrisy exists on 

thi s campu ·. When blacks were 
treated in an unjust manner, 
Mandlstamm and Lanzillotti 
(faculty who have c ritized the 
proceeding l ·at quietly in their 
offices. These people are recent 
civil ltbertarians." 

Green said that some critics 
may worry about the inq;mven-

t~ .-

" Black faculty and students 
would be the last to inflict 
inju tie, .'on others, of th!$ I 
am certain,'' he said. 

AFL-CIO concerned ~ 
~ 

Question also surrounds the 
alternatives to which griev
ances could have been aired. 

Lyle A. Thorburn, · manager 
of residence halls, stated 'that 
the grievance could have been 
!>rought to the Local No. 1585 
of 1the AFL-CIO which Univer
sity employes belong to. He 
said that the union was dis
turbed that these grievances 
had not been brought to their 
attention until after the sit-in 
began. 

''Whenever there is a prob
lem of any kind , we would 
hope it could be resolved at 
the local level without in-con
vieniencing some of our cus
tomers, those being .students," 
Thorburn said. 

Appropriate channels 

''It is unfortunate that those 
grievances were ,not referred 
to the appropriate channels," 
Killingsworth said. 

Richard E. Sullivan, chair
man Of t . Dept. of History 
and pro r of the resolut
ion _calling for a. second hear

r the two Wilson super
s said he hopes that the 
· hearing will improve upon 
questioned! procedures of 

f irst hearinM·. 

Irvin Vance, co-chairman of 
the 'adjudicating committee, in
dicated he was fully satisfied 
with-the way in which the com
mitt~ ,.was conducted and with 
its outcome. He declined to 
comment on the, _proposal for 
a second hearing. Dickerson 
said that if the · two supervis-

Adjudication committee pro
posed 

The Academic Council also 
proposed Wednesday the estab
lishment of a permanent adjudi
cation proce11s for a ll admi nis
trative and professiona l em
ployees in the Uni versity. 

t\.1 umgswon11 saw tms com 
mittee would be a planni ng com
mittee and would estab lish oro
cedures for a iri ng g1•ievances. 

" 1 hope this planned com
mittee wi ll not be ca lled upon 
to handle disputes, but rather 
set up procedures, " he said. 

Sullivan said that the pro
posed committee would work 
under the president of the Uni
versity. 

, ors desire a new hearing "they 
' shouldJla \Te.1he_nannduna~,__._._, ---~--
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SfJJdents first, Milliken told 
LANSING - (AP) - Mich• tween j)laqk le_gislators ancl • See that t:hliy take "imme• vant black studies and history 

1gan's bl.a.ck legislators de- BSA members pyovoked the diat~ ·step~ to impJement . the to all st!-ldents ~ well as equal 
manded y,esterday that Gov. ]etteri The .mee~g followed public JXlliCy of the state of econoD1J.c, soe1al and educa
Mlliken_ address,. himself ta a .BSA demonstxation w.i:µch. . Michigan which specifically tional opportunitil!$ so as to 
student _proolem&. espetjaUy led to ~neessions by the MSU forbids .discrimination in any make our colleges and Wliver-
those concerned with discrim- adrrtinistration. fomi." sities more r e s p o n s i v e 
ination ·on college campuses. • A:sk ,administrators to join to the -needs Qf L\;<Jay's urban 

Sen. Basil Brown, Highland · TIIE LE'ITER, signed by with him in establishing a society." 
Park Democrat read the letter ll of the state•s 13 Negro law- policy of receiving and deal,. " You nave made clear i'n 
to Milliken on the Senate floor makers; demanded that the ing with legitimate gdevances many statements your. insis
as 70 memi>ers -of the ~i- governor: submitted t.o them liy sfudent,s ,tence on Jaw and order at 
gan State U!Jive i ,Black • Di.feet all college officiils to or _student organizations. our colleges and unive~ties~" 
Student Ji. I I i an c e (BSA) maintain continously open • Direct college officials to the lawmakers tQld Milliken. 
watched from the gallery. charuiels of communieation •provide new and revised pro- ''.But law and order -on ~e 

Brown said a meetine: be- with students. grams that guarantee "rele- campuses, or elsewhere, JS 
meaningless unless a-ccom
panied by justice. 

''The citizens. of thls stare 
do not desire repression nor do 
they desire permissiveness," 
the Jetter continued. "They 
want instead a chief ex.ecutive 
and a college or university ad
m.inisLration which is cur
rently sensitzye to legitimate 
student grievances." 

tionaJ responsibility to inter
vene- by demanding that col
lege officials be immediately 
responsive to leiitimate de
mands for an end to diserim
ination wherever -it exists on 
those same campuses," the 
legislators said. 

·••we must begin to end the 
dichotomy and polarization 
that has been devel9~ing Be
tween. cerfain segments of our 
community, both -academic 
and mona~mic, and pre>
mote a climate of understand
ing between students college 
and university administrat~~ 
an9- responsible p e r s o n s in 
go.vernmen ," they said. 

"We should not permit any 
further continuation of repres
sion, by force or otherwise. 
censership, eontr~ry to con
-stitufional guarantees of free
dom of SP{l..ech and of the 
pr~s, unfair, illegaj or in.

THE LAWMAKERS cited equitable applications of state 
¥i]liken•s oft-repeated state- 1aw, local ordinance of college 
menis fhat he would. send ~::

0
~~ .. e r 8 i t :t rule or 

P ~ l i c e to qu~ll campus The .rele of the student body 
disorders if administrators in general -administration oi 
requested. campuse_s mus~ not be dis-

"We insist you have- addi- regarded, the lawmakers said. _ __,;;___ -=----- ------ -
• 
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211d Wilson 
Hearing3,; 
·Plans Told 

Dale E. Hathaway, chaµ,man 
of the Academic Council steer
I n g ·committee at Michjgan 
Stale University, said today he 
will soon take the fl11st step to
ward a second hearing fQr two 
Wilson Halls cafeteria supe •vi
sors. 

The supervisors, Miss E laine 
Mishler and Joseph E. Tran
t h a m, were offered a new 
hearing, following I\ resolution 
by the Academic Council, on 
charges of ra.cial discrhnina
tion made by black cafeteria 
workers. 

The flrsf. hearing, conducted 
ir1 the cafeteria, has been Cl'iti
cize<l by members of U1e uni
versity community a. lacking 
''due process" as w e I I as 
enough fim to prepru·e a de
fense. 

Rathaway. •ontacted by uni
versity attomey, Leland ;1n•, 
al the request of Acting Pi·esi
d~nl Waller dams, said he 
plans a meeting of U1e five
meml.>011 sleering c:ommiltee 
soon. 

The committee wm "h·y lo 
come up with a list of names : 
as soon as possiple," Hatha-
way said ·· 

From this list, presumably, 
1 

w i I I come a three-mem)>er 
committee, ~cceptable lO bolh 
the MSO admlhisb·ation a11d 
the respondents, which w i 11 
structure and conduct the new 
hearing. 
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Bia -"""""'" ... ..,. legislators ask end 
to campus discr1mi..---tion 

By JEANNE SADDLER 
State News Staff Writer 

App1'oximately 70 black stu!tents o5-
served Tu.esda_rs sessi9a of the Michi
gan Senate during which a letter· was 
read from 11 bJack legisJators ta the g9v
ernor concerning black students' de
mands and demonstrations around the 
state. 

Calling the demonstrations a result of 
"continued and, in most cases, unchang
ing conditions of discrimination," the 
legi~a tors said : 

'Since you. have seen fit as Chi~£ Exe
cutive of Uiis State .to announce your in
tention to intervene on the campus 'in or
der to guaraotee law and ·order we in
sist y~u -have an additional responsibility 
to intervene by demanding thal college 
officials be immediately r_esponsive to 
legimate demands for an end to discrimi
nation wherever it exists on those same 

campuses." committees would exist on all the cam-
They also suggested that the governor puses in the state . 

form a committee of administrators from "We must begin to end the dichotomy 
both state-supported and private in- that has been developing between cer-
stitutions to receive and deal with legi- tain segments of our community. both 
tim_ate grievances submit~d to them by academic and non-academic. ~pd pnnnot~ 
students or student organiza tions. These a . ilimate of un·derstanding 

.,-,_ between students college and 
- university administrators and 

responsible persons in govern
ment,' ' tfte leUer sahf. 

"We should not permi any 
further repfesston. by force 
or otherwise, censorship. con
trar)1r to constitutionitl guaran
tees of the [reedam, ~f speech 
and of the press, unfair, illegal 
or inequitable applications of 
state law . .. •· 

The legislators also qemanded 
that the governor send imme
diate directives to all adminis
trators to provide relevan black 
studies programs la all stu
dents as well as equal onom
ic, social and educat;onal oppor
tunities. They said that these 
provisions would make the col
leges and univer~ities more re
sponsive 1.0 the needs of today's 
urban society. 
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~ ·inside ROTC~ 
By MARION NOWAK 
Collage Interviewer 

Discussing• the presence of ROTC on cam
pus, an editorial in the April 15 State News (run 
simultaneously in 28 American college news
papers ) said that " perhaps the most blatant ex
ample of colleges and universities willingly per
forming the functions that are rightly the ex
clusive concern of the military is the · Reserve 
Officer Training Corps (ROTC). Pedagogically 
and philosophically, military training has no 

-place in an academic 1.nstitution .. . Clearly, 
continued academic support for ROTC would 
be the height of political partisanship.'' 

Is ROTC indeed the " exclusive concern of 
the military?" Or can a university truly limit 
it~ place-for-universal-learning position to "ev
erything, save one?" . . . .. ... . 

·-i- -

--14i , 

Which is more an example of political parti
sanship, keeping ROTC or eliminating it? 

Perhaps the following comments, made by 
three people deeply involved in the ROTC pro
gram at MSU, will provide a perspective on 
this question as well as provide some insights 
into the larger problems of war and the mili
tary. 

Jim Comstock, Livonia senior, is a 
member _of the Rangers, an extra
CU_!"ricular ROTC organization. 

ROTC is a form of occupational training. The 
advanced program covers this in several sec
tions. It's like chess; there's no right answer
just moves . . . As,, far as the subjects taught, 
the basic skills that have to be learned are like 
the basic skills an accountant has to learn. It 
should be accredited like everything else. Some 
things though, should be taught by professors, 
using more objective material than army docu
ments ... 

An individual soldier in a combat situa
tion who refuses to follow orders could con
ceivably kill many men. There are no morally 
justifiable grounds that cause the death of fel
low soldiers. If they refuse to obey orders , I 
think they should suffer the consequences in
volved and accept justice instead of leaving 
the country. This is a personal moral decision. 
It depends on whether he chooses to disobey 
his orders. 

You can't do your job thinking--you'll end up 
killing someone. Once you've made the decision 
to serve, or you're drafted into a combat po
sition, you lose the option to decide what is mor
ally right or wrong. 

Col. Robert G. Pla_tt, professor and 
chairman of military science: 

ROTC has been on this campus since 1917, 
with military training available for many years 
before--since Civil War days, in fact. The Mor
rill Act of 1862 established a requirement for 
military training on every land grant campus; 
a state law provides that military training of 
some sort must be offered at public colleges. 

The idea of indoctrination is a highly debat
able issue. We 're especially criticized for this 

in leadership lab (a " core" program, mainly 
consisting of arms and marching with little 
bearing on class work ). I think you'd have a 
hard time leveling criticism at any other parts 
of our program. You can point out any number 
of subjects where they do the same thing. 
In art, business , agriculture, is it education or 
education and training? 

We're quite awar.e of all this criticism and are 
trying to improve the department. We can, we 
have and we will continue to iio so. We reeent
ly proposed course changes to the curriculum 
committee which the Army has been in the pro
cess of developing since 1965, a curriculum .we 
feel will be more academic and academically 
compatible with other curriculums. For in
stance, there is projected more civilian par
ticipation; our U.S. military history course is 
taught by a civilian professor and is a fairly 

popular history course in the university. We're 
proposing to extend the requirement to poli
tical science and management particularly. 

I don't make policies for this government, all 
I do is support and defend the Constitution .. . 
Our concept of government includes that of 
duty and rights. Every man has an obligation to 
duty as well as to rights . If a man is not willing 
to fulfill his duty, he doesn't deserve and may 
lose his rights ... I feel that every U.S. citi
zen has an obligation to his country and when 
called upon is morally obligated to fulfill ... 
with every right there is an obligation and there 
are very few who have decided they want no 
part of their rights. 

The military people are the first to wish 
there was some way to end wars--we're the first 
to lose. But when others are in opposition to our 
government it would be foolish to eradicate 
the military. So quickly do people forget 
Czechoslovakia ... and this is exactly what 
happens to a militarily weak country. I don't 
want it to happen here. 

ROTC is the principal source of officers for 
the Army. This arises from the old citizen 
army concept of the Founding Fathers, who 
were afraid of a professional army . .. There is 
no other group available as_ potential officers 
with as advanced a level of education to pro
vide officers. Sure, we could get all our offi
cers from West Point (at a cost of $50,000 per 
man rather than $5,000 through ROTC--also 
important from the taxpayer's standpoint) or, 
more likely, OCS, but the level of education 
wouldn' t be the same, wouldn't be as high. 

If you want to go all the way with the mili
tary-industrial complex, if you carry this 
thing to its ultimate, let's do away with the 
colleges of business and engineering. They pro
duce the industrial part. 

Jim Aubrey, Detroit senior, is cadet 
colonel of AF ROTC: 

There are lots of different people in AF -
ROTC, with different commitments. We meet 
four times a week, three in class (for seniors). 
The rest is spent in core training (leadership 
lab), which is things like marching on parade 
and wearing the uniform. This is the big thing 
that's most misunderstood. It's the part that 
shows the most but only consists of 10 per cent 
of your grade. No matter how much you put in, 
the return isn't much. And quite a few people 
don't even know the classroom part exists ... 

There are many legal means o( gl;!tting out 
9f tfie draft. Many people aren't resorting to 
legal means pefore trying the extralegal "?ou 
can be a student, get married in some states, 
join the flea~e corps, work during Interna
tional Geophysical Year taking temperat~sin 
Alaska for the .government, wonk in a hospi
tal ... The alternative ill going to jail, proba
bly for longer than you'd be fi,ghting. But any 
man is '.il!stifiea in refusing to act in a manner 
he considers immoral. It's a decision you have 
to make in your own mind. 

As far as the draft for me, it's taken care 
of. One thing about ROTC, you sign up to serve 
for six years but two are gone when you 
graduate. The first two years of AFROTC 
you're just a student. Then you take an oath 
to support and defend the C9nstitution of the 
United States. It' s a little sho$ng to know 
that at 9 :10 en a Tuesday morning you're sign
ing away y,o·ur life. But the competition for 
AFROTC is pretty stiff; we were all glad we 
weretheve. 

It upsets me to see people really gung-ho 
about ROTC. It's part of a class, a means to 
get a commission. The experience here has 
very little correlation to experience in the 
service. You play soldier here for about 15 
minutes a day--which is very different from 
24 hours a day. 

There is a right to protect but also there is a 
right to take ROTC. 

As for propaganda. we' re occasional1)'. $hewn 
s_ome in claS$ t~ fill time. We ) were shown a 
film about bombmg Germany in World War II 
that concluded that ·strategic bombing hurt 
warUme production but that producUon of the 
stuff continued anyway. Korea's similar Oper
ation Strength didn ' t work eithei-". We decid
ed in class that we should stop bomb,ing rorth 

ie1nam long before the government did. Un
fortunate! . what Llie cadets. decjde doesn"t. car
ry any weight with the government. You've got 
to take everything with a grain of salt. no mat
ter what course it 's in 

A lot of people used to think in Senator Mc
Carthyish ways that communism is a con
spiracy. SDS as communist-inspired and fi
nanced is utterly ridiculous. The Russians and 
the Chinese haven't got the slightest chance 
of fomenting revolution in America. It makes 
no sense. 
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The· fatal flaw of tenure 
ByTHEDASKOCPOL 

EDITOR'S NOTE: Theda Skocpol is an East 
Lansing senior majoring in sociology. 

The tenure system in American universities 
avowedly exists to protect diversity of ideas, 
and the right _of critical dissent, through job 
security for professors_ For those who manage 
to attain tenured status it does this admirably. 
Even though some so-called nincompetents" 
are protected by the syst~. this is undoubtedly 
t e priee that must be paid if diversity-and 
therefoi;e. differing definitions of what "com
petence" -is--is to be protected. But the tenure 
sys~m has a fatal flaw that has nothing to do 
with the competence of those already protected 
by t_be system. Tenure's Achilles· Heel is its 
gatekeeping function for a set of self-recruiting 
scbelarly disciplines. In the words of Bert 
Garskof, " the tenure system in practice seems 
to function as a blackballing mechanism for a 
comfortable social club.'' 

Who shall be tenured? Decisfons are made by 
the already-tenured faculty in each department. 
Within Si"<! y~'r~ after be begins his ear eer, 
a youn~ pi:ofessor must prove liis professional 
competen~e to the satfsfa,ction of his alrea4:ly 
s9-cialized and ~ea9y established, seru.or col
leagues_ ff a young professor has un·orthodox 
id~s about tea~hing (including th.e truly " un
orthodox" notion that teaching is more impor
tant than research), if he has a deviant defi
nitio11 of what his discipline is about, or even if 
he doesn't "fit in" socially (eg. at departmental 

meetings or cocktail parties) , he is vulnerable 
to rejection as "unprofessional" when he 
comes up· for tenure. 

Rejed1on of young faculty members •is ac
complish.ed with the · utmost honesty q..nd sin
ceri ty on the pa:d of the depar tmental estab
J.i$hrp.ents. MSU radicals have insisted that 
Garskof was re[{loved from the psychology de
partment for "political reasons." In effect, he 
was, But in the motivations of the psychology 
faculty members who voted to support Dean 

· Winder's action against Garskof, he was not. 
I have spoken to various faculty ~ emb~ s 
about the Garskof decision. They justify their 
su1iport of his r emoval by references to his 
'unprofessional' ' . unwillingn~ to ~ome to de-
partment,al mee tings, his unwillingness to con
sult with his colleagues about bis classroom 
practices, and his stubborn insistence 11pon_ 
teaching subjects in Psychology 151 that they, 
m s colleagues, deemed ''not psy,cbology." 

.ln a sense it would be nice if the Psychology 
Dept. had fired Bert Garskof out of blatantly 
p.o~ti~l mo_tives, for then most ·students and 
faculty at MSU could dismiss ·him -as an unfor
tunate, but deviant, case. :aut the problem g~ 
well beyo11d occa•sional intolerance to.ward vo
cal political radical s. Even: as GarsKOf was 
noisily removed, the same result was accom
plished ~ver so silently in three other ca ses 
t hat I know of (Many professors, of cgurse 
are removed each year withQut anyone making 
an issue of their cases. Probably, in some of 

.. these instances, those released are tru,ly in~ap
able of fulfilling the functions of a professor_ ) 
An asst.- professor of philosophy, E dmund 
B~e. -apparently (leviant in his approach to 
his clis~pline in the eyes of his colleagues. was 
refused tenure and reappoinbnent despite the 
fact that students esteem him highly as a teach
er. Also refused tenure and released because 
of "insufficient research" was an asst. profes
sor of Engli$h, Mary Devine, well known as an 

excellent -(yet "liard") teacher, and a person 
who has devoted much time to work with in
dividuals and groups of students. Finally, an 

. asst. professor of sociology. who was not yet up 
for tenure. was denied reappointment for " in
sufficient research.. and general " unprofes
sionalism." The sociology professor (who 
wishes to remain unnamed) was recognized by 
students and faculty in his department as an ex
cellent teacher, of undergraduates especially_. 

No one to my knowledge has suggested, nor 
do I mean to suggest, that these three firings 

were " political" in purpose. Rather, they are 
simply examples . of professional colleq.gues 
conscientiously performing thfir gatekeeping 
function of preventing "unacceptable" per
sons from becoming tenured professionals at 
MSU. How ironic that in all three cases profes
sors recognized by all concerned as above 

. average or truly excellent teachers were re
leased. How ironic, too, that in at least two 
cases a somewhat deviant strain of _thinking in 
the discipline in question was removed along 
with the rleased professor. In what sense--in 
these cases, in the Garskof case, and in others 
we have not heard about--is the tenure sys
tem " . . . offer(ing ) the diversity of opinion 
considered essential to education? '' 

Gtven the operation of the tenure system as 
a self-recruiting process among the faculty, 
no one should be surprised that the tenure 
system often stifles , rather than encourages, 
diversity and controversy. Why should any
one believe that a department full of academ
ics, trained in a graduate school system that 
inculcates a similar set of ideas, methodolo
gies, and behavioral norms in everyone, would 
be especially open to change in their disci
pline? Like any other closed, self-governing 
group, academic disciplines, and especially 
single departments, develop their own self
justifying world views--which include often 
stagnant definitions of what the discipline is 
supposed to study, and what a "proper" aca
demic professional is supposed to -be. In a 
system where such self-enclosed academic 
cliques control tenure, the "vagaries of pub
lic opinion" do not have to attack deviance in 
the universities, for tenure will be granted 
only to the politically and academically ortho
dox, anyhow. 

A Proposal for Reform 

What must be done to realign tenure in prac
tice with its ideal aims? Certainly the need to 
protect unorthodoxy will not be well served 
by eliminating job security for everyone. For 
then administrators, acting under pressure 
from state legislators, public pressure groups, 
students, etc., could simply remove a dis
senter at any time; and faculty cliques could 
more easily fire unconforming colleagues. 

Rather than being completeiy abolished, 
tenure must be radically reformed. The sys
tem's contradiction now rests on the fact that 
already-tenured professors are the sole ' dis
pensers of the privilege of tenure to new
comers. In order to break this inherently con
servative, self-recruiting cycle, other groups 
must begin to have some say on the granting 
of tenure. In addition to tenured faculty, three 
other groups within the departments ought to 
be included in tenure decisions: untenured 
junior faculty (except the one being consid
ered in a given case); graduate students ; 
and undergraduate students. 

Each of these groups has an obvious, di
rect stake in the quality azW results of ten
ure decisions in a department. Furthermore, 
each would bring to bear on such decisions 
its own distinctive interests af viewpoint. 
Untenured faculty, often bearers of new 

ideas and approaches in a discipline, should 
not have to conform only to standards set by 
older , est_ablished faculty members. If they, 
and graduate students had a say in tenure de
cisions, increased Elexibility and openness to 
change would be built into academic . disci
plines_ 

Graduate and undergraduate students have 
an interest in good teaching that is not now ade
quately represented in tenure decisions be
cause it is an interest that is not directly shared 
by the faculty. As matters now stand, the 

faculty claims to consider both teaching and 
research- when ·making personnel decisions. 
In practice--because faculty members do not 
witness each other's teaching, and because 
national prestige in academic disciplines is 
dependent upon research, not teaching--the 
faculty tends to assume or neglect teaching 
competence in tenure, and other personnel 
decisions. 

If students (especially undergraduates who 
are not directly tied to the faculty for profes
sional advancement) were to participate in 
tenure decisions, teachin_g would surely re
ceive more emphasis. We would not witness 
the sorry spectacle of excellent professors 
being denied tenure by their colleagues. Rep
resentative procedures can be devised to as
sure that student representatives on tenure 
committees could become aware of, and con
vey, the full range of student opinions about a 
given professor. Indeed those students whose 
opinions are now so proudly "considered" 
by the faculty are only the privi leged few whe 
happen to catc;b the right faculty ear at the 
right time. 

Faculty meml5ers who argµe that" only stu
dents have sufficient information about teach
ing, and a sufficient direct interest in it, to 
make informed juagments about ~ching 
qua lity. Qf course students are not infallible. 
They are not asking for control of tenure de:
cisions, only a voice in them. In fact, faculty 
members in one specialty are not fully quali
fied to judge their fellows in other specialties 
either. Given the limitations of all concerned 
to judge fully, the ideal to be worked toward 
in tenure decisions should be a pooling of 
information and concerns among represen
tatives of all groups in the academic com
munity with a legitimate academic interest in 
who receives tenure. A more open tenure 
system, one that considered the viewpoints 
of untenured faculty and students, as well as 
those of tenured faculty, could better serve 
tenure's original purpose of guaranteeing di
versity, rather than promoting a self-perpetu
ating narrow professionalism, within academia. 
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State Journal hit for biase· 
By TRINKA CLINE 

Executive Editor 
"We are today compelled to issue a 

plea for help from the news media in 
responding to the crisis which racism 
has created." 

With that plea the Greater Lansing 
Community Organization (GLCOl and 
the Lansing NAACP made public Friday 
a 12-page analysis of the Lansing State 
journal's "biased and inflammatory" 
coverage of the April 28 Wilson Hall 
cafeteria take over by black students and 
the subsequent hearing and community 
reaction. 

The repo~t will be submitted to the 
Michigan Civil Rights Commission and 
the Michigan Press Assn. with a request 
to "publicly evaluate this example for 
the benefit of the media and the public 
in this time of tension and social threat.·· 

The statement released continues. "In 
focusing. this example we are: 1 I under
scoring that the problem is racism and 
the solutions are urgent : 2 l re-empha
sizing that the news media are terribly 
powerful and must self-consciously apply 
their eftorts to tellmg the true story of 
race relations in our community and 

3> going on reeor,d with the premise that 
we Intend 't'o make know.n more clearly 
our demands for media responsibi li ty." 

Kerner report used 
Using the 1968 Report to the National 

Advisory Commission on Civil Dis
orders" (The Kerner Report I as a 
guide, the groups concluded, " We in
terpret the coverage to have been in
flammatory and contributory to divisive
ness and polari ty. A s istor ted picture 
of the actiwities and their meaning re
sulted in fur thering communi ty mistrust 
and anxieb-y." 
- The State Journal had n_ot acknowledged 
the press conference and document as of 
Sunday. 

GLCO is !l voluntal'Y organi1.ation of 
people ''eommitted to socia l cha nge. GJ1• 
ce11ned for human liberation and dignity 
and cancerned far peaee.- GLCO cft~ir
man H. Lynn Jo~ndahl explained. 

Jondahl commented, "We're deali ng 
with a subtle thing here" and fur ther 
that "conwersation with editors and 
letters to the editor are not sufficient." 

Early in May the NAACP issued a 
brief letter to the State Journa I concern
ing the Wilson Hall coverage . Vence 

News Analysis 

Bonham, NAACP president said no re
sponse has been received from The 
Jour_nal. 

Jondahl stressed that GLCO and the 
NAACP are not talking about "controll
ing" news, but merely pleading for in
creased initiative in doing the "kind 
of reporting tha',, helps people live to-
gether,'' · 

The report contains a point by point 
commentary on several Journal stories. 

Article except 
The following is an excerpt from the 

reporting dealing with one article: 
Headline--"Real Story at MSU Slow 

to Emerge," by Helen Clegg, introduces 
a story aimed. at discrediting the black 
students and faculty involved. The term 
'real story' is a value judgment and 
should have appeared in single quotes ... 

The third paragraph reads: 
' 'From then on, 'pressure' was the 

unseen but leading character , There was 

tremendous pressure from blacks during 
Tuesdo1y afternoon's he<:1,ring and 
pr_essure--on the . white members of 
the board at least--to come to an agree
ment on recommendations .·· 

The report states : We ask. if thi~ 
pressure was 'unseen,' how its exist
ence can be exerted as fact? 

Paragraph 8: "Because of insistencE 
that the board come up with rec
ommendations and because of the pres
sure of the situation -- blacks still 
occupied ·the cafeteria awaiting a decis
ion-- the white members. informec 
sources say, initialed but did not agreE 
with the·compr iruse ham mered out." 

Not sub ta d. Aimed solely a1 
di er.editing t cks a nd the outcomei 
of the hea ring . 

Adams no& quoted 
The abowe. tresses th ha te of otl• 

ing up the hearing. But. never quot ,:, · 
Adams as t why the heari ng was move 

up (in fact , never quotes Adams a1 
all 1. Emphasized that supposedly thE 
Wilson auditorium was first ehosen for 
the hearing but that " However--so back
wat rs of ta lk at the univer ity go-
the Black Students' Allian e deci.ded the) 
wa nted the me ti ng in the careteda anc 
told Adams so. He agreed.'· 

The term 'backwaters of talk' causei 
us to refer once again to the Kerner 
report and its warning against the pub· 
lication of rumor. 

Further into the story : (l 1 "Blacki 
and whites admit that the subsequenl 
three hours of hearings got out of con
trol. Emotions among the blacks wen 
running high. (21 Witness after wit
ness testified . among them four cafe
teri a workers. three black and one white. 
who spoke to the cheering of the blacks . 
(3 1 One worker complained abou1 
events that happened years ago beforE 
either Miss Mishler or Trantham ( th€ 
two Wilson supervisors BSA had deman
ded be fired I were working in their 
positions :·· ' 

(Please turn to page 9) H. LYNN JONDAHL 



( continued from page one) 
Also : (41 ''.One black mem

ber of the panel questioned Hil
debrant-s iptegrity 15 l Black 
members of the audience were 
noisy in cheering and clapping 
for pro-black · ta tements: in
terrupted and made derisive re
marks when Hildebrant tried 
to speak for hi two clients . 
It was incorrectly reported ear
lier that the blacks outnumbered 
the whites. (61 Actually there 
were more whites present. bu 
they were not as vociferous." 

Improper atmosphere 
1-- Questionable use of 

'admit'. Leaves it open to one's 
imagination as to the extent of 
a possibly improper atmos
phere; this sentence combines 
with later ones to give the dis
tinct impress· n of a constant 
uproar throug t the hearing.. 

2-- ··w s after wjts 
ness . . . " How many?. The 
implication is one <if a huge· 
string of ranting people. ''Who 
spoke to the cheering of . . . " 

correctly a~d justly should state 
'occasional cheering· of the 
group. 

3 .. Tak n out of context . .• 
Sh.e was merely giving b!lck
ground information ,and U, wa 
acknowleqged precisely that ii 
was merely intended as back• 
ground I leading to her pres
ent situation. The implication 
here is that her statements were 
hysterical, unrelated blubber-: 
ings. 

4-- Absolutely irrelevant un• 
les you explain the exchang~ 
takil'lf. pl ce that lead to that 
statement; i_.ed here again to 
discredit blac!{s. 

s- 10cc 
were cheers 
iy gi,ves the itn 

ALLY then~ 
:s: distinct-
on , falsely ; 

of constant lurmQH.' 
6-- Edi.to I comment. Der-. 

ogatory. Again part of a patt
. e'rn of diseredi ting blacks. 

· The above were excerpts. 
from the l-2•pnge. repol't to the, 
MPA ana the Michigan Civil 
Rights Commission. 
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'U' C 

work.s 
racial con'flict 

By MARIL Y p,ATTERSO 
State News Staff Wrlter 

A multi-racial committee expects lo 
report to the Academic Couneil early 
this fall on procedures for investigating 
and adjudicating complaints of racial 

· discrimination on campus, Wilbur 
Brookover, ,PFofessor or s~cond_ary edu• 
cation and ehairrnan of the coinmiltee, 
said Tuesday. 

Brookover said the committee is work-
ing to "develop procedures -of creating 
a n1ore posi iwe climate to improve prac
tices" of campus racial relations. 

" We are under the assu1t1ption that 
the situalion can be improved, that here 
may be pracHces on campus that ex
eis racist kinds of actions,'! he said. 

The committee has looked at the by
laws of the University I the Acadeqiic 
FI'eedom Report. and the by-laws of the 
faculty an University labor union con
tracts wiih an eye to the klnds o!. ppl
icies that have been stated and the pr;o· 
cedures that have been involved, he s.atd. 

" Our concern is the entire·. Univers ty 
com.munit.y, not just the faculty o:r }.he 
stu(lents,• · Brookover continued . " W'e are 
working toward a gelleral policy of deal
ing ,vith <:ompl:aints of discrimination. but 
we don' t want our procedures to take the 
place of already; existing proc.edures for 
investigation and redress." 

Brookover said that it Is " premature" 
to talk ,abour specific procedures tha_t the 
committee is considering. However, two 
subcommittees of the mutti~raeial com
mittee are now working .on tentative 
statements on some of the commit• 
tee's ideas. 

The members, appointed by Acting' 
President h.dams, are Brookover; David 
Berlo, chairman of lhe Dept. of Com
munications ; John Henderson, profe sor 
of economics ; C. C. Killingsworth, pro· 
fessor of labor. and industria_l relations ; 
Hideya Kurnata , professor of communi
catims; Stan McClinton , ASMSU cab· 
inet vice president for !)lack affairs ; Don
ald Nickerson , asst. professor of spe~lal 
education , and Charles 'Thornton, East 
Lansing graduate s~ud~nt. 
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Wilson employes 
await 2nd hear1:ing 

By DELORES MJJDR 
State News Staff Weiter 

Two MSU emploves J o eph Trantham and Elaine M. ' 
Mi$hler . <:hm·ged ~vilh racia l di crimina tion , ,quring· the , 
Wilson Hc1 1l takeover la ,t spring ten11 , are currently a- · 
wa iting a second hea ring on the eharges. 

MSU a ttorney Leland W. Carr , said that a pate for the 
new hearing hc1s not yet been e tablishect and would not 
be unti l three people are cho en LO pres ide at the hearing. 

Can explai neq Uial a list of accepta ble people had been 
ubmi tted to Tran lham and Miss Mi hler 's a ttorneys but 

tha t there had been no further developments . · 
"They have asked for a delay of time in order to get 

their case organized. but w'e expect to hear from them 
soon:· he continued. ' ·They have to ma~ va lue judgment 
of their own :ibout the list. ·· he ad.ded. 

Duane IV.I. Hildebra nt, a ttorney to r Tra ntham . a id that 
he had not received the list £01· approval" and that he " would , 
like to get going as soon as pos ible on thi s. However. we 
have heard nothing.'· 

Miss Misnler ·s a ttorney, Donald G. Fox, acknowledged 
receipt of thQ.Iist. but declined to omrr1ent further . 

The of.fer of'. a. new hearing was made by Acting Presi
dent Ada ms through Carr. after the Academic Council 
passed a resolution recommending such a move. 

The origina l hearing of the two · Wilson . Hall employ.es 
ha · b n criticized on several points for alleged pro~e
dural impe rfections . 
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jSpotlight on Labor 1~ 

!Wilson Hall PrOmpts Look 
1AfiGrievance Procedlli-es 

By PAT MURPHY 
State Journal Labor Writer 

The recent disturbance at 
Michigan State University dur
ing which Black students took 
over the cafe
teria at Wilson 
Hall to protest' 
al 1 e g e d dis
c r i m ination 
against work
ers is causing 
a q11iet "soul 
searehing"i on 
the pa rt of 
some Lansing 
area unions. 

AFL-CIO of- Muipby 
ficials are asking themselves 

why t_he _ W4son · Hall workers 
dicf not turn to the union in
stead of going to the Black Stu
dents' Alliance to settle alleged 
grievances. 

"What's worse," one AFL
CIO official said, "those work
ers got better results by going 
outside the union than if they'd 

· g on e through normal chan-
nels." · 

COMBINATION OF FACTORS 

The W ·i l s o n Hall dispute 
hlng&i around C a r o 1 y n 
1lat<$er, a Negro salad worker 
who quit her job because of 
what she termed racial harass
merit Three other employes 

-walked off their' jobs in, sup-
port. • 

Mrs. Hatcher and the other 
workers w e r . e . dues-paying 
members of Local 1585, Ameri
can Federation of S t a t e, 
County and Municipal Employ
ees (A.FSCME). 
· But instead of going through 

their stewards, they went to 
the Black students. 

"I don't know why they (the 
employes) didn't go througb 
us," said Hubert C. Hill, Local 
1585 president. · 

"It could be a combination of 
things," Hill explained. 
"Things like we're a young 
local (founded in ·1966) and 
don't have much experience. 

"Another factor is that we'.re 
in the middle of negotiating a 
new contract and much of our 
attention has been shifted. 

"Another problem is that the 
administration doe.sp.'t . really 
bargain in good faith with us," 
Hill charged. 

EARLIER CONTACT 

Hill said he had some discus
sions with Wilson Hall em
ployes "about a year ago," but 
he said he didn't have any con
tact this year. 

The B 1 a c k students and 
White sympathizers took over 
the Wilson Hall cafeteria about 
5 p.m. on April 28. They ended 

their siege o~~pril 30 after\ie 
MSU administration met de
mands favoring the workers. 

By going outside the union, 
those employes got results in 
three days. The usual proce
dure for processing a griev
ance can take 30- days or more. 

"But we're trying to initiate 
some changes: so th!) next time 
our people have problems, they 
will have confidence in our 
processes;" Hill said. 

1 
Some of the Gh.anges initiated 

by HDI and other officials was 
to shift 10:rne stewards around 
and t9 t'~struct others about 
getting results in a grievance. 

But ripples, .from the.Jijlson 
Hall splash are reacftlng · be
yond Hill to upper-echelon .Qffi
cers of the AFL-CIO. 

BROADER LOOK;SJl)B~ 

Walter Campbell, regional 
director of Allied Industrial 
Workers (AIW) Council 7, re
cently called upon unions to ex
amine their grievance proce
dures and make them more re
sponsive to worker needs. 

Gampbell was ~peaking at 
the Westem Miobigan Council 
meeting of the AIW. 
_ Ref also urged management 

to help streamline the proce
dures through which employes 

. can get results. 
"Obviously it's to manage

ment's advantage to have one 
meaningful channel through 
which employes air their prob
lems,'' Campbell explained. 

The subtle message to MSU 
is that if the administration 
deals meaningfully with Hill 
and A F S C M E Local 1585, 
maybe they won't have many 
more Wilson Hall takeovers
at least over labor problems. 

The message to unions-:
which they appear to be get
ting cleal.'lf - iS that if em
ployes g!:it q u i c k, solid re
sponse from their unions and 
through grievance ptoeedures, 
thef won't go to strangers. 
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Rehearing 
O~t, Says 
Hall -Aide 

One ~- upe1•visoJ·s 
in WtTson Halls al Michigan 
Stat · lty' has decided 
she will not ask fol' a second 
hearing followi ng her conlro
versial ousting late last April 
afte.r the Black Sh1dent Al)j
ance occupied the Wilson cafe
teria for nearly thl'ee days. 

M i s s Elaine Mishler, who 
was manager of Wilson Haus 
declined a s e c o n d hearing 
thtough her attol'ney DoniUd 
G. Fox:. 

Miss Mi'Shler and Joseph-;E::. 
Trantham, food service man
ager, were accused by black 
students and cafetetia workers 
or vaoial discrimination. They 
were subsequently transferred 
after · ·a panel of four blacks 
and fouJ· whites made the rec
ommendation following a hear
ing in the cafeteria. 

t c Li n g President Waltei: 
Adams subsequently offered 
the Lwo another heai:Jng using 
out Ide mediators aftel· the Ac
adeinlc Council asked him to 
do so. 

Trantham ha · said· he does 
deSli-e a second heal'ing and 
halt indicated he is leaving it 
up to his attorney, Duane M. 
Hildebrandt, lo niak~ arrange
ment·. 

Both Mis · Mishler and Tran
tham are employed, at no re
duction in salary, on special 
projects, s'he in tl1e office of 
dormit9ries and Trantham in 
food services. 



B k Criticism Deno 

Bowman Stu 
\. / } (J_, 

State Journal Capitol Bureau 
A Democratic state senator's denuneiation of cei-tain Michi

gan State Univer ity blacic students could be considered both ap
palling, and deplorable, ,the MSU student government has in
formed the entire Senate membership. 

The controversy centers around an Oct. 21 incident in the 
lrolden Hall ·cafeteria on the MSU campus. 

In an Oct. 23 reiolution, State Sen. John-T. BO\vman, D-Rose
ville, called _for the dismissal and cdminal pi:osecution of black 
sn,idents involved in what he called a ''takeover" of tbe Holden 
dining .hall. 

Black students entel·ed (he area, Bowman lated, "in a man
ner 1·eminiseent of the storm troopers of Nazi Germany. 

In language later modified, Bowman •'first refe11red to lhe slu
dents as a "gang," "hoodlums," "black bums," a11d "l1ooliga11s.'' 

"Such aclions constitute nothing but gangsterism, hoo)jgan
i$m, anarchy, a11d a total disregat·d for U1e. 1ights of others." 
Bowman contended. 

"This is an example of racism of the wor.st kind." 
In its response, i.SMSO ealled Bowman's attack il'respol)si

ble, ill-infoi'med, i,11-founded, and tasteless. 
"He has demeaned the dignity of bis of.rice and of lhe Senate 

or this st.ate in the eyes of students, faculty, adm1nistratqrs, and 
aJl enligh~ned cilizens through his words and ac.tions," the 
ASMSU letter stated. 

ASMSU spokesmen ci.~ed later Bowman statements report• 
edly i-efer1,ing to a communication bre1t'kclown :veen MSU's 
blaclc and white siudenls. 

"This is merely a manifestalion of the profound schi.sm 
which exists bebveen black and while citizens at all levels of our 
society," the ASMSU letter indioaled. • 

"'l)h.e bi,eaeh can onJy be widened by callous and intempel'ate 
actions such as Lhe Bowman re olulion.'' 

ASMS:0 leaders said the Bowln,an s1a1ement, urging immedi
ate student expulsion and prosecution, violates provisio,ns of the 
univevsilY's Academic P1•eedom report approved by the MSU Ac
ad!lmic Council, A~aqemic Senate, and Board of Trustees. 




